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भाग IIrry s 1 -- उप awr (it ) 
PART II- Section 3- - Sub - section ( II ) 


( रसा मंत्रालय को छोड़ कर ) भारत सरकार के संवालयों द्वारा आरी किये गये ताधिषिक मावेश और अधिसूचनाएं 
Statutory Orders an ] Notication issue: by th : Ministries of the Government of India 

(other than the Ministry of Defence ) 


गृह मंत्रालय 

अनुसूची 

मध्य प्रदेश , बिहार , उडीमा , पंजाब, हग्यिाणा, गुजरात , 
( गृह विभाग ) 

महाराष्ट्र , आन्ध्न प्रदेश , तमिलनाडू, कर्नाटक , केरल , राज 
( पुनर्वास थिंग ) 

स्थान , उत्तर प्रदेश तथा संघ शासित प्रदेश दिल्ली राज्यों 
नई दिल्ली, 7 फरवरी, 1985 

में सभी सम्पत्तियां जो विभाजन में अभिरक्षक के हिस्से 

में यावंटित की गई हैं या निष्कासित निष्क्रान्तहित 
का० प्रा० 718. - - यत: केन्द्रीय सरकार की यह राय है कि 

( पार्थक्य ) अधिनियम 1951 की धारा 11 के अधीन 
मध्य प्रदेश , बिहार , उड़ीसा , पंजाब , हरियाणा, गुजरात , सक्षम अधिकारी के न्याय निर्णय के परिणाम स्वरुप उक्त 
महाराष्ट्र प्रांध्र प्रदेण तामिलनाडु , कर्नाटक , केरल , राज अधिनियम की धाराओं के अन्तर्गत 30 जून 1983 तक 
स्थान , उत्तर प्रदेश , तथा संघ शासित प्रदेश दिल्ली , राज्यों 

अभिरक्षक के अधिकार में रही अथवा उनत अधिनियम की 
में स्थित निष्क्रान्त सम्पत्ति यों को जो अनुवद्ध सूची में 

धारा 9 की उप -धारा ( 2 ) के अधीन बंध पत्र की समाप्ति 
निर्दिष्ट की गई हैं सार्वजनिक प्रयोजन के लिए अर्जन 

पर 30 जून 1981 तक अभिरक्षक के अधिकार में 
करना आवश्यक है । इस प्रयोजन का सम्बन्ध विस्थापित 

ही और जिनके बारे में कोई अपील दायर नही की 
व्यक्तियों के राहत और पुनर्वास गे है और उममें ऐम 

गई और यदि की गई हो , तो उन्हें अपील अधिकारी 
व्यक्तियों को मुआवजे का भुगतान करना भी शामिल है । 

द्वारा रद्द कर दिया गया हो । 

[ सं० 12/ 1/ 83- एस०एस० 1 ] 
अत: अब विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) 

के० मी० गेहानी , उप सचिव 
अधिनियम , 1954 ( 1954 का 44) की धारा 12 में 

MINISTRY OF HOME AFFAIRS 
प्रदत्त शक्तियों का प्रयोग करते हए यह अधिसूचित किया 

(Derartment of Home Affairs ) 
जाता है कि केन्द्रीय सरकार ने अर्जन करने का 

(Rehabilitation Wing) 
निर्णय कर लिया है और इसके द्वारा अनुबद्ध सून । । में 

New Delhi, the 7th February , 1985 

5. 0 716 . - - Whereas the Central Government is of opinion 
निर्दिष्ट निष्कान्त सम्पत्तियों का अर्जन करती है । 

that it is necessary to acquire the evacuc properties specified 
1541 GI84 --1 . 

( 789) . 


790 


THE GAZETTE OF INDIA : FEBRUARY 23 , 1935 / PHALGUNA H, 1906 


[PART IJ- - $ Ľc . 301)] 


- 


- 


- 


आदेश 


in tho Schedule bureto annexed in the States of Madhya 
Pradesh , Bihar , Orissa , Punjab , Haryana , Gujarat, Mahil 
rashtra, Andhra Pradesh, Tamil Nadu, Karnataka , Kerala, 
Rajasthan , Uttar Pradesh and Union Territory of Delli for 
a public pll "pose , being a purpose connected with the relief 
und rehabilitation of displaced persons including payment of 
compensation to such rersons. 


नई दिल्ली , 8 फरवरी , 1985 


स्टाम्प 


Now , therefore , in exercise of the powers conferred by 
Hection 12 of the Displaced Persons (Compensation and 
Rehabilitation ) Act , 1954 ( 44 of 1954 ) , it is notified that 
the Central Government has decided to acquire and her by 
acquires the cvacqoe properties specified in the Schedule here 
to annexed . 

SCHEDULE 
All evacuee properties in the States of Madhya Pradosti, 
Bihar , Orissa , Punjab . Haryana , Gujarat Maharashtra Andhra 
Pradesh, Tamil Nadu, Karnataka , Kerala , Rajasthan, Uttar 
Pradesh and Union Territory of Delhi which have been 
allotted to the share of Custodian in partition or have vested 
In the Custodian under section 11 of the Evacuee Interest 
( Separation ) Act, 1951 ag a toyult of adjudication by the 
Competent Officer under the provisions of the said not urto 
30th June, 1983 or which have otherwise vested in the Custar 
djan As a result of extinguishment of the mortgage under 
sub- section ( 2 ) of section 9 of the said Act, upto 30th June 
1984, and in respect of which no Appeals have been filed , 
and if filod , have been rejected by the Appellato Oficer. 


का . आ . 718. - - भारतीय स्टाम्प अधिनियम , 1899 
( 1899 का 2 ) की धारा 9 की उपधारा ( 1 ) के खंड ( क ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उस 
शुल्क को माफ करती है जो महाराष्ट्र आवास तथा क्षेत्र 
विकास प्राधिकरण बम्बई द्वारा तीन करोड़ तीस लाख रुपये 
माख मूल्य के ऋण पन्नों ( म . आ . क्षे . वि . प्रा . - 13 वीं श्रृंखला ) 
के रूप में जारी किए जाने वाले बंधपत्नों पर उक्त अधि 
नियम के अन्तर्गत प्रभार्य है । 


सं . 11 / 85-स्टाम्प - फा . सं . 33/ 9/ 84- वि , क . ] 

भगवान दास , अवर सचिव 


ORDER 
New Delhi , the 8th February, 1985 

STAMPS 


[ No. 12(1) {83 -SS.I] 

K. G . GEHANI , Dy. Seoy . 
वित्त मंत्रालय 
( राजस्व विभाग ) 

आदेश 
नई दिल्ली , 4 फरवरी , 1985 


S . O . 718 . - In exercise of the powers conferred by clause 
( a ) of sub-Section (1 ) of Section 9 of the Indian Stamp Act , 
1899 ( 2 of 1899 ), the Central Government hereby remains 
the duty with which the bonds in the naturo of Debentures 
( MHADA--- 13th Series ) to the value of rupee three crores 
thirty laklig only to be issued by the Maharashtra Housing 
and Area Development Authority , Bombay , are chargcablc 
under the said Act . 

[ No . 11 / 85- Stamps / F. No . 33 / 9 / 84- ST ] 

BHAGWAN DAS, Under Sexy . 


( आर्थिक कार्य विभाग ) 
, ( बैकिंग प्रभाग ) 
नई दिल्ली , 5 फरवरी, 1985 


का आ० 717. - --भारतीय स्टाम्प अधिनियम ,1899 (1899 
का 2 ) की धारा 9 की उपधारा ( 1 ) के खंड ( क ) 
द वारा प्रदत्त शक्तियों का प्रयोग करते हए केन्द्रीय मरकार 
एतद्दवारा उस शुल्क को माफ करती है जो राष्ट्रीय 
सहकारिता विकाम निगम द्वारा प्रोमिसरी नोटों के रुप 
में [ 9 प्रतिशत राष्ट्रीय सहकारिता विकास निगम बांड 
2000 ( 18 वां श्रृखला ) ] जारी किए जाने वाले केवल 
बीस करोड पच्चीस लाख रुपये अंकित मूल्य के बन्धपत्रों 
पर उक्त अधिनियम के अन्तर्गत प्रभार्य है । 
[ सं० 7/ 85-स्टाम्प-फा० सं० 33 / 47/ 8 4 

वि० ० ] 


का० आ० 719. - - राष्ट्रीयकृत बैक ( प्रबन्ध और प्रकीर्ण 
उपबन्ध ) स्कीम , 1970 के खण्ड 8 के उपखण्ड ( 1 ) के 
साथ पठित खण्ड 3 के उपखण्ड ( क ) के अन सरण में , 
केन्द्रीय सरकार , भारतीय रिजर्व बैंक से परामर्श करने के 
पश्चात श्री एम0एन0 गाईपोडिया को 5 फरवरी 1985 
में आरम्भ होने वाली पीर 4 फरवरी , 1988 को समाप्त 
होने वाली अवधि के लिए बैंक आफ बड़ोषा के प्रबंध 
निदेशक के रूप में नियुक्त करती है । 


MINISTRY OF FINANCE 
( Department of Revenue ) 

ORDER 
New Delhi, the 4th February, 1985 

STAMPS 


[ सं० एफ० 9/ 1/ 85-बी०पी० - 1 ( 1 )] 


S . O . 717.----In exercise of the powers conferred by clause 
( a ) of sub- section ( 1 ) of section 9 of the Indian Stamp Act , 
1899 ( 2 of 1899 ) , the Central Govornment hereby remits 
the duty with which the bonds in the nature of Promissory 
Notes [ 9 per cent N. C . D . C . Bonds 2000 (18th Series)] of the 
value of rupecs twenty crores tiventy five lakhs only to be 
issued by the National Cooperative Development Corpora 
tion are chargeable under the said Act 

[ No . 7 / 85-Stamps - r. No . 33 / 47 / 84- ST ] 


( Department of Economic Affairs ) 

( Banking Division ) 

New Delhi , the 5th February , 1985 
S . O . 719 . - In pursuance of sub - clauso ( a ) of clause 3 , 
read with sub- clause ( 1 ) of clause 8 , of the Nationalised 
Banks ( Management And Miscellaneous Provisions ) Scheme , 
1970 , the Central Government , after consultation with the 
Reserve Bank of India , hereby appoints Shri M .N . Golporia 


- 


- - 


- 


- : - . . . . .. - 


- - .- - . . - - 


- " . . 


- - 
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- - : : . . .: . - ... . - - 
as the Managing Director of Bank of Baroda for it period 

MINISTRY OF COMMERCE 
commencing on February 5 , 1985 und ending with February 
4 . 1988. 

New Delhi, tice 23rd February , 1985 
[ No, F. 9 / 1 / 85 - BO , I ( 1 ) ] S . O . ,721. - In exercise of powers conferred by Şub- Section 

( 1 ) of Section 7 of the Export ( Quality Control and Inspec 

tion ) Act, 1963 ( 22 of 1963 ) , the Central Government hereby 
का० आ० 720:-- - राष्ट्रीय ( प्रबंध और प्रकीर्ण उपबंध ) 

recognises for a further period of one year with effect from 
स्कीम , 1970 के खाड 7 के साथ पठित खड 5 के 

17th Dec., 1984 , M } s Lucas TVs Limited, having their re 

sistered office at 37 , Mount Rond , Madras- 600006 , as the 
उपखड ( 1 ) के अनुसरण में , केन्द्रीय सरकार , रितोत्र agency for inspection of Automobile Sparts and Components 

as given below manufactured at Ms Lucas TVs Limited, 
रिजर्व बैंक में परामर्श नारन के पनाम श्री एम०एन० Padi, Madras- 600050 prior to export subject to the conditions 
गोईपोडिया को जिन्हें 5 फरवरी, 1985 में बै आफ 

notified vide S . O . 1484 dated 16th May , 1981. 
बड़ौदा के प्रबंध निदेशक के रूप में नियुक्त किया गया है , 

1. Stalter Motor 
उसी तारीख से बैंक आफ बडौदा के लिदेशक बाई के 

2. Dynamo 

3. Voltage Regulator 
अध्यक्ष के रूप में नियुसा करनी है । 

4 . Head Light Assembly 
[ संख्या एफ० 9/ 1/ 85-बी० पी०- 1 ( 1 )] 

5 . Ilasher Unit . 

6 . Distributor 
चत्रा० मीरचन्दानी , निदेशक 

7 . Wiper Assembly 
S. O . 720 . -- In pursuance of sub- clause (1 ) of clause 5, 

8 . Electric Horn 
read with clause 7 , of the Nationalised Banks ( Management 
and Miscellaneous Provisions ) Scheme , 1970 , the Central 

[ F. No. 5 (3 ) / 80 - EI & EP] 
Government, after consultation with the Reserve Bank of 
Jndia , hereby appoints Shri M . N . Goiporia , who has been 
appointed as Managing Director of Bank of Baroda with 
clicct from February 5 , 1985 to be the Chairman of the 
Bourd of Directors of Bank of Baroda with effect from the 
sainc late . 

का . प्रा०722 - केन्द्रीय सरकार निर्याप्त ( क्वालिटी नियंत्रण 
[ No. F. 9 / 1 / 85- B. O . J( 2 )] 

और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) 
C . W . MIRCHANDANI, Director 

की धारा 17 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
वाणिज्य मंत्रालय 

निर्यात निरीक्षण अभिकरण ( भर्ती ) नियम , 1980 में और 

संशोधन करने के लिए निम्नलिखित नियम बनाती है 
नई दिल्ली , 23 फरवरी, 1985 

अर्थात : 
का आ0721. - केन्द्रीय सरकार,निर्यात ( क्वालिटी नियंत्रण 
और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) 

1 . ( 1 ) इन नियमों का संक्षिप्त नाम निर्यात निरीक्षण 
की धारा 7 की उप-धारा ( 1 ) द्वारा प्रदत्त शक्तियों का 

अभिकरण ( भर्ती) नियम , 1985 है । 
प्रयोग करते हुए , मैसर्स लुगास टीवी एम लिमिटेउ, पंछी 

( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त 
मद्रास -600050 में विनिर्मित नीचे दिए गए आटोमो 

होंगे । 
वाइल के पुर्जी और संघटकों का निर्यान से पूर्व निरीक्षण 
करने के लिए ममर्म लुकास टीवी एस लिमिटेड को , 

2.निर्यात निरीक्षण अभिकरण ( भर्ती ) नियम, 1980 में -- 
जिनका रजिस्ट्रीकृत कार्यालय 37 माउंट रोड, मद्रास 

( i) नियम 4 में परन्तुक ( 2 ) के स्थान पर 
600006 में है , 17 दिसम्बर 1984 में एक वर्ष की 

निम्नलिखित परन्तुक रखा जाएगा प्रति : -- 
अधिधि लिए का०० 1.484 तारीख 16 मई , 1981 

" सीधी भर्ती/प्रोन्नति प्रतिनियुक्त पर स्थानां 
के अनुसार अधिसूचित शतों के रहते हए, अभिकरण के 

तरण के लिए चयन विभागीय प्रोन्नति समिति 
रूप में मान्यता देती है । 

की सिफारिशों पर , नियुक्ति प्राधिकारी के 
1. स्टार्टर मोटर 

विवेकानुसार , इस संबंध में भारत सरकार 
डायनेमा 

के कार्मिक एवं प्रशासनिक सुधार विभाग 
वोल्टता नियामक 

वारा समय - समय पर विहित निर्देशों की परिधि 

में रहते हुए , अर्हताओं, अनुभव और आयु 
अग्रदीप संमजन 

में छूट दी जा सकती है । " ; 
फलेमर यूनिट 

( ii ) नियम 11 के स्थान पर निम्नलिखित नियम 
वितरक 

रखा जाएगा अर्थात : 
वाइपर समजन 

“निर्यात निरीक्षण अभिकरण, समूह- क , 
8. विद्युन हान 

समूह - ख और समूह -ग और समूह- घ भर्ती 
[फासं० 5 ( 3 ) / 80- ई आई एण्ड ई पी ] 

नियम , 1977 निरसित किए जाते हैं : 
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procedure followed by the Union 
परन्तु इस प्रकार निरसित किए गए नियमों 

Public Service 

Commission. ". 
के अधीन बनाया गया कोई आदेश या की गई 

IF. No . 3( 25 ) / 78 -FI & EP] 
कोई कार्रवाई इन नियमों के तत्स्थानी उप । 

N . S . HARIHARAN , Director . 
के अधीन बनाया गया दिश या की गयी 

out Note : 

GSR 794 of 1980 
कारवाई समझी जाएगी । " ; 

GSR 1000 of 1980 
( iii ) अनुसूची में , अन्त में निम्नलिखित टिप्पण 

GSR 312 of 1982 

GSR 402 of 1982 
जोड़ा जाएगा अर्थात : - "टिप्पणी- माधी भर्ती 

GSR 659 of 1983. 
के लिए विहित माय सीमा संघ लोक सेवा 

- - ----- . . -: - - -- - - - - 
आयोग द्वारा अपनाई गयी प्रक्रिया के अनुरुप , 
पद के लिए आवेदन मांगने की समाप्ति की 

विदेश मंत्रालय 
तारीख के प्रति संदर्भ से अवधारित की जाएगी । " 

नई दिल्ली , 8 फरवरी, 1985 
[ फाईल न . 3 ( 25 )/ 78-ई प्राई एंड ई पी ] 

. का . आ . 723 -- - राजनयिक एवं कोसली अधिकारी 
एन०एस०हरिहरन , निदेशक 

( शपथ एवं शुल्क ) अधिनियम , 1948 ( 1948 का 41वां ) 
पाद टिप्पण : 

की धारा 2 के खंड( क ) के अनुपालन में केन्द्र सरकार 
जी एस आर 1980 का 794 

इसके द्वारा जेहा स्थित भारत का राजदुतावास में सहायक 
जी एस भार 1980 का 1000 

श्री बी . डी . शर्मा को उस दिन से कोसली एजेन्ट के कार्य 
जी एस आर 1982 का 312 

करने के लिए प्राधिकृत करती है जिस दिन से ये रियाध में 

सम्पर्म एकक में अपने पद का कार्यभार संभाल लेंगे । 
जी एस पार 1982 का 402 
जी एस भार 1983 का 659 

सं . टी : 4330/ 1/ 85 ] 
बी . आर . घुलियानी , उप सचिव 


S . O . 722 - - In exercise of the powers conferred by section 
17 of the Export ( Quality Control and Inspection ) Act , 1963 
( 22 of 1963 ) , the Central Government hereby makes the 
following rules further to amend the Export Inspection 
Agency (Recruitment) Rules, 1980 , namely :-- 
___ 1 . ( 1 ) These rules may be called the Export Inspection 
Agency ( Recruitinent ) Amendment Rules, 1985 . 

( 2 ) They shall cono into force on the date of their publi 
cation in the Official Gazette . 


MINISTRY OF EXTERNAL AFFAIRS 

New Delhi , the 8th February, 1985 
SO. 723 .--- In pursuancc of the clause ( a ) of Section 2 
ol the Diplomatic and Consular Officers (Ooths and Fees ) 
Act, 1948 ( 41 of 1948 ) , the Central Government hereby 
authorise Shri B , D . Sharma , Assistant in the Embassy of 
India , Joddah to perform the duties of Consular Agent with 
elfect from the date he takes over position in the J. laikon 
Unit in Riyadh . 

[ No. T. 4330 /1 / 85] 

B . R . GHULIANI, Dy. Scuy . 
- - - - 

पट्रोलियम मंत्रालय 
नई दिल्ली , 13 फरवरी, 1985 


2. In the Lxport Inspection Agency (Recruitment) Rules, 
1980, 


(i ) in rule 4 , for proviso ( 2 ) , the following proviso shall 

be substituted , namely : - - 
"the qualifications , cxperience and age may be relaxei 

for direct recruitment promotion transier on depui 
tation at the discretion of the appointing authority 
on the recommendations of the Selection Depart 
mental Promotion Committee , within the ambit 
of the guidelines prescribed by the Govej nment of 
India , Department of Personnel and Admin stra 

tive Reforms , from lime to time in this regard. " ; 
( ii ) for rule 11, the following shall be substituted , 

namely : 
" The Export Inspection Agency , Group- A , Group- B , 

Group - C und Group- D , Recruitment Rules , 1977 

are hereby repealed : 
Provided that any order made or action taken under 

the rules so repealed shall be deemed to have 
been made or taken under the corresponding pro 

visions of these rules." ; 
( lii ) in the Schedule, the following Note shall be added 

____ at the end, namely :--- 
Note :- " The age limit prescribed for direct recruitment shall 

be determined with referenco to the closing date of 
inviting applications for the post in tone with tho 


का , श्रा , 724.-- -- यात . केन्द्रीय सरकार को यह प्रतीत होता 
है कि लोकहित में यह प्रावश्यक है कि गजगत राज्य में 
हजीरा - बरेली में जगदीशपुर तक पेट्रोलियम के परिवहन के लिए 
पाइपलाइन भारतीय गैस प्राधिकरण लि . द्वारा बिछाई जानी 
चाहिए । 

और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने 
के प्रयोजन के लिए एनदुपाबद्ध अनुसूची में वर्णित भमि में 
उपयोग का अधिकार अजित करना आवश्यक है । 

अतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) की धारा की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग का 
अधिकार अजित करने का अपना प्राशय एतदद्वारा घोषित 
किया है । . . 


124 


[ भाग/ I - खण्ड 3( ii ) ] भारत का रागपत : फरवरी 23, 1985 / फाल्गुन 4, 1906 

__ 793 
-- - - - --- - - - - - - - -- -- - - - 

- - - - - - -- - - -- - ---- - - - - - -- - - -- - - - - --- - - - - --- - -- - - - - -- --- .... . .. - - -- 
बशर्ते कि उनन भूमि में हिनयन कोई ठाकन , नाम 

SCHEDULE 
के नीचे पाइप लाइन विछने के लिए प्राक्षेप यक्षम प्राधिकारी, 

Pipeline from 1Jazira -Bareilly -Jagdishpur 
भारतीय गैस प्राधिकरण लि , लिगीण श्रीर देखभाल प्रभ ग , 

State : Gujarat District : Panchmahal Talukal : Dahod 
मारपुरा रोड, वडोदरा - 9 को इस अविस्चना की तारीख से 
21 दिनों के भीतर कर सकेगा । 

Village 

Survey No. Hectaro Are Centiare 
ओर ऐसा प्राशेप करने वाला हर व्यक्ति विनिर्दिष्ट यह भी 

Borkheda 
कथन करेगा कि कसा वह यह चाहना है कि उसकी सुनवाई 

125 
व्यक्तिगत रूप से हो या किसी विधि प्रभाभी की मार्फन । 

126/ 2 
127/ 1 

128 
अनुसूची 

129/ 2 

133/ 2 
हजीरा से बरेली से जगदीशपुर ना पाइप लाइन बिछाने 

134 /1 

0 17 

134/ 2 
के लिए । 

135 / 1 

16 
135/ 2 

_ 

00400 
राज्य : गुजरात जिला : पंचमहल ताल । । : - दाहाद 

135 / 4 

0 . 05 _ 00 
गांव 

सर्वे नं . हेक्टेगर घरे मेन्टीमार 
- ... . . . - । - - - 

[ No. O-14016 / 65 /85- G.P.| 
बोरखेडा 124 ) 

00 
12.5 

11 010 
126/ 2 
! 27 / 1 

128 0 2600 ___ का , आ . 725 - यता : केन्द्रीय सरकार को यह प्रतीत होता 
1 29/ 2 

है, कि लोकहित में यह आवश्यक है कि गुजरात राज्य में हजीरा 
1 33/ 2 (018 

बरेली में जगदीशपुर तक पेट्रोलियम के परिवहन के लिए 
134/1 0 17 

पाइपल ने भारतीय गेग प्राधिकरण लि . द्वारा बिछाई जानी 
134/20 1900 

चाहिए । 
135 / 

10 1000 
135 /200400 

और यतः यह प्रतीत होता है कि ऐसी लाईनों को बिछाने 
135/ 

100500 के प्रयोजन के लिए एतपाबद्ध अनुसूची में वणित भमि में 
[ सं० 0 14010/ 65 / 85 जी . पी .] 

उपयोग का अधिकार अजित करना आवश्यक है । 


. 


- " - - - - 


00 
00 


___ - - - 


.. 


MINISTRY OF PETROLEUM 

New Delhi, the 13th February, 1985 
S . O . 724 .- -Whercas it appears to the Central Govern 
mcnt that it is necessary in the public interest that for the 
transport of petroleum ( lon Flajila -Bareilly to Jagdishpur 
in Gujarat State pipeline should be iwid by thu G .15 Althority 
of India Limited ; 


अतः अत्र पेट्रोलियम पोर खनिज पाइपलाइन भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम, 1962 ( 1962 , 
का 50) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शकियों 
का प्रयोग करने हए केन्द्रीय सरकार ने उसमे उपयोग का 
अधिकार अजित करने का अपना प्राशय एतसाग घोषित 
किया है । 


And whicreas it appeary that for the purpose of laying 
much pipelino, it is necessary to acquire the right of liner in 
the land described in the Schedule i01cxed leieto : 


Now , therefore , in cxercise of the powers conferred by 
fub - scction ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pirelines ( Icquision of Right of User in the 
Land ) Act, 1962 ( 50) of 1962 ), the Central Government hereby 
declares its intention to acquire the sight or user thercin : 


बातें कि उन भूमि में हितब कोई व्यक्ति , उस भूमि 
को नीचे पाइप लाइन विछाने के लिए प्राक्षेप सक्षम प्राधिकानी , 
भारतीय गैग प्राधिकरण लि . निर्माण और देखभाल प्रभाग, 
मकरपुरा रोग, वडादर - 9 को इस अधिसूचना की तारीख से 
21 दिनों के भीतर कर सकेगा । 


Provided that any person interested in the saiçi land may, 
within 21 days from the date of this notiication , object 
to the laying of the pipeline under the land to the Competent 
Authority , Gas Authority of India Limited ( onstruction and 
Maintenance Division, Makarpura Road , Vadodara (390009 ); 


And every person making such an objection shall also 
state specifically whether he wishes to be heard in person 
or by legal practitioner , 


और ऐसा अक्षेप करने वाला हर व्यक्ति विनिर्दिष्ट यह 
भी बन करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई 
व्यक्तिगत रूप से हो या किसी विधि व्यवसायी की मार्फत । । 
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- 


- 


- 


" 


- - - - - 


- 


सिमलीये जारी ) 


अनुसूची 
हजीरा से बरेली म जगदीशपर तक पाइप लाइन बिछाने 
के लिए 

राज्य : गुजरात जिलाः पंचमहल नालुका : देवगड बारीया 
गांय 

. मर्ने नं . हेमटेयर आरे सेन्टीमार 


- - 


-- - - -- . - . 


- - 


-- 


- 


- - - - 


- - -- 


- - - - 


मिमलीया 


0 " 


213/ P 


15 


- - - - - - - - 
699/ 

P 12 98 10 
200/1/ 1 

02 
2212 

0960 

49 
214 

15 
215 0 13 
219 0 17 ___ 19 

220 033 
307/ 2500708 

0 1922 
221 000 
307/ 18 
22/ 1/ 1 
222/ 1 / 2 
307/ 19 
307 / 50 


00 


817 


2 3 4 5 
कार्ट ट्रक ) 0202 
34/ 1 () 09 11 
34/2 009 11 
34/ 

3 0 . 10 20 
330 24 
434 / 1 
434/ 2 
435 ) 17 
444 ) 09 
441006 
443027 
। 449/ 

1022 
6120 43 
613/ 

30 18 
613/ 1 
613/ 

50 13 
611/ 1/ P 
615 037 
617 0 17 
618 
6 20/ 1 () 01 
520/ 2 
620/ 3 
620 / 4 
620/ 5 ___ 06 
620/ 6 006 
620/ 7 0 10 
600/ 1 

08 10 
600/ 2 00420 
600/ 3 () 0300 
600/ 4 00800 
599 

0 2280 
597/ 1 / 

103780 


31 


0 


109) 


Un 


06 


0 .1 


10 


3.30 


- 


2280 
00007 

2010 

06 
( 17 


H 


005 


329/ 1 
329/ 2 

328 
338 
336/ 1 
343/ 1 
3 .43/ 2 
कोतर 
349/ 1 
349/ 20 
319/ 3 
344/ 1 
3 .19/ 5 
329/ 6 
35 ! 
352 
307. 
35 .3 
354 
14 
43/ 3 
43/ 4 
.! 3/ 
5 


() () 


[ सं . 0 - 14016/ 66/ 85- गी० पी० ] 


द 


60 
___ 05 


S . O . 725 . -- Whereas it appears to the Ceotral Govern 
Dient that it is necessary in the public interest that for the 
transport of petroleum [rom Hajira - Bareilly to Jagdishpur 
11) Gujarat Statc pipeline should be laid by thy Gus Authority 
of India Limited ; 


___ 76 


60 


And whereas it appears that for the purpose of laying 
Slich pipeline , it is necessary to acquire the right of user in 
the land described in the Achedule annexed heroto ; 


40 


__ 14 


16 


0 


Now , therefore , in cxercisc of the powers conferred by 
Sub - section ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in the 
land ) Act, 1962 (50 of 1962 ), the Central Government hercby 
declares its intention 10 ncquire the right of user therciu : 


3 


13 


15 


Provided that any person intcrusted in the said land may, 
within 21 days from the date of this notification, object 
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2 


- 


- 


- 


to the laying of the pipeline under the land to the Competent 
Authority , Gas Authority of India Limited Construction and 
Maintenance Divis on , Makarpura Road, Vadodara ( 390009 ). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in perwin 
or by legal praci tioner . 

SCHEDULE 
Pipeline froin Hazira - Bareilly - Jaguishpur 
Stato : Gujarat District : Panchmahal Taluka : Dovyadhbariya 


· Villago 


Survey No. 


Hectarc Arc 


Centiare 


Slmallya 


699 / P 
209/ 3 / 1 
212 
213/ P 


1298 10 
00202 
009 60 
(0 42 


N 


21.1 


19 


30 


215 
219 
220 
307/ 25 
817 । 
221 
307/18 
222/ 1 / L 
222/ 1/ 2 
307/19 
307. 50 


614/ 1 / P 

31 40 
615 

0 37 20 
617 

1700 
618 
620 / 1 
620 / 2 
620 / 3 
620 / 4 
620 / 5 
620 / 6 
602/ 7 

01 
600/ 1 

00810 
60012 

() 0420 
6003 

00300 
600/ 4 

() 08 00 
599 

02280 
597/ 1/ 1 

03780 

INo. 0 -14016 / 66 / 85- G . P.] 
का . पा . 726. ---- मनः केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में ग्रह पावश्यक है कि गजरात राज्य में हजीरा 
- बरेली से अगदीशपुर तक पेट्रोलियम के परिवहन के लिए 
पाइपलाइन भारतीय गैस प्राधिकरण लि . द्वारा बिछाई जानी 
चाहिए । 

और यतः यह प्रतीत होता है कि ऐमी लाईनों को बिछाने 
के प्रयोजन के लिए एतदुपाबद्ध अनुसूची में वर्णिन भूमि में 
उपयोग का अधिकार अजित करना प्रावश्यक है । 

अतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग 
का अधिकार अजित करने का अपना प्राशय एतदद्वारा घोषित 
किया है । 


37 


330 


h 


. 


40 


. 


80 


40 


329 / 1 
329 / 2 
328 
338 
336/ 1 
343 / 1 
343/ 2 
Kotar 
349/ 1 
349 / 2 
349/ 3 
349/ 4 
349 / 5 
349 / 6 
351 


60 


00 


352 


00 


16 


60 


135 
0202 


307166/ 2 
353 
354 
44 
43/ 3 
43/ 4 
43/ 5 
Cart Track 
34/ 1 
34/ 2 
. 34/ 3 
33 
434 / 1 
43.4 / 2 
435 
441 
44 ] 
441 
449 / 1 
612 
613/ 3 
613/ 4 
61315 


बगते कि उक्त भूमि में हितबद्ध कोई व्यक्ति उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी 
भारतीय गैग प्राधिकरण लि . निर्माण और देखभाल प्रभाग, 
मकरपुरा रोड , बडोदरा- 9 को इस अधिसूचना की तारीख 
में 21 दिनों के भीतर कर सकेगा । 

और ऐसा प्रक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत : यह 
भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
मनवाई व्यक्तिगत रूप में हो या किमी विधि व्यवसायी की 
मार्फत । 

अनुसूची 
हजीरा में बरेली में जगदीशपुर ता पाइप लाइन बिछाने 
के लिए । 

राज्य - गुजरात जिला - पंचमहा उ तालुका -लिमखेड 
गांव . 

गर्वे नं . हेक्टेयर पार सेन्टीयर 


28 


2327 


40 


- - 


- - - 


- - - - 


- - 


- 


____ -- 


- - - 


- - 


- - 


- - - - - 


- 


17 20 
09 76 
06 
27 
2280 
43 - 60 
18 . 00 
1900 
13 60 
--- - - - -- - - - 


2 


- - - - - 


- -- 


0 
0 
0 


510 
480 


27 
. 00 


00 
64 


0 


- 


- - - 


- 


36 


| 


6 


- -- - - 


- 


-- - - 


- 


-- - 


- 


- 


- - 


- - - - 


- 


18 


१ . 


27 


42 


22 
21 / P 


21 / P 


19 


1 / 1 


17 


3 .10 
335 
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1 2 3 4 

SCHEDULE 
. - - . -. 

- - - - - . - . . 
( रई -जारी) 500 3700 

Pipeline froin Hazira – Bareilly - Jagdishpur 

tate : Gujarat District : Panchmahal Taluka : Limkeda 
49 /10 3600 

- - - . - - - . 

-- - - - - - - .. . - - - - . - . - - - - 
44/ P 

00 Villie 

Survey No . E-clare Are Centiare 
1200 16 - - - - - - - - - 
RAL 

2700 
0 00 

00 
0 2 80 

50 

G 3700 
कोतर 

3600 

1.1/ P 
3.4 ___ 00 
कार्ट ट्रेक 

43 
26 
Kitar 
27 

Cart track 
19 
18 

00 
17 . 40 

18 
00 
360 / 3 । 

360/ 3 
355 82 100 

355 
00 

338 

340 
00 

335 
0600 

327 
327 0 2000 

326 

256 / 
326 00100 

256/ p 

040 
3100 

259 

99 
256 / P ___ 4000 

110 
265/ P 

(0 4300 
259 ____ 99 . 00 

265 / P 

05 00 
262 1 1000 

365 / 

() 68 . 00 

[ No. 0 -14016 / 68 / 85- G. P.] 
265/P00500 

का . प्रा . 727 . - - यतः केन्द्रीय सरकार को यह प्रतीत होता हैं 
265/ P ) 6800 

कि लोकहित में यह आवश्यक है कि मध्यप्रदेश राज्य में 
- [ . 0 - 14016/ 68/ 85- जी . पी . ] हमीरा बरेली मे जगदीशपुर तक पेट्रोलियम के परिवहन के 

लिए पाइप लाइन भारतीय गैस प्राधीकरण लि० हारा बिछाई 
S . O . 726.. .. Whereas it appears to the Central Govern जानी चाहिए । 
ment that it is necessary in ihe public interest that for the 
transport of petroleum from Hajira -Bareilly to Jagdishpur 
in Gujurut State pipeline should be laid by the Gas Authority 

____ और यतः यह मतीन होता है कि ऐसी लाईनों को बिछाने 
of India Limited : 

के प्रयोजन के लिए प्रतपांबद्ध अनुसूची में वर्णित भूमि में 
And whereas it appears that for thc purpose of laying 

उपयोग का अधिकार अजित करना आवश्यक है । 
such pipeline, it is necessary to acquire the right of user in 
the land described in the Schedule annexeul hereto ; 

अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि 

में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
Now , therefore, in exercise of the powers conferred by 
yub - section ( 1 ) of the Section 3 of the Petrolçum and 

( 1962 का 50 ) की धारा 3 को उपधारा ( 1 ) द्वारा 
Minerals Pipelines ( Acquisition of Right of User in the 
Land ) Act, 1962 ( 50 of 1962 ), the Central Government herehy प्रदत्त शक्तियों का प्रयोग करस हुए केन्द्रीय सरकार ने उसमें 
declarcs its intention to acquire the right of user therein ; 

उपयांग का अधिकार अजित करने का अपना प्राशय एतद् 
Provided that any person in crested in the said land may , द्वारा धापित किया है । 
within 21 days from the 12: e of this notilication . Object 
to the laying of the p reline under the land to the competent 
Authority , Gas Authority of India Limited Construction and 
Maintenance Division , Makurpura Road , Vadodara ( 390009 ) . . बशर्ते कि उक्त भूमि में हिनबन्द कोई व्यक्ति , उस भूमि 

के नीचे पाइप लाइन बिछाने लिए प्राक्षेप सक्षम प्राधिकारी 
And every person making such an objection shall ASO 

भारतीय गैम प्राधिकरण लि . एच . बी . जे . पाइप लाइन 
state specifically whether he wishes to be hear in rerron 

83 सुभाप नगर सावर रोड , उज्जैन ( म . प्र . ) 456001 
or by legal practitioner , 


256 / P 


262 


265 / P 


[ पाग IIMa( ii ) ] 


मासकाराषपद : फरस , 18.88/फान, 41908 


797 


2 


. 


3 


का इस अधिसूचना की सारीख से 21 दिनों के भीतर कर 
सकेगा । 


33. 


34. 
35. 


और ऐसा माक्षेप करने वाला हर व्यक्ति विनिर्दिष्तः 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत रूप से हो या किसी विधि व्यवसायी की मार्फत । 

एच . बी . जे . गैस पाईप लाईन प्रोजेक्ट 
ग्राम भ्याना तहसील सारंगपुर जिला - राजगढ़ राज्य ( मध्य - प्रदेश ) 


36. 
37. 


245/ 2 
245/ 1 
___ 13/ 1 
273/ 1 

61/ 2 
60/ 4 

6/ 3 
46/ 3 


- 


- 


अनुसूची 


मनु क्र . खसरा नं . उपयोग पधिकार मजन का 

क्षेत्रः (हक्टर्स में ) 
23 


60/ 3 
45 / 2 

6/ 

2 
61 / 

1 
46/1 


|-|- 


+&* 


0 . 300 
0 . 256 
0 . 251 
0 . 060 
0 . 008 
0 . 083 
0 . 018 
0 . 284 
0 . 163 
0 . 060 
0 . 005 
0 . 060 
0 . 005 
0 . 284 

0 . 140 
0 . 153 
9 . 251 
0 . 005 
0 . 010 
0 . 115 
0 . 010 
0 . 040 
0 . 100 
0 . 078 
0 . 025 
0 . 104 
0 . 013 
0 . 025 
0 . 025 
0 . 005 
0 . 100 


80 / 1 
59 


11 


342 
331/ 

8 
344/ 2 

349 
344/ 1 

345 
348 
343 
334 - 
333 

332 
331/ 11 

332 
330 
329 


14 


18 


- 


244 


243 


242 


0 . 190 

0 . 038 
0 . 164 

0 . 09.1 
0 . 2.15 
0 . 013 
0 . 190 
0 . 005 
0 . 266 
0 . 104 
0 . 366 
0 . 479 
0 . 266 
0 . 166 
0 . 025 
0 . 291 
0 . 013 
0 . 013 
0 . 070 
0 . 309 
0 . 431 
0 . 200 
0 . 116 
0 . 300 
0.. 300 
0. 009 
0 . 256 
0 . 038 
0 . 038 
0 . 216 
0 . 005 
0 . 251 


12. 
13. 


2 


योग कुल क्षेत्रफल 


8 . 390 


. [ 0 - 14016/ 60/ 85- जी . पी . ] 


19/ 1 
296 
263 
264 


365 


S . O . 727. - Whereas it appeak o tho Central Govern 
ment that it is necessary in tho public interest that for the 
transport of petroleum from Hajira - Bareilly to Jagdishpur 
In Madhya Pradesh State pipeline should be laid by the Gas 
Authority of India Limited ; 


And wheroes it appears that for the purpose of loying 
such pipeline, it is necessary to acquire the right of your in 
the land described in the Schedulo Annexed hereto ; 


281 

269 
259/ 2 

271 

272/ 1 
29. 

280 

273/ 2 
31 . 

248 
32. 13/ 2 
1541 - GI/ 84 -- 2 


Now , therefore, in exercise of the powers conferred by 
tub- section ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelincs (Acquisition of Right of UAO in the 
Land) Act, 1962 ( 50 of 1962 ), the Central Government heroby 
declare : its intention to acquire the right of user therein ; 


30. 


Provided that any person interested in the sald land may 
within 21 day , from the date of this notification , objec : 
to tho laying of the p peline under the land to tho Compotoki 
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. 


. 


244 


57. 


243 


58 . 
59 . 


242 


Authority , Gás Authority of India Limited , HBJ gas pipe 
line , 83 , Subash Nagar , Sanver Road, Ujjain ( M . P .) . 

And every person making such an objection shall also 
state specifically whether he wishes to be hcar in person 
or by legal practitioner , 

HBJ Gas Pipeling Project 
Village : Bhyana Tohsil : Sarangpur Distt . : Rajgarh 

State : M . P . 

SCHEDULE 
S. No . Survey No . 

Aron to be acquired for 

R . O .J. in Hecture 


0 . 076 
0 . 025 
0 . 104 
0 . 013 
0 . 025 


61 . 


64 


0 . 025 


(0 . 003 
0 . 100 
8 . 390 


TotalArea 


[ No , 0- 14016 /69 /85. G. P.] 


343 
342 
331 / 1 
344 / 2 
349 
344 / 1 
345 
343 
343 
334 
333 
332 
331 / 11 
332 
330 


329 


19 / 1 
296 


263 
264 
265 
28 ] 
269 
259/ 2 
271 
272 / 1 
269 
273/ 2 
246 
13/ 2 
245/ 2 
245 / 1 
13 / 1 
273 / 1 
61 / 2 
60/ 4 
6 / 3 


0 . 190 
0 . 038 
0 . 164 
0 . 091 
0 . 215 
0 . 013 
0 . 190 
0 . 005 
0 . 266 
(0 . 104 
0 . 366 
0 . 479 
0 . 266 
0 . 166 
0 . 025 
0 . 291 
0 . 013 
0 . 013 
0 . 070 
0 . 309 
0 . 431 
0 . 200 
0 . 116 
0 . 300 
0 . 300 
0 . 099 
0 . 256 
0 . 038 
0 . 038 
0 . 216 
0 . 005 
0 . 251 
0 . 300 
0 . 256 
0 . 251 
0 . 050 
0 . 006 
0 . 063 
0 . 019 
0 . 284 
0 .163 
0 . 060 
0 . 005 
0 . 060 
0 . 005 
0 . 284 
0 . 140 
0 . 153 
0 . 251 
0 . 005 
0 . 010 
0 . 113 
0 . 010 
0 .040 
40 . 100 


का . आ . 728. - - यतः केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह आवश्यक है कि मध्य प्रदेश राज्य में 
हजीरा - बरेली से जगदीशपुर तक पेट्रोलियम के परिवहन 
के लिए पाइप लाइन भारतीय गैस प्राधिकरण लि . द्वारा 
मिछाई जानी चाहिए । 

भौर यतः यह प्रतीत होता है कि ऐसी लाईनों को बिछाने 
के प्रयोजन के लिए एतदु पाबद्ध अनुसूची में वर्णित भूमि में 
उपयोग का अधिकार अर्जित करना आवश्यक है । 

अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रवत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग का 
अधिकार अजित करने का अपना आशय एतदद्वारा घोषित 
किया है । 

बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यमित , उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी 
भारतीय गैस प्राधिकरण लि . एच . बी . जे . पाईप लाईन 
45, सुभाष नगर सांबर रोड , उज्जैन ( म , प्र . ) 456001 
को इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

भौर ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवायी व्यक्तिगत रूप से या हो किसी विथि व्यवसायी की 
मार्फत । 

__ एच . बी . जे . गैस पाईप लाईन प्रोजेक्ट 
ग्राम : महखान तहसील : गुना जिला : गुना राज्य ( मध्य प्रदेश ) 

अनुसूची 
अनु० खसरा नं . 1 उपयोग अधिकार अर्जन का क्षेत्र ( हैक्टर्स में ) 


46/ 3 


F 


47 
60 / 3 
45 / 2 
6 / 2 
61 / 2 
46 /1 


- 


. 10 


0 . 930 
0 . 523 
0 . 303 
0 . 304 
0 , 126 
0 . 251 
0 . 271 
0 . 010 


17/ 8/ 1 
___ 17/ 9 
17/ 10 


3/ 2 


6 


60 / 1 
59 
11 
14 
18 


52 , 
. 33. 

34. 
. . 55. 


2 


17/ 13 


| 


भाग II -- 


3( ii )] 
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- 


- 


- 


23 


17/ 6 


35 


190 . 031 
32/ 1 0 . 282 

0 . 366 

0 . 031 
30/ 1 0 . 010 

37 0 . 020 

___ 132 0 . 031 
16. 133/ 1 0 . 314 

36/ 

7 0 . 209 
योगः - कुल क्षेत्रफल 4 . 012 

[ सं . 


15. 


17. 


ओ - 14016/ 70/ 85-- जीपी ] 


का . भा , 729. - -यत: केन्द्रीय सरकार को यह प्रसील 
होता है कि लोकहित में यह भानश्यक है कि मध्य 
प्रदेश राज्य में हजीरा - बरेली से जगदीशपुर तक 
पेट्रोलियम के परिवहन के लिए पाइप लाइन भारतीय गैर 
प्राधिकरण लि . धारा बिछाई जानी चाहिए । 

और यतः यह प्रतीत होता है कि ऐसी लाइनों को मिछाने 
के प्रयोजन के लिए एतदुपारख अनु सूची में गणित भूमि में 
उपयोग का अधिकार अजित करना आवश्यक है । 

अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि 
में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें 
उपयोग का अधिकार अजित करने का अपना नाशय एतद 
द्वारा घोषित किया है । 
____ बशर्ते कि उक्त भूमि में हितब कोई व्यक्ति , उस भूमि 
के नीषे पाइप लाइन मिछाने के लिए आक्षेप सक्षम प्राधिकारी 
भारतीय गैस प्राधिकरण लि . एच . बी . जे . पाप माइन 83 
मुभाष नगर सावर रोड , उज्जैन ( म . प्र . ) 456001 को 
इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 
___ और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत : 
यह भी कमन करेगा कि क्या वह चाहता है कि उसकी सुनवायी 
व्यक्तिगत रूप से हो या किसी बिधि व्यवसायी की मार्फत । 

एच . बी . जे . गैस पाइप लाइन प्रोजेक्ट 


S. O . 728. - Whereas it appears to the Central Govern 
mcat that it is necessary in the public interest that for the 
transport of petroleum from Hazira -Barielly to Jagdishpur 
la Madhya Pradesh Stato pipo line should be laid by the 
Gas Authority of India Limited . 


And whereas it appears that for the purpose of laying 
such pipeline , it is necessary to acquire the right of user in 
the lund described in the schedule annexed hereto ; 


Now , therefore, in exercise of the powers conferred by 
Bub -section ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Usor in the 
Land ) Act, 1962 ( 50 of 1962 ) tho . Central Government 
hereby declaros its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object 
to the laying of the pipelino under tho land to tho 
Competent Authority Gas Authority of India Limited HBJ 
Gas _ Pipe Line, 45 , Subhash Nagar , Sanwar Road, Ujjain 
( M . P . ) . 


ग्राम किशनगढ़ तहसील गुना जिला गुना राज्य ( मध्य प्रदेश ) 


And overy poron making such an objoction phall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner . 


अनुसूची 


अनु . बसरा नं . 1 उपयोग अधिकार अर्जन का क्षेत्र ( हैक्टर्स 

में ) 


क . 1 


___ 44/ 

1 0 . 480 
44/ 107 0 . 480 
44/ 10 0 . 010 
44/ 110 . 951 
44/ 20 0 . 135 
___ 120 . 052 


W 


tricitronsso 


HBJ Gas Pipe linc Project 
Village : Mahukhan Tchsil : Guna Distt. : Guna 

SCHEDULE 
S . No . Survey No. 

Area to be acquired for 

R . O . U . in hecture 
1 / 1 

0 . 930 
0 . 523 

0 . 303 
17/ 8 / 1 

0 . 304 
1719 

0 . 126 
17/ 10 

0 . 251 
17/ 12 

0 . 271 
17 /13 

0 . 010 

0 . 031 
32 /1 

0 . 282 
17/ 6 

0 . 366 

0 . 031 
36 / 1 

0 . 010 
37 

0 . 020 
132 

0 . 031 
16, 133 /1 

0 . 314 
17. 36/ 7 

0 . 209 
Total Area 

4 . 012 
[ No. 0- 14016/70/ 85- GP ) 


m 


योग कुल क्षेत्रफल 


2 . 108 


19 


35 


[ सं . 


ओ - 14016/ 71/ 85 - जी पी ] 


13. 


14. 


C 


s . o . 729 . - Whereas it appears to the Central Govern 
ment that it is necessary in tho public interest that for the 
transport of petroleum froin Hazira -Barielly to Jagdishpur 
in Madhya Pradesb Ştatc pip . lino should be laid by the 
Gas Authorlty of India Limited . 


And whereas it appear , that for the purpose of laying ". 
guch pipeline , it is necessary to acquire the right of user in 
the land described in thoschodulo annoxed horoto : 
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एच . बी . जे , गैस पाइप लाइन प्रोजेक्ट 


Now , thorcfort , in cxercise of the power conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and 
Mirterel. Pipelines (Acquisition of Right of Ubot in the 
Land ) Act , 1962 ( 50 of 1962 ) the Central Government 
hereby declarce its intention to acquire the right of user 
thorsin ; 


ग्राम उकावद तहसील गुना जिला-गुना राज्य ( मध्य - प्रदेश ) 
अनु . बसरा नं . उपयोग अधिकार अर्जन का मेल ( हैक्टर्स में ) 


12 


3 


- 


- 


-- 


- 


- - 


- 


- 


- - - 


- - 


- 


- 


- 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification, object 
to the laying of the pipeline uider the land to the 
Competent Authority Gag Authority of India Limited HB) 
Gas Plpo Line, 83, Subhash Nagar, Sanwer Road, Ujjain 
( M . P. ). 

And every person making such an objection shall also 
state specifically whether ho wishes to be heard in person or 
by legal practitiopor . 


- 


- 


- 


- 


- 


HBJ Gas Pipe Line Project 
Villers : Rishangarh Tehsil : Guna Distt. : Guna 

SCHEDULE 
S. No . Survey No. 

Area to be acquired for 

R . O . U. in hecture 
44 / 1 

0 . 480 
44 /10 KH 

0 . 480 
44 /10. R 

0 . 010 
44 / 11 

0 . 951 
44/ 20 

0 . 135 
12 

0 . 052 
Total Arca 

2 . 108 
INo. 0 - 14016/ 71/ 85- OP] 


. . . मा . 19. 0. - यत: केन्द्रीय सरकार को यह प्रतीत होता है 
किलोकहित में यह आवश्यक है कि मध्य प्रदेश राज्य में 

जीरा -बरेली से जगवीशपुर तक पेट्रोलियम के परिवहन के 
लिए पाइप लाइन " भारतीय गेस प्राधिकरण लि . द्वारा बिछाई 
जानी चाहिए । 


1 . 22 

0 . 314 
2. 23 0 . 366 
3. 24 

0 . 499 
80/ 1 0 . 481 
5. 60/ 2 0 . 261 
6 . 48 . 0 . 428 
7 . 43 0 . 240 
8 . 42 

0 . 439 
9 . 11 / 1 0 . 523 
10 . 112/ 2 0 . 366 
11. 107 0 . 439 
12. 104 0 ..230 
1३. 106 0 . 105 

4. 105 0 . 302 
15. 121 0 . 26-1 
16. 125 0 . 293 
17 . 133 0 . 125 
18 . 145 0 . 460 
19 : 144 0 . 470 
20 .. 135 0 . 010 
21. 142 0 . 240 
22. 141 0 ..491 
23. 162/ 3 0 . 408 
24. 194 0 . 157 . 
25. 193 0 . 554 
26. 18.2/ 1 0 . 334 
27 . 181/ 1 0 . 157 
28 . 181 / 2 0 . 314 
29 . 18 1/ 3 0 . 240 
30 . 181/ 4 0 . 230 
31. 180 0 . 658 
32 . 178 0 . 303 
33. 177 / 

3 0 . 637 
34. 176 0 . 606 
35. 198/ 1 में से 1 . 358 
36 . 198/ 4 मी . 0 . 052 
37. 199 में से 0 . 366 
38 . 198 मी . 0 . 105 
39. 40 

0 . 115 
40. 124 0 . 084 
41. 140 0 . 042 
42 . 509 0 . 105 


और यतः यह प्रतीत होता है कि ऐसी साइनों को विछाने 
के प्रयोजन के लिए एतद्गु पावट अनुसूची में वर्णित भूमि में 
उपयोग अधिकार अमित करना आवश्यक है । 


अत : अब पेट्रोलियम और खनिष पाइप लाइन ( भूमि में 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग का 
अधिकार अजित करने का अपना आशय एतदद्वारा घोषित 


बशर्ते कि उक्त भूमि में हितब कोई व्यक्ति , उस भूमि 
के भी पाइप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी 
भारतीय गैस प्राधिकरण लि . एच . बी . ओ . पाइप लाइन 
48 सुभाष नगर सांवर रोड, उज्जैन ( म . प्र . ) 456001 
को इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 


मौर ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः 
या भी कमान करेगा कि क्या वह यह पाहता है कि उसकी 
समषायी व्यक्तिगत रूप से हो या किसी विधि व्यवसायी 
की मार्फत । 
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- 


- 


. 


1 


2 


12 


142 
141 
162 / 3 
194 


193 
182 /1 


181 / 1 
181 / 2 
181 / 3 
181 / 4 
180 
178 
171/ 3 
176 . 
198/ 1 M . S . 
198 /4M 
198 M . S . 
198M 


0 . 240 
0 . 491 
0 . 408 
0 .157 
0 . 554 
0 . 334 
0 . 157 
0 . 314 
0 . 240 
0 . 230 
0 . 658 
0 . 303 
0 . 67 
0 . 606 
1 . 358 
0 . 032 
0 . 366 
0 . 105 
(0 . 115 
0 . 084 
0 . 042 
0 . 105 
0 . 052 
0 . 052 
0 . 063 
0 . 167 
0 . 063 
0 . 230 
0 . 209 
0 . 157 
0 . 188 


40 


43 . 63 

0 . 052 
44. 111 0 . 052 
45. 61/ 1 0 . 063 
46 . 108 0 . 167 
47. 109/ 1 0 . 063 
48 . 132 0 . 230 
48 . 143 0 . 209 
50 . 164 0 . 157 
51. 178 0 . 188 
योग : - कुल क्षेत्रफल 15 . 309 

[ सं० ओ० 14016/ 12/ 85-जी० पी० ] 
S .O . 730 .- -Whercas it uppears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hazira - Barilly to Jagdishpur 
in Madhya Pradesh Stato pipo lipo should be laid by the 
Gas Authority of India Limited , 

And whereas it appears that for the purpos of laying 
Bucle pipeline, it is pocosary to acquire the right of waar in 
tho and described in ibo nobodulo Annexed bereto ; 

Now, therefore, in exercise of the powers conferred by 
Bub-section ( 1) of the Section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of Uscr in the 
Landj Act, 1962 ( 50 of 1962 ) the Central Government 
hereby declarce its intention to acquire the right of user 
therein; 

Provided that any person interested in the said land may , 
within 21 days from tho dato of this notification , object 
to the laying of the pipolinc under the land to the 
Competent Authority Gas Authority of India Limited HBJ 
Gas Pipe Line , 45, Subhash Nagar , Sanwer Road , Ujjain 
( M . P. ) . 

And every pareon making such an abjoction shall also 
stato specifically whether he wishes to be hoard in person or 
by logpl practitiongr. 

HBJ Gas Pipe Line Project 
Village : Ukavad Tehsil : . Gura 

Distt. : Guna 
SCHEDULE 
S. No . Survey No . 

Arca to bo 4oquired for 

R . O . U . in hect re 


124 
140 
509 


63 


111 
61 / 1 
108 
103 /1 
132 
143 
164 
179 


Total Area 


15 . 309 


[ No . 0 - 14016172/ 85 - GP] 


का . प्रा . 731 - यत : केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह प्रापश्यना है कि मध्य प्रदेश राज्य में 
हजीरा- बरेली से जगदीशपुर तक पेट्रोलियम के परिवहन के लिये 
पाईपलाईन भारतीय गैस प्राधिकरण लि . द्वारा बिछाई 
जानी चाहिये । 

और यत : यह प्रतीत होता है कि ऐसी लाइनों को बिछाने 
के प्रयोजन के लिये एतदुपाबद्ध अनुसूची में वर्णिम भूमि में 
उपयोग का अधिकार अर्जित करना भावश्यक है । 


M 


24 
60 / 1 


60 / 
48 


42 
112 / 1 
112/ 2 


0 . 314 
0 . 366 
0 . 449 
0 . 481, 
0 . 261 
0 . 428 
0 . 240 
0 . 439 
0 . 523 
0 . 366 
0 . 439 
0 . 230 
0 . 105 
0 . 302 
0 . 261 
0 . 293 
0 . 125 
0 . 460 
0 . 470 
0 . 010 


107 


104 
106 
105 


अत : अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि 
में उपयोग के अधिकार का मर्जन ) अधिनियम 1962 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें 
उपयोग का अधिकार अजित करने का अपना प्राशय एतद 
द्वारा घोषित किया है । 

बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए माक्षेप सक्षम प्राधिकारी 
भारतीय गैस प्राधिकरण लि . एच . बी . जे . पाइप लाइन 
45, सुभाष नगर, सांवेर रोड , उज्जैन ( म . प्र . ) 456001 
को इस अधिसपता की तारीख से 21 दिनों के भीतर कर 
सकेगा । 


121 


125 
133 
145 


144 


135 
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और ऐसा आक्षेप करने वाला हर गपित विनिर्षिष्टतः 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत रूप से हो या किसी विधि व्यवसायी की माफत 


34. 


207 
202 


एच . बी . जे . गैस पाइप लाइन प्रोजेक्ट 


35. 


197 


ग्राम : हिनोतिया तहसील : गुना जिला : गुना राज्य ( मध्य प्रदेश ) 


195/ 4 
195/ 5 
218 


0 . 021 
0 . 042 
0 . 042 
0 . 272 
0 . 157 
0 . 010 
0 . 031 
0 . 010 
0 . 010 


अनुसूची 


277 


खसरा मं . 


172 
280 


42. 


उपयोग अधिकार 
अर्जन का क्षेत्र 
( हेक्टर्स में ) 


योग कुल क्षेत्रफल 


6 . 879 


- - 


- 


- 


- 


- 


- - 


- - 


- 


- 


• [सं० ओ- 14016/ 73/ 85-जी०पी०] 
S. O . 731. - - - Whereas it appear s to the Contral Goveri 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hazira - Barilly to Jagdishpur 
in Madhya Pradesh State pipe line should be laid by the 
Gas Authority of India Limited . 


17 
195 / 1 मी . 
1951मी . 
182 
189 
185 
186 
187 
188 
282 
278 


And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto : 


ॐ 


ॐॐ 


Now, therefore , in excrcise of the powers conferred by 
sub -section ( 1 ) of the Soction 3 of the Petroloum and 
Minerals Pipeline. (Acquisition of Right of User in the 
Land ) Act, 1962 . ( 50 of 1962 ) the Contral Government 
hereby declares its intention to acquiro the right of List : 
therein ; 


० 


279 


276 
251 


Provided that any person interested in the said land may , 
within 21 days from the dato of this notification , object 
to the laying of the pipeline under the land to the 
Competent Authority Gas Authority of India Limited HBJ 
Gas Pipe Lino, 45, Subhash Nagar , Sanwer Road , Ujjain 
( M . P. ) . 

And every person making such an objection shall also 
siute specifically whether he wishes to be heard in person or 
by legal practitioner . 


275 


254 
253 


0 . 042 . 
0 . 105 
0 . 627 
0 . 063 
0 . 324 
0 . 073 
0 . 355 
0 . 052 
0 . 261 
0 . 063 
0 . 439 
0 . 178 
0 . 240 
0 . 011 
0 . 073 
0 . 325 
0 . 157 
0 . 042 
0 . 366 
0 . 199 
0. 314 
0. 052 
0. 261 
0 . 303 
0 . 314 
0 . 010 
0 . 105 
0 . 240 
0 . 136 
0 . 125 
0 . 230 
0 . 042 
0 . 157 


HBJ GAS PIPE LINE PROJECT 


242 


Village : Hinotiya 


257 


Tehsil : Guna 


Distt . : Guna 


237 


SCHEDULE 


० 


- 


- 


- 


+ 


+ 


+ 


239 


S. No . 


Survey No . 


CV 


227 
216 
217 
212 


Arca to be Ac 
quiredfor R . O . U 
in Hectare 

3 


12 


प 


2 


209 


LD 


210 
211 
203 . 
204 


28. 
29. 


17 
195 /1 M . 
195 /1 M . 
182 
189 
185 
186 
187 


tric 


0 . 042 
0 . 105 
0 . 627 
0 . 063 
0 . 324 
0 . 073 
0 . 355 
0 . 052 
0 . 261 
0 . 063 
0 . 439 
0 . 178 
0 . 240 


30. 


188 


31 . 


19 


32 . 
33. 


115 
195/ 


282 
278 
279 
276 


13. 
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- 


- 


- 


%E 


LLIT 


14. 


251 
275 
254 
253 
242 
257 
237 


239 


227 
216 
217 
212/1 
209 


- 


210 


0 . 011 
0 . 073 
0 . 325 
0 . 157 
0 . 042 
0 . 366 
0 . 199 
0 . 314 
0 . 052 
0 . 261 
0 . 303 
0 . 314 
0 . 010 
0 . 105 
0 . 240 
0 . 136 
0 . 125 
0 . 230 
0 . 042 
0 . 157 
0 . 021 
0 . 042 
0 . 042 
0 . 272 
0 . 157 
0 . 010 
0 . 031 
0 . 010 
0 . 010 


लं 


211 
203 
204 
19 
115 
195 / 2 
207 
202 


5 
6 


ळ 


11 


197 


. 


195 / 4 
195 / 5 
218 
277 
172 
280 


सुनवाई व्यक्तिगत रूप से हो या किसी विधि व्यवसायी की 
मार्फत । 

एच . बी . जे , गैस पाईपलाईन प्रोजेक्ट 
ग्रामः लालपुरिया तहसोल : राजगढ़ जिला : राजगढ़ राज्य: मध्यप्रदेश 

अनुसूची 
अनु खसरा नं . 

उपयोग अधिकार 
अर्जन का क्षेत्र 

( हैक्टर्स ) में 

1 . 400 

0 . 500 
2/ 1 

0 . 740 
10/ 3 

0 . 700 
10/ 1 

0 . 040 
19/ 1 

0 . 040 
13 

0 . 060 

0 . 550 
2 / 2 

0 . 150 
योग : - कुल क्षेत्रफल 

3 . 830 

( 0. 14016/ 74 / 85-जीपी . ) 
s. o . 732 .- - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for tho 
transport of petroleum from Hazira -Barielly to Jugdighpur 
in Madhya Pradesh Stato pipo lino should be laid by tho 
Gas Authority of India Limited . 

And , whereas , it appears that for the purpose of laying 
such pipeline , it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto : 

Now, therefore, in oxercise of the powers conferred by 
sub-section ( 1 ) of the Section 3 of the Potroleum and 
Minerals Pipelines ( Acquisition of Right of Usor in the 
Land ) Act, 1962 ( 50 of 1962 ) the Central Government 
hereby declares its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object 
to the laying of the pipeline under the land to the 
Competent Authority Gas Authority of India Limited HBJ 
Gas _ Pipe Line , 83, Subhasb Nagar, Sanwer Road , Ujjain 
( M . P. ) . 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by legal practitioner . 

HBJGAS PIPELINE PROJECT 
Village : Lalpuriya Tehsil : Rajgarh Distt, : Rajgarh 

SCHEDULE ) 
S. No . Survey No . 

Area to be 
Acquired for 

R . O . U . in 
Hectare 


42. 


Total 


6 . 879 


INo. 0 - 14016/ 73185- GP ] 


का , मा . 732 यत :, केन्द्रीय सरकार को यह प्रतीत होता 
है कि लोकहित में यह प्रावश्यक है कि मध्य प्रदेश राज्य में 
हजीरा-बरेली से जगदीशपुर तक पैट्रोलियम के परिवहन के 
के लिये पाईपलाईन भारतीय गैस प्राधिकरण लि . द्वारा 
मिछाई जानी चाहिये । 

और , यत :, यह प्रतीत होता है कि ऐसी लाइनों को 
बिछाने के प्रयोजन के लिये एतदुपाबर अनुसूची में वर्णित 
भूमि में उपयोग का अधिकार अजित करना आवश्यक है । 

प्रतः, अब, पेट्रोलियम और खनिज पाइपलाइन ( भूमि 
में उपयोग के अधिकार का प्रर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उपधारा (1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें 
उपयोग का अधिकार अजित करने का अपना प्राशय एतद 
द्वारा घोषित किया है । 


N 


4/ 2 


2/ 1 
10/ 3 


कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भमि 
के नीचे पाइपलाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी 
भारतीय गैस प्राधिकरण लि० एच . बी . जे . पाइप लाईन 
83 सुभाष नगर सावर रोड , उज्जैन ( म . प्र . ) 456001 
को इस अधिसूचना की तारीख से 21 दिनों के भीतर कर 
सकेगा । 

और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत : 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 


10 / 1 


19/ 1 


o060 


1 . 400 
0 . 150 
0 . 740 
0 . 700 
0 . 040 
0 . 040 
0 . 060 
0 . 550 
0 . 150 

3 . 830 
INo. 0 -14016/ 74/85- GP ] 


Total Aroa 
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2 


15. 


59 


3 


. 


18, 


70 


0 . 240 
0 . 0. 31 
0 . 350 
0 . 060 
0 . 150 
0 . 0.57 
0 . 100 
0 . 005 
0 . 032 
0 . 005 
0 . 005 
0 . 3.20 
0 . 025 
0.. 200 


19 
38 


25. 


26. 


39. 
41 


27. 


28. 


46/ 2 


का . आ . 733 - पत : केन्द्रीय सरकार को यह प्रतीत होता 
है कि लोकहित में यह आवश्यक है कि मध्यप्रदेश राज्य 
में हजीरा - मरेली से प्रयदीशपुर तक पेट्रोलियम के परिवहन 
के लिए पाइप लाइन भारतीय गैस माधिकरण लि , यारा 
बिछाई आनी चाहिये । 

और, यतः, यह प्रतीत होता है कि ऐसी लाईनों को बिछाने 
के प्रयोजन के लिये एतदुपाबद्ध अनुसूची में वर्णित भूमि में 
उपयोग का अधिकार अर्जित करना भावश्यक है । 
____ अतः, अब, पेट्रोलियम और खनिज पाइप लाइम ( भूमि 
में उपयोग के अधिकार का भर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उपधारा (1 ) द्वारा 
प्रदत शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें 
उपयोग का अधिकार अर्जित करने का अपना माशय एतद्वारा 
घोषित किया है । 

बशर्ते कि उक्स भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी , 
भारतीय गैस प्राधिकरण लि . एच . बी . ओ . पाइप लाइन 
83 . सुभाष नगर सावर रोड, उम्मन ( म . प्र . ) 458001 
को इस अधिसूचना की तारीख से 21 दिनों के भीतर कर 
सकेगा । 

और ऐसा आक्षेप. करने वाला हर व्यक्ति विनिर्दिष्टत : 
यह भी नयनः करेगा कि क्या बात यह चाहता है कि 
उसकी सुनवाई व्यक्तिगत , ससेहो या किसी विधि व्यक 
साधी की मात । 

एच . बी . जे . गैस पाईप लाईन प्रोजेक्ट 
ग्रामा : दयानेही तहसील : सारंगपुर जिला : राजगढ़ राज्य 
( मय प्रदेश ) 

अनुसूची 
अनुक्रवासरा नं . 

उपयोग अधिकार 
बर्जन फाक्षम 
( हैक्टर्स में ) 


योग कुल क्षेत्रफल 


3 . 015 


[ सं० 0 - 14016/ 75/ 85- जी पी ] 


S . O . 733. - Whereas, it appears to the Centrar Govern 
ment that it lo necessary in the public interest, that for the 
transport of petroleum from Hazira - Barielly to Jagdishpur 
in Madhya Pradesh Stato pipe lino should be laid by the 
Gay Authority of India Limited . 

And, whereas, it appears that for the purpose of laying 
such pipeline , it is necossary to acquire the right of usor in 
the land described in the schedulo annexed hereto ; 

Now , therefore, in exercise of the power, conferred by 
sub- section ( a ) of the Section 3 of the Petroleum and 
Minorate Pipelines (Acquisition of Right of User in the 
Land ) Act, 1962 . ( 50 of 1962 ) the Central Government 
hereby declares its intention to acquire the right of usor 
tharein ; 

Provided that any person interested in the vaid tand Day , 
within 21 days from the date of this notification , object 
to the laying of tho pipeline under the land to tho 
Competent Authority Gas Authority of India Limited HBJ 

Gas Ripe Line, 83 , Subhash Nagar , Sanwer Road, Ujjain 
( M . P.) . 

And every person making such an objection , ghall also 
stato , pacifically whether be wisho to be heard in person or 
by legal practitioner. 

HBJGAS PIPELINE PROJECT 


3 . 


71 / 1 


Village : Daya- Khedi 


Tehsil : Sarangur 


Distt . : Rajgarh 


& 


SCHEDULE 


S .No. 


Survoy No. 


66 


54 
52 


0 . 170 
0 . 005 
0 . 050 
0 . 130 
0 . 160 
0 . 250 
0 . 095 
0 . 005 
0 . 005 
0 . 060 
0 . 1.00 
0 . 210 
0 . 105 
0 . 050 


Area to be 
Acquired for 

R . O . U . In 
Hectare 


1. 


7/ 1 


56 


3. 


8 


न 


47/ 1 
55 
57/ 1 
62 


5 . 
6. 


7/ 2 
54 


12. 
13. 


0 . 170 
0 . 005 
0 . 050 
0 . 130 
0 . 160 
Q . 250 
0 . 095 
0 . 005 
0 . 005 


7 . 
8 . 
9 . 


58 


52 
5 
56 . 


14 


805 


- 


- 


57/ 1 


1 


3ܐܢ 


ܠ 


ܚ 


? 


- 


- 


- - - - 


10. 


[ भाग 1 - -- खण्ड ( ji ) ] 

भारत का गजब: फरवरी 23, 1985 / फाल्गन 4, 1906 
- : . . . - " -- -... - - - - - -- - -- . :- . . - . - - : " -- - -- - -- - . . - = -- - - - - - - - - - - - - - - - - - - - - - - - - ---- - - - - -- - - - - - - - - - - 

एच . बी . जे . गम पाईप लाईन प्रोजेक्ट 
47/ 1 

0060 
11 . 55 

() . 100 

ग्राम देदला तहसील सारंगपर जिला राजगढ़ राज्य (मध्य प्रदेश ) 

0 . 210 
13. 62 

0 . 105 

अनमची 
14. 58 

0 . 050 

अन् क्रम 
() . 240 

उपयोग अधिकार अर्जन 
खसरा नं . 
(0 . 031 

का क्षेत्र ( हैवटर्स ) में 
17 . 63 

( 0 . 350 

- - --- - - - - - -- - - - - - - - - - - - - . 
(0 . 060 

3 
- - 
0 . 150 

- - -- . . . - - - - - - - - - 
0 . 057 708 

0 . 256 
21 . 70 

(0 . 100 830/ 1 

0 . 118 
(0 . 005 829 

10 . 210 
23. 37 

(0 . 032 
(0 . 005 832 

0 . 548 
0 . 005 253 

0 . 012 
26. 39 0 . 320 

0 . 100 
615 

0 . 025 
46/ 2 

0 . 200 833 

0 . 390 
697/ 2 

0 . 331 
Total Area 

3 . 015 208 

0 . 005 
2071 

0 . 095 
[ No. 0- 14016, 7585- GP ] 11. 185 

0 . 051 
12. 186 

0 . 076 
का . आ . 734 - यतः केन्द्रीय सरकार को यह प्रतीत होता 

13. 205 

0 . 090 
है कि लोकहित में यह आवश्यक है कि मध्यप्रदेश राज्य मैं 

206 

0 . 030 
हजीरा बरेली से जगदीशपुर तक पेट्रोलियम के परिवहन के 

547 . 

0 . 0 10 
लिये पाइप लाइन भारतीय गैस प्राधिकरण लि . द्वाग 16 190 

0 . 100 
बिछाई जानी चाहिये । 

254/ 3 

0 . 010 
572 

(0 . 010 
573 

0 . 010 
और यत : यह प्रतीत होता है कि ऐसी लाईनों को बिछाने 

591 
के प्रयोजन लिये एतदपाबद्ध अनुसूची में वर्णित भूमि म 

0 . 044 
565 

0 . 010 
उपयोग का अधिकार अजित करना आवश्यक है । 

831 

0 . 013 
611 

0 . 119 
अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि 

0 . 096 
में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 

616 

0 . 095 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा 

26. 593 

(0 . 010 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने 

27. 595 

0 . 012 
उसमें उपयोग का अधिकार अजित करने का अपना आश्य 

596 

0 . 012 
एतदद्वारा घोषित किया है । 

0 . 010 
603 

0 . 040 
बशर्ते कि उक्त भमि में हितबद्ध कोई व्यक्ति , उस भमि 

604 

0 . 013 
के नीचे पाइप लाइन बिछाने के लिए आक्षेप सक्षम 

628 

0 . 148 
प्राधिकरी, भारतीय गैस प्राधिकरण लि . एच . बी . जे . 

629 

0 . 106 
पाईप लाईन 83 सुभाष नगर सावर गेड , उज्जैन ( म , प्र . ) 

0 . 100 
456001 का हम अधिसूचना की तारीख से 21 दिनों के 

633 

0 . 066 
भीतर कर सकेगा । 

36 . 

0 . 040 
635 

0 . 166 
और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः 

38. 

(0 . 052 

634 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 

588 

0 . 108 
सुनवाई व्यक्तिगत रूप से हो या किसी विधि व्यवमायी की 

590 

0 . 016 
मार्फत । 

587 

6 . 190 
1541 GI /84 - 3 


18. 


20. 


21 . 


589 


602 


30 . 


31 . 


34. 


632 


591 


__ 40. 


806 
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- .. . 


- . 


- 


- - - - - 


- 


- 


- - 


- 


2 


- 


- - 


570 


832 
253 


531 


615 


571 


833 
697 /2 


568 


208 


566 
543 
545 


207/1 
185 
186 
205 


538 


0 . 318 
0 . 010 
0 . 09 
0 . 045 
0 . 315 
0 . 238 
0 . 189 
0 . 207 
0 . 065 
0 . 011 
0 . 129 
0 . 322 
0 . 010 
0 . 253 
0 . 010 


206 


539 
530 


547 
190 
254 / 3 
572 
$ 73 
594 


537 
533 


532 


565 


528 


831 
611 
589 
616 


0 . 198 


593 


529 
534 
482 
567 
617 
618 


595 


596 


0 . 023 
0 . 110 
0 . 025 
0 . 040 


602 


603 
60 
628 


- 


. . 


IT: - - 


67777 


6 . 506 


629 


[ O 14016 / 76/ 85-147 97 ] 


632 
633 
591 
635 
6 ,34 
588 
550 
587 
570 
531 


0 , 548 
0 .012 
0 . 100 
0 . 390 
0 . 331 
0 . 005 
0 . 095 
0 . 051 
0 . 076 
0 . 090 
0 . 030 
0 . 010 
0 , 100 
0 . 040 
0 .010 
0 . 010 
0 . 044 
0 . 010 
0 .010 
0 , 119 
0 . 096 
0 . 095 
0 . 010 
0 . 012 
0 . 012 
0 . 010 
0 . 040 
0 . 013 
0 . 148 
0 . 101 
0 . 100 
0 . 066 
0 . 040 
0 . 166 
0 . 052 
0 . 108 
0 . 016 
0 . 190 
0 . 318 
0 . 010 
0 . 096 
0 . 045 
0 . 315 
0 . 238 
0 . 189 
0 .207 
0 . 065 
0 .011 
0 . 129 
0 . 322 
0 . 010 
0 . 253 
0 . 010 
0 , 198 
0 . 023 
0 . 110 
0 . 025 
0 . 040 


41. 


43. 


571 


S . O . 734 . - Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hazira - Barilly to Jagdighpur 
in Madhya Pradesh State pipe line should be laid by the 
Gas Authority of India Limited , 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now , therefore , in cxercise of the powers conferred by 
sub - cction ( 1 ) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of Uscr in the 
Land ) Act, 1962 ( 50 of 1962 ) the Central Government 
hereby declaros its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object 
to the laying of the pipeline under the land to the 
Compctent Authority Gas Authority of Jodia Limited HBJ 
Gas Pipc Line , 83 , Subhash Nagar , Sanver Road , Ujjain 
( M . P . ) . 

And every person making such an objection shall also 
staic specifically whether he wishes to be heard in person or 
by legal practitioner, 

HBJGAS PIPELINE PROJECT 
Village Dedla Tehsil Sarangpur Distt . Rajgarh State M .P . 


568 
566 


543 


545 


538 


539 


530 


52. 
53. 
54 . 


337 
533 
532 


55 . 


528 


56 . 
57. 


SCHEDULE 


- 


- 


- 


- 


- 


- 


- 


- 


S.No. 


Survey No. 


Area to be Ac 
quired for 
R . O . U . in 
Hecture 


529 
534 
482 
567 
617 
618 


60 . 
61. 


Total Area 


6 . 506 


I-am 


708 
830 /1 
829 


0 . 256 
0 . 118 
0 . 210 


No. 0 - 14016 |7685-GP ] 


807 


- 


- 


- 


- 


- 


- 


- 


- - 


22 


. . - . 


I 


- 


- 


- - 


- - 


- 


- 


- 


। 


16. 
17. 


19 . 


- - - 


- - 


- 


- 


- 


- 


- - 


- - - - 


- - 


[ भाग II - - 3 ( ii )] 

भारत का राजपत्र फरवरी 23, 1985 /कान 4, 19005 

--- - - - - - - - - - - 
फा . पा . 735.---- यतः केन्द्रीय सरकार को यह प्रतीत होता 

2 
है कि लोकहित में यह आवश्यक है कि मध्यप्रदेश राज्य 

15. 295 

0 . 105 
में हजीरा बरेली मे जगदीशपुर तक पेट्रोलियम के परि . 

294 

0 . 042 
वहन के लिये पाइप लाइन भारतीय गैस प्रधिकरण लि . 

509 

0 . 209 
मारा बिछाई जानी चाहिये । 

18. 511 

0 . 195 
___ और यत: यह प्रतीत होता है कि ऐसी लाईनों को बि 

485/ 2 

0 . 280 
छाने के प्रयोजन के लिये एतदुपाबद्ध पानुसूची में वणित 20 . 484 

0 . 230 
भूमि में उपयोग का अधिकार अजित करना आवश्यक है । 

योग - कुल क्षेत्रफल 

3 . 517 
अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि 

- - - - - 
में उपयोग के अधिकार का अर्जन ) अधिनियम 1962 ) 

[ सं० ० - 140 16/ 77/85 जी पी 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा . 

S. O 735. - Whereas it appears to the Central Govern 
प्रदत्त शक्तियों का प्रयोग करते आ केन्द्रीय सरकार ने उसम 

ment that it is necessary in the public interest that for the 
उपयोग का अधिकार अजित करने का अपना श्रागन एतद 

jansport of petroleum from Hazira - Barilly to Jagdishpur in 

T. radhya Pradesh State pipeline should be laid by the Gas 
द्वारा घोषित किया है । 

Authority of India L mited . 
बशर्ते कि उक्त भूमि म हितबद कोई व्यक्ति उस 

And whereas it appears that for the purpose of laying 

such pipeline, i4 is necessary to acquire the right of user in 
भूमि के नीचे पाइप लाइन बिछाने के लिए आक्षेप सक्षम the land described in the schedule annexed hereto ; 
प्राधिकारी भारतीय गैस प्राधिकरण लि . एच . नी . जे . Now , thorefore , in exercise of the powers conferred by 

sub- section ( 1 ) of the Sect on 3 of the Petroleurn and 
पाईप लाईन 4, मुभाष नगर सावर गेड उज्जैन ( ग . प्र . ) 

Minerals Pipelines (Acquisition of Right of Uses in the 

Land ) Act. 1962 ( 50 of 1962) the Central Government here 
456001 को इस अधिसूचना को तारीत्र में 21 दिनों के । 

by declares its intention to acquire the right of user thorein ; 
भीतर कर सकेगा । 

Prov ded that any person interested in the said land may , 

within 21 days from the date of this notification , object to the 
और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत : laying of the pipeline under the land to the Competent 

Authority , Gas Authority of India Limited , HBJ Gas Pipe 
यह भो कथन करेगा कि क्या वह यह नाहता है कि उसकी . 

Line , 45 , Subhash Nagar, Sanwer Road, Ujjain ( M . P . ) ; 
सुनयाई व्यक्तिगत रूप से हो या किसी विधि व्यवसायी सही And every person making such an objection shall also 

alate specifically whether he wishes to be hear in person 
माफर्स । 

or by legal practitioner . 
एच . बी . जै . गैस पाइप लाइन प्रोजेक्ट 

· HBJGAS PIPE LINE PROJECT 

Village Rusalla Khurd Tehsil Issagarh Distt. Guna 
ग्राम : सल्लाखुर्द तहसील : ईभागढ़ जिला: गुना राज्यः ( मध्य -प्रदेश ) 

SCHEDULE 


S . No. 


Survey No. 


अनुसूची 


Area to be 
Acquired for 

R. O . U . in 
Hecture 


अनु श्र. . 1 खसरा नं . 1 


उपयोग अधिकार अर्जन 
का क्षेत्र ( हैक्टर्स मे ) 


-- 


. 


0 . 094 
0 . 230 
0 . 6 27 
0 . 105 
0 . 230 
0 . 209 
0 . 084 
0 . 240 
0 . 052 
0 . 209 


+viroot 


447 
463 
467 
469/ 1 
469/ 2 
464 
492 
490 
489/ 2 
494 
495 
-196 
485/ 1 
483 


447 
463 
467 
469 / 1 
469 / 2 
464 
492 
490 
489 / 2 
494 
495 
496 
485/ 1 
483 
295 
294 


0 . 094 
0 . 230 
0 . 627 
0 . 105 
0 . 230 
0 . 209 
0 . 084 
0 . 240 
0 . 052 
0 . 209 


10. 


509 


11. 
12 . 


511 
485 / 2 
484 


0 . 209 
0 . 167 
0 . 105 
0 . 042 
0 . 209 
0 . 195 
0 . 280 
0 . 230 

3. 517 
[ No . 0 - 14016 / 77 / 85- GP ] 


20 . 


13, 


- 


- 


- 


0 . 209 
0 . 167 


Total Arca 

- - - - - 


14. 


_ _ _ _ _ - -- -- 


- 


- - 


- - - - - - 


- 


- 


- 


- 


. - 


- - - - 


- 


- - 


- 


- . . 


_ .. 


- 


- 


- - 


- 


- 


- 
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--- - - - - - - - - - - - - --- - - - - -- - - - - - - --- -- - - - - - - - - - --- - -- - - - - - - - - - - 
का . आ . 736. -- -यत : केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह आवश्यक है कि मध्य प्रदेश 

17. 819 

0 . 026 
राज्य में हजीरा- बरेली - जगदीशपुर पेट्रोलियम के परिवहन के 
लिये पाइप लाइन लेल तथा भारतीय गंग प्राधिकरण लि . 

18. 8 18 

0 . 070 
धारा बिछाई जानी चाहिये 

19. 86 

0 . 010 
20 . 883 

0 . 030 
और यत : यह प्रतीत होता है कि ऐमी लाईनों को बिछाने 

21. 884 

0 . 150 
के प्रयोजन के लिये गतदुपाबद अनुसूची में वर्णित भमि में 

22. 1143 

0 . 180 
उपयोग का अधिकार अजित करना आवश्यक है । 

23. 1112 

0 . 160 
अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि 24. 1147 

0 . 180 
में उपयोग के अधिकार का अर्जन ) अधिनियम 1962 25. 1149 

0 . 222 
( 1962 का 50) की धारा 3 को उपधारा ( 1 ) द्वारा 26. 1150 

0 . 280 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें 27. 1152 

0 . 052 
उपयोग का अधिकार अजित करने का अपना आशय एतद् 28. 1133 

0 . 0 13 
द्वारा घोषित किया है 

29, 1129 

0 . 150 
30 . 1104 

0 . 030 
बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति उस भूमि 

33. 1103 

0 . 080 
के नीचे पाइप लाइन बिछाने लिए आक्षेप सक्षम प्राधकारी 

32. 1097 

0 . 016 
भारतीय गैस प्राधिकरण लि . एच . बी . जे . पाइप लाइन 

33. 1102 

0 . 0 10 
83 सुभाष नगर सावेर रोड उज्जैन ( म . प्र . ) 456001 को 

34. 1088 

0 . 065 
इस अधिसुचना की तारीख से 21 दिनों के भीतर कर सकेगा । 

35. 1087 

0 . 240 
और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः 36 . 1082 

0 . 084 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 37. 1086 

0 . 300 
सुनवाई व्यक्तिगत रूप में हो या फिसी विधि व्यवसायो की 38. 1085 

0 . 039 
मार्फत । 

39 . 1066 

0 . 033 
एच . बी . जे . गैस पाईप लाईन प्रोजेक्ट 

40 . 1067 

0 . 240 
41. 1064 

0 . 120 
ग्राम चोसला तहसील राजगढ़ जिला - - राजगढ़ राज्य ( मध्यप्रदेश ) 

42. 1063 

0 . 150 
अनुसूची 

43. 1060 

0 . 019 
44 . 1062 

0 . 060 
अनुक . खसरा नं . उपयोग अधिकार अर्जन का क्षेत्र 45 . 1056 

0 . 013 
( हक्टर्स में ) 46. 1059 

0 . 013 
47 . 1058 

0 . 020 
3 
48. 784 

0 . 010 
1. 777 0 . 013 

49. 815 

0 . 010 
2 . 778 0 . 390 

50. 880 

0 . 126 
3. 2. 80 0 . 306 

51. 873 

(0 . 0 15 
4. 781 0 . 480 

52. 1101 

0 . 010 
5. 785 0 . 090 

53. 1096 

0 . 010 
6 . 812 0 . 026 

54. 824 

0 . 020 
7. 813 0 . 294 

याग : - - कुल क्षेत्रफल 5 . 521 
8. 811 

0 . 120 
9. 810 0 . 080 

[ स . 0 -14016/ 78/85- जी० पी० ] 
10. 816 0 . 012 

S . O . 736 , - Whereas it appears to the Central Govern 
11. 846 0 . 040 

incnt that it is nocessary in the public interest that for the 
12. 807/ 2 0 . 050 

transport of petroleum from Hazira -Barilly to Jagdishpur in 
13. 797 0 . 030 

Mudhya Pradesh State pipeline should be laid by the Gas 

Authority of India Limited . 
14. 875 

0 . 031 
15. 877 0 . 250 

And whereas it appears that for the purpose of luying 
16. 874 0 . 053 

slich pipeline, it is necessary to acquire the right of usor in 
the land described in the schedule annexed hereto ; 


--- - - - 


__ .. - - - 


- - 


- - - - - - - - - - 


- 


- 


- - --- -. .. 


- - 


- - 


1058 


- - - - - - - 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- - - - - - - - - 


- 


- 


- 


- 


- - - 


- - 


- - - 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- - 
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80 
- - - - - - - - -- - - -- - - - - - - -- - - - - - - - - - - - - - -- - - - - -- - - 

- - - - - - - - - - - - -- - - --- ---- - - - - - - - -- -- -- - - - - - - ... - -- - 
Now , therefore, in exercise oť the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and 

- - . .. . . . . -- . .. - ... - . 
Minerals Pipelines ( Acquisition of Right of User in the 

105 ) 

(0 . 019 
Land) Act . 1962 150 of 1962) the Central Governinent here . 

1052 

(0 . 060 
by declares its intention to acquire the right of ICT 
therein ; 

1056 

(0 . 013 
1059 

(0 . 013 
Provided that any person interested in the said land nay , 
within 21 days from the date of this notification , object to the 

0 . 020 
laying of the pipeline nder the land 10 thc Competent 

784 

(0 . 010 
Authority , Gay Authority of India Limited , HBJ Gas Pipe 

४15 

0 . 010 
Linc 83, Subhash Nagar , Sanwer Road, Ujjain ( M . P.). 

880 

() . 126 
And every person making such an objection shall also 

873 

(0 . 015 
state spccia fically whether ho wishesh to be heard in personi 

1101 

0 . 00 
or by legal practitioner , 

1096 

0 . 010 
HBJGAS PIPE LINE PROJECT 

54. 824 

0 . 020 
Tolaj i rat 

5 . 52 [ . . 
Village Chosala Tehsil Rajgarh Distt. Rajguh 

___ No . 0 -14016 /78 / 85 .( P ] 
SCHEDULE 

का . आ . 737. --- यत : केन्द्रीय सरकार को यह प्रतीत 
S. No. Survcy No . 

Arcil to le 

होता है कि लोकहित में यह आवश्यक है कि मध्यप्रदेश राज्य 
Acquired for 

में हजीरा- बरेली से जगदीशपुर तक पेट्रोलियम के परिवहन के 
R . O . U . in 
Hect .le 

लिए पाइप लाइन भारतीय गैस प्राधिकरण लि आयोग द्वारा 
12 

त्रिछाई जानी चाहिये । 
777 

(0 . 013 

और यतः यह प्रतीत होता है कि ऐसी लाईनों को 
778 

(). 200 

बिछाने के प्रयान के लिये एतदपायह अनुसूची में वर्णित 
780 

0 . 306 
781 

0 . 480 

भूमि में उपयांग का अधिकार अजित करना आवश्यक है । 
785 

0 . 090 

अतः अब पेट्रोलियम और निज पाइप लाइन ( भूमि मे 
812 

0 . 026 
813 

0 . 294 

नपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
811 

0 . 120 

का 50) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
810 

( 0 . 080 
816 

का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उपयोग का 
846 

0 . 040 

अधिकार अजित करने का अपना आगय एतद्द्वारा घोषित 
807/ 2 

0 . 050 
797 

0 . 030 
875 

0 . 031 

बणत कि उक्त भूमि में हितबल कोई व्यक्ति उस भूमि 
877 

(0 . 250 
874 

के नीचे पाइप लाइन बिछाने के लिए आक्षेप- सक्षम प्राधिकारी , 

0 . 053 
17. 819 

0 . 026 

भारतीय गैस प्राधिकरण लि . , एच . बी . जे . पाईप लाईन , 
818 

0 . 070 

-15 , सुभाष नगर , मांवर रोड, उज्जैन ( म . प्र . ) 456001 को 
882 

0 . 010 
20. 883 

0 . 030 

इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 
884 

0 . 150 

और एमा आक्षेप करने वाला हर व्यक्ति विनिदिष्टत : 
1143 

0 . 180 
1142 

0 .160 

यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
1147 

0 . 180 

सुनवाई व्यक्तिगत मप से हो या किसी विधि व्यवसायी की 
1149 

0 . 222 
1150 

0 . 280 

मार्फत । 
1152 

0 . 052 

एच . बी . जे . गैस पाईप लाईन प्रोजेक्ट 
1133 

0 . 052 
1129 

0 . 150 

ग्राम बरखेड़ा देकनी तहसील गुना जिला -गुना राज्य ( मध्यप्रदेश ) 
1104 

0 . 030 
1103 

0 . 080 
1097 0 . 016 

अनुसूची 
1102 

0 . 010 
J088 

0 . 065 

अनुक्र . खसरा नं . उपयोग अधिकार अर्जन का क्षेत्र 

. 0 . 240 
1082 0 . 084 

( हैक्टर्म में ) 
37 . 1086 

- - - . -- - - - - 
0 . 300 

- - - - - 
1085 

0 . 039 

- - - - - . .. 
1066 

(0 . 033 1. 111 

() , 314 
1067 

0 . 240 
1064 

0 . 120 2 . [ 12 

0 . 304 
42. 1063 

0 . 150 3 . 110 

0 . 177 


0 . 012 


12. 


13. 


14. 


15. 


18. 


21 . 


- 


- 


- 


- 


- - - 


- - 


- 


. 


34. 


35 . 


1087 


- - 


- - - 


-- 


-. . 


- 


- 


- . - . - - 


- 


- 


। 


- - - - - - - - 


- 


- - 


- 


- 


- 


- 


- 


- 


- 
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- - 


- 


- - - 


- 


- 


- 


- 


- - 


- 


- - 


- - 


- 


- - 


- 


- 


- 


- 


- 


- 


- - 


- 


1 


2 


___ 117 
5 . 116 
6 . 115 
7. 118 

114 
9 . 147 

152 / 1/ 5 

152 /1K 
12. 149 
- 13. - 150 

____ 158/ 1 M . 

153/ 2 
157/ 1 KH 

155/ 1/ K 
18. 155 /1 / KH 

177 
20 . 62 

158/1 M . 

164/1 M 
____ 157/1K . 
24. . 153/1 / K 

Total area 


1 2 

3 
4 . 117 

0 . 209 
5 . 116 

0 . 021 
6 . 1.15 

0 . 105 
7. 118 

0 . 105 
8 . 114 

0 . 314 
9. 147 

0 . 063 
10. . 152/ 15 

6 . 251 
11. 152/1क 

0 . 784 
12. 149 

. 0 . 105 
13. 150 

0 . 418 
14. 158 / 1मी . 0 . 283 
15. 153/ 2 

0 . 388 
16. 157/ 1ख 

0 . 585 
17. 155/ 1क 

0 . 042 
18 . 155/ 17 

0 . 230 
19. 177 

• 0 . 042 
30 . 62 

0 . 075 
21. 158/ 1मी . 

0 . 355 
22. 164/ 1मी . 

0 . 011 
23. 157/ 1क 

0 . 042 
24. 153/ 1क 

0 . 011 
योग : - - कुल क्षेत्रफल 5 . 2 1 4 

सं . 0 - 140 16/ 79/ 85 - जी पी 
S. O . 737. Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hazira - Barilly to Jagdishpur in 
Madhya Pradesh State pile line should be laid by the Gas 
Authority of India Limited . 

And whereas it appears that for ihe purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in ne schedule annexed hereto ; 

Now , therefore , in exercise of the powers conferred by 
sub - section ( 1 ) of the Sect on 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in the 
Land) Act, 1962 150 of 1962 ) the Central Government here 
by declares its intention to acquire the right of user 
therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to the 
laying of the pipeline under the land to the Competent 
Authority , Gas Authority of India Limited , HBJ Gas Pipe 
Line , 45 , Subhash Nagar. Sanwer Road , Ujjain ( M . P .) . 

And every person making such an objection shall also 
itate .. . . .:.. : : : : 

e r he wishes to be heard in person 
or by I:: :.: . .:: . . " 

· HBJGAS PIPELINE PROJECT 
Village Barkhedi Dhekani Tehsil Guna Distt . Guna 

SCHEDULE 


0 . 209 
0 . 021 
0 . 105 
0 .105 
0 . 314 
0 . 063 
0 . 251 
0 . 784 
0 . 105 
0 . 418 
0 . 283 
0 . 388 
0 . 585 
0 . 042 
0 . 230 . 
0 . 042 
0 .075 . 
0 . 335 
0 . 011 
0 . 042 
0 . 011 

5 . 214 
. [ No. 0 -14016 /79 / 85 - GP ] 


का . आ . 733. - यतः केन्द्रीय सरकार को यह प्रतीत 
होता है कि लोकहित में यह आवश्यक है कि मध्य प्रदेश राज्य 
में हजीरा - बरेली से जगदीशपुर तक पेट्रोलियम के परिवहन 
के लिये पाइप लाइन भारतीय गैस प्राधिकरण लि . द्वारा 
विछाई जानी चाहिये । 


और यतः यह प्रतीत होता है कि ऐसी लाईनों को 
बिछाने के प्रयोजन के लिये एतदुपाबद्ध अनुसूची में वर्णित 
भ मि में उपयोग का अधिकार अजित करना आवश्यक है । 


अतः अब पेट्रोलियम और खनिज पाइप लाइन ( भूमि 
में उपयोग , के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें 
उपयोग का अधिकार अजित करने का अपना आशय एतद् 
द्वारा बोषित किया है । 


बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए आक्षेप , प्राधिकारी , 
भारतीय गैस प्राधिकरण लि . , एच०बीजे० पाईप लाईन , 45 , 
सुभाष नगर, सांवेर रोड , उज्जैन ( म . प्र . ) : 456001 की इस 
अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 


S. No. 


Survey No. 


Area to be 
Acquired for 
R. O . U .in 
Hectuſe 


- 


2 


111 


और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टता 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
सुनवाई व्यक्तिगत रूप से हो या किसी विधि व्यवसायी की 
मार्फत । 


0 . 314 
0 . 304 
0 . 177 


112 
110 


१. 
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अनुसूची 


SCHEDULE 

HBJGAS PIPE LINE PROJECT 
Village : Padriya Tehsil : Guna Distt. Guna 


, 


S . No. 


Survey No. 


एच . बी . जे . गैस पाईप लाईन प्रोजेक्ट 
ग्राम - पड़रिया तहसील - गुना जिला -- गुना राज्य ( मध्य - प्रदेश ) 
अनुक्र . खसरा नं . उपयोग अधिकार अर्जन का क्षेत्र 

( हैक्टर्स में ) 


Area to be 
Acquired 
for R . O . U . 
in Hečture 


__ 1 . 


1 


1 . 57 
2. 58/ 2 
3. 60 / 7 


57 
58/ 2 
60/ 7 
62 


4 . 


66 


7. 


64 


0 . 784 
0 . 364 
0 . 021 
0 . 063 
0 . 105 
0 . 293 
0 . 178 
0 . 355 
0 . 240 
0 . 0 10 
0 . 293 
0 . 021 
0 . 010 
0 . 0 10 
0 . 010 
0 . 021 


67 
68 / 1 
68 / 2 M . S . 
68 / 3 
60 / 6 
59 
60/ 5 

56 
: 65 

207 


0 . 784 
0 . 364 
0 . 021 
. . 063 
0 . 05 
0 . 293 
0 . 178 
0 . 355 
0 , 240 
0 . 010 
0 . 293 
0 . 021 
0 . 010 
0 . 010 
0 . 010 
0 . 021 
2 . 778 


12. 
13. 
14. 
15 . 
16. 


8. 68 / 1 

9. 66 / 2 में से 
10: 68/ 3 
11. 60/ 6 
12. 59 
13. 60/ 5 
14. 56 
15. 65 
16. 207 


Total are : 


- - 


- 


- 


योग : कुल क्षेत्रफल 


2 . 778 


[ सं . 0- 14016/ 80/ 8 5-जी . पी . ] 
एम . एस , श्रीनिवासन , उप सचिव 


[ No . 0 - 14016 / 80 / 85 - GP] 

M . S. SRINIVASAN, Dy. Secy . 
स्वास्थ्य और परिवार कल्याण मंत्रालय 

नई दिल्ली, 4 फरवरी , 1985 .. 
का० आ० 739: - - केन्द्रीय होम्योपैथी परिषद अधिनियम , 
. 1973 ( 1973 का 59 ) की धारा 13 की उपधारा 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए केन्द्रीय 
सरकार केन्द्रीय होम्योपैथी परिषद से परामर्श करने के 
बाद एतद द्वारा उक्त अधिनियम की दूसरी अनुसूची में आगे 
और निम्नलिखित संशोधन करती है ; अर्थात : 

उक्त अनुसूची में " उडीसा " शीर्ष के अन्तर्गत 
बरहामपुर विश्वविद्यालय से संबंधित क्रम संख्या 13ख 
के आगे कालम 3 में " एम . बी . एस . ” संकेताक्षर के स्थान 
पर " बी०एच०एम०एस० " संकेताक्षर प्रतिस्थापित किए 
जाएं । 
[ संख्या बी० 27021/ 10/ 84-होम्योपैथी ] 

ब्रह्म देव , डेस्क अधिकारी 


S. O . 738. - -- Whereas it appears to the Central Govern 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hazira -Rari!!; to Jagdishpur in 

Madhya Pradesh Siple ripel. ": : :: : : laid by the Gas 
Authority of India Limiied : 


And whereas it appears that for the purpose of laying 
such pipeline , it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 1 ) of the Section, 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in the 
Land ) Act, 1962 (50 of 1962 ) the Central Government here 
by declares its intention to acquire the right of user 
therein : 


Provided that any person interested in the said land may, 
withibi 21 days from the date of this notification , object to the 
laying of the pipeline under the land to the Competent 
Authority , Gas Authority of India Limited . HBI Gas Pipe 
Line, 45, Subhash Nagar , Sanwar Road , Ujiain ( M . P . ) ; 


MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 4th February, 1985 
S . O . 739 . - - In exercise of the powers eonferred by sub 
section ( 2 ) of Section 13 of the Homoeopathy Central Coun 
c l Act 1973 (59 of 1973), the Central Government after 
consulting the Central Council of Homoeopthy, hereby makes 
the following further amendments in the Second Schedule 
to the said Act, namely : 

In the said Schedule, under the heading "Orissa against 
serial number 13B , relating to Berhampur University, in 
column 3 for the abbreviation “ M . B . S ." , the abbreviation 
" B. H . M . S . ", shall be substituted . 

[ No. V . 27021/ 10 / 84 - Honmeo ] 
BRAHAM DEV, Desk Officer 


And every nerson making such an obiection shall also , 
state specifically whether he wishes to be heard in person 
or by legal practitioner, 
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राष्ट्रीय कृषि और ग्रामीण विकास बैंक 

( सचिव विभाग ) 

बम्बई , 6 फरवरी , 1985 
गष्ट्रीय कृषि और ग्रामीण विकास बैंक ( अतिरिक्त ) गामान्य विनियमावली, 1984 
का . आ . 74(0.-- ~ राष्ट्रीय कृषि और ग्रामीण विकाग बैंक अधिनियम 1981 ( 1981 का 61 ) की धारा 60 की 
उपधारा ( 1 ) के अनमरण में भारतीय रिजर्व बैंक में परमर्ग में केन्द्रीय सरकार द्वारा अनमोदित राष्ट्रीय बैंक की अतिरिक्त सामान्य 
विनियमावली 1984 इसके अंतर्गत प्रकाशित की जाती है । 

एन० बी० सचिव 144/ मी . 4/ 84- 85 ] 

जी , वेंकटनारायण , सचिव 


. राष्ट्रीय कृषि और ग्रामीण विकास बैंक ( अतिरिक्त ) सामान्य नियमावली 1984 
राष्ट्रीय कृषि और ग्रामीण विकास बैंस अधिनियम , 1981 ( 1981 का 61 ) की धारा 60 की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए राष्ट्रीय कृषि और ग्रामीण विकास बैंक का निदेशक बोर्ड, केन्द्रीय सरकार के पूर्व अनमोदन और भारतीय 
रिजर्व बैंक के परामर्श में निम्नलिखित नियम निर्धारित करता है : - - 
परिचयात्मक 

अध्याय 
1. मक्षिप्त नाम और प्रारंभ : ( 1 ) इन नियमों को राष्ट्रीय कृषि और ग्रामीण विकास बैद ( अतिरिवत ) मामान्य नियमावली , 

. 1984 कहा जाएगा । 
( 2 ) ये नियम भारत के राजपत्र में प्रकाशित होने की तारीख में लाग होंगे । 
2. परिभाषा : इन नियमों में जब तक प्रसंगानुसार अन्यथा अपेक्षित न हो ---- 
( क ) अधिनियम का अर्थ राष्ट्रीय कृषि और ग्रामीण विकास बैंक अधिनियम , 1981 ( 1881 का 61 ) होगा । 
( ख ) “मलाहकार परिषद् का अर्थ धाग 14 की उपधारा ( 1 ) के अंतर्गत गठित मलाहकार परिषद होगा । 
( ग ) “कार्यकारी मिति का अर्थ धाग 13 की उपधारा ( 1 ) के अंतर्गत गठिन “ कार्यकारी समिति " होगा । 
( घ ) “धारा " का अर्थ अधिनियम की धारा से होगा । 
( क ) इम निनियम में जिन शब्दों और अभिव्यक्तियों का प्रयोग किया गया है, लेकिन जिनकी परिभाषा नहीं दी गई है, उनका 

वही अर्थ ममासा जाएगा जो उनके संबंध में अधिनियम में दिया गया है । 


अध्याय - II 
कार्यकारी समिति और उसकी बैठके 
3 ( 1 ) कार्यकारी समिति के निदेशकों की संख्या और उनके कार्य : - कार्यकारी समिति में अध्यक्ष प्रबंध निदेशक और अध्यक्ष 

द्वारा नामित निम्नलिखित अन्य निदेशय होंगे - - 
( क ) धारा 6 की उपधारा ( 1 ) के प्रत्येक खंड ( ख ), ( ग ) ( घ ) , और ( 5 ) के अंतर्गत नियुक्त निदेशकों में से एक 

निदेशक ( ख ) धारा की उपधारा ( 3 ) के अंतर्गत नियुक्त पूर्णकालिक निदेशकों में से , यदि कोई हों , तो एक 
2 . राष्ट्रीय बैंक का सामान्य कारोबार चलाने के लिए बोर्ड की समस्त शक्तियों, बोर्ड के लिए विशेष मप से प्रारक्षित मामलों 
से संबंधित शक्तियों को छोड़कर, इन नियमों के प्रावधानों और बोर्ड द्वारा समय - समय पर जारी किये जाने वाले विशेष या सामान्य 
निर्देशों के अधीन कार्यकारी समिति में विहित होंगी । 

4. ( 1 ) कार्यकारी समिति की बैठक : - अध्यक्ष मी नारीख और समय पर जिसे वे निर्धारित करें , कार्यकारी समिति की दो 
माह में एक बार बम्बई में बैठक बुला सकते हैं और कार्यकारी समिति के सदस्यों को कम से कम दस दिन की स्पष्ट सूचना दी 
जाएगी ताकि वे बैठक में भाग ले म । परन्तु यदि अध्यक्ष आवश्यक समझने हों तो , कार्यकारी समिति की बैटक भारत के किसी भी 
अन्य स्थान में बुलाया जा सकती है । 
( 2 ) जहां अध्यक्ष कार्यकारी समिति की शापात बैठक बुलाना आवश्यक सनझते है तो , उस स्थिति में कार्यकारी समिति के 

सदस्यों को कम ग कम पांच दिन की स्पष्ट सूनन दी जाएगी ताकि वे बैठक में भाग ले सकें । 
3 ) बैठक की अध्यक्षता : -- - किसी कारण से अध्यक्ष यदि किसी बैठक में उपस्थित होने में असमर्थ हो तो कार्यकारी समिति 

के अध्यक्ष द्वारा अपने स्थान पर नामित कोई अन्य भदस्य अथवा ऐसे नामित सदस्य की अनुपस्थिति में बैठक में 
शामिल सदस्यों द्वारा धुना गया कार्यकारी समिति का कोई अन्य सदस्य उक्त समिति की बैठक की अध्यक्षता करेगा । 


[ भाग 


- 


- 
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( 4) गणपूर्ति : कार्यकारी समिति के तीन सदस्यों मे जिनमें से एक को धारा 6 की उपधारा ( 1 ) के खंड ( बी ) या खंड 

( सी ) या खंड/( डी ) अथवा खंड ( ई) के अंतर्गत नियुक्त निदेशक होना चाहिए, बैठकों की गणपूर्ति होगी । 
( 5 ) अर्थात् जब तक नियमों में अन्यथा कुछ न हो अधिनियम के प्रावधान और राष्ट्रीय कृषि और ग्रामीण विकास बैंक 

सामान्य नियमावली 1982 जब तक संभव होगा कार्यकारी समिति की बैठकों के लिए भी उसी तरह लागू होंगी जिस तरह वे 

बोर्ड की बैठकों के लिए लागू होती हैं । 
( 6 ) बैठकों की कार्यवाही : कार्यकारी समिति की प्रत्येक बैठक की कार्यवाही की प्रति बैठक की अध्यक्षता करने वाले सदस्य 

द्वारा उस बैठक में या उत्तरावर्ती बैठक में हस्ताक्षरित हो जाने के बाद बोर्ड-निदेशकों की सूचनार्थ प्रसारित की 
जाएगी । 


अध्याय - III 


5 ( 1 ) सलाहकारी परिषद की बैठकें : अध्यक्ष अथवा उनकी अनुपस्थिति में प्रबंध निदेशक ऐसी तारीख और ऐसे समय पर 

जिसे वे निर्धारित करें सलाहकार परिषद की बैठक राष्ट्रीय बैंक के प्रधान कार्यालय में सामान्यत : 6 माह में एक 
बार बुला सकते हैं और सलाहकार परिषद् के सदस्यों को कम से कम 15 दिन की स्पष्ट सूचना दी जाएगी ताकि वे बैठक 

में उपस्थित हो सके । 
( 2 ) किन्हीं कारणों से अध्यक्ष यदि किसी बैठक में उपस्थित होने में असमर्थ हों तो सलाहकार परिषद के अध्यक्ष द्वारा अपने 

स्थान पर नामित कोई अन्य सदस्य अथवा ऐसे नामित सदस्य की अनुपस्थिति में बैठक में सलाहकार परिषद के उपस्थित 

सदस्यों द्वारा चुना गया कोई अन्य सदस्य सलाहकार परिषद की बैठक की अध्यक्षता करेगा । 
( 3 ) बैठक ( गणपूर्ति ) : सलाहकार परिषद् के एक तिहाई सदस्य ( अंश उपेक्षणीय ) या उसके पांच सदस्प जो भी कम हो , 

परिषद की बैठक की गणपूर्ति करेंगे । 
( 1 ) सलाहकार परिषद के सदस्यों के बैठक में उपस्थित होने के लिए गुल्क भत्ते : सरकार या भारतीय रिजर्व बैंक के 

अधिकारी या निदेशक को छोड़कर सलाहकार परिषद के प्रत्येक सदस्य को परिषद् की प्रत्येक बैठक के लिए जिसमें 
उन्होंने भाग लिया हो रु० 200 दिए जाएंगे और यात्रा एवं विराम भत्ते यदि कोई हो तो , उसकी प्रतिपूर्ति 
केन्द्रीय सरकार की पूर्वानुमानित एवं भारतीय रिजर्व बैंक के परामर्श से बोर्ड द्वारा समय-समय पर विनिर्दिष्ट बरों 

पर की जाएगी । 
( 2) सलाहकार परिषद के सदस्य जो निदेशक है ( प्रबंध निदेशक या पूर्णकालिक निदेशक को छोड़कर, मोर्ड की बैठक में 

सम्मिलित होने पर ऐसे शुल्क एवं भत्ता प्राप्त करेंगे जो बोर्ड की बैठकों में शामिल होने से ग्राहय होते हैं । 
( 3 ) सलाहकार परिषद के सदस्य जो भारतीय रिजर्व बैंक या सरकार के अधिकारी हैं बोर्ड की बैठक में सम्मिलित होने के 

लिए ऐसे गुल्क एवं भत्ते प्राप्त करेंगे जो उन्हें बोर्ड की बैठकों में शामिल होने से ग्राहय होते हैं । 


अध्याय - IV 


सामान्य प्रावधाम 


7 लेखा : बोर्ड राष्ट्रीय बैंक द्वारा रखी जाने वाली आस्तियों , देयताओं, प्राप्तियों और भुगतान के संबंध में लेखा रखने की 

व्यवस्था करवायेगा । 
8 वार्षिक लेखा : राष्ट्रीय बैंक का वार्षिक लेखा तैयार किया जाएगा तथा बह निम्नलिखित रूप में होगा 
( 1 ) इसके साथ संलग्न अनुसूची "क " में निर्धारित फार्म में या उसके समनुरूप जैसी भी स्थिति हो , वर्ष का 

30 जून का तुलन-पत्र । 
( 2) संदर्भानुसार, संलग्न अनुसूची " ख " या उससे मिलते- जुलते प्रकार के प्रारूप में विनिर्दिष्ट 30 जून को समाप्त होने 

बाले वर्ष के लिए लाभ एवं हानि लेखा । 


वाल 


अनुसूची "क " 


( तुलन पन का प्रारूप ) 


मनुसूची " " 


( लाभ एवं हामि लेखा का प्रारूप ) 
1541 GI/ 84 - 4 
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[PART II 


9AC 3 ( 11)] 


मनुयूभी-क 
[ मिनियम 8( 1 ) देखें 
राष्ट्रीय कृषि और ग्रामीण विकास बैंक 

30 जून तक का तुलन -पत्र 


पिछले वर्ष 


देयताएं 


___ . _ 


1. पूंजी 
2. प्रारक्षित निधि और मन्म 

प्रारक्षित निधियां 
(i ) प्रारक्षित निधि 
( ii ) अनुसंधान और विकास निधि 
( iii) अन्य प्रारक्षित निधियां 

(iv ) लाभ और हानि लेखा 
3. राष्ट्रीय ग्रामीण ऋण ( दीर्घकालीन प्रवर्मन ) निधि 
4. राष्ट्रीय ग्रामीण ऋण (स्थिरीकरण ) निधि 
5 . उपहार अनुदान , दान , उपकार 
.. जमा राशियां 

(i ) केन्द्रीय सरकार 
(ii ) राज्य सरकार . 

(iii ) अन्य 
7. गाण्ड भोर डिवेंचर 
8 . उधार : 

(i) केन्द्रीय सरकार से 
( ii ) भारतीय रिजर्म का से 
( iii ) भन्यों से ; 

म . भारत में 

मा . भारत से बाहर 
9. वर्तमान देयताएं और प्रावधान : 
परिसंपत्तियां 

1 . नकदी और बैंक शेष 

(i ) हाथ में 
( ii ) भारतीय रिजर्व बैंक के पास 
(ii ) अन्यों के पास 

क . भारत में 

ब. भारत से बाहर 
2 . निवेश 
म . सममूल्य प्रामिसरी नोट , केन्द्रीय सरकार के स्टाक मौर 

प्रतिभूतियां ( अंकित मूल्य और बाजार मूल्यों को विनिर्दिष्ट करें ) । 
आ . अधिमूचित संस्थाओं के सममूल्य लेयर और प्रतिभूतियां 

( अंकित मूल्य और बाजार मूल्य का 
उल्लेख करें ) 


[ भाग IT.. 


3( ii ) ] 
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3. मग्रिम 
क . पुनर्विस ऋण 

( i ) उत्पादन और विपणन ऋण 
(ii ) इत्पादन ऋण के लिए परिवर्तन ऋण 
( iii ) कारीगरों , लघु उद्योगों आदि को दिए गए ऋणों 

की पुर्नभ्यवस्था 
( iv ) मध्यावधि निवेश ऋण मेर-योजनावर ऋण 
( v ) भन्य निवेश ऋण 

( 1 ) मध्यावधि और दीर्घावधि परियोजना ऋण 

( 2 ) वीर्घावधि गर-योजना ऋण 
स . सीधे ऋण 
परिसर 

सममूल्य 
वर्ष के दौरान वृद्धियां 

घटाएं : मूल्य- हास 
5. फर्नीचर और फिक्सपर 

सममूल्य 
वर्ष के दौरान वृद्धियां 

घटाएं : मूल्य ह्रास 
6 . अन्य परिसंपत्तियां 

( 1 ) उपचित ब्याज 
( 2 ) बांडों और प्रियेबरों के निर्गम पर छूट ( समायोजित की जाने 

बासी ) 
( 3 ) जमा राशियां 
( 4 ) फुटकर उधारकर्ता 

( 5 ) वसूलीयोग्य खर्च 
7 . साभ और हानि लेखा 


... 


- - - - - -- - 


- - - - 


- 


- 


- 


- 


अनुसूची ख 
दिखें विनियमन 8( 2)] 

राष्ट्रीय कृषि और ग्रामीण विकास बैंक 
30 जून को समाप्त हुए वर्ष का लाभ -हानि का लेखा 


क. 


पिछले वर्ष 


पिछले वर्ष 


A . 


M 


1. अदा किया गया म्याज 
2 . मेतन और भत्ते 
3. कर्मचारी अधिवर्ष निधियों में अंशदान 
निदेणकों , समिति के सदस्यों की बैठकों के संबंध में यात्रा और 

अन्य भत्ते 
5. निदेशकों और समिति के सदस्यों की फीस 
6.किराया, टरें , भीमा, उपफर विजली आदि । 
7 . यात्रा व्यय 
8 . मुद्रण और लेखन सामग्री 
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9 . 3T4 TT Rati 
10 . 47457 
11. HUT TNT TE 
12. farfa sett 
13. 45 44 
14 . 44ETT 
15. TTT TETT TT TTATH 


IT : 


30 जून को समाप्त हुए वर्ष का लाभ -हानि लेखा 


पिछले वर्ष 


1. 4 ( TRT) 
2. बट्टा और कमीशन 
3. 4 Tai 
4 . gift, ufa Et 


GI 


: 


NATIONAL BANK FOR AGRICULTURE AND 

RURAL DEVELOPMENT 

( Secretary s Department) 

Bombay, the 6th February, 1983 
National Baok for Agriculture and Rural Development 
(Additional) General Regulations, 1984 . 

S . O . 740 . - In pursuance of sub. section ( 1) of Sortion 
60 of the National Bank for Agriculture and Rural Develop 
ment Act, 1981 (61 of 1981) , the National Bank s Addi 
tional General Regulations, 1984 , as approved by the Cen 
tral Government after consultation with the Reserve Bank 
of India , are publianed hereunter. 

[NB Sccy . 144 / C -4 / 84 -85 ) 
G VENKATANARAYANA , Secy. 


NATIONAL BANK FOR AGRICULTURE AND 
RURAL DEVELOPMENT (ADDITIONAL ) GENERAL 

REGULATIONS, 1984 
In exercise of the powers conferred by sub -section (1 ) 
of section 60 of the National Bank for Agriculture and Rural 
Developmont Act, 1981 (61 of 1981) , the Board of Direc 
tory of the National Bank for Agriculture and Rural Deve 
lopment, with the previous, approval of the Central Govern 
ment and in consultation witE the Resorve Bank of India , 
hereby makes the following regulations, namely : 


2. Definitions. In those regulations, unlcas the context 
otherwiso required 
( a ) " Act" means the National Bank for Agriculture 

and Rural Development Act, 1981 (61 of 1981 ) ; 

“ Advisory Council" means the Advi&ory Council 

constituted under sub -section ( 1 ) of Section 14 ; 
( c ) " Executive Committec." means the Executive Com 

mittec constituyed under sub -section ( 1 ) of Sec 

tlon 13; 
( d ) " section " means & section of the Act; 
( e ) words and expressions used herein and not defined 

but defined in the Act shall have the meaning, res 
pectively assigned to them in the Act. 

CHAPTER II 
EXECUTIVE COMMITTEE AND MEETINGS THEREOF 

3 . Number of Directors of the Executive Comuvitte and 
its functions.---- ( 1 ) The Executive Committee shall consist of 
the Chairman , the Managing Director and the following 
other Directors to be nominated by the Chairman , - 
(a ) one each froir . Amongst tho Directors appointed 

under clauscs ( b ) , ( c ) , (d ) and ( e ) of sub -section 

( 1 ) of section 6 ; and 
(b ) one of the whole time Directors, if any, eppointed 

under . sub - section . ( 3 ) of section 6 , 
( 2 ) Subject to the provisions of these regulation and 
such special of general directions as the Board may pivo 
from time to tmie , tho Executive Committee shall have all 
the powers of the Board to transact the usual business of 
of the National. Bank except powers in relation to matters 
which are specifically reserved by the Act to the Board . 

4 Meetings of the Executive Committed. ( 1 ) The Chair 
man may calf a mectlog of the Executive Committee ordi 
narily once in two months ai Bombay on such date and at 


CHAPTER I 
INTRODUCTORY 

1, Short title and commencement. - ( 1 ) These regulations 
may be called the National Bank for Agriculțure and Rural 
Development ( Additional) General Regulations, 1984. 

(2 ) They shall come into force on the date of their 
publication in the official Gazette . 


[Mte : II 
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such time as he may specify and a notice of not less than member of the Advisory Council nominated by the Chair 
ten clear days shall be given to the nenibers of the Executive man in this behalf, and in the absence of such nomination , 
Committed to enable them to attend the meeting ; 

any other member of the Advisory Council elected by the 

mombers present at the meeting, shall preside at the meci 
Provided that if the Chairman considers It necessary so 

ing of the Advisory Council , 
to do , a meeting of the Executive Committee may be hold at 
Any other place in India . 

(3 ) Quorum . - One-third of the members of the Advisory 

Council ( any fraction being ignored ) or Ave tombera thero 
( 2 ) Where the Chairman considero it accessory to call of whichever is less shall form the quorum at its meetingu. 
an emergency meeting of the Executive Committee , a notice 
not less than five clear day3 shall be given to the mem 

6 . Sitting fees and allowances for tho members of tho 
bers of the Executive Committee to cnable them to attend 

Advisory Council . - ( 1 ) Each member of the Advisory 
the meeting 

Council other than a Director or an Officer of the Govern 

ment or of the Reserve Bank of India shall receive a fee of 
( 3 ) President of the Meeting. The Chairman , or, if for any Rs. 200 for every meeting of the Advisory Council attended 
Teason he is unable to attend any meeting, any other mem by him and shall be reimbursed travelling and halting - 
ber of the Executive Committee nominated by the Chairman penses , if any, at such ratog as the Board may , with tho 
in this behalf and in the absence of such nomination , any 

previous approval of the Central Government and in con 
other member of he Exocutive Committee elected by the sultation with the Reserve Bank of India , specify from timo 
members present at the mocring, shall preside at the meet to timo. 
ing of the said Conmittee , 

( 2 ) A member of the Advisory Council who is a Director 
( 4 ) Quorum . —— Three members of the Executive Commit (other than the Managing Director of a whole time Direc 
tec , of whom one should be a Director appointod under tor ) shall receive such fecs and allowances as are admissible 
clause ( b ) or clause ( c ) or clause ( d ) or clause ( e ) of to him for attending a meeting of the Board . 
sub - section ( 1 ) of section 6 , shall for the quorum at its 
meetings. 

( 3 ) A member of the Advisory Council who is an officer 

of the Government or of the Reserve Bank of India aball 
( 5 ) Save as otherwise provided in these regulations , the receive such allowancos as ar admissiblo to him for attend 
provisions of tho Act and the National Bank for Agriculturo 

ing a meting of tho Board . 
and Rural Developnient General Regulations, 1982, $ far 
as may be , shall apply to the meetings of the Executivo 

CHAPTER IV : 
Committee as they apply to the meetings of the Board . 

GENERAL PROVISIONS 
(6 ) Procoedings of the Meetings. Cory of the proceed 
ings of each meeting of the Executive Committee shall be 

7. Accounta ... - The Board shall cause accounts to bo kopt 
circulated for information to the Directors of the Board as of all the assoto liabilities and receipts and payments of 
soon as possible after the same are signed by the member the National Bank . 
prosiding at that mecting or the next succeeding meeting. 

8 . Annual Accounts : - The annual accounts of the National 
CHAPTER III 

Bank shall be prepared and set out in , 
MEETINGS OF THE ADVISORY COUNCIL 

( 1 ) a Balance Sheet as on 30th June of the yoar in the 

form specified in Schedule A annexed bcreto or 
5. Mootings of the Advisory Council. ( 1 ) The Chairman 
or in his absence the Managing Director may convene 

ag near tharoto a ; circumstances admit; 

A 
meeting of the Advisory Council, ordinarily once in six 

(2 ) a Profit and logs Account for the yoar ended 
months at the Hoad Omice of the National Bank on such 

30th Jumo in the form specified in Schedue B annexed 
dato and at such time as he may specify and a notice of 

hereto or as açar thereto as circunstancos admit; , 
not loss than one clear fortnight shall he given to the mem 

SCHEDULE A 
bers of the Advisory Council to enable them to attend the 
mcotlog . 

( Form of the Balanco Shoot ) 
(2 ) President of the Meeting. — The Chairman , or if for 

SCHEDULE B ? 
any reasons he is unable to attend any meeting, any other ( Form of Profit and Loss Account ) 

SCHEDUL A 


[ Sce Regulation 8 (1)] 
NATIONAL BANK FOR AGRICULTURE AND RURAL DEVELOPMENT 

BALANCE SHEET AS ON 30T . I JUNE 


Lia bilities 


Rs. 


Rs. 


Previous Year 


Rs. 


1. CAPITAL 
RESERVE FUND AND OTHER RESERVES : 

(i) Reserve Fund 
( ii) Rescarch and Development Fund 
( ill) Other Reserves 

(iv ) Profit and Logs Account 
3. NATIONAL RURAL CREDIT (LONG TERM OPERATIONS) FUND 
4 . NATIONAL RURAL CREDIT (STABILISATION FUND 
5. GIFTS , GRANTS , DONATIONS AND BENEFACTIONS 
6 . DEPOSITS 

i) Central Government 
(ii) State Government 
(ili ) Others 
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7 . 


- 


- 


- 


7 . BONDS AND DEBENTURES : 


8 . BORROWINGS : 

(1) From Central Government 
(ii) From Reserve Bank of India 
(111) From others ; 

(a ) In India 

(b ) Outside India 
9 . CURRENT LIABILITIES AND PROVISIONS 


BALANCE SHEET AS CN 30TH JUNE 


- 


- 


- - - - 


- - 


Assets 


- 


- 


- 


- 


- 


- - - 


- - 


- - 


Rs. rs. Previous Year 

Rs. 
+ - - - - - - - 

2 - - 3 - - 
- - - - - - - - - - - - - 
1 . CASH AND BANK BALANCES 

(1) In Hand 
(11 ) With Reserve Bank of India 
( iii) With others 

( a ) In India 

(b ) Outside Inelia 
INVESTMENTS 
A . Promissory Notrs, Stocksand Securities of the Central Government at cost (speci 

fy face value and market value) 
B . Shares and Securitics of notified Institutions at cost (specify face value and market 

value). 
3 . ADVANCES 

A . Refinance Loins 

(i) Production and Marketing Credit 
(ii) Conversion Loans for Production Credit 
(iii ) Roscheduling ofLoans to Artisans, small sacle Industries, etc . 
( iv ) Medium Term Investmont Credit -Non Project Loans 
(v ) Other Investment Credit 

(1) Medium Term and Long Term Project Loans 

(2 ) Long Term Non- Project Loans 
B . Direct Loans 
4 . PREMISES 

At cost 
Additions during the year 
Less : Depreciation 


6 . 


5 . FURNITURE AND FIXTURES 

At cost 
Additions during the year 
Less : Depreciation 
OTHER ASSETS : 

( 1) Accrued Interest 
(2) Discount on Issue of Bonds and Debentures 

(to be ajdusted ) 
( 3) Deposits 
(4 ) Sundry debtors 

(5 ) Expenditure Recoverable 
7. PROFIT AND LOSS ACCOUNT 


[ भाग II --- बड 3( ii ) ] 


भारत का राजपन्न 
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SCHEDULE B 

[Sce Regulation 8 (2 )] 
NATIONAL BANK FOR AGRICULTURE AND RURAL DEVELOPMENT 

PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDE D 30T11 JUNE 


Rs. 


Rs. 


Previous Year 

Rs. 
4 


3 


- 


- 


- 


2 
1. Interest Paid 

Salaries and Allowances 
3 . Contribution to Staff superannuation Funds 
4. Travelling and other Allowances in connection with Directors Committee Members 

Meetings . 
5. Directors and Committee Members Fees 
6. Rent , Rates , Insurancc Lighting , etc . 
7. Travelling Expenses 
8 . Printing and Stationery 
9. Postage, Telegrams and Telephones 
10. Repairs 
11 . Auditor s Fees 
12 . Legal Charges 
13. Miscellancous expcluses 
14 . Depreciation 
15 . Profit carried to Balance Sheet 
TOTAL 

PROFIT AND LOSS ACCOUNT FOR T . JE YEAR ENDED 30TUI JUNE 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


Rs . 


Rs. 


Previous Yeur 


Rs . 


- 


- 


- - - 


1 . 
2 . 
3. 
4 . 


Interest (Received ) 
Discount and Commission 
Other Receipts 
Loss . if any 

TOTAL 


- - 


- 


- 


ग्रामीण विकास मंत्रालय 


1. नियम 2 में , - 


नई दिल्ली , 21 जनवरी, 1985 

शुद्धिपत्न 


( i) उप -नियम ( क ) में " नुकसान " शब्द के स्थान 

पर " भतिग्रस्त " शब्द पढ़ें ; 


( ii ) उप-नियम ( ग) में "काले किए हुए बीज " शब्दों 

के स्थान पर " काले हए नीज शब्द पढ़ें । 


17-17 


का०मा० 741. - - भारत के राजपत्र भाग 2 खंड 3, उपखंड 
( ii ), तारीख 17 -12- 1983 के पृष्ठ संख्या 4852 
से 4853 पर भारत सरकार के ग्रामीण विकास मंत्रालय 
की अधिसूचना का०मा० सं० 45 26 के अधीन प्रकाशित 
धनिया श्रेणीकरण और चिह्नांकन ( संशोधन ) नियम 
1983 में 


में 1853 पर 


[सं० 10-4/82- एम I] 
पी०के० बजाज , प्रवर सचिव 


- 


- 


- 


- 


- 


ग्रामीण पुनर्निर्माण मंत्रालय 

नई दिल्ली , 7 फरवरी, 1985 
का . आ . 742. --- सौंफ ( साबुत और पिसी हुई ), मेथी ( साबुत और पिसी हुई ) और अजवायन बीज ( साबुत ) 
श्रेणीकरण और चिह्नन नियम , 1967 का और संशोधन करने के लिए नियमों का निम्नलिखित प्रारूप , जिसे केन्द्रीय सरकार , 
कृषि उपज ( श्रेणीकरण और चिन्हांकन ) अधिनियम , 1937 ( 1937 का 1 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , बनाना चाहती है , उक्त धारा की अपेक्षानुसार ऐसे सभी व्यक्तियों की जानकारी के लिए प्रकाशित किया जाता है , 
जिनके उससे प्रभावित होने की संभावना है । इसके द्वारा यह सूचना दी जाती है कि उक्त प्रारूप पर उस राजपत्र जिसमें यह 
अधिसूचना प्रकाशित की जाती है , की प्रतियों जनता की उपलब्ध कराए जाने की तारीख से पैंतालीस दिन के पश्चात विचार 
किया जाएगा । 


820 


THE GAZETTE OF INDIA : FEBRUARY 23, 1985/ PHALGUNA 4 , 1906 


( PART II - SEC ..3( 1)]] 


- 


- 


. 


- 


. .. 


. . . 


. . " 


ऐसे आक्षेपों या सुझावों पर जो इस प्रकार विनिर्दिष्ट अवधि की समाप्ति से पहले उक्त प्रारूप नियमों की बाबत किसी 
पक्ति में प्राप्त होंगे , केन्द्रीय सरकार विचार करेगी । 

प्रारूप नियम 
1. इन नियमों का संक्षिप्त नाम सौंफ ( साबुत और पिसी हुई ), मैथी ( साबुत और पिसी हुई ) और अजवायन बीज 
( साबुत ) श्रेणीकरण और चिलन ( संशोधन ) नियम , 1984 है । 

2. सौंफ ( साबुस और पिसी हुई ) मेथी ( साबुत और पिसी हुई ) और अजवायन बीज ( साबुत ) श्रेणीकरण और विलन 
थियम , 1967 में ( 1 ) अनुसूची 11 के स्थान पर निम्नलिखित अनुसूची रखी जाएगी, अर्थात : -- 

अनुसूची 

(नियम 3 और 4 देखिए ) 
सौंफ बीज ( सौंफ ) का श्रेणी अभिधान और उसकी क्वालिटी की परिभाषा 


श्रेणी अभिधान 


विशेष अपेक्षाए 


साधारण अपेक्षा 


बाघ पदार्थ ( भार काले पड़े और सिकुड़े हुए और आर्द्रता ( भार के 
के आधार पर वीट द्वारा छेदे गए अपरिपक्व बीज आधार पर प्रति 
प्रतिशतता अधिक - बीज ( भार के ( भार के आधार शससा अधिकतम ) 
तम ) 

आधार पर प्रति - पर प्रतिशतता 
शतता अधिकतम ) अधिकतम ) 


2 


3 


. 6 . 00 * 


विशेष 

1 . 75 1 . 50 4 . 00 

10 . 0 सौंफ बीज : 
भण्छा 

2 . 75 4 . 00 8 . 00 

10 . 0 ( क ) वनस्पति शास्त्र में फेनिकुलम 
मध्यम 4 . 75 

12. 00 

10 . 0 बलगेमर मिल के नाम से 

सात पौध के सूखे हुए 

परिपक्व बीज होंगे ; 
( ख ) दृश्य फफूंदी , जीवित कीटों , 

किसी हानिकारक विजातीय 
पदार्थ और दुर्गन्ध से मुमत 

होंगे ; 
( ग ) साधारणत: किस्म प्रकार के 

लक्षण आकार के समण 
आकार, रूप , रंग - स्वाद और 

सुवास के अनुरूप होंगे । 
इस शर्स के अधीन रहते हुए कि कीट द्वारा छेदे गए बीज ( भार के आधार पर ) . 5 प्रतिशत से अधिक नहीं होंगे । 


परिभाषा : 

1. "बाह्य पवार्थ ", से धूल , गन्दगी, पत्थर , मिट्टी , भूसी, तने , टहनी, तिनकों अन्य बीज या कोई अन्य विजातीय पदार्थ 

अभिप्रेत है । 
2. "काले पड़े बीज " वे बीज होते हैं , जो काले पड़े हुए हैं , इससे उनकी मवालिटी पर तास्थिक रूप से प्रभाव पडता 


3. "कीट द्वारा छरे गए बीज " वे चीज हैं जो घुन या अन्य कीटों द्वारा भागतः या पूर्णतः छेने गए या खाये गए 


4. "सिपुरे हुए भोर भपरिपक्व बीज " वे हैं जो समुचित रूप से विकसित नहीं हुए हैं । 


। 


( 79 II - 


3 ( ii ) ] 
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( ii ) TT 4 mm 
( क ) सारणी के स्तम्भ 3 के शीर्षक में आने वाले क्षत शब्द का लोप किया जाएगा । 
( ख ) “क्षत और काले बड़े बीज " की परिभाषा के स्थान पर निम्नलिखित परिभाषा रखे जाएगी, अर्थात : 
" काले पड़े बीज " वे बीज हैं जो काले पड़े हुए हैं , इससे उनकी क्वालिटी पर तात्विक रूप से प्रभाव पड़ता है । 
fecoop : ( 1 ) qe fyn , 3 . 1 . 3176 . . . 249 a 20- 1- 68 7 ta Tafa feng TT 
( 2 ) gafar farTH HT TEHT TONTT, t . 7 . 3718 . AT . 31 . 3758 To 16- 10 -71 m Bett 4TfTT 

faut tal 


[ FIT , . 10- 1/ 83-T# . I ] 
अतुल सिन्हा, निदेशक (विपणन ) 


MINISTRY OF RURAL DEVELOPMENT 


Any objections or suggestions received from any peraon 
with respect to the said draft rules , beforo the expiry of 
the period 80 speciied , will be considered by the Contral 
Government, 


New Delhi, the 7th February , 1985 . . . 


DRAFT RULES 


These rules may be called the Fennel (whole and 
ground ), Fenugreek (whole and ground ) and Celery 
seeds (whole ) Grading and Marking ( Amendment) 
Rulea , 1985. 


S .O , 742. The following draft rules, further to amend 
the Fennel (wholo and ground ), Fenugreek (whole and 
ground ) and celery seeds (whole ) Grading and Marking 
Rules , 1967 , which the Central Government proposes to 
- mako. in exercise of the powers conferred by section - 3 of 
the Agricultural Produce (Grading and Marking ) Act, 1937 
( 1 of 1937 ) , are hereby publ shed , as required by the said 
section , for the information of all persons Ukely to be affect 
ed thereby and notice is hereby given that ihe said draft 
rules will be taken into consideration after 45 days from 
the date on which the copies of the Gazette of India in 
which this notification is published are made available to the 
public . 


2. 


In the Fennel (wholo and ground), Fenugreek (wholo 
and ground ) and Celery Secds (whole ) Grading and 
Marking Rules, 1967, 


(1) for Schodulo II, the following schedule shall be 

substituted , namely 


" SCHEDULE II 

(Sce rules 3 and 4 ) 
Grade designation and definition of quality of Fennel Seeds (Saunf) 


Grade designation 


Special requirements 


General requirements 


Extrançous 
matter 
( percentage 
by weight 
maximum ) 


Blackened and Shrivelled Moisture 
Insect bored and immature (percentage 
seeds ( per- sceds by wcight 
centage by (percentage maximum ) 
by weight by weight 
maximum ) maximum ) 


Special : 
Good 
Fair 


1 . 75 
2 . 75 
4 . 75 


1 . 50 
4 . 00 
6 . 00 + 


4 . 00 
8 . 00 
12 . 00 


10 00 
10 . 00 
10 . 00 


Fennel Seeds shall : 
(a ) be the dried mature seeds of the plant 

botanically known as Feeniculum 

vulgare, Mill ; 
(b ) be free from visilbe mould , live insects , 

any harmful foreigo matter and nusty 

odour; 
(c ) gencrally conform to the characteristic , 

size , shape, colour, taste and aroma of 
the variety /type. 


* Subject to the condition that " Insect bored Seeds" shall not exceed 5 percent (by weight) 


Definitions : 1 . " Extraneous matter " means dust, dirt, stone, earth , chaff , stalks, stems, straw , other seeds or any other foreign matter. 

2 . " Blackened scods" are those seeds which are blackened materially affecting the quality . 
3. " Insçct borod seeds” are those seeds which are partially or wholly bored or caten by weovils or other insects. 

4. " Shrivellod and immature sceds” are those seeds which are not properly developed . 
1541 01/84 - 5 
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(ii ) in Schedule TV , 

( a ) the word " Damaged " appearing in the heading 
of column 3 of the table . shall be deleted : 
(b ) for the dofinition of " Damaged and blackened 

Seeds ", the following definition shall be sub 

stituted , namely : -- 
" Blackened Seeds are those seeds which are 

blackened materially affecting the quality ." 
Note: - ( 1 ) Principle rules published vides . O . 249 of 
Gadette of India dated 20th January , 1968 . 

( 2 ) 1st amendment to aforesaid rules published vides. O . 
3758 of Government of India , dated 16th October , 1971 . 

[ No . F. 10 -1 / 83 - M . I] 
ATUL SINHA , Director (Marketing) 


MINISTRY OF COMMUNICATIONS 

( P & T Board ) 
New Delhi, the 16th February , 1985 
$ . O . 744 . - Io pursuance of para (a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1959 , as introduced by 
S. O . No. 627 dated 8th March , 1960 , the Director General. 
Pasts and Telegrapłis, hereby specified 1-3 -1985 as the date 
on which the Measured Rate System will be introduced in 
Jasdan Telephone Exchange Gujarat Circle . 

INo. 5-11 / 84 -PHB] 


सूचना और प्रसारण मंत्रालय 
नई दिल्ली , 11 फरवरी, 1985 


का . आ . 745. - -स्थायी आदेश संख्या 627, दिनांक 
8 मार्च, 1980 द्वारा लागू किये गये भारतीय तार नियम , 
1951 के नियम 434 के खण्ड III के पैरा ( क ) के 
अनुसार डाक-सार महानिदेशक ने तानूर कल्पकम्चेरि कुट्टिपुरम 
मंगलम / वालान्धरि/तिरुनाथाया / टेलीफोन केन्द्र में दिनांक 1 - 3 
1985 से प्रमाणित दर प्रणाली लागू करने का निश्चय किया है । 

. [संख्या 5- 9/ 84- पी . एच . बी . ] 
अजरामसिंह, सहायक महानिदेशक ( पी . एच . बी . ) 


S . O . 745 . - - In pursuance of para (a ) of Section III of 
Rule 434 of Indian Telegraph Rules. 1951 , as introduced 
by S. O . No. 627 dated 8th March, 1960, the Director Gene 
ral, Posty and Telegraphs , hereby specified 1 - 3 -1985 as the 
dute on which the Measured Rate System will be introduced 
in Tanur / Kalpancherry / Kuttipuram/ Mangalam / Vafancherryi 
Tironavaya Telephoue Exchanges Kerala Circle . 

No. 5.9 / 84-PHB] 
B. R. SINGH, Asstt. Director General (PHB) 


का , प्रा . 743: - - चलचिन ( प्रमाणन ) नियम , 1983 के 
नियम 9 के साथ पठित चलचित्र अधिनियम , 1952 ( 1952 
फा 37) की धारा 5 की उप -धारा ( 2 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए , केन्द्रीय मरकार श्री भास्कर चटर्जी 
आई . ए . एस . ( उड़ीसा- 75 ) को 6- 2 -1985 के पूर्वाह 
से अगले आदेश तक , उस वेतन पर जो भारत सरफार के 
उप मचिव का है, प्रादेशिक अधिकारी, केन्द्रीय फिल्म प्रमाणन 
बोई कलकत्ता के पद पर स्थानापन्न म्हप में नियुक्त 
करती है । 

[ फाटल संख्या 802 / 27/ 82- एफ ( सी ) ] 

के . एस . बैंकटरामना, अवर सचिव . 
MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 11th February, 1985 
S .O . 743. - In exercise of the powers conferreut hy sub 
section ( 2 ) of scction 5 of the Cinematograph Act , 1952 ( 37 
of 1952 ) read with rvie 9 of the Cinematograph ( Certifica 
tion ) Rules 1983, tho Central Government is pleased to 
appoint Shri Bhaskar Chatterjee . JAS ( OR : 75 ) , on pay as 
1or Deputy Secretary to the Government of India , to otti 
ciate as Regional OMicer, Central Board of Film Certifica 
tion , Calcutta on deputation basis with elfect from 6 - 2 - 1985 
F. N . until further orders. 

( F. No. 802 / 27 /82 - F ( C )] 
K . S. VENKATARAMAN , Under Secy . 


लाय और नागरिक पूर्ति मंत्रालय 

( खाद्य विभाग ) 
___ नई दिल्ली, 5 फरवरी, 1985 . 
का० मा .. .746- -- इस विभाग के आदेश संख्या 52 / 2/ 68 
( ई . जेड . ) /एफ सी तीन खण्ड 4 दिनांक 7- 8- 1974 में 
निम्नलिखित शुद्धियों की माएं : 
स्थानान्तरण प्रादेश की जाने वाली शुद्धि 
में क्रम संख्या 


संचार मंत्रालय 

( डाफ तार बोर्ड ) 
नई दिल्ली , 16 फरवरी , 1985 
का . आ , 744. - - स्थायी आदेश सख्या 627, दिनांक 
8 मार्च, 1980 दारा लागू किये गये भारतीय तार नियम , 
1951 के नियम 434 के खण्ड III के पैरा ( क ) के 
अनुसार डाक-तार महानिदेशक ने जसदान टेलीफोन केन्द्र 
में दिनांक 1- 3- 1985 से प्रमाणित घर प्रणाली लाग करने 
का निश्चय किया है । 

संख्या 5- 11 /84-पी . एम . बी . ] 


1622ऐ 

कालम 2 में " गोविन्दा नाथ मीसरा " 

के स्थान पर " रवीन्द्र नाथ मित्रा " 
[ सं० 52/ 2/ 68 / 82( ई० जेड० )/ एफ०सी० 3] 

एस० के० स्वामी , अवर सचिव 
MINISTRY OF FOOD AND CIVIL SUPPLIES 

( Department of Food ) 

New Delhi, the 5th February, 1985 
S . O . 746. --- In this department s order No- 52 /21 /68 ( E2 )/ 
FCIII Vol . IV dated 7 -8 -1974 the following correction shall be 
carried out 
Sl. No . in the 

Correction to be carried out 
tr nsfer order 
1622A 

For the words " Gobindo Nath Mitra " 
in column 2 read , "RABINDRA 
NATH MITRA ". 

INo . 52 /2/68-82 ( EZ) / FCIII ] 
S . K . SWAMI , Under Secy. 
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( नागरिक पूर्ति विभाग ) 

भारतीय मामक संस्था 

नई दिल्ली , 30 जनवरी, 1985 
मा० मा० 747: - - समय समय पर संशोधिन भारतीय मानक संस्था ( प्रमाणन चिन्ह ) विनियम 1955 के विनियम 8 के उपविनियम ( 1 ) के अनुसार 
भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि गिन 67 लाइसेंसों के विवरण नीचे अनमूषी में दिये गये हैं, वे लाइसेंमधारियों का मामक सम्बन्धी 
मुहर लगाने का अधिकार देते हुए अगस्त 1981 में स्वीकृत किये गये है . - - 

अनुसूची 


वैधता की अवधि 


लाइमेंमधारी का नाम और पता 


क्रम सं० लाइसेंस संख्या 

( सी एमएल.---- ) 

( 2 ) 


नाइमेम के अधीन यम्तु/ प्रक्रिया 

और सम्बद्ध : पदमाम 


1 


- 


- 


- 


- 


- 


- 


- 


- 


- - । 


( 1) 


( 5 ) 


( 6 ) 


1. सी एम / एल - 0986274 

1981-08- 04 


2. सी एम / एल - 0986375 

1981- 08- 04 


3. सी एम / एल - 0986476 

1981- 08- 04 


4. सी एम / एल - 0986577 

1981- 08 - 04 
5 . सी एम/ एस -- 0986878 

1981- 08-06 


७. सी एम / एस - 0986779 

_ 1981- 08- 10 
7. सी एम / एल - 0986880 

1981- 08- 10 


81- 08 - 16 


8 . सी एम / एल -- 0986981 

1981- 08- 10 


81- 08- 16 82- 08- 15 अपडेट इंडस्ट्रीज , निकट मंगल विकास सोसाष्टी मोहर बंद करने का लाख , वर्ग 1-- - 

सिह मन्दिर, वानी लिमदा, अमदाबाव - IS . 868 - - 1956 

380028 ( गुजरात ) 
81- 08- 16 2- 09- 15 पाम्मासर डिस्टिलरी लि०, पितवादी- 583211, परिणोधित स्पिरिट , वर्ग 1 ( एसिटोन 
होमपेट , जिला मेलारी ( कर्नाटक ) 

बनाने के अलावा ) वर्ग 2 - - 

IS . 323 - - 1959 
81 - 08-16 82- 08-15 पाइन कैमिकल्स लि . , 10, इंडस्ट्रियम काम्प्लेक्म बरोजा ( गोंद रोजिन ) , किस्म . पीला , 
बाड़ी ब्राह्मण अम्मू तवी ( ज और का ) मध्यम गहरा - -- 

IS : 55 3- ~- 1969 
81- 08- 16 82-08- 15 दी साईटिफिक इन्सैक्टीसाइडस . 477 मंगल - एंडोसल्फान 35 % पायमनीय सान्त्र , 
गीरि रोड , गुंटूर -522001 

IS : 43 23 - - 1967 
81 - 08 -16 82-08- 15 गंगमास इंटस्ट्रीज, फालके का बाजार, लपकर, शीत वेल्लित पीतल की पावरें, पट्टी 
ग्वालियर- 474001 

और पसी -- 

IS . 410 - - 1977 
81- 08- 16 82-08- 15 सुपर इंडस्ट्रीज, सी -1/ 289, जो माई डी सी इन्टट, मिथालपैराथियोन धूलन पाउडर - - 
नरोडा - 382330 ( गुजरात ) 

IS : 8900 - - 1978 
82-08- 15 सेंटेज स्वीजूर केमिश फैविक, 6 पांचाल नाइट्रिक अम्ल विश्वेषी मभिकर्मक एवं 

इंडस्ट्रियल इस्टेट, गोड़वेष, भयम्दर ( पूर्व ) शुद्ध वर्ग - - 
जिला ठाणे ( महाराष्ट्र ) 

IS : 264 - - 1976 
81- 08- 16 82- 08- 15 

नमक का तेभाम , विश्वेषी अभिकर्मक 

एवं शुख वर्ग-- - 

IS . 265 - -- 1976 
81- 08- 16 82- 08- 15 

गन्धक मिश्रित अम्ल , विश्लेषी पभिकर्मक 

एवं पास वर्ग--- 

IS . 266- - 1977 
82- 08- 15 

ऐसीटिक अम्ल विश्लेषी अभिकर्मक 

एवं शव वर्ग - -- 

_ IS . 89 5 -~-1975 
81 - 08- 16 82- 08-15 मधुसूदन सेरेमिक्स , (प्रो० मधुसूदन वेजिटेबल फलश की टंकियों ( वाल्वरहित साइफन 

प्राहक्टस कं० लि . ) , 9 जी माई डी सी इस्टेट , गाली फिटिंगों सहित नीचे लगने 
कादी- 3827 15 जिला मेहसाणा , 

बाली साइज 12 . 5/ 10 लीटर 
क्षमता वाली (काम पीनी की ) 

IS . 774--- 1971 
81- 08- 1682-08- 15 भारत स्टीस पं० ,टिगरा हगरीजन रोड, डाकपर संरचना इस्पात ( मानक किस्म ) --- 
तिमखिया ( असम ) 

IS . 226 - - 1976 
81-09-01 82-08-31 मिम्बल ( इंडिया ) प्रा . लि ., 4 धर्मतल्ला रोड, शिरोपरि वियत् लाइनों के लिये 

. गकथर मैसूरमठ , जिला हावड़ा ( प. बंगाल ) नलिका का इस्पात के खम्भे टाइप 

(कार्यालय . महमय मामुभी स्ट्रीट, गकपर तोदन --- 
लिलह, जिमा हावड़ा ( प००) 

IS . 2713 ( भाग-I एण्ड II ) 
- - 1980 


9. मी एम/ एल-- 0987074 

1981 - 08- 10 


81 - 08- 16 


10. सी एम / एल - 0987175 

1981- 08- 10 


11. सीएम / एल -- 0987276 

1981 -08- 10 


12. सी एम / एस - 0987377 

1981- 08-10 
13. सी एल/ एम - 0987476 

1981- 01- 12 


- 


- - 


- 


- 


- 


- 


- - - - - 


- - 


- 


- - 


- 
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( 1 ) ( 2) 
14. सी एम/ एल - 0987579 

1981- 08- 12 


( 3 ) ( 4 ) 

( 5 ) 

( 6 ) 
81- 08-1882-08-15 मोदी स्टील्स (प्रो० मोवी इंडस्ट्रीज लि . ), मोबी मशीम के पेंच बनाने के लिये शीत 
नगर- 201204, जिला गाजियाबाद ( उ०प्र० ) कठोरीकरण प्रक्रिया द्वारा तार की 

छड़ के उत्पावन हेतु इस्पात की बिलेट 


15. सी एम / प, ल-- 0987680 

1981- 08- 13 


18. सी एम / एल - 0987781 

1981- 08- 18 


17. सी एम / एल - 0987882 

1981- 08-18 


18. सी एम/ एल - 0987983 

1981- 08- 18 


19. सी एम / एल - 0988078 

1981 - 08- 18 


IS . 8057 - - 1878 
81- 09- 10 82- 08- 31 रैलिस इंडिया लि0 , ( टाटा फिसन पस्टीसाइड्स डीसी दी धूलन पाउहर -- 

फारमलेशन यूनिट ) , 431, पुंचपारतही ग्राम , IS : 564-- - 1975 

बालराजेश्वर रोड, वागले इंडस्ट्रियल इस्टेट 

, गकमर, पाने- 400004 
81-08-1682-08-15 दी ग्रेट मोयसिस एन्टरप्राइजिज प्रा .लि ., प्लाट बिस्कुट, किस्म . इसकोज -- 

मागी 13, स्ट्रीट 21, एम आई डी सी मरोल . IS . 1011 - - 1968 

अन्धेरी ईस्ट, बम्बई- 400093 
81 - 09 - 01 82- 08- 31 प्रादर्श स्टील्स प्रा०लि . , इंडस्ट्रियल इस्टेट , संरचना इस्पात ( मानक किस्म ) --- 
पम्बाघाट, सोलन (हि०प्र० ) 

IS : 226 -- 1978 . 
81 - 09- 01 82-08- 31 -वही 

कक्रीट प्रबलन के लिये ठगी मुही इस्पात 

की उम्प शक्ति पाली विकृत 
सरिया - -- 

IS . 1788 - - 1979 
81- 09- 01 82-08- 31 यूनाइटिड इंडस्ट्रीज (रजि . ) 224, दावा निम्ममिषित प्रकार/ साइजों की पात 
कालोनी, ईरस्ट्रियल एरिया , जालन्धर वय उलयो लोहे की पाइप फिटिंग 

( 1 ) एमबोए साइज नाम 2 तक 

(IS 1879 का भाग II ) 
( 2 ) टी बी 1 साइज माम 2 तक 

( IS . 1878 का भाग III ) 
( 3 ) साकेट ए,म 2 साइज नाम 2 तक 

( IS . 1879 का भाग 4 ) 
( 4 ) यूनियन यू 1 साइण नाम 2 तक 

( IS : 1879 का भागX ) 

IS : 1879--- 1975 
81- 09-01 82-08- 31 एम०पी० यूनाइटेड केमिकल्स एण पेस्टीसाइरस मालापियोन , तकनीकी--- 

लि ., 53 - 54,इंस्ट्रियल एरिया , मंडीदीप, IS : 1832 --- 1975 . 
जिला रायसीन ( म०प्र० ) 

(कार्यालय . 1- 1/ 23, एरिया कालोनी भोपाल ) 
81- 09- 01 82-08-31 देवीदयाल सैल्स प्रा . लि ., 50/ ए, जी माईसी मोनोक्राटोकास उल्यू एस सी 

इस्टेट , फलोल- 389330, जिला पंचमहल IS : 8074 -- 1976 

( गजरात ) 
81- 08- 01 82-08-31 पेनटेक्स इंजीनियरिंग प्रा०लि ., मारत बेसवेट द्रवित पैट्रोलियम गैस द्वारा प्रयुक्त 

कम्पाउंट, सफेद पूल , कुरला प्रोरी रोष , परसू चूलों - -- 
बम्बई -400072 

IS : 4226 -- 1978 
81 -09-01 82- 08- 31 भी मंजुनाथ पुसवराजर्स प्रा०सि० , 82, 
008-31 

एण्डोसल्फान , ईसी--- 
. डस्ट्रियल सबमर्य , यशवन्तपुरा, 

IS : 4323- - 1967 
बंगलौर- 560022 
( कार्यालय . सादुवानी बिगि, एन०पार रोग, 

अंगसोर-680032 ) 


20. सी एम / एल - 0988177 

1981- 08- 18 


• सीएम / एल - 0988278 

1981 -08- 10 


22. सी पाम /एल-- 0988379 

1981- 08- 10 


23. सी एम एल - 0988480 

11981- 08- 19 


24. सी एम/ एल - 0988581 

1981- 08-19 


81- 09-01 


82-08- 31 


- बही 


मालाथियोन , सी - -- 
IS : 2687- ~- 1978 
काग्गोरिल , रम्ल्यू डी . पी . सी -- 
IS : 7121 - - 1978 


25. सो एम/एस - 0988882 
___ 1981- 08- 19 


81-09- 01 


82- 08-31 किलपेस्ट प्रा . लि . 7- सी, स्ट्रियल एरिया 

गोषियपुरा, भोपाल - 462023 (म . प्र .) 


[ भाग 1] - सा 


3 (ii ) ] 
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- 


- 
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( 3 ) 


( 1 ) ( 2 ) 
28. सी एम एल - 0988783 

1981-08-19 


81- 09- 01 


81- 09- 01 


27 : सी एम एल - 0988884 

1991 - 08-19 


81 - 09 - 01 


28. सी एम/ एल- 0988985 

1981 - 08- 19 


81- 09- 01 


29. सी . एम . एल - 0989078 

1981- 08 -19 


( 4 ) ( 5 ) 

( 6 ) 
32- 08-31 लोटम ईशर्म , ग्राम बिगाहिती निकट सो , पैराफिन मोम टाइप -- 

टी , आई . आकषर नेताजी गढ़, हावड़ा IS : 4654 -- 1974 
( १०० ) कार्यालय : 157 नेताजी सुभाष 
रोड़, तीसरी मंजिल , कमरा नं . 183, 

कनकत्ता- 700001 
82- 08- 31 पी . मी . जैन , 29/21 11 कोनीपूर रोड, पैगफिन मोम , टाइप 3 -- 

कनकना- 700012 ( प. बं . ) , (कार्यालय : IS : 4554 - - 1971 
छठी मंजिल, निराहाट हाउस , 11 आर. एन . 
मुकरजी रो कलया ता - 700001 

( प . बंगाल ) 
12-08-31 लोटस पस्टोमाइडस, मादरी - 306702 डी . सी . टो , ६ . मी - - 
पालो ( राजस्थान ) 

___ IS : 633 - - 1975 
82- 08- 31 भारत मिनरल एण्ड फेमिकलइंडस्ट्रीज, बी . एच. सी . ( एच . सी . 
1 ओल्ड इंडस्ट्रियल एरिया , 

एष . ) . उम्ल्यू . डी . पी . मी . -- 
अलपर- 30 1001 ( राजस्थान ) 

IS : 562- 1978 
82- 08-31 यु . पी , संमिनेटर्स प्रा . लि ., 117/ 35 -4 जी खाव भरने के लिये पटसन के बोरे 
टी . रोड़, गुतंया डाकघर कानपुर, 

भाग II परतदार बोरे , 380 ग्राम 
विश्वविद्यालय मानपुर ( उ . प्र . ) 

मी . से बने ; 68x39 
तिरपाल के कपड़े के - - 

IS : 7406 -- भाग II --- 1980 
82- 08- 31 गवर्नमेन्ट रबड़ फैटरी , डाकपरकीयरीपराई अमोनिया रक्षित, सान प्राकृतिक 

( बरास्ता ) मागरकोइल , जिला कममाकुमारी रख सैटेग प्रेस एम . ए -- 
( तमिलनाइ. ) 

IS : 5430 -1969 
82-08-31 सेरा इंडस्ट्रीज , यूनिट नं . 61, मिस्त्री इंह - बिजली के सामान के लिये ज्याला 

स्ट्रियल कमप्लेक्स , एम. आई शे . सी , रोधी खोल - - 
फ्रास रोड़ "ए " अन्धेरी, वम्बई- 400993 

मी . एम . आर . एस . 
क्रम संख्या 

परीक्षण रिपोर्टग संख्या रेखा चित्र संख्या 

एवं तिथि 


81- 09- 01 


30. सो एम/ एल -0989179 

1981- 08-19 


81-09-01 _ 82-08-31 


81- 09- 01 


31 . सो . एम ./एल- 0989280 

1981- 08- 10 


32 सी . एम . एस - 0989381 


___ 81-09- 01 


पदार्थ 


1. ज्वालारोधी संधि पेटी फैट पी /1/ 1/ 1022 एस आईसी-1016 
. से . एम आई/ जे . वो / 401 तिथि 26- 8- 80 एग आई/ मी -1017 
2. ज्वालारोधी संधि पेटी , फैट मं . वी . 11/1/ 1025 एस आई/ सी - 1018 
एस . आई . जेवी/ 402 

29- 8- 50 एस आई/ सो - 1019 
3. ज्वालारोधी संधि पे , फैट वी 1/1/ 1028 एम भाई/ सी - 1020 

म . एस आई/ जयो/ 403 - तिथि 23 - 8 -- 80 एस आई/ सी - 1021 
4. बालारोधी वेलरसास फिटिंग , बो / 1/ 1/ 1026 एसआईटी- 1029 
. *ट स . एस आई ल्यू जी , तिथि 28- 8- 80 एस आईडी 1030 
501 

एस आई/ डी - 1031 
एस आई) को - - 1032 
एम आई/ ए- 1033 

एम आई/ ए- 1034 

IS : 2148 - 1988 
32- 08-31 बोसला स्टोल सिम्ट्रीज गमारिया , 

कंक्रीट प्रबलन के सिये ठरी मुड़ी 
. जमशेदपुर- 831010 

इस्पास उकन पाक्ति दासी बिहस 
( कार्यालय 76, पेनार रोड साफची , सरिया -- - 
जमशेदपुर) 

IS : 1788- 1879 
82- 08- 31 बंगाल मेटल इंडस्ट्रीज , 58/ 2 गौऊशाला___ कंक्रीट प्रबलन के लिये ठंडी मुरी 
रोग, सिलह, हावड़ा 

इस्मात की उरुष शक्ति पाली 
विहत सरिया - - 
IS : 1786- 197 


81 - 09- 01 


33. मो एम/एल - 0989482 

1981 -08- 21 


34 सौ एमएल- 0969583 


___ 81-09- 01 
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( 5 ) 


__ ( 6 ) 


81-09-01 


35. सी एम एल- 0989684 

1981- 08- 21 


सरपना इस्पात ( साधारण किस्म ) 
IS : 1977- 1975 


82- 08-31 रोहतास री- रोलिंग मिल्स इंडस्ट्रियल एरिया 

हरी- आन- मोन रोहताम-821307 

(बिहार) ! 
82-08- 31 एस को सेल्स एजेम्सोज., बी - 70, वजीरपूर । 

स्ट्रियल एरिया , वेहली- 110052 


36. सी एमएल - 0989785 

1981- 08- 24 


81- 09-01 


82- 09 - 31 


अंग्रेजी दट्टी के लिये प्लास्टिक की 
सीट और कने , ठोस एवं 
निरीदार कमा लगाने की युषित 
वाले टाईप - ए -- - 
IS : 2548- 1967 . 


91 - 09- 01 


37. सीएम एल - 0989886 

1981 -08- 24 


38. सी एम/ एल -989987 

1981- 08- 26 


39. सी एम/ एल - 9990003 

1981 - 08 - 27 


82-09- 3 : विमल एन्टरप्राइजिज लि ., 64 स्ट्रिपत्र मुम्बकीय टेप पनि रिकार्य करने 
एरिया , उमबेरगम ( गुजरात ) ! और दुबारा बजाने के घरेलू 

एवं व्यवसायिक ग्रं - - 

IS : 4:480 ( भाग 1 --- 1987 
81 - 09- 16 32-09-15 आम्ध्र स्टील कारपोरेमन लि0, मलकापुरम ! चमकीली छा बनाने के लिये 
विशाखापटनम -530011 . 

गम वेटिलत मरिया - - 

IS : 7283- 1974 
81- 03- 16 82- 09-15 रन साल मूरज मल पाटो इंडस्ट्रीज , ग्राम परतीवार झमामी संयोजन मोर 
गारोर , कपर नुमकुम, रोधी (बिहार ) पृषक पत्तियां-- - 

IS . 1135 - - 1973 
81-09- 1682- 09- 15 प्रोसिव इंडस्ट्रीज , 10, पुहराम इस्टेट, सौराष्ट्र निम्नलित वर्ग के उर्च, एक सिलि 

कोड स्टोरेज के सामने गोंदल रोड़ , डर , अल शी सित, चार स्ट्रोक 
राजकोट 360002 ( गुजरास ) । 

बाले डीजल इंजन : 
( गुजरात ) निर्गत 

गति 
गति मियंत्रक 5. 88 के सरयू ( बी एच पी 850 आरपी एम 
श्रेणी " श्री , एस एफसी 

309 जी के हमस्यू / एच 227 जी / वो एच पी / 


40. स एम एम - 900164 

1931 - 08- 17 


81- 09-16. 


41. सीएम/ एल - 0990265 

1981 - 08- 27 


81- 09- 16 


82- 09- 15 


42 सी एम/ ए ल- 0990366 

1921-08- 27 


B1 - 09- 16 


43. सी एमएल -0990467 

___ 1981 - 08- 27 


IS : 1601 - 1960 
82- 09- 15 स्वास्तिक फेमिकल इंस्ट्रीज प्लाट कोलतारी बाग रंगों का बनाना 

सं० ई- 109 एम आई०पी० सी० IS : 5348-- 1975 
इस्टेट तारापुर इंडस्ट्रियल बायसर (५० 

रेलवे महाराष्ट्र ) कार्यालय : 602 पूरज 
अपार्टमेन्ट एम एल . हाई स्कूल के मामने 
एस बी रोड मलाद ( पश्चिम ) 

बम्बई- 100064 ) 
82-09- 15 एम० एम० रखर के . लि . लैटेनम साग के रबड़ उत्पाय कोड 

ए- 108/ 109 इंडस्ट्रियल इस्टेट राजाजी टाइप ग्रेस ए मे एच - -- 

मगर बंगलौर- 560044 (कर्नाटक ) IS : 1741 - 1960 
82-09-16 एशियन पेस्ट कंट्रोल है , प्लाट सं - 1-ए सेक्टर श्री एप . मी ( एच सी एम ) 
" बी,, गोबिन्दपुरा सस्ट्रियल एरिया 

स्यू डी पी सी - - - 
भोपाल- 462023 

IS 562 - 1978 
820915 कुमार भायल एण स्टील ( प्रा . ) लिस कंक्रीट प्रबलन के लिए मंडी 

रो गोहाटी गोहाटी जिला कामस्प इस्पात की उच्च माक्ति वाली 
असम 

विहत मरिया 
( कार्यालय : 15/ए एवरेस्ट बिलंग 46/ सी IS : 1798- 1879 

चौरंगी रोड, कलकत्ता- 700071 
82- 08- 15 प्रहन बैट्री, स्ट्रोक , नेताजी सुपाष सेन, गया विशेष बैटरियों को छोड़कर मोटर 

बाजार , सम्बलपुर- 768093 ( कार्यालय : वाहनों के लिये सीसा मम्स संग्राही 
मोगीपुर, सम्बलपुर - 768003 ( पीसा ) बैटरियां 

IS : 7372 - - 1974 


44 सी एम एम - 0900668 

1881 - 08- 27 


81- 09- 18 


81- 09- 16 


45. सी एम/ एल - 0980669 

1981- 08- 27 


+ + 


+ 


- 


- 
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46. सं. एम / एल - 0990770 

1981- 08- 27 


81 - 09- 16 


47. सी एम / एल - 0990871 

1981 - 08- 27 


91-09-16 _ 82-09-15 


48: सी एम / एल - 0990972 

1981- 08- 27 


49. सी एम / एल - 0991065 

1981 - 08- 27 


50. सी एम / एल - 089166 

198 1- 08 -28 


81 - 0916 


61. सी एम एल - 0991267 

1981-08- 28 


52. सी एम /एल - 0991369 

1981- 08- 28 


( 5 ) 

( 6 ) 
82- 09- 16 इंडस्ट्रियल केवल्स ( इंडिया ) लि ., इंडस्ट्रियल 100 वोल्ट से अधिक पोस्टता के 
एरिया , राजपुरा (पंजाब ) 

लिये मोटर वाहनों में प्रयोग हेतु 
हल्के काम के पी वी मी फेयल - - 

IS . 2465 --- 1969 
81- 01- 16 82- 09- 15 सबकुश टेक्सटाइल्म , 39 भक्तसागर कालोनी, शिरोपरि प्रेषण कार्यों के लिये जस्तीकृत 
नेहरू पार्क, जोधपुर- 3 42003 

इस्पात प्रबलित एलुमिनियम के 
लड़दार पालक एवं एलुमिनियम 
चालक -- - 
IS . 398 ( भाय I एवं II ) --- 

1976 
81- 09- 16 82- 08-15 ट्रावणकोर केमिकल एंड मैन्युफैक्चरिंग के० लि०, सी मो सी ग्ल्यु डि पी सी की रोपैकिंग 

टी . एस . नं . 734, एस . अब्स्यू . नं . 3, IS . 1507- - 1977 

उतसुकदू रोड़, पोलापों ( तमिलनाडु ) 
81- 09- 16 82- 09- 15 कृषि रमायन ( बिहार ) , लार्ज इंडस्ट्रियल एरिया , मालाथियाँन विर्सजनीय वर्ण - - 

बेला इंडस्ट्रियल इस्टेट , पार के पाश्रम, IS . 2568--- 1978 

मुजफ्फर नगर (बिहार ) 
81- 09- 1682- 09- 15 श्रीनिवास डोमेस्टिक एप्लाएन्सेस , 10, सेकिर द्रवित पेट्रोलियम गैस द्वारा परेन 

क्रिसेन्ट पार्फ रोड, गान्धीनगर , अध्यार कूल्हे - - 
मद्रास - 800020 ( तमिलनाडु ) 

IS . 4246- - 1964 
82- 09- 15 परफैक्ट इंजीनियरिंग कार्पोरेशान , एल - 115, फलैट एवं फलैट पेंच 

एल - 118, जी . प्राई . डी . सी . इस्टेट , IS . 2699- - 1064 

ऊधव रोड, अहमदाबाद ( गुजरात ) 
81-09- 1682-09- 15 भारत पल्वराइजिंग मिल्स प्रा . लि . इंडस्ट्रियल कानगजिम उम्ल्यू डी पी सी फी 

इस्टेट , गोडगोव ( पूर्व ), बम्बई- 400063 रीपैकिंग - - 
( महाराष्ट्र ) 

IS . 8446 - - 1977 
( कार्यालय . श्रीकेतन , 14 क्वीन्स गेड , 

बम्बई- 400020 ) 
81- 09- 16 ___ 82-08- 15 ट्रेड वायर्ज , इंस्ट्रयल कम्प्लेक्स, बाडीह मण , सामान्य इंजीनियरी कार्यों के लिये 
जम्मू ( जे और के ) . 

मदु इस्पात के काले तार सापामु 
शीतित - - 

IS : 280 - - 1978 
81- 09- 16 8 2- 09- 15 जैन स्टील इंडस्ट्रीज, जी , टी , रोड, मंडी कंक्रीट प्रबलन के लिये बड़ी मंडी 
गोविन्दगढ़ (पंआब ) 

इस्पात की उच्च शक्ति वाली 
विकृत सरिया - - 

IS : 1786 - - 1979 
81 - 09- 16 82-09- 15 हरियाणा पर्मामीटर इंडस्ट्रीफ , 98 द्वारकापुरी , चिकित्सीय तापमापी, ठोस स्तंभ प्रकार 
मुजफ्फरनगर - 251002 ( उ . प्र . ) 

का - - 

IS : 3055 ( भाग 1 ) - - 1977 
81- 08-16 82-09-15 राजस्थान कोआपरेटिव डेरी फैडरेशन ( यूनिट मलाई उतारा हुमा दुग्ध चूर्ण 

मलबर ) , जयपुर रोट, अवलर- 30 1001 IS . 1165 - - 1975 

( राजस्थान ) 
81- 09- 16 82- 09- 15 प्लांट स्योर कॉन्सेक्ट्रेट्स , 7 एन बी सोफ़िया एंडोसल्फान , ईसी --- 

पार्केट ,हिम्मतनगर , सहारमपुर- 247001 IS . 4323 - - 1967 

( उ . प्र . ) 
81- 09- 16 82-09- 15 पवन एंटरप्राइजिज , धोषाटाड ( शास्त्रीनगर ) पी वी सी रोधित दो कोर बाले ( वो 
केनबाव- 826001 (बिहार ) 

( समानान्तर ) एक शॉट एवं बहु 
- शॉट वाले फायरिंग केबल - 

IS . 5950 -~- 1971 
81 - 09- 16 82-09-15 जेन इंडस्ट्रीज, मिह इंडस्ट्रियल इस्टेट नं . 2, अल्प ताप एवं बहिरंग प्रयोग के 

गली नं . 30 , पहली मंजिल, राम मंदिर केबलों को तोड़कर 1100 पोस्ट 
रोड [कार्यालय . एस . बी . रोड, गोरेगांव तक की कार्यकारी वोल्टता के 
( पश्चिम ) , यम्बई- 400063 ( महाराष्ट्र )] लिये तांबे के चालकों वाले खोल 

पड़े एवं बोल रहित पीवी सी 
रोषित , केबल --- 
IS : 894 - - 1977 


53. सी एम / एल - 0991069 

1981- 08- 28 


54. सी एम/ एल-- 0991570 

1981 - 08- 28 


55. सी एम / एल - 0991871 

1981- 08- 28 


36. सी एम / एल - 0991772 

1981- 08- 28 


57. सीएम/ एल - 0991873 

1981 - 08-28 


58. सी एम / एल - 0991974 

1981- 08- 28 


59. सी एम / एल - 0992067 

1981 - 08- 31 
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81 - 09- 16 


60. सी एम / एल - 099 2 168 

1981- 08- 31 


81- 09- 16 


61. सीएम / एल - 0992269 

1981 - 08- 31 


81- 09- 18 


62. सी एम/ एस-- 0992370 

1981- 08- 31 
63. सीएम / एल - 0992471 

1981- 08- 3 ] . 


82- 09- 15 दूरवाणी केबल्स ( प्रा ) लि ., 11, दयावसन्ता प्रल्प ताप एवं बहरिंग प्रयोग के 

इंडस्ट्रियल इस्टेट , महादेवपुर बंगलोर. केबलों के अतिरिक्त 1100 बोल्ट 
560048 ( कर्नाटक ) 

तक की कार्यकारी वोल्टता के 
लिये तांबे के पालकों वाले पी बी 
सी रोधित एक कोर वाले पोल 

च केबल - - 

IS . 694- - 1977 
82-09- 15 पी स्टील रोलिंग मिल्स प्राफ बंगाल लि ., कंक्रीट प्रबलन के लिये ठंडी मुड़ी 

1, आयल इंस्टालेशन रोड , पहायपुर , इस्पात की अच्च शक्ति वाली 
कलकत्ता- 700088 

सरिया - - 
( कार्यालय . 28 स्ट्राँड रोड, कलकत्ता Is . 1786--- 1979 

700001) 
82- 09- 15 नेताजी इंडस्ट्रीज , पी . मो . बेलिप्रातोर, संरचना इस्पात ( साधारण किस्म ) - - 
ग्लिा बंकुरा, पश्चिम बंगाल 

IS . 1977 -- 1975 
82- 09- 15 रोलेक्स इंडस्ट्रीज , जी . टी . रोड , गाजियाबाद निम्नलिखित वर्ग के ऊर्ज, जल शीतित , 
( उ . प्र . ) . 

मन्द गति लिस्टर टाइप जिल 

इंजन : 
निर्गत . 5 . 88 के डब्ल्यू ( 8 एच पी ) 
गति . 850 चक्कर प्रति मिनट 
नियमन : श्रेणी . " मी " 
एस एफ सी 
272 या कि पा / एम ( 200 जी बी एच 
पीटा 

IS : 1601 - - 1960 
82-09-15 भारत वावर्ष, जी 3, एस आई सी स्ट्रीयल शिरोपरिप्रेषण कार्यों के लिये अस्तीकृत 

कमप्लेक्स , रोहतक रोड मांगलोई के निकट ) इस्पात प्रबलित एलुमिनियम के 
दिल्ली- 110041 

लड़वार पालक पौर एलुमिनियम 


81- 09- 16 


81- 09- 16 


64. सी एम / एल - 0992572 

1981 - 08- 31 


6 5. सी एम/ एल - 099 2673 

1981- 08- 31 


66. सी एम एल - 0992774 

1981 -08- 31 


IS : 398 ( भाग I एवं II ) -- 

1976 
81 - 09- 16 82- 09-15 विजय केमिकल एण्ड टॉयलेट वर्क्स, तेलंगाना , त्वचा पाउडर -- 

45 क्लिमेन्स रोड, पुरसावालकम, मद्राम - प्रकार . केवल शरीर पर लगाने का -- 
600007 ( तमिलनायु ) 

IS . 3958 - - 1978 
81-09-1682- 09-15 रमेश मेटल वर्स, फुजनवियुर, मेट्टूर डेम- शिरोपरि प्रेषण कार्यों के लिये जस्तीकृत 
636403 सेलम जिला ( तमिलनाडू ) इस्पात प्रबलित एलुमिनियम के 

लड़वार पालक एवं एलुमिनियम 
चालक - - 
IS . 398 ( भाग I एवं II ) 

1976 . 
81-09-1882-09- 15 हिन्दुस्तान इंजीनियरिंग प्रॉक्टस के ., तमुक - मल , गन्दे पानी के पौर संवाती पाइपों 

पाल , राष्ट्रीय राजमार्ग- 33 पंतसिला - के बालु ले लोहे के स्पीगट पौर 
832303 जिला सिंहभूम 

माकेट 
IS . 1729 - - 1979 


67. सी एम / एल - 0992875 

1981- 08- 31 


[ स . सी एम सी 13 : 11] 


(Dopirtmojit of Ciyil Supplies) 
INDIAN STANDARDS INSTITUTION 

• New Delhi , the 30th January , 1985 
S. 0 . 747 : - In pursuints of sub -regulation ( 1) of Regulation 8 of the Indian Standards Institution ( Certification Marks ) 
Regulations, 1955, as amended from time to time, the Indian Standards Institution , hereby notifies that sixtyseven licences, 
partlqulars of which are given in th > following Schedule , have been granted during the month of August, 1981 authorising the 
lioeticos to use the Standard Marks : 
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SCHEDULE 


Period of 
From 


$ 1. Licence No. 
No. ( CM /L -) 


slidity 
To 


Nam 


& Address of the Licensee 


Articlc /Process covered by tho Licences 
and thy Relevant IS : Deisgnation 


(1) 


(2) 


(6 ) 


1. CM /L - 998627 

1981 -08 -04 


? ÇM /L . 0986175 

1981-08-04 


3. CM / L · 0986476 

1981 - 08 -01 


4 . CML.0986577 

1981 -08 - 04 


5 . CM / L - 986578 

1981 -08 -06 


6 . CM /L0986779 

1981- 08 - 10 


7 . CM / L -0986881 

1981- 08 -10 


8 . CM / L -0986981 

1981-08 - 10 


81-08-16 82 -08-15 Aptulet Industries, 

Serling Max, grad , 1 . 
Near Manga) Vikas Sociсty , 

IS : 868 - 1956 
Nrusiuh Mandir , 
Dani Linda , 

Ahmedabad - 380028 (Gujarat) 
81-08 -16 82-08 -15 Pamp.19ar Distillery Linited , 

Rectified spirit , grade 1 ( cxccpt for Acetone 
Chitwadi-583211, 

manufacture ) and grade 2 
Hospat, Bellary Distt., (Karnataka) 

JS : 323- 1959 
81-08 - 16 82 -08 15 Pin - Ch :micils Ltd ., 

Resin ( gum rosin ), types pale, medłum dark 
10 , Industrial Compl. x , 

dark 
Bari Brabemann , Jammu- Tawi(J & K ) IS : 553 – 1969 
81-08 -16 82 -08- 15 Th - Scicntific Insecticides Co ., 

Endululf.:n 35 % EC - - 
447 /1 , Mangalagiri Road , 

IS : 4323--- 1967 
Guntur - 522001 (A ,P .) 
81-08 -16 82 -09 - 15 Gingwal Industries, 

Cold rolled brașg sheets , strip and foll 
Phapke Ka Bazar, Lashkar, 

IS : 410 - - 1977 
Gwalior -474001 
81-08- 16 82 -08 - 15 Şupar Industries, 

Methyt parathion DPm 
C - 1 /289, GIDC Estate , 

IS : 8960 - 1978 
Naroda- 382330 (Gujarat) 
81-03 -16 82-08 -15 S :n4oz Swijur Ch ;micsch . Fabrik , Nitric acid - AR & Pure gradee 
6 , Penchal Industrial Estate , 

IS : 264– 1976 
Goddev , Bhayndar ( East), 

Dist. Thanc (Maharashtra ) 
81-08 -16 82-03-15 Sendez Swijur Chemisch . Fabrik , 

Hydrochloric acid , AR and Pure grade 
6 , Panchal Industrial Estate , 

IS : 265– 1976 
Goddev , Bhayndar ( East ), 

Dist, Thana (Maharashtia ) 
81- 08- 16 82-08- 15 -do 

Sulphuric acid , AR and Pure grades 

IS : 266 – 1977 
81-08- 16 82 -08 - 15 

Acetic acid , AR and Pure grades 

IS : 695 – 1975 
81-08 - 16 82 -08 - 15 Madhusudan Ceramics, 

Flushing cistern (valveless siphonic type ) 
(Prop . Madhusudlan Vegetable Products Co . with fittings, low level size : 12 . 5 /10 
Ltd .,), 9 GIDC Estate , 

litre opacity (vitroous china) 
Kadi- 382713 Distt. Mehyana (N .G .) 

IS : 774 - 1971 
81-08-16 82 -08 - 15 Bhirat Steel Co ., 

Structural steel ( standaıd quality ) - 
Tingre Hoogrijan Road , 

IS : 226 . - 1975 
P . O . Tinsukia (Assam ) 
81 -01-01 82-08 -31 Jin :111 (India ) Pvt . Ltd ., 

Tubular steel roles for overhead power 
4 , Dharamtala Road , 

lides 
P . O . Belurmath , 

Tyncs : Suwaged 
Distt . Howrah ( W . B .) 

IS : 2713 ( Part I & II) - - 1980 
Office : 21, Abmed Mamuji Streot, 
P . O . Lilyah , 

Distt. Howrah (West Bengal) 
81 -08 - 16 82 - 08 - 15 Modi Steels , 

Steel ingots and billets for the production 
(Prop : Modi Industries Ltd ..), 

of wire rod for the manufacture of 
Modinagar- 201204 

machine screws by cold hardening 
Distt . Ghaziabad (U .P .) 

· process ) 

IS : 8057.- 1976 
81 -09-01 82-08 -31 Rallis India Ltd ., 

DDT DP 
( Tata Fison Pesticides Formulation Unit ), TS : 564 - 1975 

31 /4 , Panchpakhadi Village , 
Balrajeshwar Road , 
Wagle Industrial Estate , 
Post Office : Thane-400004. 


9 CM /L -0987074 

1981-08 - 10 
10 . CM / L -0987175 

1981-08 - 10 
11 . CM /L -0987276 

1981 -08 - 10 


- da 


12. CM / L -0987377 

1981 -08 - 10 


13 , CM / L -0987473 

1981- 08 - 12 


14 . CM /L -0987579 

1981 - 08 - 12 


15 . CM / L -0987680 

1981-08- 13 


1541 GI/ 84 - 6 
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(2) 


(5) 


16 . CM /L -0987781 

1981- 08 - 18 


8 1-08- 16 


Biscuits , 

Variety Glucose 
IS : 1011 . - 1968 


82-08- 15 The Great Oasis Enterprises Pvt. Ltd ., 

Plot No . D - 13 , 
Strect, 21, MIDC Merol, 
Andheri East, 

Bombay 400093 
82 -08 -31 Adarsh Steels Pvt. Ltd ., 

Industrial Estate , 
Chambaghat 

golan (H . P .) 
82 -08 - 31 

- do 


81-09 -01 


17 . CM / L -0987882 

1981-08- 18 


Structural steel (standard quality ), 

IS : 226 - 1975 


81-09 -01 


18 . CM /L -0987983 

1981- 08 - 18 


Cold - worked sleol high strength deformed 

bars for concerete reinforcement 
IS : 1786 - 1979 


19. CM /L -0988076 

1981- 08 - 18 


81-09 -01 


82-08 31 


United Industries (Regd ), 
224 , Dada Colony Industrfal Area , 
Jullugdur 


Malleable cast iron pipe fittings of the 

following types/ sizcs : 
(i) Elbows Al upto and including size 

designation 2 (Part II of I$ : 1879 ) 
( ii ) Tees B1 upto and including size 

designation 2 (Part II o Isf : 1879 ) 
(iil ) Sockets M upto and including size 

designation 2 (Part VI of IS : 1879) 
(iv) Unions UI upto and including sizo 

designatico 2 ( Part X of is : 1879) 
IS : 1879 - 1975 


20 . CM /L -0988177 

1981- 08 - 18 


Malathion , technical 

IS : 1832 - 1978 


21 . CM / L -0988278 

1981- 08 - 19 


Monocrotophos WSC 

IS : 8074 - 1976 


22 . CM /L - 0988379 

1981-08 19 


81-09 -01 82 -08 - 31 M . P . United Chomloal & Pesticides Lid ., 

53- 54 , Industrial Area , 
Mandidoep, 
Distt. Raisen (M . P .) 
(Office : B - 1 /23, Arora Colony, 

Bhopal) . 
81-09-01 82-08 - 31 Dovidayal (Sales ) Pvt Ltd , 

50 / A , GIDC Estate , 
Kalol- 389330 

Distt. Panch mnhals (Gujarat) 
81-09 - 01 82-08 - 31 Pentax Engincering Pvt. Ltd ., 

Bharat Velvet Compound, 
Safed Pool, 
Kurlo Andhori Road , 

Bombay -400072 
81- 09 -01 82-08 - 31 Srce Manjunatha Pulverisers Pvt. Ltd ., 

62 , Iodustrial Suburb , 
Yoshyantpur, Bangalore-560022 
(Office : Sabuvani Bullding , 

N . R . Road , Bangalore -560002 ) . 
81-09-01 82-08 - 31 

-do 


Domestic gus stoves for use with liquified 

petroleum gises 
IS : 4246 - 1978 


23 CM /L -0988480 

1981 -08 - 19 


Endosulfun EC 

IS : 4323 – 1967 


Malathion EC 

IS : : 2567 - 1978 


24 , CM /L - 0988581 

1981- 08 - 19 
25 . CM /L -0988682 

1981-09- 19 


81-09 -01 


82 -08 - 31 Kiipest Pvt . Ltd ., 

7- C , Industrial Arca , 
Govindpura , 
Bbopal-462023 (M .P .) 


CarbarylWDPCM 

IS : 7121 – 1973 


81 -09 -01 


26 . CM /L -0988783 

1981-08 - 19 


Paraffin Wax , type 3.--- 

IS : 4654 _ - 1974 


82 -08 -31 Litus Traders, 

Village Biradingi, 
Near C . T . I., 
P . O . Netajigarh , 
Howrah (West Bengal) 
(Оfice : 157 Netaji Subhas Road , 
3rd Floor, Room No, 183 , 
Caloutta -700001) 


(97 II -- 907 3 (ii)] 
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27. CML- 0988884 

1981 -08 - 19 


28 . CM /L -0988985 

1981- 08 - 19 


29. CM / L -0989078 

1981 -08 -19 


30 . CM / L -0989179 

1981-08 -19 


31, CM /L -0989280 

1981 -08-19 


32 . CM /L -0989381 

1981-08- 21 


(5 ) 
81-09 -01 82 -08 - 31 P . C . Jain , 

Parafin Wax , type 3 
29 /H /11 Cossipore Road , 

IS : 4654 - 1974 
Calcutta - 700002 ( W . B . ) 
(Office : 6th Floor , 
Nilbat House , 11 R . N . Mukherjee Road , 

Calcutta -700001 (West Bengal)] 
8 1 -09-01 82- 08 - 31 Lotus Posticides , 

DDT EC 
Sadri- 306702 Distt. Pali , 

IS : 633 – 1975 
(Rajasthan ) 
81-09 -01 82-08 -31 BharatMineral & Chemical Industires, BHC (HCH ) WDPC . 
1 Old Industrial Area , 

IS 562 - 1978 
Alwar- 301001 

(Rajasthan ) 
81-09 -01 82-08 -31 U .P . Laminators Pvt. Ltd ., 

Jute bags for packing fertilizers Part II 
117 /354 G . T . Road , 

Laminated begs, manufactured from 
Gutaiya , 

380 g /m ; 68 x 39 tarpaulin fabric 
P . O . Kanpur University, 

IS : 7406 (Part 1 )- - 1980 
Kanpur ( U .P .) 
81 -09 -01 82-08 31 Govt. Rubber Factory , 

Ammoda preserved concentrated natural 
Keriparai P . O ., (Via ) Nagercoil, 

rubber latex Grade HA 
Kanyakumari , Distt ., 

IS : 5430 — 1969 
( Tamil Nadu ). 
81-09-01 82 -08 -31 Sera Industries, 

Flameproof enclosures for elootrion 
Unit No. 61 , 

Apparatus 
Mistry Industrial Complex , 
MIDC Cross Road A , 

Sl. Product 

CMRS Test Drawing No. 
Andheri, 

No . 

Report No . 
Bombay -400093 . 

and Date 
M - - 

- 
1 . Flameproof Junction V /1 / 1 /1022 SI/ C -1016 

Box , Cat No . Dt. 26 -8- 80 SI/ C -1017 

SI JB /401 
2 . Flameproof Junction V / 1 / 1 / 1025 SI / C - 1018 

Box, Cat No. Dt. 29 -8 - 80 SI/ C - 1019 

SI JB / 402 
3 . Flameproof Jun - V /1 /1 / 1028 S1/C - 1020 

ction Box , Cat No. Dt. 29 -08-80 SI/ C -1021 

SI JB /403 
4 . Flameprouf Welt- V /1 /1 / 1026 SID - 1029 

glass Fitting , oat, Dt. 29 -8 -80 SI/ D 1030 
No. SI/WG /501 

SI/ C 1031 
SI/ B - 1032 
SI/ A - 1033 

SIJA - 1034 

IS : : 2148 - - 1968 
81-09 -01 82 08 - 31 Khosla St« el Industries, 

Cold Worked high strength deformed 
Gamaria , Jamashedpur-831019 

bars or concrete reinforcement 
(Office : 76 , Peonar Road , 

IS : 1786 - 1979 
Sakchi, Jamshedpur) 
31 -09-01 82-08- 31 BengalMetal Industries, 

Cold -Worked steel high strength deformed 
58 / 2 , Goushalla Road , 

bars for concrete relnforcerkt 
Liluah , Howrah 

IS : 1786 . - 1979 
81 -09 -01 8.7-08 - 31 Rohtas Re-tolling Mills , 

Structural steel (ordinary quality ) 
Industrial Area , 

IS : 1977 - 1975 
Dehri-on-S006 , 

Rohtas-821307 (Bihar) 
81-09 - 01 82-08- 31 Essco Sales Agencies, 

Plastic WC seats and covers , solid and 
B - 70 , Wazirpur Industrial Area , 

recossed with hinging devico Type- A 
Delhi-110052 

IS 2348 - 1967 
81- 09 - 01 82-08 31 Vimal Enterprises Ltd ., 

Magnotic tapes for sound recording and 
64 Industrial Arca , 

reproduction -domestic and professional 
Umbergam , (Gujarat) 

Grades 
IS : 4480 (Part 1) - 1967 


33. CM /L -0989482 

1981 -08 - 21 


34 . CM /L - 0989583 

1981-08 -21 


35 . CM /L -0989684 

1981 - 08 - 21 


36 CM /L -0989785 

1981-08 - 24 


37. CM / L - 0989836 

1981 -08 - 24 
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- 


- 


- 


(1 ) (2 ) 
- -38 . CM /L -0989987 

1981- 08 - 26 


81 -09- 16 


39 . CM /L -0990063 

1981-08 -27 


81-09 -16 


82 -09 - 15 Andhra Steel Gorpn . Ltd ., 

Malkapuram , 

Visakhapatnam 530011 
82 -09 -15 Rattanla11 Surajmall Auto Industries , 

Villago Jaror , 

P . O . Namkum , Ranchi ( Bihar) 
82-09-15 Pragr ::sivo Industri, s, 

10 , Puhraw Estate , 
Opp . Saurashtra Cold Storage, 
Gondal Road , 
Rajkot-360002 (Gujarat) 


Hit mccllars for privuction of bright 

bars 

IS : 7283— 1974 
Leaf spring assembly as well as individual 

leaf 

IS : ( 135 - 1973 
Vertical, single cylinder, water cooled , 
four-strike, diçsel çnyincs of the following 

ruting : 


40 . CM /L -0990164 

1981- 08 -27 


81-09-16 


Output 

Speed 
5 .88kw (BHP) 850 RPM 
Goycrning 

SFC 
Class B 309g/kw /h (2278 /bhp/h ) 

IS : 1601 - 1960 
Cold tar food colour preparations 

IS : 5346 – 1975 


41. CM /-0990265 

1981-08- 27 


42. CM / L - 0990366 

1981-08 -27 


Latex foam rubber products , type-cored , 
grades A to H 

IS ; 1741 - 1960 


43. CM / L - 0990467 

1981-08 -27 


BHC (HCH ) WDPC .-- 

IS : 562 -- 1978 


81-09 -16 82-09 -15 Swastik Chemical Industries , 

Plot No. E - 109 , M .I.D . C . 
Estate , Tarapur Industrial Boisar ( W . Rly) 
(Maharashtra ) 
[Office : 602 , Suraj Apartment, 
Opp . N . L . High School, 
S . V . Road , Maad (West). 

Bombay -400064 ] 
81-09 - 16 82 - 09 - 15 M . M , Rubber Co . Ltd ., 

A - 108 /109 Industrial Estate , 
Rajaji Nagar 
Bangaloro - 560044 

(Karnataka) 
81-09 - 16 . 82- 09 -15 Indian Pest Control Co ., 

Plot No. 1 - A , 
Sector B , 
Govindpura Industrial Area , 

Bhopal-462023 ( M .P .) 
81 -09- 16 82 -09- 15 Kumar Iron & Steel (P ) Ltd ., 

Zoo Road , Gauhati, 
Distt. Kamrup, Assam 
(Office : 15 / A , Everest Building , 
46 /C , Chowringhee Road , 

Calcutta -700071) 
81-09 - 16 82 -09 - 15 Aruna Battery Industries, 

Netaji Subhash Lane, 
Barabazar , 
Sambalpur -768003 
[Omco : Modipur 

Sambalpur - 768002 (Orissa )] . 
81-09- 16 82 -09 -15 Industrial Cables (India ) Ltd ., 

Industrial Area , 
Rajpura (Punjab ) 


44 . CM / L - 0990568 

1981- 08 - 27 


Cold -worked steel high strength deformed 

bars for concrete reinforcement 
IS : 1786 – 1979 


45. CM / L - 0990669 

1981-08 -27 


Lead acld storage batteries for motor 

vehiclos excluding special batterios 
IS : 7372 - 1974 


46 . CM /L -0990770 

1981 -08 -27 


81-09-16 


47 . CM / L -0990871 

1981-08 -27 


82-09-15 Lavkush Textiles, 

39 , Bakhatsagar Colony, 
Nohru Park , Jodhpur -342003 
(Rajasthan ) 


PVC light duty cablos for use in motor 

vehicles for voltages not exceeding 

100 V 
IS : 2465 – 1969 
Aluminium stranded conductors and alumi 
nium conductors galvanized steel ro 
inforced for over head transmission 
purposes 

IS : 398 (Part I & II) — 1976 
Rcpacking of COC WDPC 

IS : 1507 — 1977 


81-09 - 16 


48 . CM / L -0990972 

1981-08 -27 


8 1-09- 16 


49 . CM /L -0991065 

1981-08 -27 


82 -09- 15 Travancoro Chemical & Mfg . Co. Ltd . 

T. S . No . 734 , S . W . No. 3 , 
Utlukadu Road, 

Pollachi ( Tamil Nadu ) 
82-09 -15 Krisbi Rasayan (Bihar), 

Large Industrial Area , 
Bela Industrial Estate , 
R . K . Asbram , 
Muzaffarpur (Bibar) 


Malathion DP 
IS : 2568 - - 1978 
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UA 


81-09- 16 


50 . CM /L -0991166 

1981 -08 - 28 


· Demestic gas stoves for use with liquiAod 

petroleum gaseg 
IS : 4246 — 1978 


51. CM /L - 0991267 

1981- 08 - 28 


81-09- 16 


Flats and flats screws, 

IS : 2699 - 1964 - - - 


82 - 09 - 15 Srinivash Domestic Applianco , 

10 , Second Crescent Park Road , 
Gandhi Nagar , Adyar, 
Madras-600020 

( Tamll Nadu) 
82-9- 15 Perfect Enginecring Corporation , 

L -115, 116 , G .I.D .C . Estato , 
Odhay Road , 

Ahmodabad (Gujarat) 
82 - 09 - 15 Bharat Pulvrising Mills Pvt. Ltd ., 

Industrial Estate , 
Goregaon ( East), 
Bombay- 400063 (Maharashtra ) 
(Omico ; Shirketan , 
14 Queen s Road , Bombay -400020 ) 


81-09- 16 


52 . CM /L -0991368 

1981- 08 - 28 


Repacking of carbondazim WDPC : 

IS : 8446 — 1977 


53. CM / L -0991469 

1981-08 -28 


Trond Wires, 
Industrial Complex , 
Bari Brabamna, 
Jammu (J & K ) 


Mild steel wires for general engineering 
purposes, black , enncaled -- 
IS : 280 — 1978 


54 . CM / L - 0991570 

1981- 08 - 28 


Cold worked stcol high strongth deformed 

bars for concrete reinforcement 

IS : 1786 - - 1979 
Clinical thermometers solid stem type 

is : 3055 (Part I) — 1977 


55, CM / L -0991671 

1981 -08-28 


56 . CM / L - 0991772 

1981-08- 28 


Skim milk powder 

IS : 1165 - 1975 


57 . CM / L -0991873 

1981-08 - 28 


Endousulfan EC 

IS : 4323 – 1967 


8 1 - 09 - 16 82 -09 - 15 Jain Stcol Industries , 

G , T , Road , 

Mandi Gobindgarh (Punjab ) 
81-09- 16 82-09- 15 Haryana Thermometer Industries , 

98 Dwarkapuri, 

Muzaffarnagar-251001 ( U .P .) 
31-09- 16 82-09 -15 Rajasthan Co -operative Dairy 

Federation (Unit Alwar ), 
Jaipur Road , 
Alwar - 301001 

(Rajasthan) 
81-09- 16 82- 09 -15 Plant Curo Concontratos, 

7, NB Sophia Market, 
Himmat Nagar, 

Saharanpur -247001 (U .P .) 
81- 09- 16 82 -09 -15 Pawan Enterprises, 

Dhowatand (Sastrinagar ) 

Dhanbad - 826001 (Blhar) 
81.09-16 82 -09-15 Jain Industries , 

Singh Industrial Estate No. 2, 
Gala No. 30 , 1st Floor , 
Ram Mandir Road , 
(Offico : S . V . Road , Gorogaon (West), 

Bombay -400062 (Maharashtra ) 
81- 09 -16 82-09-15 Doorvani Cables (P) Ltd ., 

11 Dyavasandra Industrial Estate , 
Mahadevapura , 
Bangaloro - 560048 
(Karnataka) 


58. CM / L - 0991974 

1981-08- 28 


59 . CM / L - 0992067 

1981-08 -31 


PVC insulated twin core (Parallel twin ) 
single shot and multishot fring cables - - 

IS : 5950 – 1971 
PVC insulated sheathed and unsheathod 
cables with copper conductors for work 
ing voltages upto and including 1100 
volts, cxcluding cables for low tompera 
ture and outdoor applications 
IS : 694 - - 1977 


60 . CM /L-0992168 

1981- 08 -31 


PVC insulated single core , (unsheathed ) 

cables with copper conductors for work 
ing voltages upto and including 1100 
volts (except cables for low temperaturo 
and outdoor applications) 
IS : 694 – 1977 


81- 09 -16 


61. CM /L -0992269 

1981- 08 - 31 


82 -09 - 15 The Steel Rolling Mills of Bengal Led ., 

1, Oil Installation Road , Paharpur , 
Calcutta - 700088 
(Office : 28 , Strand Road ; 
Calcutta- 700001) 


Cold worked stocl high strength deformed 

bars for concrete reinforcement 
IS : 1786 – 1979 


8 1 -09 - 16 


82 -09 - 15 


CM / L -0992370 
1981-08 -31 


Notaſi Industries. 
P .O . Beliatore , 
Distt. Bankura , 
West Bengal 


Structural steel (ordinary quality ) 

IS : 1977 - 1975 
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( 2) 


63. CM/ L - 0992471 

1981- 08 - 31 


( 3) (4) 

( 5 ) 
81 - 09 - 1682 -09 -15 Rolex Industries, 

G . T . Road, 
Ghaziabad (U . P .) 


Vertical, water cooled, slow speed listen 
type diesel engine of the followings 

rating : 
Output 

Speed 


81 - 09- 1682- 09 - 15 


64. CM/ L -0992572 

1981 -08 - 31 


Bharat Wires, 
G - 3, DSIDC Industrial Complex, 
Rohtak Road , (New Napglot).) 
Delhi -110041 


5 . 88kw ( BHP ) 850 RPM 
Governing 

SFC 
Class B 272g/ kw/ h( 2008 / bhph/) 
IS : 1603 -- 1960 
Aluminium stranded conductors and alui. 
minium conductors galvanised stool re 
inforced for ovorhead transmission pur 

poses 
IS : 398 ( Part I & II ) - 1976 

Skin powders 
type : body powder only 
IS : 3959 - 1978 


65. CM/ L -099267381. 09 .1682 -09- 15 Vijaya Chemical & Toilot Works . 
1981 -08- 31 

Talangana , 45 Clomens, Road , 
Purasawalkam, 

Madras-600007 ( Tamil Nadu ) 
66. CM/ L - 0992774 81- 09 -16 8- 09-15 Ramesh Metal Works, 
1981 - 08 - 31 

Kunjandiyur , 
Mettur Dam -636403 
Salem Distt. ( Tamil Nadu ) 


Aluminium stranded conductors and alumi. 
nium conductors galvanized steel ro 

inforced for overhead transmission 
purposes 
IS : 398 ( Part I & II) -- 1976 
Şand cast iron spigot and socket soil , 
waste and ventilating pipes - - 
IS : 1729 - - 1979 


81 - 09 -1682 - 09 - 15 


67. CM/ L - 0992875 

1981 - 08 -31 


Hindustan Engineering Products Co., 
Tamukpal, 
National Highway-33 , 
Ghataila - 832303 
Distt. Singhbhum 


__ [ No. CMD / 13 ; 11 


फा . मा . 748. -- भारतीय मानक संस्मा ( प्रमाणन चिह्नम ) विनियम 1955 के नियम 3 के उपविनियम 2 तथा विनियम 3 के उपपिनियम ( 2 ) 
और ( 3 ) के अनुसार भारतीय मानक संस्था द्वारा अभिसूचित किया जाता है कि जिन भारतीय मानकों के ब्यौरे नीचे अनुसूची में दिए गए है वे सिषि 
1981- 10- 31 को निर्धारित किए गए हैं । 

अनुसूची 


- 


- 


- - - 


- 


- - 


- - 


- 


-- 


-- - - - . . 


( 3 ) 


क्रम निर्धारित भारतीय मानकों की पपसंख्या एवं जीर्षक नए भारतीय मानक द्वारा रस किए भारतीय 

अग्य विवरण 
संख्या 

मानक या मानकों , यदि कोई हो की पद 

संख्या एवं शीर्षक 
( 1) 

( 2) 
1. IS : 215---- 1981 सड़क तारकोल की विशिष्टि ( दूसरा IS : 215 - - 1961 सड़क के तारकोल की 
पुनरीक्षण ) 

विशिष्टि ( पुनरीक्षित ) 
2. IS : 349 -- 1981 धातु के लिए साफ, फिनिश देने के IS : 349 - - 1955 साफ लेकर सैलुलोज की 

और चमकीले सैकर सैलुलोज माइट्रेट की विशिष्टि ( पहला विशिष्टि 
पुनरीक्षण ) 
3. IS : 1200 ( भाग 20 ) - -1981 भवन-निर्माण एवं IS : 1200 ( भाग 20) - - 1860 भवन -- 1981- 07- 31 को स्थापित 
सिविल इंजीनियरी कायों की मापन पदतियां भाग 20 निर्माण एवं सिविल इंजीनियरी कार्यों की 
गैस एवं तेल की पाइप लाइनों का विछामा ( तीसरा पुम - मापन पद्धतियां भाग 20 गैस एवं तेल की 
रीमण ) 

पाइप लाइनें मिछाना ( दूसरा पुनरीक्षण ) 
4. IS : 1885 ( भाग 52/ खण्ड 2) - - 1980 विद्युततजनकी - - 

1981- 07- 31 को स्थापित 
शम्दापली माग 52 वत्त मफमण बन 2 अंकगणित एवं 

त प्रक्रियाएं 
5. IS : 1885 ( भाग 52/वण 7 ) - - 1980 विद्युततकनीकी -- 

सम्बावली नाम 52 बत्त प्रक्रमण पण , भक संगणक पर 
कार्यक्रम बनाना 


1981 - 07- 31 
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( 3 ) 
6. IS : 1885 ( भाग 52/खण्ड 9) --- 1980 विद्युततकनीकी 

शब्दावली भाग 52 पत्त प्रक्रमण खण्ड 8 पत्त माध्यम 
संचयन एवं सम्बन्धित उपस्कर 
7. IS 2039-10 -1981 साइकिल एवं सम्बन्धित कार्यों के IS : 2038 - - 1964 साइकिल एवं सम्बन्धित 1981- 03- 31 को स्थापित 
लिए इस्पास नलिकाओं की विशिष्टि ( पहला पुनरीक्षण ) प्रयोग हेतु इस्पात नलिकाओं की विशिष्टि * भारतीय मामक संस्था प्रमागम पिन 

बहम योजना हेतु : 
• IS : 2038 -- 1981 तिषि 81- 10- 01 

से लागू होगा । 
५. 13 : 2076 - 1981 पालिविनायम क्लोराइड की निरव - IS . 2076 - --1962 निरबलव सुनम्प वि . 
___ लंब सुनम्य पहर बंदी की विशिष्टि ( पहला पुनरीक्षण ) नायल फिल्म एव चहर की विशिष्टि 
9 IS : 2250 - - 1981 चिनाई मसाले बनाने एवं प्रयोम की IS : 2250 - - 1985 चिनाई ममाला बनाने 1981- 07- 31 को स्थापित 
रीति संहिता ( पहला पुनरीक्षण ) 

एवं प्रयोग की रीति संहिता 
10. IS : 2258 - - 1981 वेलित जस्ते की प्लेट , पहर एवं IS : 2258 - - 1967 वेल्लित मस्ते की प्लेट. 
पत्ती की विशिष्टिः ( दूमरा पुनरीक्षण ) 

पदर एवं पसी की विशिष्टि 
11. IS : 229 1--- 198 1 स्पर्शीय भाथियों एवं चावीषिों की IS : 2291 - - 1976 स्पीय बाबियों एवं 
विशिष्टि ( दूसरा पुनरीक्षण ) 

पावी बोचे की विशिष्टि ( पहला पुन 

रीक्षण ) 
12. IS : 2380 ( भाग 23 ) - -- 1981 सकसी के पार्टीकल - - 

बोर्ग एवं अन्य लिननोसेल्युलोजी पदार्थों से बमे बोडो की 
परीक्षण पद्धतियां भाग 23 पार्टीमल बोहों का कम्पन 

परीक्षण 
13. IS : 2615 --- 1981 प्सास संडासी और चिमटी की IS : 2815- - 1984 प्लास, संडासी और 
सामान्य अपेक्षाएं (पहला पुनरीक्षण ) 

चिमटी की मासान्य अपेक्षाएं 
14. IS : 2917 - - 1981 छाते की तालियों की विशिष्टि IS : 2917 - - 1984 छाने की तालियों की 198 1- 07- 31 को स्थापित 
(पहला पुनरीक्षण ) 

विशिष्टि 
15. IS : 3237 -~- 1980 थोड़ी क्षमता वासी अधत्वचीय IS : 3237 -- 1965 इन्सुलिम एवं ट्यूमा लिन 188 1-03- 31 को स्थापित 
सिरिजों की विशिष्टि ( पहला पुनरीक्षण ) 

इम्जेक्शन के लिए अधःत्वचीय मिरिजों 

की विशिष्टि 
16. IS : 3288 ( भाग 1 ) -~.1981 तांबा एवं ताम्बा मिश्र IS : 3288 ( भाग 1 ) --1973 ताबा एवं 1981- 07- 31 को स्थापित 

धातु संबंधी शशावली भाग 1 इलयो एवं पिटवा रूप ताबा मित्र धातु संबंधी शम्वावली भाग ! 
( मुख्य टा ) ( दूसरा पुनरीक्षण ) 

डलवा एवं पिटगो रूप ( मुख्य टाइप ) 

( पहला पुनरीक्षण ) 
17. IS : 3290 - -- 1981 घरेलू कार्यों के लिए कैम टाप IS : 3290 -- 1989 घरेलू कायों के लिए 1981- 07- 31 को स्थापित 

सिलाई मशीनों के धागा पकड़ने वाले लीवरों की विशिष्टि कैम टाइप सिलाई मशीनों के धागा पकसने 
( दूसरा पुनरीक्षण ) 

वाले लीवरों की विशिष्टि (पहला पुन 

रॉकण ) 
18. IS : 3589- - 1981 पानी, गैस एवं मलजल के बिजली IS: 3589-- - 1966 पानी गैस एवं मलजल 1981- 06- 30 को स्थापित 

से पेल्ड किए इस्पात पाइपों की विशिष्टि ( 150 से 200 के बिजली से पेश किए इस्पात पाइपों 
मिमी विहिस साइज के ) ( पहला पुनरीक्षण ) 

की विशिष्टि ( 200 से 2000 मिमी 

विहित व्याम के ) 
19. IS : 4009 ( भाग 2) ---1981 मीण निपलों की वि . Is : 4008 - - 1987 ग्रील मिपलों की बि - 1981- 07- 31 को स्थापित 

शिष्टि भाग 2 शंकु के सिरे बाले ग्रीन निपल (पहला पुम - शिष्टि 


20. IS : 4805- - 1981 केप पट्टी की विशिष्टि (पहला IS : 4605 - -1968 केप पट्टी की विशिष्टि 

पुनरीक्षण ) 


--यही- - 


21. IS : 468 8---- 1980 टाइप मशीन के रिबन के कपड़े की IS : 4686 -- 1988 टाप मशीन के रिबन 1981- 05- 31 को स्थापित 
विशिष्टि (पहला पुनरीक्षण ) 

के कपड़े की विशिष्टि 
22. IS : 4800 ( भाग11 )---- 1981 मुलम्मा पो गोल वाई 

. 1981- 07- 31 को स्थापित 
लिंग तारों की विशिष्टि भाग 11 220 तापीक वाले तार 


- 


PHOTODM 


समा 
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23. * IS : 5086- -- 1981 स्टेंसिल कागज की विशिष्टि IS : 5086- - 1969 स्टैंसिल फागज की 1981 - 06- 30 को स्थापित 
( पहला पुनरीक्षण ) 

विशिष्टि 

* मारतीय मानक संस्था प्रमाणन चिहम, 
मोजना हेतु, IS : 5086-~- 1981 

तिथि 1981- 11- 01 से लागू होगा । 
24. IS : 5508 ( भाग 22)---- 1981 मछली मारने की -- 

1981-07- 31 को स्थापित 
___ मार्गशिका भाग 22 मत्स्यम लाइन का आमहा -पत्र । 
25. IS : 5521--- 1980 सीरा इकट्ठा करने के लिए इस्पात IS : 5 5 21---- 1969 सोग इकट्ठा करने के 198 1- 06- 31 को स्थापित 
टैंकों की विशिष्टि ( पहला पुनरीक्षण ) 

लिए इस्पात की टंकियों की विशिष्टि - 
26. IS : 5727 - - 1981 मम्पीरक एवं निष्कासित सम्बन्धी IS : 5727 -~- 1970 सम्पीडम एवं मिष्का - । - - 
- शब्दावली ( पहला पुनरीक्षण ) 

सित्र सम्मन्धी साम्यावली 
27. IS : 6 134 ( भाग 6 ) --- 1981 सूक्ष्मतरंग ट्यूषों की - - 

वियुतीय गणधर्म मापन पद्धतियां भाग 6 अल्प शक्ति 

वोलक क्लाइस्ट्रोन 
28. IS : 7080 ( भाग 1 ) - -- 1981 एम टी पी चूषण उप - Is : 7080 - - 1973 चूषण गर्भपात के उप 

करण की विशिष्टि भाग 1 हस्त एवं बिजली चालित करण की विमिप्टि 

एम टी पी चूषण उपकरण (पहला पुनरीक्षण ) 
29. IS : 7241 - - 1981 गैस सिलिगर प्रौद्योगिकी में प्रयुक्त Is : 7241 --- 1974 गैस सिलिंडर प्रौद्यो 
- शवावली (पहला पुनरीक्षण ) 

गिकी में , प्रमुक्त शवायली 
30. IS . : 7861 ( भाग 2) -- 1981 प्रचण्ड मौसम कंक्रीट - - 

1981- 07- 31 को स्थापित 
बनाने की रीति संहिता भाग 2 शीत ऋतु कंक्रीट बनाने 

की मनुशमित रीति 
31. IS . १009 ( भाग 2) - - 1980 नीच स्थापन के प्राक - - - 

लन की रीति संहिता भाग 2 समसपी स्थिर ऊर्ध्व भार 

के लिए गहरी नीवें 
32. IS : 9000 (भाग 12 )-~- 1981 इलेक्ट्रानी एमं बिजली --- 
___ फी वस्तुमों की आधारभूत पर्यावरणीय परीक्षण प्रक्रियाएं 

भाग 12 धूल परीक्षण 
33. IS . 9001 ( भाग 14) - 1981 पर्यावरणीय परीक्षण - .. 

के मार्गदर्शी सिद्धान्त भाग 14 संजयन परीक्षण 
34. IS . 9224 ( भाग 4 ) - 1980 अल्प बोल्टता वाले 

1981- 07- 31 को स्थापित 
फ्यूजों की विशिष्टि भाग 4 अर्ध- बालक युक्तियों की सुरक्षा 

हेतु फ्यूज कोड़ों की पूरक अपेक्षाएं 
35. IS . 9474- ~- 1980 मशीनों के यान्त्रिक रक्षण के सि 

1981-05- 31 को स्थापित 
द्वांतों की मार्गदर्शिका 
36. IS : 9615 -~- 1980 विद्युत चुम्बकीय बाधाएं दूर करने 

1981- 07 -31 को स्थापित 
के सामान्य पहलुमों सम्बन्धी मार्गदर्शिका 
37. IS : 9864- - 1980 चमड़ा कपों के प्रयोग हेतु सील --- 

1981- 07- 31 को स्थापित 
फरने के भागों के ध्यासों की विशिष्टि 
38. IS : 9704 -~- 1980 लिनोलियम की पपरों एवं टाइसों 

की परीक्षण पद्धतियां 
38. IS : 9747 - - 1981 उर्वरक सामग्री के रूप में निर्जल -- - 

1981-06- 30 को स्थापित 
ममोनिया की विशिष्टि 
40. IS : 9725- - 1981 जलपोतों के वातन एवं पाइप लाइनों 

1981- 07- 31 को स्थापित 
व्यवस्थाओं के संस्थापन के पारम्परिक संकेत 
41. IS : 9754 - ~ 1981 द्रव कीटनाशी भरने के लिए उच्च - .. 

मनल के पालिएपाइसीन के डिग्बों की विशिष्टि ( 1 लीटर 

समाई माले ) 
42. IS : 9758 - - 1981 शौचकुंग और पेशाबवानों के लिए - - 

फ्लश वाल्वों और फिटिंगों की विशिष्टि . 
43. IS : 9762 -- 1981 बाल कल्यों के लिए पालिएमाइलीन -- 

-वही 
की विशिष्टि 


7 सकत 
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( 1 ) 

( 3) 

( 4 ) 
- - .. 
44. IS , 976 5- - 1981 स्टेंटर शब्दावली 

1981 - 07- 31 को स्थापित 
45. IS . 9766- - 1981 सुनम्प पी वी सी मिश्रण की - - 

- बही - - 
विशिष्टि 
48. IS . 9772 - - 1981 वाय- बालित उम्प वाब के ग्रीन - - 

- - वही - - 
पम्पों की विशिष्टि 
47. IS : 9773 -~-1981 समाई ग्रीज पम्पों की विशिष्टि - - 
48. IS . 9774 -~~ 1981 किट मुंह के पतिों वाले प्लास की - -- 

-~- वही - - 
विशिष्टि 
49. IS . 9780- - 1981 टमाटर की चटनी के लिए कार - - 

की मोतलों की विशिष्टि 
50. IS . 9781-- - 1981 जैम , जेवी एवं मुरख्या के लिए 

-- - बही - - 
कोंच के मर्तबानों की विशिष्टि 
61. IS , 9783 -1981 कसाई-घड़ियों के पुओं की नामा 

-वही -- 
वली 
52. IS : 9793 ( भाग 1 ) - - 1980 घरेलू प्रयोग हेतु टी थी - - 

के अभिग्राही एरियलों की विशिष्टि भाग 1 मापन पद्धतियां 
53. IS . 9794- - 1981 सूती करणों के स्ले तल , रेम, कैप ( 1 ) IS 1 25797- 1963 मूती करषों के 
एवं बाक्स बैक के लिए बोडी/ कों की विशिष्टि 

लिए बाफ्स बैंक ब्लैंकों की विशिष्टि 
( 2) IS : 2623-~ - 1964 सूती करषों के 
___ लिए म्ल कैपों के म्लकों की विशिष्टि 
( 3 ) IS : 2624- - 1964 सूती करषों हेतु 

स्ले रेसों के बोठों की विशिष्टि 
( 4 ) IS : 2625- - 1964 सूती करषों हेतु 

स्ले वल के मलकों की विशिष्ट 
54. IS : 9785 --- ( भाग 1 ) - - 1981 गाइबर्सन कार्य के - - 

चयन की मार्गदर्शिका भाग 1 काफर बांध 
55. IS . 9798 -- 1981 गैर-मौसम विशेष के सख्त इस्पात - 

- - बही - - 
के दरवाजों की विशिष्टि 
56. IS : 9802 - - 1981 पर्वतारोहण के लिए घट -बढ़ सकने -- 

वाली पदुकानों की विशिष्टि 
57. Is . 9808 - - 1981 भोजन के साथ मिट्टी के बरतमों 

द्वारा जोड़े हुए विषैले पदार्थों की परीक्षण पद्धतियां एवं 

भमुझेय सीमाएं 
58. IS : 9807-~- 1981 अंकीय सूक्ष्म- परिपथ का प्रबंधि --- 

1981-07-31 को स्थापित 
परीक्षण 
59. IS . 9810 - - 1981 पूजा मडों की गुणता --मूल्यांकन --- 

की पद्धतियों 
80. IS : 9815- - 1981 सर्वो- मोटर चालित लाइम पोल्टता - - 

संशोधकों की विशिष्टि 
61. IS : 9817 - - 1981 दाबानुफलित तरंग गाइड ट्यूनिंग - -- 
____ एवं संयोजनों के स्पिलिंग परीक्षण की विशिष्टि 
62. IS . 9827 - - 1981 जूता चिपकाने के प्राकृतिक रबड़ 

लेटेक्स की विशिष्टि 
6 3. IS . 9830 -- 1981 प्रसाधन सामग्री उद्योग के लिए --- 

जल-घुलनशील सोडियम कारबाक्सीमिथाइल सेलुलोज की 

विशिष्टि 
64 IS : 9845 - - 1981 लाच पवार्यों के सम्पर्क में पाने - 

वाली प्लास्टिक की सामग्री और पदार्थों के घटकों के 
विशिष्टि एवं अथवा समग्र स्थानान्तरण निर्धारण के विश 

लेषण की पद्धति 
___ 1541 - GI /84 - 7 
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65. IS : 9862 - -- 1981 मुहश द्वारा लगाने के विटमनी , 

1981- 07- 31 को स्थापिम 
सीमा रहित अम्ल , क्षार , पानी और क्लोरीन प्रतिरोधी 

तयार मिश्रित झाले रोगन की विशिष्टि 
66. IS . 9864--- 1981 कृषि ट्रैक्टरों के अतिरिक्त पुर्जे - - 

संग्रहण करने की मार्ग दर्शिका 
67. IS . 9867 - - 1981 पशु माहार संघटकों के रूप में मेले - 

चावलों की भूसी की विशिष्टि 
68. IS . 9869- - 1981 टाइप 1 पी टी सो शाफ्ट बाले - - 

कृषि ट्रैक्टरों की पावर देने सम्बन्धी गरारी की सकनीकी 

अपेक्षाएं 
69. IS . 9870- - 1981 एक रंग वाले टी बी ग्राही के --- 

विषयपरक निर्धारण की मार्गदर्शी सिद्धान्त 
70. IS . 9879 - - 1981 प्वाइन्ट टू प्लेन तकनीक द्वारा - - 

प्रास्टेमाइटी एवं फरिटिक अंगरोधी इस्पात के वर्णक्रमलेखी 

विश्लेषण की पति 
71. IS : 9880 - 1981 मोम पठे मागम की खपन्धियों - - 

की विशिष्टि 
-- - - 

इन भारतीय मानकों की प्रतियो, भारतीय मानक संस्था , मानक भवन, 9 महातुर गाह जफर मार्ग, नई दिल्ली- 110002 और अहमदाबाद, बंगलोर , 
भोपाल, भुवनेश्वर, मम्बई, कलकत्ता , हैदराबाद , जयपुर , कानपुर, मद्रास , मोहली, पटना एवं विवेन्द्रम स्थित शाखा कार्यालयों में बिक्री के लिए उपलब्ध हैं । 

[ सं . सी एम टी 13. 2] 


S . O . 748 – In pursuance of sub -rule (2 ) of Rule 3 and Sub -regulations ( 2) and (3) of regulation 3 of Indian Stangards 
Institution ( Certification Marks ) Rules and Regulations, 1955 , the Indian Standards Institution hereby notifies that the Indian 
Standard( s), particulars of which are given in the Schedule hereto annexed , have been established on 1981 - 10 - 31 ; 


THE SCHEDULE 


Sl . 


No. and Title of the Indian Standards 

Establishid 


No . 


No. and Title of the Indian Standard or Remarks, if any 
Standards, if any, superseded by the new 
Tadian Standard 


Established on 1981 -- 07 - 31 


Established on 1981 -07-31 


1 . IS : 215 - 1981 Specification for road. tar IS : 215 - 1961 Specification for roud. tar 
( Sccond Revision) , 

(Revised ). 
2 . IS : 349 - 1981 Specillcation for lacquer Is : 349 - 1955 Specification for lacquer 

ollulose nitrate, clear , finishing , glossy cellulose, clear . 

for metal ( First Revision ). 
3 . Is : 1200 ( Pt Xx ) - 1981 Method. of IS : 1200 ( Pt Xx) - 1969 Method of 

measurem nt of building and civil engi- measurenrent of building and oivil engi 
neering wurks Past XX laying of gas and neering works ) : Part XX laying a gas 
oil pipe lines ( Third Revision). 

and oil pipe lincs (Second Revision ). 
4 . IS : 1885 ( Pt LII/ SEC 2) - 1980 Electro 

technical vocabulary Part LSI Data pro 
cessing Section 2 Arithmetic and logic 

operations. 
5 . IS : 1885 ( Pt LII/SECTI - 1980 Electro 

techucal vocabulary Part LII Data pro 
cassing Soction 7 Digital computer pro 

gramming . 
6. IS : 1885 ( PT LII /Sco 9) - 1980 Electro 

technical vocabulary Part LII Data pro 
cessing Section 9 Data media , storage , 

and related equipment. 
7 . * IS : 2039 - 1981 Specification for stcel IS : 2039 . 1964 Specification for steel tubes 

tubes for bicycle and allica purposes for bicycle and allied purposes . 
( First Revision) 


Established on 1981- 07- 31 


Established on 1981- 05 - 31 
* For purposes of ISI Cyrtification Marks 

Scheme%3; IS : 2039 - 1981 shall come into 
force with effect from 1981- 10 - 01 
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8 . IS : 2076 – 1981 Specification for UN - IS : 2076 — 1962 Specification for unsup 

supported Hexible polyvinyl chloride ported Nexible vinyl film ind shecting. 

sheeting (First Revision ). 
9 . IS : 2250 — 1981 Code of practice for IS : 2250 - 1965 Code of practice for pre - Established on 1981 -07 -31 

preparation and use of masonry mortarsparation and use of masonry mortars . 

( First Revision ) 
10 . IS : 2253 — 1981 Specification for rolled JS : 225 - 1967 Specification for rolled zinc 

- do 
zinc plate , shpet iind strip (Second Revi - plato, shijet and strip (First Revision ). 

sion ) 
11, IS : 2291 --1981 Specification for langen - iS : 2291 - 1976 Specification or tangential 

tial keys and keyways (Second Revision ) keys and keyways ( First Revision ). 
12, IS : 2380 (Part XXIII) - 1981 Methods of 

test for wood particle bwards and boards 
from other lignocellulosic materials Part 

XXIII Vibration test for particlç boards . 
13 . IS : 2615 – 1981 General requirements for iS : 2615 – 1961 General requirements for 

pliers , pinars and nippers ( First Revision ) pliers , pincer and nippers . 
14. IS 2917 – 1981 Specification for umbrella IS : 2917 -- 1964 Specification for umbrella Establishcd on 1981-07 -3 
ribs ( First Revision ) 

ribs . 
15 . IS : 3237 – 1980 Specification for hypo . IS : 3237 - 1965 Specification for hypoder. Established on 1981-03 -31 

dyrnic syringes, small capacity ( First mic syringes for insulin and tuberculin 
Revision ). 

injections. 
16 . IS : 3288 ( Pt 1) - 1981 -Glosslry of terms is : 3288 (Part 1) – 1973 Glossary of terms Established on 1981-07- 31 

for copper and copper allys Part I Cist for copper and oppar alloys Part I Cast . 
form and wrought form (Main Types) form and wrought form (main types) 
(Second Revision ) 

( First Revision ) 
17. Is : 3290 – 1981 Specification for threal JS : 3290 - 1969 Spccification for thread Established on 1981-07 -31 

take up lovers for cim type scwing take up lovers for camn typc sewing . 
machinos for household purposcs machines for house - hold purposes (First 
(Second Revision ). 

Revision ). 
18 . IS : 3589 - -1981 Specification for electri- IS : 3589 .- 1966 Spccification for elcctrically Established on 1981-06 - 30 

cally welded steol pipes for water, gas and welded steel pipe for wator , gas and 
sewage ( 150 to 2000 mm nominal size ) Sewages 200 to 2000mm nominal dia 
( First Revision ) 

meter ) . 
19, IS : 4009 (Part II) — 1981 Specification for IS 4009 - 1969 Sp :cification for greaso Established on 1981 -07 - 31 

grease nipples Part II conici hoad grease nipples . 

nipples ( First Revision ) 
20 . IS : 4605 . 1981 Specificatiou for crcpc IS : 4605 - 1968 Specification for crepe 

-do 
bandage ( First Rovision ) 

bandage , 
21 . IS : 4686 - 1980 Specification for typc - IS : 4686 – 1968 Specification for typewriter Established on 1981-05- 31 

writor ribbon fabric (First Revision ). bibbon fabric. 
22 . IS : 4800 (Part XI) , 1981 Specification 

Established on 1981-07 -31 
for enam :lled round winding wires Part 

XI wires with temperature index 220 . 
23 . * IS : 5086 - 1981 Specification for stencil IS ; 5086 - 1969 Spccification for stencil Established on 1981- 06 - 30 
paper ( First Revision ). 

paper . 

* For purposcs of IŞI Certification Marks 

Scheine ; IS : 5086 – 1981 shall come into 

force with offect from 1981- 11 -01 
24 IS : 5508 ( Part XXID)---1981 Guide for 

Established on 1981- 07- 31 
fishing gear Part XXII Duta sheets for 

troll line. 
25 is : 5521 - 1980 Sp .cification for steel IS : 5521 -- 1969 Specification for stcel tanks Established on 1981-06 -30 

Lanks for storage of molasses (First for storag : of molasscs. 

Revision ). 
26 . IS : 57: 7 .- 1981 Glossary of termsrelating Is : 5727.- 1970 Glossary terms relating 

to compressors and exhausters ( First * to compressors and exhausters. 

Revision). 
27 , IS : 6134 (Part VI)- 1981. Methods of 

meusurement of electrical characteristics 
of microwavc tubes Part VI low power 
Oscillator klystroos. 
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Established on 1981-07 21 


Established on 1981-07 - 31 


Established on 1981- 05- 31 


Established on 1981 -07 -31 


28 . IS : 7080 (Part 1) . 1981 Specification for IS : 7080 .. 1973 Spvattigation for suction 

MTP suction apparatus Part Imanual and abortion apparatus, 
clectric MTP suction apparatus (First 

Revision ). 
29 . IS : 7241 -- 1931 Glossary of torms used is : 7241-- 1974 Glossary of ternis used in 

in gas cylindor technology ( First Revision ) gas cylindor technology . 
30 . IS : 7861 (Part II ) - 1981 Code of practice 

for extreme weather concreting Part I 
recommended practice for cold weather 

concieting 
31. IS : 8009 (Part II) – 1980 Code of practice 

for caloulation of settlement of founda 
tions Part II Decp foundations subjected 

to symmetrical static vertical loading . 
32 . IS : 9000 (Part XII ) - 1981 Basic environ 

mental testing procedures for electronic 

And Olectrical items Part XU Dugt test. 
33. IS : 9001 ( Part XIV ) – 1981 Guidance for 

cavironmental testing Part XIV storage 

tests . 
34 . IS : 9224 (Part IV ) – 1980 Specificatiun for 

low voltag - fuscs Part IV supplementary 
requirements for fuselinks for the protec 

tion of soni-conductor devices. 
35. IS 9474 – 1980 Specifioation for prin 

ciples of mechanical guarding of machl 

Dery . 
36 . IS : 9615 – 1980 Guido on gceo al aspeots 

electromagnetic interference suppression . 
37 , IS : 9664 — 1980 Specification for dia 

moters of sealing areas for use of leather 

cups . 
38. IS : 9704.– 1980 Methods of tests for lino 

leum sheets and tiles . 
39 . IS : 9747 — 1981 Specification for an 

hydrous ammonia as fertilizer material. 
40 . IS : 9734 -- 1981 Conventional signs for 

the installations of ships ventilation and 

pipeline systems. 
41. IS : 9754 _ 1981 Specification for high 

donzity polyethylene containers for pack 
ing of liquid pesticides (Up to 1 litre 

capacity ). 
42 IS : 9758 – 1981 Specification for flush 

valves and fittings for water olosets and - 
, urinals. 
43. IS : 9762 -- 1981 Specification for poly 

ethyleng floats for ball valves, 
44 . IS : 9765 – 1981 Terminology of stenters 
45. IS : 9766 . 1981 Specification for flexible 

PVC compounds . 
46 IS : 9772 - 1981 Specification for air 

operatod high pressure grease pumps . 
47. IS : 9773 - 1981 Specification for volume 

grease pumps . 
48 . IS : 9774 - 1981 Specification for pliers, 

bracket opening, dertal. 
49 , IS ; 9780 .- 1981 Specifiction for glass 

bottics for tomato ketchup . 
50 . IS : 9781 – 1981 Specification for glass 

jars for jams, Jellios and marmalados. 


Established on 1981- 06 - 30 


Established on 1981-07- 31 


-do 


Established on 1981 -07- 31 


du 


4o 


Established on 1981 - 07- 31 


-do 
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51. IS : 9783- 1981 Nomenclature of parts 

for wrist watches. 
52. IS : 9793 (Part 1) - 1980 Specifioation for 

TV receiver acrlals for domestio liso Part I 

methods of measurement. 
53. IS : 9794- 1981 Specification for Boards/ 

Blanks for slzy bottom , raco, cap and 
box back of cotton looms. 


(i) IS :2579 -- 1963 Specification for box Established on 1981-07-31 

back blanks for cotton looms; 
( il) IS : 2623 – 1964 Specification for 

blapks for sley caps for cotton lou ma ; 
(ill) IS : 2624 – 1964 Specification for 

boards for sley races for cotton looms; 

and 
(Iv ) IS : 2625 - 1964 Specification for blanks 

for sloy bottoms for cotton looms. 


Established on 1981-07- 31 


54 . IS : 9795 ( Part 1) . 1981 Guidelines ior 

the choice of the type of diversion works 

Part I Coffer cams. 
55 . IS : 9796 - 1981 Specification for non 

weathertight steel doors. 
56 . IS : 9802 - - 1981 Specification for adjust 

ablo crampons for mountainccring. 
57. IS : 9806 - 1981 Method of test for and 

permissible limits of toxic materials re 
leasod from ceramicware in contact with 

food . 
58. IS : 9807- 1981 Lifo testing of digital 

microcircuits . 
59. IS : 9810 – 1981 Methods for evaluation 

of quality ofchicken eggs. 
60 . IS : 9815 – 1981 Specification for servo 

motor operated lino voltage correctors . 
61. IS : 9817 - - 1981 Specification for sealing 

test for pressurized waveguide tubing 

and assemblies, 
62. IS : 9827 - 1981 Specification for shoo 

adhesive ,naturalrubber latex baso . 
63 . IS : 9830 - 1981 Specification for water 

golube sodium carboxymethyl cellulose 

for cosmotic industry ? 
64 . IS : 9845 - - 1981 Method of analysis for 

the determinailon of specific and /or 
Overall migration of constituents of plas 
tics matorlals and articles intended to 

come into contact with foodstuffs . 
65. IS : 9862 - 1981 Spocification for ready 

mixed paint, brushing, bituminous, 
black , lead - freo, acid , alkali, water 

and chlorineresisting . 
66 . IS : 9864 - - 1981 Guidelines for stocking 

spare parts of agriculturaltractors . 
67. IS : 9867 - 1981 Specification for parboiled 

rico bran as livestock feed ingredient. 
68 . IS : 9867 - 1981 Technical requirements 

for power take-off pulley for agricultural 

tractors with type 1 PTO shaft , 
69 . IS : 9870 - 1981 Guidance on subjcctive 

assessment of monochromo TV recol 
vers 

- - - - - - - - - - -- 


- 


- 


- -m 


u 


- 
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70 . IS : 9879 - 1981 Method for spectrograp 

hic analysis of asustenitic and fçr 
ritic stainless steels by point to plane 

technique. 
71 . IS : 9880- - 1981 Specification for wax . 

coated paper splaints . 


Copies of these Indian Standards are available for sale with the Indian Standards Institution , 9 Bahadur Shah Zafar Mar 
New Delhi-110002 and also from its branch offices at Ahmedabad , Bangalore , Bhopal, Bhubaneshwar , Bombay , Calcutta , Hyderabad . 
Juipur , Kanpur , Madras , Mohall , Patna and Trivandrum. 

[ No. CMD/ 13 :2] 


का० आ० 749.--- समय समय पर संशोधित भारतीय मानक संस्था (प्रमाणन चिन्ह ) विनियम 1955 के विनियम 8 के उपविनियम ( 1 ) के अनुसार 
भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि जिन 89 लापरसों के विवरण नीचे अनुसूची में दिये गये हैं , वे लाइसेंसधारियों को मानक मंगधा 
मुहर लगाने का कार देते हुए, जुलाई 1981 में स्वीकृत किये गये : 

अनुसूची 
क्रम लाइसेंस संख्या 

वैधता को अवधि 

लाइसेंसधारी का नाम और पता लाइसेंसों के अधीन वस्तु/ प्रक्रिया और सम्बर 
( मी एम/एल ) 

पवनाम 


4 


ca| 


1. सी एम एल -09793 38 

1981- 07-02 


2. सी एम एल -09784 79 

1981- 07- 02 


3. सी एम एस -0979580 

1981 - 07-02 


4. सी एम/ एल -09796 81 

1981- 07- 02 


मध्यम -- - 


5. सी एम / एल- 0979782 

198 1 - 07- 06 


81- 07-16 82-07- 15 शांगो पेट्रोलियम नं . 23, मी०सी० इंडस्ट्रियल ऊधिर विद्युत संचारण के लिये एल्युमिनियम 

ऐस्टेट, छटा मील, मोल्ड मद्रास रोड, बंगलौर. बटदार चालक और जस्तित इस्पात 
560016 .. 

प्रबलित एल्युमिनियम चालक 

IS : 398 ( भाग 1 और 2 ) - 1976 
81-07-18 82-07-15 एस्फ़ास्ट ग्लोइंग कार्पोरेशन, मज-मण ट्रंक रोड, म्लोम बिटुमन, ग्रेड 90/15-- 

रामपुर, बाल पुल के निकट , गकपर गोविन - IS : 702- 1981 
पुर, माटानगर परास्ता , 24 परगना, 
(कार्यालय : 188/ 51 प्रिन्स अमवर साह 

रोड, कलकत्ता - 700045 ) 
81-07-18 82-07-15 इन्डस्ट्रियल कमिकरून एण्ड मिनरल्ज 25 बी , बी एच सी ( एष सं। एष ) जल विसर्जनीय सांद 
लो । रोड, मोहन नगर गाजियाबाद ( उ०प्र० ) पूर्ण - -- 

IS : 562 - 1978 
81- 07- 16 82- 07- 15 शापेज लि०, 34- 36 ओखला इण्डस्ट्रियल एस्टेट सुरक्षा रेजर म्लेड, केवल स्टेनलेस इस्पात के , 
मई दिल्ल :- 110020 

IS : 7371- 1977 
81-07- 1682- 07- 16 जॉन्स्टन पम्पस इण्डिया लि०, मकनोल एण्ड मगर जलकल प्रयोग के लिये स्लम वाल्व श्रेण ! 1, 

इन्डस्ट्रियल एस्टेट, मेरठ रोड , गाजियाबाद माप 15 मिमी --- 
( उ०प्र० ) 

IS : 780 - 1969 
81-07-1682-07-15 एस एम पी प्रा०लि० , 22/ 1, एम आई है। सः आगेनो मक्यूरियल शुष्क योग डेमिंग आमुलेशन - - 

इंडस्ट्रियल एस्टेट, घातव, रोहा, जिला IS : 3284- 1965 
कोलाबा ( महाराष्ट्र ) 
(कार्यालय : सुभाष नगर , सुभाष रोड, जोगेश्वर । 

( पूर्व ) सम्बई-400 060 ) 
81- 07-1682- 07-15 ईसन मिनरल्ज , गांव हर्षमऊ, सहसंल निवारी, डा सी ट. धुलन चूर्ण --- 

( एफ सी आई गोदाम के पास ) जिला टीकम - IS : 564-- 1975 

गढ़ ( म०प्र० ) 
81- 07- 18 82- 07- 15 राठ । उद्योग लि . औद्योगिक क्षेत्र नं 1, ज, । संरचनात्मक इस्पाम ( मानकी गुणता ) - - 

रोड के दक्षिण में , प्रस्पात मगर, गाजियावाव IS : 226 - 1975 

( उ०प्र० ) 
81- 07-1882-07- 15 कामी वायर इस्ट्रीज , सी - 25 औद्योगिक क्षेत्र , ऊधिर विद्युत संचारण के लिये एल्युमिनियम 
पटना - 13 

बदार चालक और जस्तिन इस्पात प्रबलित 

एल्युमिनियम चालक ---- 
IS : 388 ( भाग 1 और 2 )- - 1976 


6. सौ एम/ एल - 0979 % 83 

1981- 07- 07 


7. सं। एम/ एल - 09799 84 

1981 - 07-07 


8. सः एमएल -09800 60 

1981 -07 -07 


9. सो एम/ एल - 09801 61 

1981- 07- 07 
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8 13 


- - - 


- - 


- -- - - --- - - - - - - - 


-- - 


- - - 


- 


- - 


- - 


- - 


10. सी एमएल- 09802 62 

1981- 07- 07 


11. सं। एम/ एल - 0980363 

1981 -07-07 


12. सं । एम/एल- 09804 64 
__ - 198 1- 07- 07 


81 - 07- 1682 -07- 15 विश्वेमरैया आयरन एण्ड स्टल जि० , भद्रावती - जल, गैम और मल के लिये उपकेन्द्र. ताने ( स्फन ) 
577 301 (कर्नाटना ) 

लोहे के प्रेशर पाईप , श्रेण एल ए, ए और बा 
माप : 30 मिमी डी एन तक -- 

IS : 15 36 - 1976 
81-07- 1682- 07-15 मा भैलिएविएज, 242, दादा कालोनी , जलन्धर - हले लोहे में मट्टनाय पाइप फिटिग्स : 
144001 

1. एलगो ए 1 माप पद मंशा 2 तक 

( IS : 1679 भाग 2 ) 
2. टो । 1 माप पदसंज्ञा 2 तक . 

(IS : 1879 भाग 3 ) 
3. साकेट एम 2 माप पदसंशा 2 तक 
___ (IS : 1879 माग 4 )- - 

IS : 1879- 1975 
81-07- 1882- 07- 15 श्री हनुमान स्टाल इन्डस्ट्रीज , मलम्चा रोड, मक - कन्क्रीट प्रबलन के लिये शोतकृत इस्पात के उच्च 
घर निमपुरा , बड़गपुर 

तम शक्ति विरूपित छह माप 16 मिमी 
स्यास तक ग्रेड : लोह 415 

IS : 1786- 1979 
81- 07-1682-07- 15 स्टील अथॉरिटी श्राफ इंडिया लि० एलाय स्टील्ज तलकोठरीकरण इस्पास --- 
प्लांट , दुर्गापुर , जिला पर्वधान 

IS : 4432 - 1967 
81-07-16 82-07- 15 मी के प्रवर्स, 12 जवपुर रोड, दक्षिण उम छम , संरचनात्मक इस्पात ( मामी गणता ) - - 
फलफत्ता -700074 

IS: 226- 1975 
( कार्यालय : 48ई , मुक्तराम पावू स्ट्रेट, 

फलकत्ता ) 
81-07- 18 82- 07-15 मारत हेवी इलेक्ट्रिकल्ज लि , मैसूर रोग , विद्युत व्यवस्था के लिये शंट पेसिटर, 418 
डाफ मम्स नं० 2606, मंगलौर- 560026 बी 1 के 4 ए आर से 25 के वो ए- - आर 

तक - - 

IS : 2834- 1964 
81-07-16 82- 07- 15 हालेक्स इंजीनिरिंग इंडस्ट्रज, प्लाट नं . 76, कृषि व्यवसाय के लिये अपकेन्द्र। पम्प में प्रयक्त 
सैक्टर 6, फरवायाव 

तीन फेजो स्क्विरल केज की प्रेरणा मोटर 
शक्ति निर्गत 3 . 7 किवा और रोधन श्रेणी 


13 सी एम एल - 09805 65 

1981-07-08 
14. सी एमएल - 0980666 

1981 07- 08 


15. सौ एम/एल-09807 67 

1981-07- 10 


16. मा एम/एल - 0980868 

1981- 07- 10 


17. सी एम/ एल - 09809 69 

1981 - 07- 10 
18. सौ एमएल- 0981062 

1981 -07-10 


IS : 7538 - 1975 
91-07-16 82-07-15 कार्तिकेय इंजीनियरिंग इन्डस्ट्रीज, 131, अवनाशी 

- पयोपरि 
रोड, पोलमे , कोयम्बतूर -641 004 
81-07-16 82-07- 15 सत्य इलेक्ट्रो मेग्नेटिक डिवाइसेज, 131- सी अव - कृषि व्यवसाय के लिये अपकेन्द्री पम्प में प्रयक्त 
माशी रोड, पोलमेदु कोयम्बतूर- 641 004 तान फेजी सिस्वरल केज को प्रेरणा मोटर , 

शक्ति निर्गत 2 . 2 किवा मार रोमन श्रेणं । 


19. सी एम/एल - 09811 63 

1981-07-13 
20. सी एम /एल- 09812 64 

1981 -07 - 14 


21. सो एम/ एल -09813 65 

1981 - 07 - 14 


IS : 7538- 1975 
81- 08- 01 82-07- 31 स्टोल पडो इंडस्ट्रीज , 37- 40- 45, न्यु इन्डस्ट्रियल संरचनात्मक इस्पात ( मामको गुणता ) 

ऐस्टेट, सनवर रोड, इन्दौर ( म०प्र० ) IS : 226 - 1975 
81-08-01 82-07-31 न्यूएज इन्डस्ट्रज, 110 धर्मतल्ला रोड, सल्किया , 380 ग्रा / मी 68x 39 ( 14 आँस/ 45 च 
हावड़ा ( १० मं० ) 

81x0) विपाली कपड़े से बने परतवार 
(कार्यालय : 1 मैगोलेन, दूसरी। मंजिल , पटसन पारे 
कलकत्ता - 700001 ( पं० ) 

IS : 7406 ( भाग 2 ) - 1980 
81-08- 01 82- 07- 31 हुगल, लैमिनेटिंग इण्डस्ट्रीज , 144/ 145, जे०एन . 

- पथोपरि 
___ मुबी रोड, पुसरी, हावड़ा ( पं०७० ) 
(कार्यालय : 6 क्लाइव रोड,कलकत्ता- 700001 

( ५० गंगाल ) 
81- 07- 16 82- 07- 15 राठो उद्योग लि०, मोद्योगिक क्षेत्र नं० 1, जी टी संरचनात्मक इस्पात ( साधारण गणता ) ... 

रोड के दक्षिण में , एस्पात मगर, गाजियाबाद IS : 1977-- 1975 

( उ०प्र० ) 
81-08- 01 82-07- 31 श्री मालसुबाभन्या मिस्ज लि०, उप्पिलिपलायम , होषिरी के लिए पसर सत काउन्ट 
कोयम्बतूर- 641015 ( त०मा० ) 

39 एस , घुना हुआ 
IS : 834 - 1975 


22. सो एम/ एल - 0981466 

1981 - 07- 14 


23. सी एमएल- 0981567 

1981 - 07- 14 


844 


THE GAZETTE OF INDIA : FEBRUARY 23 , 1985 / PHALGUNA 4 , 1906 


[ PART II - SEC. 3( ii )] 


24. मा एम / एल-0981868 

1981- 07- 14 


25. में । एम /एल - 0981789 

1981-07-14 


26. मा एम/ पल-0981870 

1981- 07- 15 


27. सी एम/ एल - 098 1971 

1981- 07 - 15 


28. सीएमएल- 0982064 

1981 - 07- 15 


29. सो एम/ एल - 0982165 

1981- 07-17 


30. सी एमाएल - 0982266 

1981- 07- 20 


81- 08-01 82-07- 31 श्री मिन्दु निटर्ज , जी -15/ 3, रामनगर मेम- रोड , मावा युमो सूत । बनियाम, किस्म : आर एन और 
निकपुर- 638802 ( त०मा० ) 

आर एम एस माप : 75 से 100 सेमो 
गज : 24 - - 

IS : 4964 - 1980 
81- 07- 16 82- 07- 15 काम्प हेल्थ प्रोडक्टस प्रा०सि० , 1 - 31 /1 , औद्यो- मनोक्रोटोफेस, जल घुलनशील सौरव 

गिक क्षेत्र , मेरठ रोग, गाजियाबाद- 201 001 IS : 8074- 1978 

( उ०प्र० ) 
81- 08- 01 82- 07- 31 गरे प्लास्टिक्स एण्ए पॉलिएस्टर प्रा०लिक, चाय पेटो लाइनिंग के लिये धातुफत पानी एस्टर 

प्लांट ए- 1, एम आई डी मो औद्योगिक क्षेत्र , फिल्म - - 
अम्बर, बम्बई आगरा रोड नं0 3 नासिक IS : 10 ( भाग 1 ) - 1976 
(कार्यालय : 51 ए स्वामी नीतानन्द मार्ग, 
विलेपार्स ( पूर्व) , पश्चिम। एक्सप्रेस हाइवे , 

बम्बई- 400 057 ) 
81- 03- 01 32- 07- 31 भट्टा कैमिकल्म, सी/ 4 कोआपरेटिव औद्योगिक कॉपर सल्फेट , तकनीकी- - 

ऐस्टेट , मवरनेरा रोड, अमरावती - 444 601 IS : 261 - 1966 

( महाराष्ट्र ) 
81-08- 01 82- 07- 31 गोयलका अयर्ज , शैड नं . 1, किस्म - जगतपुर साधारण अमेधित पालिन (निपाल ) - - 

औधोगिक क्षेश जगतपुर जिला , कटक ( उड़िसा ) IS : 2089- 1977 
( कार्यालय ।तिनकोनिया मनीषा, कटफ - 753001 

( उड़ीसा ) 
81-08- 01 82-07- 31 धामपुर पोस्ट के० लि ., बायोफर्टिलाइजर रिवी - रहाइजोबियम टीके , निम्नलिखित उपज के लिये : 

जम , धामपुर , जिला बिजनौर- 246761 1. मोयाम 
( उ०प्र० ) 

2. मूंगफलो --- 

IS : 8288- 1976 
81- 08- 01 82- 07- 31 नेशनल कमिकल इस्ट्रीज , गवर्नमेंट कालोनी , विस्फोटक भोर आतिशबाजी उद्योगों के लिये 

डाकपर इण्डियन ऐक्सप्लोसिब्ज , गोमिया , पैराफ . नो मोम . केवल पाठीर ग्रेड - - 

जिला गिरिडीह (बिहार ) - Is : 74 -01 - 1974 
81- 08- 01 82- 07- 31 बटाऊ जगकर लि०, प्लाट नं0 3000, जी प्राई मेलाथियोन, तकनीकी 

हो सी एस्टेट, अंकलेश्वर- 393002 ( गुजरात ) IS: 1832 - 1978 
· 81-07-1882-07-15 की गैम्जेस मन्यु० के० लि० , अकघर बसबेरिया सीमेंट पैकिंग के लिये पटसन गोरे---- 
जिला हुगली (पं बंगाल ) 

IS . 2580 - 1965 
( कार्यालय . 7 काउन्सिल हाउस स्ट्रीट कलकत्ता 

700 001 ( 4 बंगाल ) 
8 1-08-01 82-07- 31 ट्रॉपिकल एग्रो सिस्टम्स प्रा लि , 530/ 2-बी , फेनेयोएट 50 प्रतिशत पायसनीय सांप्रद्रष --- 

बमगराम रोड, अपिपेट, मम्बतूर, मद्रास IS : 8291 - 1976 

600058 
. 81- 08- 01 82- 07- 31 

- यथोपरि 

फास्फामिडोन 85 प्रतिशत जल घुलनशील 

सांद्र द्रव 

IS . 6177 - 1971 
. 81- 08-01 82-07- 31 ट्रोपिकल एग्रो सिस्टम्ज्ञ प्रा लि प्रम्बलपारा कार्यारिल अल विसर्जनीय मात्र पूर्ण केवल 

रोड, प्रोट्टापसम-679101 जिला पालपाट जमीनी छिड़काव के लिये -- 
( केरल ) 

IS : 7121- 1973 
81- 08-01 82-07-31 गुजरात फर्म केमिकल्ज , 60/ 8, जी माईसी सी सी टी पूलन पूर्ण, 10 प्रतिशत---- 

मायोगिक एस्टेट , फेज 1, बटवा, प्रहमवायाप IS . 564 - 1975 
8 1- 08-01 32-07- 31 फिकोम आर्गनिक्स लि , प्लाट नं0 3204 ए, मसाथियोन , तकनीकी -- 

जी आई डी सी मौयोगिक एस्टेट , मेकलेश्वर , IS : 7121 - 1973 
जिला मरूध, (गुजरात ) 
तमिल नाडु स्टील ट्यूम्स प्रा लि लाट नंबी- 10 मृदु स्पात नलियां सादे सिरे वाली, काली 

मौर सी - 13, मराईमलाई नगर स्ट्रियल और जस्तित , पार डब्ल्यू 
कम्पलेक्स , कट्टनकुलायुर डाकपर, मिला श्रेणी . हल्की मध्यम और भारी 
चिंगलपेट 

माप : 50 मिमी एन बी तक --- 
(कार्यालय . 3/ 10, सशोषला प्रामगी गार्डन IS : 1239 ( भाग 1) - 1979 

स्ट्रीट, मद्रास -600019 ) 


31. सी एम/ एल -0982367 

1981- 07- 21 
32. सी एम / एस- 0982468 

1981 - 07- 21 । 


33. सी एम / एस- 0982588 

1981-07- 21 


34. सीएम / एल - 0982670 

1981 - 07- 21 


35. सी एम/ एल-0982771 

_ 1981 - 07- 21 


36, सी एम/ एल -09828 72 

1981- 07- 21 
37. सी एम / एल -0982973 

1981- 07- 21 


81- 08 - 01 


82- 07 - 31 


38. सीएम / एल- 0983066 

. 1981- 07- 21 
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39. सी एम/ एल -09831 67. . 81 -08- 0 + 82- 0-7- 11-- हिम्द स्टीज, पीरनवाड़ी, खानापुर रोड , डाकखामा किस्म " x." के. प्रान्तरिक पहन इंजन के ... 
1981- 07- 22 

"उधगमबाग- 590008 जिला बेलगांव (कर्नाटक ) लिये सिलिन्डर लाइनर, 80x85. मिमी : 

मोर के 87 . 5 मिमी मापी गीले सास्तर--- 

IS. 6750 - 1972 
40. सी एम / एल- 09839.68 - -. . 81-08- 01 _ 82-07- 31 स्वस्तिक पाइप्स प्रा . लि . गांव और डाकखाना मरचनात्मक उपयोग के इस्पात पाइप , काले : 
1991 - 07- 22 

प्रसौदा -12450 5 जिला रोहतक ( हरयाणा ) ग्रेड : वाई एस टी 210 

श्रेणी . हल्की 
माप . 150 मिमी एन बी तक--- 

_ IS . 1 161 - 1979 
41. सी एम / एल-09833 69 31- 08-01 82-07- 31 अनीता इन्डस्ट्रीज, बी - 27, लारेम रोड, नई दिल्ली - रक्त चाप मापी, पारा किस्म 1 का पास परिसर 
1981- 07- 22 

___ 110035 ( कार्यालय . 29 भगत सिंह मार्केट , 0 से 300 मिमीपारा - - 
नई दिल्ली । 

_ IS . 3390 - 1977 
42, सी एम / एल - 0983470 81 - 08- 01 82-07-31 सूनाली टेक्साटाइल कापोरेशम , 291/ 1 . हन्सोल बिना पेटी के स्वास्थ्यकर नैपकिन, यह माप क .- - . 
1981 -07- 23 

कोटाबर नलाय , गरमाला बम प्र के सामने, SI . 5405 - 1980 

सकपर सरदार मगर, अहमदाबाद ( गुजरात ) . " 
43. सी एम / एल - 0983571 81- 08- 01 82-07- 31 रोहतास रिरोग्निग मिल , मौद्योगिक क्षेत्र , देहरी- संरचनात्मक इस्पात ( मानझी गुणता ) - - 
1981- 07- 23 

प्रान सोन , जिला रोहताम 

IS : 226 - 1975 
44. सी एम / एल - 09836 72 31 - 08- 01 82- 07- 31 पेस्टो कैम इण्डिया 6, 320 करावल नगर , प्रायोगिक रीडी टी पायसनीय मद्रि द्रव - -- 
1981 - 07-23 

क्षेत्र , शाहदरा, विल्ली- 110094 

IS . 633 - 1975 
45. मी एम / एल - 0983773 81- 08- 01 82 - 07- 31 

यथोपरि 

मैलाथियोन पायसनीय सांद्र द्रव - - 
1981- 07- 23 

IS . 256 7 - 1978 
46. मी एम / एम - 09838 74 81 - 08- 01 82- 07- 31 

न्यथोपरि 

बी एस सी जल विसर्जनीय मात्र पूर्ण - - 
1981 - 07- 23 

___ IS . 562-- 1978 
47. सी एम/ एल - 0983975 8 1- 08- 0 ] 82- 07- 31 

न्यथोपरि 

मी एच सी धूलन पूर्ण --- 
1981-07- 23 

__ IS . 361 - 1978 . 
48, सी एम / एल -09840 68 81- 08- 0 - 

1 82- 07- 31 

यथोपरि 

डी डी टी जल विसर्जनीय सांद्र सूर्ण --- 
1901 -07- 23 

__ IS : 585 - 1975 
49. सी एम / एल - 0984169 81- 08- 01 82- 07- 31 श्री मी होकरीम, सी - कुप्पना पेटियार स्ट्रीट , सादी बनी सूती ममियान 
1081 - 07- 23 

कामराज रोड, तिलपुर - 638 604 (सना० ) किस्म . मार एन पीर एन एस 

माप . 75 से 90 सेमी 
गेज . 24 

IS . 4964 ( भाग 2 ) -- - 1975 
10. सीएम /एल - 0984270 8 1-08-01 82- 07- 31 यूनिट मैच फैक्टरी ( यूनिट 2 ) 118, संकरन बास में बंद सेफ्टी दियासलाई, लकड़ी की तिलियां 
1981 - 07- 23 

कोविल रोड, मुगुकुमीइनपट्टी, मल्लतिनपुतुर IS. 26 53 - 1980 . 

कधर बरास्ता कोषिल. पती ( त०मा० ) 
( कार्यालय . श्री रमया बिल्डिग्ज , 43 मेन रोड, 

कोविलपट्टी- 627701 ( ताना. ) 
51. सी . एम/ एम- 0984371 8 1-08- 01 82-07- 31 कोरोमण्डल इन्डैग प्रोडक्टस प्रा०लि०, सूदर्शन ब्युटाक्लोर पायसनीय सन्निद्रव , 50 प्रतिसत -- 
1981- 07- 23 

. बिल्डिग , माउन्ट रोड, मद्रास- 800014 IS . 9350 - 1980 
52. सी एम/ एल - 09844-72 . . 81- 08- 01 82- 07- 31 श्री वीरप्पास्वामी स्टील रोलिंग मिल्स , माथुर गोप संरचनात्मक इस्पात ( मानकी गणता )-- - 
1981-07- 24 

माथुर डाकपर , कुलाथुर ताल्लुक , जिला पुवु- IS . 226-1975 

फोट्टी 

. (कार्यालय . 32 मोज स्ट्रीट, मद्राम -600001 
53. सी एम / एल - 0984573 81- 08- 1682- 08-15 अप्रवाल भेटल , वर्स प्रा . लि . मज्जर रोड , फोल्ड रोल्ड तायें के शीट , स्ट्रिप पीर फोयल , 
1981 - 07- 29 

रिवाही 

पदनाम केवल . 
. Ou 37 . 
__ Zn 40 

IS . 410- 1977 
54. सी एम / एल - 09846 74 81- 08- 1682- 08- 15 एलके स्ट्रिप्स प्रा०नि० , प्लटि मं० 169, सैक्टर केबिल कवचन के लिये मद इस्पात पत्तियां-- - 
1981- 07- 29 

____ 24, फरीदाबाव - 121005 

IS : 3975 - 1979 . 
55. सी एम / एस - 09847 75 81- 08- 1682- 08-15 यूनीडोर फेबिल्ज , प्लाट नं0 264, मार्ग नं० 13 मोटर गाड़ियों के लिये पी वी से 
1981- 07- 29 

के , विश्वकर्मा प्रौद्योगिक मेव , जयपुर- 302013 क्षमता के केबिल - - 

IS - 2465 - 1989 
1541 4 /84 - 8 
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56. सी एम एल- 0984876 

1981- 07- 29 


8 1- 08-16 82-08- 15 कार्यनहक, प्रोडपटस , 97/ 2 प्रलगापुरम रोड, टाइपराइटर के लिये कार्यन पेपर, प्रेड 3, काला 
सलेम-6 36004 (तना० ) 

मौर बैजनी रंग - - 

____ IS : 1351- 1976 
, 81-08-1882-08-15 

- पथोपरि 

हस्तलेखन के लिये कार्यन पेपर, प्रेर ए, भीला 


57. सी एम /एल -0984977 

1981- 07- 29 


IS . 3450 - 1976 


IS 


58. सी एम /एल- 0986070 81- 08- 1682- 08-15 कोठारी ( मद्रास ) लि०, यूनिट . कोठारी टेक्स - होमरी के लिए सर सूत , काउन्ट 40 एम , 
1981 - 07- 20 

टाइल्स मिल मं० 2, के० बरमधुराई, फोयम्बतूर - धुना हुमा---- 
641017 ( त०मा० ) 

IS . 834-- 1975 
58. सी एम / एल - 0985171 81- 08- 1682- 08-15 वी मैसूर काफी क्योरिंग बर्स लि० , ०एम० रोड , कॉपर सल्फेट , तकनीकी-~ 
1981- 07- 29 

चिकमंगलूर-577101 (कर्नाटक ) 

IS . 26 1 - 1966 
60. सी एम एल- 09852 72 81- 08-16 82-08- 15 एकोलेक पेन्टम , 70 नजफगढ़ रोड, नई दिल्ली-15 सड़क चिन्हकारी के लिये अम से लगाने वाला 
1981- 07- 29 

सैयार मिश्रित पेन्ट , भारतीय मानकी रंग 
नं0 358, सूनहरी , पीला, सफेद और काल -- 

IS . 164 - 1981 
61. सीएम / एल- 0985373 - 01- 04-1682- 01-16 स्टैबई स्टील रोलिंग मिल्म , शनमगपुरम , पाशीषरी कार्कीट प्रबलन के लिये शीतल इस्पात 
1981 -07- 30 

के ऊपो शक्ति के विलहित छह 

IS . 1786 - 1079 
62. सी एम / एल -09864 7481- 08- 1882- 08- 15 मनहोम केवल इवस्ट्रीज, 246, प्रौद्योगिक क्षेत्र , मोटर गाड़ियों के लिये पी पी सी रोधित हल्की 
1981-07- 30 

चंडीग 

क्षमता के केबिल और भूयोजन गोटे - - 

IS . 246 5 - 1969 
63. सी एम /एल - 09855 76 8 1-08-16 82- 08-15 इरोस मेटल वर्स प्रा .लि०, 6-5, एम भाई डी सी धात्विक अल्पप्रषण पेटिका ( समायोज्य किस्म 
1981- 07- 31 

प्रौद्योगिक क्षेत्र , हिंगना, नागपुर 

की ) - - 
(कार्यालय . दूसरी मंजिल, इरोस मेंशम, बूटी IS . 3312--1974 

रोड, सीतावस्थी , नागपुर ) | 
64. सी एम /एल-0985678 8 1- 08-16 82-08-16 जैन स्पन पाइप कं० मी -हलुवाज, तहसील पौर कंक्रीट पाइप ( प्रबलित और प्रप्रबलित) , कक्ष 
1981- 07 -31 

मिला भिवानी ( हरयाणा ) 

एन पी 2 और एन पी 3, 
माप . 600 मिमी तक ----- 

IS : 458 - 1971 
85. सी एम / एल - 09857 77 8 1- 08- 1682- 08- 15 मवरसम, बी -58, 60 सैक्टर 6, नोहा कम्पलेक्स , पी पी सी रोधन के एक शाट व कई शांट के फाय . 
1981 - 07- 31 

गाजियाबाद 

रिंग फेविल - - 

IS : 5950- 1971 
66. मी एम / एल -0985878 81- 08- 1882-08- 15 बीर फेमिरज , गांव मंडबा , जिला सोनीपत 1100 वो तक बालू बोल्टता के पी वी सी रोधन 
1981- 07- 21 

( हरयाणा ) 

व भावरण के , एल्युमिनियम पालक पाले 
फेविल ( पाहय प्रयोग व नीचे तापमान प्रयोग 
के केबिल छोड़ कर ) - - 

IS : 694 - 1977 
67. सी एम / एल - 0986978 18-08- 1682- 08- 15 अमर केविल्म , 22 गोवाम करतारपुरा, जयपुर एल्युमिनियम बटवार पालक और एल्युमिनियम 
1981- 07- 31 

वक्षिण- 302006 

के जस्टिट इस्पात प्रबलित पालक 

IS : 398 ( भाग 1 और 2) - 1978 
68. सीएम/ एस -0986072 81- 08- 16 82- 08- 15 वी इंगलिश इलैक्ट्रिक के० प्राफ इणिया लि०, 32. और 83 पाम्पियर श्रेणी के स्विच फ्यज 
1981- 07- 31 

प्लाट नं0 46 सिपकांट इंस्ट्रियल कम्पलैक्स , यूनिट 

होसूर-635108, धर्मपुरी जिला, ताना० IS : 4047 - 1967 
69. सी एम / एल - 09861 73 81- 08-16 82- 08- 18 की इमास्ट्रीज , रेलवे स्टेशन के निकट, मंगमली- प्लाइवुड पाय पेटी के से --- 
1981- 07- 31 

G93572 बिला परलाकुलम 

___ IS : 10 ( भाग 3 ) - 1974 
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$ . O . 749 .- In pursuance of sub - regulation ( 1) of Regulation 8 of the Indian Standards Institution (Certification Marks) Regu 
lations 1955, As Amended from time to time, the Indian Standards Institution , hereby, notifies that sixtynine licences, particulars of 
which are given in the following Schedule , have been granted during the month of July 1981 authorizing the licences to use the 
Standard Marks : 


SCHEDULE 


Name & Address of the Licensec 


Sl. Licence No. 
No. CM /L 


Period of Validity 

From Το 


Article /Process covered by the Licensco 
and the Relevant IS : Designation 


1. CML - -09793 78 

1981-07 -02 


81-07-16 


81-07- 16 


2 . CM / L 09794 79 

981 -07 -02 


82- 07-15 Shango Petroleun , No. 23, B . C . Industrial Aluminium stranded conductors and alu 

Estate , 6th Mile , Old Madras Road , minium conductors galvanized stcel 
Bangalore -560016 

reinforced foi overhead transmission 

purposes , 

IS : 398 (Part I & II)- 1976 
82 -07 -15 Asphalt Blowing Corporation Budge -- Blown bitumen Grade : 90 /15 

Budgo Trunk Road , Rampore, Near IS : 702. 1961 
Khưl Pool, P .O . M . Govinpur Vla 
Batanugar, 24 Parganas , (Office : 188 /51 , 
Prince Anwar Shah Road, Calcutta 

700045 ) 
82 -07- 15 Industrial Chemicals & Minerals, 25- B , BHC (HCH ) WDPC 

LoniRoad , Mohan Nagar, Ghaziabad 15 : 562 - 1978 

( U. P.) 
82- 07- 15 Sharpedgo Ltd . , 34 - 36 Okhla Industrial Blades , razor , safety stainless only . medium 
Estate, New Delhi- 110020 . 

JS : 7371 - 1977 


81 -07 -16 


3. CML - 09795 80 

1981-07-02 


i 


81- 07 - 16 


CMD09796 81 
1981 - 07- 02 


81 - 07- 16 


5 . CM / L - 0979 72 

1981 -07-06 


81- 07 - 16 


CMIL - 19798 83 
1981- 07-07 


87 07 - 16 Johnston Pumps India Ltd ., Macncill & Slujce valves for water works purpose 

Magor Industrial Estate , Meerut Road , Class I, Size 13 mm 
Ghaziabad ( U . P .) 

IS : 780 – 1969 
82 -07-15 SMP Pvt. Ltd . , 22 / 1 , MDC Industrial Organo mercurialdry seed - dressing for 

Estate , Dhatav, Roha , Distt. Kolaba mulations 
(Maharashtra ) (Office : Subhash Nagar, IS : 3284 — 1965 
Subhash Road , Jogeshwari (East ) Bombay 

400060 ) 
82 -07-15 Eastern Minerals Village Harshmau , Teh - DDT DP 

sil Niwari (Near FCI Godown), Distt . IS : 564 - 1975 
TikAtrigerh ( M . P .) 


81 -07 - 16 


7. CML 09799 84 

1981 - 07-07 


81- 07- 16 


quality -- 


CMI09800 60 
1981-07-07 


82 - 07 - 15 Rathi Udyog Limited , Industrial Area No . Structural steel (Standard 

1, South of G . T. Road , Ispat Nagar, IS : 226 1975 
Ghaziabad (U .P .) 


O 


81- 07 - 16 


CMI _ 09801 61 
1981-07 -07 


82 - 07- 15 KamiWire Industries , C -25, Industrial 

Arca, Patna - 13 . 


Aluminium stranded conductors and alu . 

minium conductors galvanized steel 
reinforced for overhcad transmission 
purposes 
IS : 398 (Part I & I) – 1976 


81 - 07- 16 


10 . CML - 09802 62 

1981- 07 -07 


11. CML. 09803 63 

1981-07-07 


81-07-16 


82 -07 - 15 Visvesvaraya Iron & Steel Ltd ., Bhadra - Centrifugally cast (spun) trod pressure 

vathi- 577301 , Karnataka (South Rail - pipes for water, gas and sewage Class 
way ) 

LA , A & B Size : Upto and including 
30 mm DN . 

IS : 1536 1976 
17- 07 -15 Khanna Malleables, 242, Dada Colony, Mellcable cast iron pipes fittir.gs . 
Jullundur- 144004 

(1) Elbows Al upto and including size 

designation 2 ( Part I of IS : 1879) 
(ii) Tecs, B1 upto and including size de. 

signation 2 (Part III of IS : 1879 ) 
( iii) Sockets M2 upto and including size 

designation 2 (Part IV of is : 1879 ). 
IS : 1879 - 1975 
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81-07- 16 


12 . CM /L - 0980464 

1981 -07 - 07 


13. CML - 0980 $ 65 

1981-07-08 


81-07-16 


81-07- 16 


14 . CM /L - 09806 66 

1981 -07-08 


14.com 1976 
as com 07 09 61946 120145 


81 - 07- 16 


15 . CM / L - 09807 67 

1981 -07 - 10 


16.Contohnya 19:26 


16 . CM /L - 09808 68 

1981-07 -10 


81-07-16 


82 -07-15 Shree Hanuman Stcel Industries, Malancha Cold worked steel high strength deformer. 
Road , Post : Nimpuru , Kharagpur 

bars for concrete reinforcement 
Size : upto and including 16mm dia 
Grade : Fc 415. 

IS : 1786 - 1979 
82 -07-13 Steel Authority of India Ltd ., Alloy Steels Case hardening steel 

Plant, Durgapur, Distt. Burdwan (West S : 4432 - - 1967 

Bengal) 
82 - 07 -15 Beekay Bros ., 12 , Juwpur Road , South Structural steel ( Standard quality 

Dum -Dum , Calcutta - 700074 (Office : S : 226 – 1975 

48 / D , Mukta Ram Babu Strcet , Calculia ) 
82 -07 - 15 Bharat Heavy Electricals Limited , Mysorç Shunt capacitors for power systems 415 
Road, P . B . No . 2606 , Bangalore - 560026 volts 1 KVAR 10 25 KVAR 

IS : 2834 – 1964 
82-07-15 Hallex Engineering Industries, Plot No. 76 , Three phase squirrel cage induction motors 
Sector-6 , Faridabad 

for centrigufal pumps for agricultural 
application having 3 . 7 kw power ou 
put and class A insulation 

IS : 7538 — 1975 
82 -07-15 Karthikeya Engineering Industries , 131, Three phase " quirrel cage induction motors 

AvanashiRoad , Peelamedu , Coimbatore - for centrifugal pumps for agricultura 
641004 : 

application having 3. 7 kW power ou 
put and class A insulation 

IS : 7538 - 1975 
82 -07- 15 Satya Electro Magnetic Devices, 131 - C , Three phase squirrel cage induction motor: 

Avanashi Road , Pcelamedu , Coimbatore for centrifugal pumps for agricultural 
64104. 

application having 2 .2 kw power out put 
and class A insulation 
IS : 7538 – 1975 


17. CM /L - 09809 69 

1981-07 - 10 


81-07-16 


81 -07 - 16 


18 . CML - 09810 62 

1981- 07 - 10 


19 . CML - 09811 63 

1981-07- 13 


20 . CM / L - 09812 64 

1981-07- 14 


21. CM /L - 09813 65 

1981 -07- 14 


22 . CM /L - 09814 66 

1981-07-14 


23 . CM . - 09815 67 

1981 -07- 14 


81- 08 -01 82- 07 - 31 Steal Fabro Industries, 37 -40 -45, New In - Structural stool (standard quality ) 

dustrial Estate , Sanwor Road , Indore . IS : 226 - 1975 

( M .P .) 
81-08 -01 82 -07-31 Nowage Industries, 110 , Dharamtala Road , Laminated juto bags manufactured from 

Salkia , Howrah (W . B .) (Office : 1 Man - 380g/m "; 68 x 39 (14 oz/45 in ; 8 x 10 ) 
goo Lano , 2nd Floor, Calcutta- 700001 tarpaulin fabric 
(W . B .) . 

(IS : 7406 (Part II) 1980 - 
81-08-01 82 -07-31 Hooghly Laminating Industrios, 144 /145, Laminatod jute bags manufactured from 

J.N . Mukhorjeo Road, Ghusuri, Howrah 380g /m 68 x 39 (14 oz/45 in , 8x 10) 
(W . B .) (Office 6, Clivo Row , Calcutta - tarpaulin fabric 
700001 (W . B .) 

IS : 7406 (Part 1) -- 1980 
81-07 -16 82-07- 15 Rathi Udyog Limited , Industrial Area No. Structural Steel-(ordinary quality) - - 

1, South of R . T . Road , Ispat Nagar, IS : 1977 – 1975 

Ghaziabad (U . P .) 
81 -08 -01 82 - 07 -31 Sri Balasubramania Mills Ltd ., Uppilipa . Cotton yam , groy , for hosiory Count- 396 
laym , Coimbatore-641015 (Tamil Nadu ) combed 

IS - 834 – 1975 
81 -08 -01 82 -07 - 31 Sri Bindhu Knitters, D - 153 , Ramnagar Plajn knitted cotton Vests Type RN & 
· Main Road , Tirupur- 638602 ( T . N .) . ; RNS Sizo : 75 to 100 cmns Gauge : 24 – 

IS : 4964 – 1980 
81-07- 16 82-07-15 Crop Health Products Pvt. Ltd , D - 31/1, Monocrotophos WSC 

Industrial Aroa , Mecrut Road , Ghazia - IS : 8074 - 1976 

bad -201001 ( U . P ) 
81 -08 -01 82-07-31 Garware Plastics & Polyester Pvt. Ltd ., Plot Motallized polyester Alm . - for teachest 

A - 1, MIDC Industrial Area , Ambad , lining 
Bombay -Agra Highway No. 3, Nasik IS : 10 ( Part I). - 1976 
(Office : 51 -A , Swamy Nitanand Marg, 
Vile Parlo (East), Western Express High 

way, Bombay -400057) 
81-08 -01 82 -07-31 Bhattad Chomicals , C /4 , Co-operativo In - Copper sulphato, tochnical 

dustrial Estato , Badnera Road , Amra. IS : 261 – 1966 
vati -444601 (Maharashtra ) 


24 . CMI-- 09816 68 
* * 1981-07- 14 


. . 25 . CM /L - 09817 69 

1981 -07 -14 


· 26 . CM /L ... 09818 70 

.. 1981- 07 -15 


. . 27. CML- 09819 71 

1981 -07- 15 


- - - - 


- - - 


- - - 


- 


- - - 


- - 


-- 


- - - - 


- 


- - - - 


- 
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28, CM / L - 09820 64 81- 08 -01 82-07 - 31 Goyalku Brothers, Shed No . 1, Type D - 2 , Common proofed paulius (tarpaulius )-- 
1981 -07 -15 

Jagatpur Industrial Estate , Sagatpur IS : 2089 - 1977 
Distt. Cullack (Orissa ) (Office : Tinkonia 

Bugicha , Cuttack -753001 (Orissil ) 
29 , CM / L - 09821 65 81 -08 - 01 82 - 07 - 31 Dhampur Yeast Co. Ltd ., (Biofertilizer Rhizobium inoculants for the following 
1981 -07- 17 

Division ), Dhupur, Distt . Bijnor-246761 crops : 
( Ư. P.) 

( 1 ) Soyulan 
(2 ) Groundnut - - 

IS : 8268 - 1976 
30 . CM / L — 09822 66 81- 08 - 01 82 -07- 31 National Chemical Industries Govt. Colony Paraffin wax for oxplosive and pyrotechnic 
1981-07 -20 

P .O . Indian Explosivos , Gomia , Distt . industry hard grade only , 
si Giridih ( Bihar ) 

IS : 7401 — 1974 
31. CM /L - 09823 67 81-08 -01 82 -07 -31 Khatay Junker Ltd ., Plot No. 3000 , GIDC Malathion technical 
1981-07-21 

Estate , Ankleshwar - 393002 (Gujarat) IS : 1832 — 1978 
- 32 , CM /L - 09824 68 81- 07 - 16 82 -07- 15 The Ganges Mly , Co. Ltd ., P . O . Bansberia , Juto bags for packing cement- - 
1981-07-21 

Distt. Hooghly ( W . B .) (Office : 7, Council IS : 2580 — 1965 

House Street , Calcuttu -700001 ( W . B .) 
33. CM / L - 09825 69 81-08-01 82 -07 -31 Tropical Agro Systeins Pvt. Ltd ., 530 /2 -B , Phenthoale 50 % EC 
1981-07-21 

Vanagaram Road , Athipet, Ambattur, $ : 8291 — 1976 

Madras -600056 
34 . CM /109826 70 81-08-01 82-07-31 

-do 

Phosphamidon 85 % WSC 
1981-07-21 

IS : 6177 — 1971 
35. CM /L - 09827 71 81-08 -01 82-07-31 Tropical Agro System (P) Ltd ., Ambalapara Carbaryl WDPC , Ground spray grade 
1981-07 -21 

Road , Ottapalam -679101 Distt. Palghat only 
(Keral ) 

IS : 7121 — 1973 
36 . CM /L - 09828 72 81-08 -01 82 -07-31 Gujarat Farm Chemicals , 66 /9 , G .I. D . C . DDT DP 10 % 
1981-07-21 

Industrial Estate, Phase - ), Yatva , Ahinc IS : 564 - 1975 

dabad , 
37 . CM / L - 09829 73 82-08 -01 82 - 07- 31 Ficom Organics Limited , Plot No . 3204 /A , Malathion , technical - - 
1981-07- 21 

GIDC Industrial Estate , Ankleshwar , İŞ : 1832 - 1978 

Dist. Bharuch (Gujarat) 
38 . CM /L - 09830 66 81-08 -01 82-07- 31 Tamil Nadu Ştçel Tubes (P ) Ltd ., Plot No. Mild stool tubes, plain and black fand gal 
1981-07- 21 

B - 10 , & C -13, Marajmalai Nagar Indus : vanized ERW Cluss : Light, modium & 
trial Complex , Kitankulathur Post, Chi- heavy Size ; upto and including 50 mm 
gleput Distt. (Office ; 3 / 10 , Soshochalat NB . 

GramaniGarden Street , Madras-600019 ) IS : 1239 (Part 1)- – 1979 
39 . CM /L — 09831 67 81-08- 01 82-07- 31 Hind Steels , Piranwadh, Khanapur Road , Cylinder liners for internal combusion 
1981- 07 - 22 

P . O . Udygambagh -590008 Dist. Belgaum engines , 80 x 85 mm boro 87 . 5 Dim size , 
(Karnataka ) 

typo X wot Liner 

IS : 6750 — 1972 
40 . CM / L - 09832 68 81 - 08 -01 82 -07 - 31 Swastic Pipes Pvt. Ltd . , Village & Post Steel tubes for structural purposes black 
1981-07- 22 

Office Asaudah -124505 , Distt. Rohtak Grade : Yst 210 Class : Light Size - upto 
(Haryana ) 

and including 150 mm NB 

IS : 1161 - - 1979 
41. CM / L - 09833 69 · 81- 08-01 82-07 - 31 Anita Industries, B - 27 , Lawrence Road , Spygmomanometer, mercurial type I will 
1981-07 -22 

New Delhi- 110035 (Office : 29, Bhagat scale range 0 to 300 mm of mercury -.. 
Singh Market , New Delhi) 

IS : 3390 — 1977 
42. CM / L - 09834 70) . 81-08 - 01 82 -07- 31 Sunali Textile Corporation , 294 / 1, Hansol Sanitary napking beltless , large size - .. 
1981 -07-23 

Koteshwar Nalai, Opposite Garnala Bus IS : 5405 – 1980 
Stop , P .O . Sardarnagar, Ahmedabud 

(Gujarat) 
43 . CM /L - -09835 71 81-08-01 82-07-31 Rohtas Re-Rolling Mill, Industrial Area , Siructural steel (standard quality ) - , 
1981-07-23 - Dohri-on -sone , Distt. Rohtas 

IS : 226 – 1975 
44 . CM /L - 09836 72 81-08-01 82-07-31 Pesto Chem India , 320 , Karawal Nagar, DDT EC 
1981- 07- 23 

Industrial Arca , Shahdara, Delhi-110094 IS : 633 -- 1975 
45 . CM /L - 09837 73 81-08 -01 82-07-31 Pesto Chem Indiu , 320 , Karawa! Nagar, Maluthion EC 
1981-07-23 

Industrial Area , Shahdara , Delhi-110094 IS : 2567--- 1978 
46. CM /L - 09838 74 . 81-08-01 82-07-31 

- do 

BHC WDPC 
1981 -07-23 

IS : 562 _ 1978 
47. CM /L - 09839 75 81-08 -01 82-07- 31 

-do 

BHC DP 
1981-07-23 

IS : 561 - 1978 


; 
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48 . CM / L -0984068 81 -08 -01 82-07 -31 Pesto Chem India , 320 , Karawal Nagar, DDT WDPC 
1981-07 - 23 

Industrial Area, Shahdara Delhi-110094 IS : 565 -- 1975 
49 . CM /L -09841 6981-08-01 82-07 -31 Boo Boe Hosjerics, 8- D - 5 Kuppanna Chel- Plain knitted cotton vests Type : RN & 
1981 -07 - 23 

tier Street, Kamraj Road , Tirupur-638604 RNS Sizo 75 to 90 cms : Gaugo : 24 
( Tamil Nadu ) 

IS : 4964 (Part II) – 1975 
50 . CM /L -09842 70 81-08-01 82-07-31 Star M tch Factory (Unit II ), 118 , Sanka- Saloty matches in boxes, wooden sticks 
1981- 07- 23 

ran Kovil Road , Mudukkumeen -dan - IS : 2653 —- 1964 
patti , Nalattinputhur, Post, Via Kovil 
patti ( TN ) [Office : Sri Ramiah Buildings , 
43 Main Road , Kovilpattl -627701 ( Tamdi 

Nadu 
51 . CM / L -09843 71 81-03-01 82-07- 31 Coromandel Indig Products Pvt. Ltd ., Butachlor EC 50 % 
· 1981-07-23 

Sudarsan Building, Mount Road , 

IS : 9356 – 1980 
Madras -600014 


- 


72 


52 . CM /L -09844 

1981 -07 - 24 


53 . CM / L -03845 73 

1981- 07 -29 


74 


54 CM /L - 09846 

1981-07-29 
55. CM /L -09847 

1981 - 07 - 29 


75 


76 


CM /L -09818 
1981 -07-29 


77 


57 . CM / L - 09849 

1981 -07-29 


70 


58 CM / L -09850 

1981 -07 -29 


81-03-01 32 -07-31 Shroe Vograppigwamy Sleel Rilling Mills , Structural steel (standard quality 

Mathur Villago, Mathur Post, Kulathur IS : 226 – 1975 
Taluk , Pudukottai Distt. Office : Branch 
Sales (Office, 32 Jones Street, 

Madras-600001 ) 
81-08- 16 82 -08 -15 Agarwal Metal Works Pvt . Ltd , Jhajjar Cold rollod brass sheet , strip and foil 
Road , Rewari. 

sheets only designation : 
CuZn 37 
CuZn 40 

IS : 410 – 1977 
81- 03 - 16 82 -03- 15 Elkay Strips Pvt. Ltd ., Plot No . 169, Mild steel trips for armouring cables 
Sector- 24 , Faridabad -121005 

IS : 3975 - 1979 
81 -08 -16 82-08 -15 Unidor Cables , Plot No. 264 , Road No. PVC insulated light duty cables for motor 

13 K , Vishwakarma Industrial Area , vchicles 
Jaipur-302013 

IS : 2465 – 1969 
81 -08 -16 82 -03 -15 Carbonink Products, 97 /2 Alagapuram Carbon papers for typewriters , grade 3 , 
Road , Salem -636004 ( T . N .) 

colour black and purple 

IS : 1551 -- 1976 
81- 08 - 16 82 - 08 - 15 - do 

Carbon papers, handwriting grade A , 

colour bhie 

IS : 3450 - 1976 
81 - 08- 16 82- 08 - 15 Kothari (Madras) Ltd ., Unit : Kothari Cotton yarn , cy , for hosiery , count 40s 

Textiles Mill No. 2 , K . Vademathurai, combcd 

Coimbatore -641017 ( Tamil Nadu ) IS : 834 – 1975 
81-08-16 82- 08- 15 The Mysorc Cofrec Curing Works Limited , Copper sulphate, technical 

K . M . Road , Chickmagallur- 577101 IS : 261- 1966 

(Karnataka ) 
81 -08- 16 82 -08 -15 Aquolac Paints, 70 , Najafgarh Road , New Rçady mixed paint, brushing , for roud 
Delhi- 110015 

marking , to Indian Standard Colour.No . 
356 , golden , yellow , white and black 

IS : 164 - 1951 
81 - 08 - 16 82- 08 - 15 Standald Stocl Rolling Mills , Shanmugapu - Cold worked steel high strength deformed 
ram , Pondicherry 

bars for concrete reinforcement 

IS : 1786 - 1979 
$ 1-03- 16 82-03-15 Suohome Cable Industries, 246, Industrial PVC light duty cables and carthing braids 
Arcı, Chandigarh 

for motor vehicles 

IS : 2465 1969 
81 -03 - 16 82-08-15 Eros MetalWorks Pvt. Ltd ., 6 -5 , M . I.D . C . Motal shelving cabinets (adjustable type 

Industrial Arca , Hingna , Nagpur, (Office : IS : 3312 – 1974 
2nd Floor, Eros Mansion, Buty Road , 

Sitabuldi, Nagpur) 
81 -08 - 16 82 -08- 15 Jain Spun Pipe Co., V -Haluwas, Tehsil and Concreto Pipes (with and without reinforce 
Distt . Bhiwani (Haryana ) 

ment) Class NP2 and NP3 Size 
600 mm 
IS : 458 - 1971 


50 CM L -09851 71 

1981 -07- 29 


72 


CM /L -09852 
1981-07-29 


73 


(12_ 09853 
1981- 07-30 


62. CM /L -09854 74 

1981-07- 30 


75 


63. CM /L -09855 

1981 -07- 31 


76 


til CM /L .09856 

1981 - 07 -31 
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65. CM /L -09857 77 

1981 - 07 - 31 


66. CM/ L -09858 89 

1981 - 07 - 31 


SR CHORS9 79 81-08-16 
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( 5 ) 
81-08- 16 82-08-15 Motherson , D - 59-60, Sector vr Noida PVC Insulated single shot/midti-shot firing 
Complex , Ghaziubad 

cables . . . 

IS : 5950 - 1971 
81- 08 -16 82 -08-15 Vcer Cables, Village Khewru, Distt . Sone - PVC insulated and sheathed cables with 
pa1 ( Harayana ) 

aluminium conductors for working vol 
tages upto and including 1100 volts 
excluding cables for outdoor use and 
low temperature conditions . . 

IS : 694 -- 1977 
81-08 -16 82-08 -15 Amer Cables, 22 , Godownl, Kartarpura , Aluminium stranded conductors and alu 
Jaipur (South)- 302006 

minium conductors galvanized sted 
reinforced --- 

] S : 398 ( Part I & I [) - 1976 
81 -09- 16 82-08-15 The English Electric Co. of India Limited, Switch fuse units having 32 and 63 Amp 

Plot No . 46, Sipcnt Industrial Complex, ratings 
Hosur - 635109 Dharampuri Distt., . IS : 4047 - 1967 

Tamil Nadu 
81 - 09 - 16 87 - 09 -15 Lucky Industrics, Near Railway Station , Plywood tea - chests battens 
___ Angamaly - 683572 , Ernakulam Distt . IS : 10 ( Part III) - 1974 

[ No. CMD/13 : 11] - 


67. CM / L - 09859 79 

1981 - 07-31 


68. CM /L -09860 72 

1981 -07-31 


69. CM/ L - 09861 73 

1981 -07- 31 


- 


- 


- 


- 


- 


- 


- 


- 


. 


- 


. - 


- - 


.- - - 


नई दिली , 4 फरवरी , 1985 
का आ० 750.- - समय- समय पर संशोधित भारतीय मानक संस्था ( प्रमाणन चिन्ह ) विनियम , 1955 के विनियम 14 क उपविनियम ( 1 ) 
के अनुसार अधिसूचित किया जाता है कि लाइसेंस संख्या 0338845, 0338946, 0339039 और 0339140, जिनके ज्योरे 
मीचे अनुसूची में दिए गए हैं , वे 1984-06-07 मे रद्द कर दिए गए हैं : 

__ अनुसूची 


लाइसेंसधारी का नाम व पता 


म बद्ध भारतीय मानक 


क्रम 
सं . 


लाइसेंस संख्या और 

दिनांक 


रद्द राइसेंस के अधीन 
वस्तू / प्रक्रिया । 
जिन 


1. एल - 0338845 


IS : 4100 - 1967 जिन की विशिष्ट्रि 


1973- 04- 23 
2 . एल- 0338946 


मैसर्स येजदी डिस्टिलरीज कुयालया - 

नजरबाद , मैसूर - 570010 


व्हिस्की 


IS : 4449 - 1980 व्हिस्की 
___ विशिष्टि (द्वितीय पुनरीक्षण ) 


की 


1975 - 04- 23 
3. एल -0339039 


ब्रांडीज 


1973- 04- 23 
4. एल - 0339140 


IS : 4450- 1978 ब्रांडी की 

विशिष्टि 
( प्रथम पुनरीक्षण ) 
IS : 3811 - 1976 रम की विशिष्टि 

( प्रथम पुनरीक्षण ) 


1973- 04- 23 


। 


[ संख्या मीएमडी/ 85 : 03388 45 ] 


New Delhi, the 4th February , 1983 
s . o . 750. --In pursuance of sub-regulation ( 4 ) of regulation 14 of the Indian Standards Institution ( Certification Market 
Regulation . 1955 ag amended from time to time, the Indian Standards Institution hereby notifies that licence Nos . : 0338845 . 
(0338946, 0339039 and 0339140 , particualrs of which are given bclow, have been cancelled with effect from 1984-06-07 : 

SCHEDULE 
SI. Licence No . & Name and Address of the 

Article / Process covered by the Licence Relevant Indian Standards 
No. & Date Licensee 

cancelled 
(1) (2 ) 

- - - - - - 
1. L -0338845 M /s. Yazdi Distilleries, Krupalaya, 

Gin 

IS : 4100 - 1967 Specification 
Nazarbad, Mysore-570010 

for Gin 
1973-04 - 23 


- 


- 


- 


- 


- 


(3 ) 


( 5 ) 


- - - 


- - 
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(1 ) ( 2 ) ( 3) ( 4 ) ( 5 ) 

__ ( 6) - 
2 . L - 0338946 

Whiskies 

... 18 : 4449 - 1980 Specification for Whiskies 

. : ( second revision) 
1973 - 04 - 23 
3 . L -0339039 M /s Yazdı Distilleries Krupa - Brandies 

IS : 4450 -- 1978 Speçıhcation for Barandies 
Nazarbad Mysorc- 570010 

(First revision ) 
1973 - 04- 23 
4 . L . 0339140 

Rum 

IS : 3811 - -1976 Specification forRum 

( First revision) 
1973- 04-23 


- 


- 


[CMD / 55 : 0338845 ) 


का आ० 751. - ~ समय - समय पर संशोधितं भारतीय मानक संस्था ( प्रमाणन चिन्ह ) विनियम , 1955 के विनियम 14 के उप 
विनियम ( 4 ) के अनुसार भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि लाइसेंस संख्या 0971463, जिसके व्योरे नीचे 
अनुसूची में दिए गए हैं , 1984-10- 11 मे रद्द कर दिया गया है : 


अनमूची 


मा 


ऋम लाइसेंस संख्या और. 

लाइसेंसधारी का नाम य पत्ता लाइसेंस के अधीन तस्संबंधी भारतीय मानक . . 
दिनांक 

वस्तु प्रक्रिया 
1 . एल -0971463 मैसर्स सिनर बीड़ी उद्योग , बीड़ियां 

Is : 1925 - 1975 बीडियों की 
1981 - 05- 22 मकान नम्बर 5- 1- 51 , .. 

विशिष्टि 
सुभाष नगर, 

( दूसरा पुनरीक्षण ) 
सिरोइला ( आन्ध्र प्रदेश ) 

[ संख्या सीएमडी/ 55 : 0971463 ] 

. ए . एस . चीमा , अपर महानिदेशक 
S. O . 751. -- In pursuance of sub -regulation (4 ) of regulation 14 of the Indian Standards Institution ( Certification Marks) Regu 
lation, 1955 as amsnded from time to time, the Indian Standards Institution hereby notifies that licence No . 0971463, Particulars of 
which are given bylow , has been cancelled with effect from 1984 - 10 - 11 : 

SCHEDULE 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


SI. Licence No. & Name and Address of the Article / Process covered by the Relevant Indian Standard 
No . Date the licensce 

Licence cancelled 
1. 10971463 M/ s Sinner Bidi Udyog , H . No . 

Bidics 

IS : 1925 -- 1974 Specification for Bidies 
5 -4 -51 . Subhash Nagar, Sircillt 

(second revision) 
1981 -05 -22 (Andhra Pradesh ) 

TCMD/55 : 071463] " . . . 

A .S . CHEEMA, Addl . Director General 
नौवहन और परिवहन मंत्रालय 

एतद्वारा नियुक्त करते हैं, जिसमें निम्नलिखित स्वस्म होंगे , 

अर्थात : - - 
( नौवहन महानिदेशालय ) 

1 . नौवहन महानिदेशक 
बम्बई, 16 फरवरी, 1985 

2. नौवहन उपमहानिदेशक , 

नाविक नियोजन कार्यालय प्रभारी 
( वाणिज्य पोतपरिवहन ) 

3. श्रम आयुक्त , बम्बई 

सरकार के प्रति 
4. नाविकपाल ,बम्बई 

निधित्व करने वाले 
का . आ . 752. ---भारतीय बाणिज्य पोतपरिवहन ( नाविक 5. निदेशक , नाविक नियोजन कार्यालय , सदस्य 

बम्बई 
नियोजन कार्यालय , बम्बई ) नियम , 1954 के नियम 5 के 

6. पत्तन स्वास्थ्य अधिकारी , बम्बई 
उपनियम ( 1 ) के साथ पठित भारत सरकार के नौवहन 

7. कप्तान बी . आर . राव 
और परिवहन मंत्रालाय की अधिसूचना सं० एमएसइ 

8 . श्री पी . जे . ऐरेन 
( 6 )/ 77-एसटी तारीख 13 जून , 1977 द्वारा दी गई 

9. श्री टी . एन . नारायन 
शक्तियों का प्रयोग करते हुए , मौवहन महानिदेशक इस अधि 10. श्री के . एस . भण्डारकर 

पोतस्यामियों के . 
मथना के राजपत्र में प्रकाशन की तारीख से दो वर्ष की 11. श्री डी . एस . कुमाना : 

प्रतिनिधित्व करने 
12. कमोडोर एल , के . शर्मा . 

वाले.. सदस्य . 
ममयावधि के लिए नाविक नियोजन बोर्ड (विदेशगामी ) 
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श्रम और पुनर्वास मंत्रालय 


प्रादेश 


13. डा .लिओ बार्नस 
14. श्री यु . एम . एल्मेड़ा 

नाधिकों का 
15 . श्री एम . मोझ्दो 

प्रतिनिधित्व 
16. श्री मोहमद खान 

करने वाले 
17. श्री एम . टी . जोसेफ 

सदस्य 
18. श्री इ . प्रभाकरन 

नौवहन महानिदेशक और नौवहन उप -महानिदेशक , 
प्रभारी नाविक नियोजन कार्यालय , बम्बई , उपर्युक्त बोर्ड 
के क्रमश: अध्यक्ष और उपाध्यक्ष होगें । निदेशक नाविक 
नियोजन कार्यालय , उपर्युक्त बोर्ड के सदस्य - सचिव होंगे । 


[सं . 25 ( 1 ) सीअारए / 79 ] 
एन . के . प्रसाद , नौवहन उप महानिदेशक 


MINISTRY OF SHIPPING & TRANSPORT 


(Directorate General of Shipping) 


- - 


- - - - 


- 


Bombay , the 16th February, 1985 


( MERCHANT SHIPPING) 
S . O . 752 - In exercise of the powers conferred by Sub -rule 
(i) of Rule 5 of the Indian Merchant Shipping (Scamen s Em 
plcyment Office, Bombay ) Rules 1954, read with the Notifica 
tion of the Govelvmant pinia in the Ministry of Shipping 
and Transport No . MSE ( 6)/ --77- MT . aateit the 13th June , 
1977, the Director General of Shippirg hurlby appoints Sca 
mca s Employment Boarul (Foreign -Going ) at the Port of 
Bombay for a period of two years with eflcct frim the date 
of publication of this notification inthe Offictal Gazette , con 
sisting of the following members, namely : 


नई दिल्ली , 29 जनवरी, 1985 
का०मा० 753: — केन्द्रीय सरकार, शिक्षु अधिनियम , 1961 
( 1961 का 52 ) की धारा 8 की अपधारा ( 1 ) धारा 
प्रदत्त शक्तियों का प्रयोग करते हए और केन्द्रीय 
शिक्षुता परिषद् से परामर्श करने के पश्चात , यह अवधारित 
करती है कि नोचे की सारणी के स्तंभ 1 में विनिर्दिष्ट 
अभिहित व्यवसायों के लिए , उस व्यवसाय के अकुशल 
कर्मकारों से भिन्न कर्मकारों से व्यवसाय शिक्षुओं का 
अनुपात यह होगा जो उसके स्तंभ 3 में उपर्शित किया गया है: 
अभिहित व्यवसाय 

कोड सं . अकुशल कर्म 
उपजीविका का कारों से भिन्न 
राष्ट्रीय वर्गीकरण कर्मकारों से 
( 1968 पैटर्न ) शिक्षुओं का 

___ अनुपात 
1. रंगसाज ( साधारण ) 

932. 10 1 : 7 
7. मिलराइट / अनुरक्षण 
मैकेमिक 

845 . 50 1 : 7 
8. फर्नीचर और कैबिनेट 
निर्माता 

812 . 10 , 1 : 7 

812 . 20 
9. छपाई ( वस्त्र ) 

750 . 30 1 : 10 
758 . 32 

758. 34 
5. रंगसाज ( सामुद्रिक ) 

931 . 20 1 : 7 
[ सं . डीजीईटी - 2/ 22/ 83-एपी ( iii) ] 

शशि भूषण अवर सचिव 
MINISTRY OF LABOUR & REHABILITATION 

ORDER 
New Delhi, the 29th January 1985 
S. 0 . 753 - In pursuance of sub-section (i) of section 
8 of the Apprentices Act , 1961 (52 of 1961) , the Central Go 
vernment after consultation with the Central Apprenticeship 
Council, hereby doterinines that for the designated trades 
specified in column 1 of the Table below , the ratio of trade 
aprentices to workers other than unskilled workers , in that 
trado shall be as indicated in column 3 thercof : 
Designated trades 

Ccic Nc .( ) Ratio ct 
National cl ssi apprentices to 
fication of workers other 
Occupation than unskilled 
(1968pattern ) workers 


Member Represent 
Ting Government . 


1. The Director General of Shipping. 
2 . The Deputy Director General of 

Shipping Incharge of the Stamen :; 

Employment Office . 
3. The Labour Commissioner. Bombay . 
4 . The Shipping Master, Bombay. 
5 . The Director, Scamen s Employment 

Bombay 
6 . The Port Health Officer , Bombay. 


Member Ropresent 
ing Ships Owners 


7 . Capt . B. R . Rao 
8 . Shri P. J. Airen. 

9. Shri T. S . Narayan. 
10. Shri K . S . Bhandarkar . 
11 . Shri D . S . Kumana , 
12 . Shri L . K . Sharma, 


13. Dr. Leo Barnes . 

Member Represent 
14. Shri U . M . Almeida . 

ing Seamen. 
15. Shri M . Moidoo . 
16 . Shri Mohamed Khan 

17. Shri M . T . Joseph . 
. 18 . Shri E . Prabhakaran . 

The Director General of Shipping and the Deputy Director 
General of Shipping, Incharge of the Seamen s Employment 
Office , Bombay shall respectively be the Chairman and the Vice . 
Chairman of the aforesaid Board . The Director , Seamen s 
Employment Office , shall be Member- Secretary of the aforesaid 
Board . 


932 . 10 
845 . 50 


1 : 7 
1 : 7 


1. Painter (General ) 
2 . Millwright/ main 
___ tenance mechanic . 
3. Furniture and Cabinet 

maker . 
4 . Printing (Textile ) 


812 . 10 , 812 . 20 


1 : 7 


1 : 10 


758 , 30 , 758. 32 
758 . 34 
931 . 20 


5. Painter ( Marine ) 


1 : 7 


[ No. 25(1)/ CRA/ 79] 
N . K . PRASAD , Dy. Director General of Shipping . 


[ No . DGET- 2 /22 / 83- AP ( iii) ] 
SHASHI BHUSHAN, Under Secy. 


1541 CP/ 84 - 9 
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mn of the estabilshment from March , 1980 On 
wards ? If so , to what relief is the workman con 
cerncd entitled ? " 


the feestt, 11 448 , 1985 
1 . 71 . 754 - fra fara afufun , 1947 
( 1947 # 1 14 ) T TET 17 TAHUT # , 

itu TT , 
केरल सेरेमिक्स लि . कुन्दरा के प्रबंधतंत्र से सम्बद्ध नियोंजकों 

और उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट औद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण, मद्रास 
के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
4 979 , 1985 g ori 


( 3 ) After receipt of notice from this Tribunal, the worker 
filed the claim statement and the Management filled the coun 
ier statement. 

( 4 ) When the matter was pending, the Union ropresented 
by counsel has filed a memo stating that the Maangement has 
given assurance 10 consider the request of the workman and 
therefore the workman has decided not to proxecute this 
dispute and the workman wants to withdraw the dispute . 

( 5 ) Tho counsel appearing for the Union has sought per 
mission of the Tribunal to cnable him to withdraw the dis 
pute. This memo is recorded . 

(6 ) As the dispute itself is withdrawn by the workman no 
dispute survives for adjudication by this Tribunal and ac 
cordingly an award is passed rejecting the claim of the work 
man . There will be 10 order as to costs, 


New Delhi, the 11th February, 1985 


Dated , this 24th day of January , 1985. 
K . S . GURUMURTHY , Industrial Tribunal 

No. 1.-29012 /7 / 84 - D .III. B .) 
NAND LAL, Under Secy . 


the format, 11 400M , 1985 


PT. T . 755. titfire furats fufia , 1947 
( 1947 FIT 14 ) # ETT 17 TOT , ETT HT17 , 
भारत कोकिंग कोल लि . की बांसदेवपूर कोलियरी के प्रबंधतंत्र 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध 
में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
अधिकरण नं . 3, धनबाद के पंचाट को प्रकाशित करती है , 
utt for fit # TATT I 1-- 2 - 1985 * FIT TOT I 


S . O . 754 .- - In pursdance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Contra ) Governinent 
hereby pubilshes the award of the Industrial Tribunal, Tamil 
Nadu . Madras as ghown in the Annexure in the industrial 
disputo between tho cmpioyer , lo relation to the management 
of Kerala Ceramics Ltd , Kundara and their workmen , which 
was received by the Central Government on the 4th February 
1985 . 

BEFORE THIRU K . S. GURUMURTHY , BA ., B .L . 
PRESIDING OFFICER INDUSTRIAL TRIBUNAL , 

TAMILNADU , MADRAS 
( Constituted by the Central Government) 
Thursday, the 24th day of Japuary, 1985 

Industrini Dispute No. 61 of 1984 
( In the matter of the dispute for adjudication updor Sec 
tion 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 between 
the workman and the Management of Kerala Ceramics 
Limited , Kundara , (Quilon District.) 

BETWEEN 
The workman reprosented by The General Secretary , 

Kundara Coramicy Staff Association , Kundara , 
Quion District. 

AND 
The Munaging Director, Kerala Ceramics Limited , Kun 

dara , Quilop District . 
REFERENCE : 
Order No. L- 29012 / 7 /84 -D .IO .B , Ministry of Labour & 

Rehabiiltation , datos 16 - 7 - 1984 , Government of 

India , New Delhi. 
This dispute coming on this day for final hearing upon 
persuing the reference , claim and counter statements and all 
other material papers on record and upon hearing Tbiru 
N . R . Sivaramakrishnan , Advocato appearing for the work 
man and of Thiru I. D . Rasalam , Personnel Officer , autho 
rised representative appcaring for the Management and the 
counsel for the workman having filed a memo withdrawing 
the dispute and recording the same, this Tribunal pasred the 
following: 


S . O . 755 . - In pursuance of sectior 17 of the industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Govern 
dient hereby publishes the award of the Central Government 
Industrial Tribunal, No . 3 , Dhanbad as shown in the An 
nexure, in the industrial dispute between the employers in 
relation to the management of Bansdeopur Colliery of M / s, 
Bharat Coking Coal Ltd ., and their workmen , which was 
received by the Central Government on the 1st February , 
1985, 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM -LABOUR COURT NO . 3 , DHANBAD 

Reference No. 27 /83 
PRESENT : 

Shri J. N . Singh , Presiding Officer. 
PARTIES : 
Employers in relation to the managoment of Bansdeopur 
Colliery of M / s. Bharat Coking Coal Limited , 

AND 

Their workmen 
APPEARANCES : 

For the Employers - Sri R . S . Murthy, Advocalc , 

For the Workman - None . 
INDUSTRY : Coal. 

STATE : Bihar , 
Dated , the 21st January, 1985 

AWARD 
Tho Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U / 9 10 (1 ) (d ) of 


AWARD 
The Government of Indla ty its order No. L - 29012 /7 / 84 
D .II. B , Ministry of Labour and Rehabilitation , dated 
16 - 7 - 1984 has referred the following dispute under Section 
7 ( A ) and Section 10 ( 1 ) ( d ) of the Industrial Disputes Act , 
1947 for adjudication , to this Tribunal. 


(2 ) The dispute is : 
" Ig the Kundara Coramic Staff Association. Kundara , 

Quilon District justified in demanding payment of 
Special Allowance of Rs. 20 pc - month to Shri T . 
Clitun , a worker of the Kaolin Division of Kerala 
Ceramics Ltd ., for rendering first aid to the work 
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the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L - 20012 (456 ) / 82 - D . III ( A ) dated 12th August, 1983, 


PARTIES : 
Employers in relation to the management of Telulmari 

Colliery of M / s . Bharut Coking Coal Limited 


AND 


SCHEDULE 
" Whether the action of the management of Bangdeopur 

Colliery of M / s . Bharat Coking Coal Limited , in 
superannuating from service Sri Jagdish Prasad 
Gupta , Accountant, with effect from 29th Septem 
ber, 1978 kecping in view the recommendation of 
tho Lodna Medical Board for referring him to 
Appellate Board for final assessment of his age was 
justified ? If not, to what relief is the said workman 

cntitled ?" 
2 . During the course of hearing of this casc it was urged 
on behalf of boib the sides that the Court should pass an 
award as per report of the finding of the Appex Medical 
Board of the Bharat Coking Coal Limited ( Appcllato Board ) 
and relief given to the workmun concerned . Accordingly 
several dates were fixed in this case for cxamination of the 
concerned workman by the Appellate Medical Board and 
report was awaited . On 23rd October, 1984 both the sides 
filed an application to the effect that the award should be 
passed as per finding of the Appellate Medical Board . But 
till today the finding of the Medical Board has not been 
received . Sri R S . Murthy. Advocate for the management 
submitted that this Court should pass an award and it be 
beld that the concerned workman should be given relief 48 
per said finding of the Appellate Medical Board which will 
bo binding on the management. 

3. As per said submission the following award is passed . 

4 . The concerned workman should be snedically examined 
within a month from the date of publication of the award 
by the Appex Medical Board of Bharat Coking Coal Ltd ., 
and if it is found that he had not attained the age of 60 
years on 29th September , 1978 he should be reinstated and 
continue in service till the date of superannuation with full 
back wages. If the finding of the Medical Board goes against 
the concerned workman , he will not be entitled to any relief, 
If, however, the concerned workmap is not sent to the Medi 
cal Bourd for examination as stipulated above the concern 
ed workman will be entitled to be rcingtated in service within 
15 days after the expiry of one month from the date of 
publication of the award that is within one and half months 
of the date of award . 
5 . The award is passed accordingly , 

J. N . SINGH , Presiding Officer 
[No. L - 20012 (456 ) /82 -D . III ( A ) ] 


Their workmen . 
APPEARANCES ; 

For the Employers -- Shri G , Prasad , Advocato. 

For the Workmen - Shri D . Mukherjee, Advocato. 
INDUSTRY : Coal. 

STATE : Bihar. 
Dated , the 28th January , 1985 

AWARD 
Ib¢ Government of India in the Ministry of Labour in 
exercise of the powers conferred on theni U / S i ( 1 ) ( d ) of 
the Industrial Disputes Act, 14 of 1947 has referred toc dispute 
to this Tribunal for adjudication under Orucr No , L - 20012 
(69 ) /83- D . II ( A ), dated the 18th Junc, 1983 . 

SCHEDULE 
" Whether the action of the management of Tolulinari 

Collicry of M8. Bharat Coking Coal Limited in 
Stopping S |Shri Anand Chandra Kumar, Jamuna 
Kumar, Marwari Mehato and Murlidhar Mehato , 
all General Mazdoors Irota their duties as per 
management s order dated 201| 30 - 10 - 1982 is justified ? 

If not, to what relief are these workman entitled ?" 
2 . The case of the workman concerned is that they wero 
appointed against permananent vacancy as general mazdoors 
in Catogory I in the permanent nature of job . The said 
appointment was made with effect fron 28 / 29th June , 1976 . 
It is submitted that since their appointment the concerned 
workman had been working continuously and regularly to 
the full satisfaction of the management and bad put in moro 
than 240 days attendance in each calendar year . It is , however 
alleged that they are active members of Bihar Colliery 
Kamagar Union against which the local management in 
prejudised and with an ulterior motive to punish ard victimize 
them the management terminated their services with effect 
fron 20 30 - 10 -83 illegally and arbitrarily . It is fuurther 
submitted that no chargesheet was ever issued against them 
nor any cnquiry was held nor any retreuchment compensation 
way paid to them . They protested against the illegal action 
and termination of servvice but without any effect and 
ihereafter the present industrial dispute was raised and after 
failure of the conciliation the preseat Reference has beca 
hade . 


$ T . AL . 756.- — tuifita farat ferfaren , 1947 
( 1947 47 14 ) * UTST 17 TUTĒ , renta Alta , 
भारत कोकिंग कोल लि . को टेवलमारी कोलियरी के प्रबंधतंत्र 
में सम्बद्ध नियोजकों और .. उनके कर्मकारों के बीज, अनुबंध में 
निदिष्ट औद्योगिक विवाद में बन्द्रीय सरकार औद्योगिक 
अधिकरण , नं . ३, धनबाद के पंचाट को प्रकाशित करती है , 
it ofta < # t 2 - 2 - 1985 71 72 TL 


3 . The action of the management in stopping the workman 
concerned from duties is attacked to be illegal, arbitrary 
and unjustified and it is submitted ibat they should be 
rejnstated with full back wagcs. 

4 . According to the management, however , tho B . C . C . L . 
wanted to construct immediately some quarters for minore 
in Tetulmari Colliery and a perfolicy decision 
of B . C . C . L . and the Central Govt . tlic B , C . C . L . . 
provide one employment to cither son or dependent of land 
owner who transfers by registered sale deed a minimum of 
2 acres of land on consideration as assessed by the competent 
authority , 


S . O . 756 . - In piranance of ycction 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) . the Central Government 
hereby publishes, the award of the Central Goveroment 
Industrial Tribunal No . 3 . Dhanbad As shown in the Arne 
xuse , in the industrial dispute betweçõi tho chipkovers in 
relation to the management of Tetylmari Colliery of M /x . 
Bharat Coking Coal Limited , and their workmen , which was 
received by the Central Governmeat on the 2nd February. 
1985, 


5 . It is further stated that the above named 4 persons who 
are workmen concerned in this case were given employment 
on or about 30 -6 - 76 with the intervention of one Sri Binod 
Bihari Mahato , M . L . A . On & clear understanding that after 
giving them employment the company can proceed with con 
struction of quarters for the workers which was urgently 
required and the above persons were accordingly provision 
ally employed and allowed to resume duty . Anand Kumhar 
and Jamuna Kumbar two of the concerned workmen accord 
ingly offered to sale 5. 62 acres of land in mouza Magrikala 
while Jaleshwar Mahto and Marwari Matho nominees of 
Sri Lakhi Ram Matho offered to sale 4 . 16 ACTCs of land of 
the said Mouza. Description of the land is said to be enclosed 
Ag Annexure A of the writen statement, (it may be stated 
That no such Annexure has been given along with the written 
statement) , 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANRAN 

Reference No 16 /83 
PRESENT ; 

Shri J. N . Singli, Presiding Officer 
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6 . It is submitted that tie inanagement in good iuith pro 

with the construction of quarters for thc workers which was 
vided employment to the above 4 persons but jospite of re 

urgentay required and the persons were uccodingly povision 
pealed instructions and requests they failed to register the 

all employed and ullowed to resumo dury . There 15 no 
land to B . C . C . L , and while going through the details of 

paper to show whether Sri Binor Bibari Maliaid , M . L . .) . 
the land it was detected that as these persons have given 

was the mediator and un his intervent on the employment 
false information and declaration as Chhotalal Klimhar and 

mined in this case. In paragraph 6 of the written statement 
his two major sons viz . Sri Anand Kumhar and Sri Yamuna 

it is stated that Sri Anand Kumhar and Juinuna Kumhar 
Kumhar had only 1 .51 Wres of land while Lakhi Ram Mahiu 

two of the concerned workmen offered to Sulu 5 .62 acres of 
had 2 Acres of land . It is conlondued that these parsons Ob 

was given , Sri Binor Bihari Malato has also not been exa 
tained employment by mis- representation of facts and ure 

land in Mouza Nagrikala and Sri Jaleshwar Mahto and 
guilty of dishonesty and cheating which amounts to miscon 

Marwari Mahto major nomince of Sri Lakhi Rain Muhto 
ducts per Model Standing Order . The employer would have 

offered to sale 4 . 16 acres of laud of the said mouza and the 
been justified in taking disiplinary action and dismissing 

desaiption of the land is given o Annexure A of the written 
them from service but they werc simply stopped from their 

statement. But there is no yuch Annexura attached with the 
work with effect from 30 - 10 - 82 and it is also stated that 

written statement of the magagement. There is no document 
Sri A . K . Roy, M . P , and President of the Union took up 

to show as to what particular land these concerned workocn 
the case of these workmen and the General Manager requested 

offered to sale . In fact there is not even any agreement of 
him to use his good offices to advice these persons to register 

sale executed hy Sri Jaleshwar Mahto and Sri Marwari 
the land to a minimum of 4 acres free from all incumbrances 

Mahto . The only document filed in this regard is said to be 
and the management assured that on registration of land 

an agreement of sale dated 2 - 11 - 70 ( Ext, M - 4 / 1 ) alleged to 
these persons would bo allowed to resume their duty . But 

have been executed by Chhotelal Kumhar and Smt. Dhola 
this also did not bear any cffect. 

Kumbain in favour of the management. It is an inregistered 

document and surprisingly crough though some amount is 
7 . It is submitted that these persons have ncither becn dis 

said to have been paid as part consideration , also the des 
missed nor discharged nor their services have been terminated , 

cription of the land is not mentioned at all. Even the Mouza 
but they have simply bech stopred troin their duties and 

in which the land is said to have been situated has been left 
the Tribunal would use good olliccs in persuading them to 

blank and the description portion is also blank . Thus thig 
register the requisitç acres of land and thc employer should 

agreenient dock not indicate as to which particular land 
allow them to resumo their duty . 

Chhotelal Kumhar agreed to sale . The agreement also does 

not indicate that the land was agreed to sale in lieu of emp 
8 , On the above grounds it is played that the Reference 

loyment of Sri Anand Kumhar and Sri Jamuna Kumhar. It 
be decided in favour of the management, 

is strange as to how the management has placed reliance 

on this document which is simply a waste paper showing 
9 . The point for consiitoration is as to whether the action 

nothing. 
of the management in stopping the concerned workman from 
their duties with effect froin 20 / 30 - 10 -82 is justificd . If not 

12 . If the concerned workmen were to be cmployed under 
to what relief are these workman entitled . 

the Land Acquisition Schome then at least before execution 

of the sale deed some agreement for sale of land should 
10 . Certain facts in this case are not disputed . All the + 

have been taken from these worknes or their gurdians and 
concerned workman were allowed to resume their duties with 

then necessary actions would have been taken . But it was 
effect from 30 -6 -76 by letter of the managemcnt Ext, M - I 

not done at all. It was the duty of the management to verify 
dated 28 / 29 - 6 -76 . These letters are said to bave been deliver 

about the document of Title etc ., but that also does not 
ed to the workmen concerned by Peon Book Ext. M - 9 and 

appear to have been dono . Thus there is no document worthy 
accordingly they joined their duties and were working con 

the name on the record to show that the concerned workman 
tinuously till they were stopred work with effect from 30 - 10 - 82 

were given employment inder any Land Acquisition Scheme. 
vide letter Ext. M -6 . Three of the concerned workmen have 

Thọ management, however , has placed reliance on the origi 
been examined as WW - 1 to WW - 3 and all of them have 

nal appointment letters Exts . M - 1 to M - 1 / 6 dated 24 -6 -76 
stated that they workca continuously froin the date of their 

in which on the head the word Land Acquisition Scheme 
appointment till the date of their stoppage and they have 

have been written . But the content of the letter docs not 
compnleted 240 days of attendance in every calendar year. 

indicate that these workinen were to be given employinent 
The fact that they worked for 240 days continuously in a 

in lieu of transfer of any land . According to the workmen , 
calendar year has not been denied by the management. 

however , the words Land Acquisition Schemo have subse 
Rather, MW - 2 who is the Sr , Personnel Officer in the col 

quently been interpolated or typed in these letters 
liery has admitted in paragraph 12 of his cross- examination 

and this allegation cannot be said without any hasis as there 
that two years ago he had seen these workmen working 

is absolutely no document to show that employment of 
continuously . The fact thus remains that these workmen 

these workmen were made under the Land Acquisition Schemç. 
worked from 1976 till Octobe“ , 1982 continuously as general 
mazdoors and they had 240 days of attendance iŋ every cal 

13 . It may also be mentioned that when these workmen 
endar year , 

completed 240 days of attendance for it number of ycars , 

they apparently became permanent employee of the manage 
11 . Now let us look into the written statement of the 

ment and their stoppage of work should have been done 
inanagement. In paragraph 4 it is stated that as per policy 

only either under the Industrial Disputes Act or under the 
decision of the management B . C . C .L . was to provide one 

Certified Standing Order . Jt is in evidence that Model Ştand 
employment to the owner or dependent of the land owner 

ing Order is applicable in this collicry . The Model Standing 
who transforted by register sale deed a minimum of 2 acres 

Order contemplates that for ceitain acts of misconduct an 
of land to the management on payment of compensation and 

employee can be removed or his services terminated after 
price of the land to be assessed hy the competent authority 

holding a domestic enquiry against him . Even it he conceded 
According to the evidence of the management the said 

for the shake of argument that these workmen obtained 
scheme was known as and Acquisition Scheme. For reasons 

employment by mis -representation or cheating then the proper 
best known to the management copy of the said arheme has 

course for thc management was to draw up a chargcsheet 
not heen Alcd try shour a : to under what conditions auch 

Against them and dismiss them after holding a domestic 
employment was to he given . The scheme would have shown 

enquiry . In fact in paragraph 7 of the written statement the 
wbether employment was to be given on having anv agrer 

management has contended that these persons obtained em 
ment from the depandant of the land owner and after the 

ployment by misrepresentation of facts and are guilty of dis 
Tapistration of the land or before its renstration . It is Asta 

honesty and cheating which amounts to misconduct under 
mittat hy the management witnesses that none of them 

the Model Standing Standar . But inspite of it no charpesheet 
workmen cves viunt in writing that thev are ready to trans 

Was drawn up againsnt them and they are stopped work with 
fer certain area of land and that they should he givon emn 

effect from 30 - 10 -82 without any notice . It is now well 
loyment on that condition. To normoranhs of the written settled that cvery kind of termination amounts to retrench 
gatement the mannent has sinted that the above manie1 ment. It cannot he dcnicd that stoppage of work amounts 10 
4 persons were riven imployment with the intervention of 

termination of tho services of the concerned workman and 
Sri Ainor Bihari Mahto . M .LA , on a clear understandinn therefore if it was a case of retrechment then the provisions 
that after glving them employinent the company may proceed 

of Section 25F of the Industrial Disputes Act should have 
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been followed and the couverned Wulane should have been 

ANNEXURE 
removed vroul survive a CT Sivig ona njojhs Quic or notice 
paty nesiduy rellen -hment compensation is luey had con BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
plecu 240 days attenduire in i vullendur seat, ibis provision 

TRIBUNAL (NO . 2 ) AT DHANBAD 
was also not followed by ibe Uanagement, 

PRESENT : 
14 . The managedeut has also taken the plea that the case 
of nose workinen were taken lip by Sri A . K . koy, 

Shri I. N . Sinha , Presiding Officer. 

M . P . 
whose fouter Ext, M - 3 nas been ulc , This letter clearly idi 

Reference Nu, 60 of 1984 
cates that Sri Koy pointed out that tit pointment 
Jetter does not indicate that the appointment was pro 

In the matter of Jodustrial Disputes under Section 10 ( 1) 
Visionul or on the basis of land and these employces should 

(d ) of the I. D . Act., 1947, 
out have been clisinissed without any show CAUSC Or warning . 
The reasoning given by Sri A . h . Roy is quite reasonable , 

PARTIES : 
Ext, M - 7 is a letter of the management duted 5 - 1 -83 written 

Employers in relation to ine management of Noondih 
to Sri A . K . Roy in which it wus stated that those persons 

Jitpur Colliery of Messi s. India Iron and Sicel 
were appointed under the Land Acqusition Scheme and while 

Company Lt.l, and their workmen . 
the management was conteinplaung 10 take disciplinary action 
and removed their qatnes 1rom the company s roli the inunuge 

APPEARANCES : 
meat would have been flatctu jf he kindly uses his good 
offices to advice these persons to register 1 and to the corepany 

On behalf of the employers - -Sbri R . S , Murthy, sduvocate 
and then the company will allow then to resume duty . No 

& Shri A , Banerjee , Advocate , 
disciplinary Action , however , was taken and lhe record shows 

On behalf of the workmen - Shri S. Hose , Secretary , R . 
that they had been stopped work much carlicr . 

C . M .S . Union . 
13 . It will also appear that though the appointment was STATE : Bibar 

INDUSTRY : Coal 
made in 1976 but there is no paper to show that the nianage 

Dalcd , Dhanbad , the 28th Jany. 1985 
ment even ufter that ever asked the concerned workinen or 
wrote them letters to execute sale deed if they had been 

AWARD 
Appojated under the Land Acquisition Scheme. The said action 
would have been takea only after a month or two after giving 

The Government of India in the Ministry of Labour and 
employement to thcsc workinen if they were appointed under Rehabilitation in excrcise of the powers conferred on them 
the guid scheme. But the ingageinent kept quite for about under Section 10 ( 1 ) ( d ) of the ID . Act., 1947 has reforfod the 
6 years and all on a sudden issued stoppage letters to them . following disputo to this Tribunal for adjudication under 
. This also shows that the employnicht was not under any Order No. L -20012 (257) |84 - D . III( A ) dated the 24th september 
scheme. 

1984. 


THE SCHEDUULE 


16 . Thus from all the above evidence it iy clear that the 
action of the management in stopping the concerned worki 
men from their duties is illegal against law und unjustified , 
The provisions of Standing Order or Industrial Disputes Act 
were not at all followed in this case and the managernent 
passed stoppage order and stopped the work of these work 
men on filmsy grounds when they had already worked for 
several years and they put in more than 240 days attendance 
in each calendar year . 


17 . In the circumstances the concerned workmen are en 
titled to be reinstated within a month from the date of pub 
lication of the award with full back wages for the idle period . 
18 . The award is passed accordingly 

J. N . SINGH , Presiding Officer 
[No. L -20012 (69 ) / 83 -D .III( A )] 


“ Whether the demand of Rashtriya Colliery Mazdoor Sangh 
for regularisation of Shri Ramdeo Gope , Filter Helper as 
Fitter by the management of Noonqdih Jitpur Colliery of 
Messrs . Indian Iron annd Steel Co . Ltd , , Dhanbad is justified ? 
If so , to what relief is this workman cntitled ? " 

The case of the workmain is that the concerned wnorkman 
Shri Ramdev Gope is a permanent employee under the . 
management of Noonodih Jitpur Cuilliery . Originally he was 
cngaged in the post of Mechanical Fitter hulpcr and worked 
in that capacity for a long time The management having 
found him capable of having performed the duties of Fitter 
engaged him to perform duties of Mechanical Fittcr in 
permanent vacancy in Jitpur Sund plant along with other 
fitters in rotation duty with effect from 6 - 12 - 79 The manage 
ment paid him the difference of wages in the scale of wago 
rate of Mechiņiul fitter and Mechanical fitter helper , everstrice , 
thc workman was engaged to work in the post of Mechanical 
Fitter. In accordancc with the conditions of service of the 
management the concerned workman should have been auto 
matically trcated as confirmed Mechanical Fitter and his wage 
scale and the emoluents should have been fixed accordingly , 
In view of the fact that he had satisfactory scivice in the 
post of Mechanical Fitter for a continous period of more than 
6 months. But the monagement clenicd 10 confirm him in 
the post of Mechanical Fitter, It has been prayed on behalf 
of the concerned workinn that the management should be 
directed to confirm him as Mechanical Fitter with effect from 
6 -6 - 1980 with consequential effects. 


76 ferroft, 12 573 , 1985 
FT . UT . 757.- - terfota faara afufarya , 1947 
( 1947 941 14 ) & UTT 17 Tato , portu T?", 
इंडियन प्रायरन एण्ड स्टील कं लि , की ननूडीह जीतपुर कोलियरी 
के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच, 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 
प्राधिकरण , नं 2, धनबाद के पंचाट को प्रकाशित करती है , 
517 Free TR Fit 31 - 1 -- 1985 at 7 m l 


New Delhi, th : 12th Feb ., 1985 


S . O . 757 . - In purgande uf section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the award of the Central Government Indus 
trial Tribunal No. 2 , Dhanb1d as shown in the Annexure , in 
the industrial dispute between the employers in relation to the 
management of Noongodih Jitpur Colliery of M / s . Judian 
Iron and Steel Co . Ltd . and their workmen , which was rece. 
ived by the Central Government on the 31st January. 1985 . 


The case of the management is that the reference is bad 
in law and not maintainable in as much as promotion of a 
workman is sole function of the management and no work 
man can claim promotion as a right. The concerned workman 
joined Jitpur Colliery as Cat. I general mazdoor on 25- 1 - 72. 
With effect from 21- 2 - 74 he was promoted as Mechanical 
Fitter helper in Cat. II and he was still continuing in the said 
post. The management has a system of isquint authorisation 
to the workmen to work temporarily in higher post 10 cover 
Cancs of lenyc and absen ism of employees working in such 
higher categories and on ylich occasions and for the achi 
period involved , the workmen in the lower category are naid 
difference of vanes between the lower category and the hiober 
category and the said difference of wagcs paid 10 the workmen 
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is shown as acting allowince in the pay sheets . It does not, Mechanical Fitter is given in the statement along with the 
nowever, conter any right on the worker in the lower category W .S . filed un venatt vi le management. It will 
to ulalin promotion un cguiar Duss lo ibe bigher Lillegury . 

appear 

irom the annexure to the W . ) , of the management that the 
Woen regular valitncy occu s in Loc nighur cüles . Y sclis 

concerned workman hau worked as Mechanical Filter for , 
100 is made iruin ( 710113st me workers of toc luwer titlegory 

days in March , 26 days in May, 15 days in August and 11 
according 10 promotion 1 . 210k and system in existele Liy 

days 11 September, 1981, y days in January , 12 days in 

teourity , 16 days in March und 21 days in April 1982 and 
Duro . ADP 101 CM CUSIulrou 101 Cloud li l - puh 

10 days in Januury , 25 days in Feburary and 26 days in 
Tu me Doue issucu vy 120 mwayeivät lui che si pull. sc . 

March of 1984 and that he had out worked a single day 
ile cualcined workouil Was issued 4tilluris un LU HUT is 

ag Mechanical Fitter in 1983. The said statement given in 
Mechunilal ruler in Cil. IV do and when required as per the 

the annexure has not been fulsified by the wage sheets Ext. 
system and doing analgezicht lor ingurury kunud . Ulle 

W - 2 series filed by the concerned workmun , WW - 2 who has 
w urisation wus issucu LUOC - avened woranu on 6 - 12 - 14 

come to support the case of the concerned workman that the 
lor De Sald purpusc , VILDB y ihe concerned wohnzani 

coacerned workian was continuously working as Filier in 
workou for a very short period in vaci year iu m ur cuicgory 

sand plant in 1979 does not find support from Ext . W - 2 
IV . The concerned workmin was paid the dutorCal of Wüycs 

scrics Ext. M - 1 dated 22 - 12 -87 is a representation filed by 
for the higher catcgury when he had worked us Mechanical the concerned workman to the Manager through Enginčer 
Patter . The innexury gives along witli tija W . S , of the manage 

of Noonadih Jltpur Collicry . It will appear front this chut 
ucat will show that tho concerned workman brud worhed lor 

he was working a5 acting Mechanical Fitter in place of 
55 days in 1981, 28 days in 193_ , Nil in 1983, and 61 days 

Mechanical Fitter as and when they were on leave. He also 
2 1954 between January und Much ay Mechanical filter . prayed in thut representation that he may be regularised 
Thc concerned workman had also applied in 1983 for selection from 22- 12 -80 in place of Balarm Pandey who has been 
for the post of Mechanical Filter but he was not found suit 

transferred to Chasnalla on 10 - 12 - 80 and his place of sbiſt is 
abic for promotion , The demand of the union for regulari lying vacant, It appears Irom this that the concerned workman 
bution of the concerned workmun as Mechanical Fitter is not was only working AN ucting nicchanical fitter in place of 
justitied and the concerned workinän has no right for regu 

mechanical fitters who were on Icave and that he was not 
larisation . The promotion or reguliuisution arc aut autoniatic . acting As Mechanical Fitter in place of any permanent 
According to the decision of the JBCCI taken in terms of vacanay . 
NCWA -UI and as rcllected in implementation instruction No . 
30 of 26 -6 - 84 û Mechanical Fitter helper in Cat. II who is 
non -matriculate and does not passes ITI certificate has to 

It will appear from pura - 5 of the W . S . of the concerned 
put in threc years experience as hclper in Cat . II before he workman that the claim for being icgularigalioo as Mechanical 
is found it for selection by D . P . C . through trade test held 

Fitter is being claimed on the basis of the terms and condi 
by the management. The Selection has to be made on the 

tions of service ag laid down under thc Certified standing 
basis of seniority- C - ini -merit subjecļ to the existence of vacan orders of Jitpur Colliery . The margement has filed a copy of 
cies . At present the managemont hus no vacancy of Mchanical certificd standing orders Ext. M -4 which is an admitted docu 
Fitter in Cat. IV . On the above facts it is submitted that the mont. MW - 2 has stated to the close of lus cross -examination 
demand of the workmen for regularising the concerned work that the scrvice conditions of the workruan of Jitpur Colliery 
man as Mechanical Fitter is not justiticci and he is entitled to arc governed by the Certified Standing Orders which aro 
no rclief . 

statutory . Clauso 1 ( g ) of the Certificd standing orders Ext . 

M - 4 defincs a permanent employec and sub - clause ( h ) defincs 
The only point for consideration in this case is whether the 4 probationer . A probationer is on who is provisionally 
concerned workman is eniitled to be regularised as Mechanical 

cmployed to fill a permunent vacancy and has not comple 
Fitter . 

ted 6 months of service in that post. A permanent employce 

is one who is uppointed for an unlimited period and who bas 
The workmen have examined two willness and the 

satisfactorily put in 6 monils continuous service in a perma 
uanagement have also cxammed two witnesses in support 

nent post as a probationer , Considering the above delinition 
of their respective cascs . TTho inanagoment have further ex 

of a permanent cniployce it will appear that the concerned 
hibited four documents and the worknen also buvo exhibited 

workman had not been appointed ay Mechanical Fitter for 
W - 1 & W - 2 weries . 

an unlimited period , because the authorisation Ext, W - 1 
shows that he way authorised to work as Mechanical Hitler 

is and when required . The alternative definition of permanent 
WW - 1 is the concerned workma Shri Rumdcu Gope . He 

employee is that an employre must have satisfactorily put in 
has stated that he was promoted 118 Hiclpcr on 21 - 2 . 74 and 6 months continuous service in a permanent post as a prohu 
de gol letter of authorisation Ext. W - 1 to work as Me hanical 

tioner, There is no evidence worth reliance to show that the 
Fitter and he was working , Mcubanical Fitter in the sand 

concerned workman had put in 6 months of continuous 
plant of Jitpur Coliery from 0 - 12 - 79 . He has furiber salcd 

service and that he had ever worked as Mechanical Fitter 
that he had filed , this case for propus calegorisation . He has 

to fill up a permanent Vacancy for thcuç aid period of 6 
algo stated that at present thuic ile 11 persons including 

months. Thus it appears that the concerned workman hud 
himself who are doing the 2014 jul but he is getting the not acquired the right af nermanent employee under the . 
wages of Cat. Il while one of them is getting wages of Cat. 

Standing Orders of the Colliery and that the managenient 
IV and others are beting wages of Car, V . His claim is 

hay not violated the terras of service conditions of the conce 
based on the authorisation Ext. W - 1 dated 6 - 12 - 79 . 11 will 

mned workman which is governed by the Certified Standing 
appear from this authorisation that Shri Ramdçu Gope was 

Orders Ext. M - 4 Moreover , the concerned workman has not 
authorised as Mochurical Hitter us and when required ül tho 

adduced any evidence to show if there was any permanent 
said plant nincs by the Agent/Manager of jitpur Col 

vacancy of the post in which be had worked as Mechanical 
liery . It will also show that the concerned workman aller 

Fitter. Even WW - 1 has stated in his cro99 -examination that 
having been authorised as Mechanical Fitter as and wher 

he had worked in the past in legve , sick and rest vacancies 
required signed the said authorisation in token of having 

and that the authorisation Ext. W - 1 was given to him for 
accepted the same. Thus this Ext. W - 1 is simply an authori 

that purpose . This evidence of thc concerned workman 
nation issued to the concerned workman for working as 

completely belies his case and shows that the concerned 
Mechanical Fitter as and when required . It is not the actual 

workman had worked in the past as Mechanical Fitter in 
letter of appointment. Thc case of the management is that 

lcave , sick and rest vacancics and had never worked in any 
the concerned workman after the issuance of the said authori. 

permanent vacancy or permanent post of Mechanical Titter , 
Sation was occasionally working 14 Mechanical Fitter in 

I hold , therefore , that the management had never employed 
place of sick and leave vacancy and tliat the said employment 

the concerned workian to nerform the duties of a Mechanical 
as Mechanical Fitter was not continuou4 and rermanent . 

Fitter in the permanent vacancy and that the terms and 
MW - 2 Shri R . Mohan is the Dy . Manager (Personnel) al 

conditions of service have not been violated in not regulari 
Jitpur Colliery . He has stated that the concerned workmin 

sing the concerned workman in the post of Mechanical Fitte " , 
is working as Mechanical Fittor Helper in Cat. II and that 
. the concerned workman was sometime engaged 18 Mechanical 
Fitter in leave and sick vacarry and was paid the dierena 

In view of the facts , cvidence and circumstances.. discussed 
of wages of the said period . He has further stated that the above I hold that the demand of R . C . M , S , Union for 
period of days worked by , the concerned workman as regularisation of the concerned workman Shri Ramdeo Gope 
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Fitter Helper as Fitter by the Management of Noondih Jitpur 

Suspension of work at Chasnalu the concerned workman was 
Colliery of M / s. Indian Iron Steel Co. Ltd . is not justified 

trungferred from Chasnulla to Jitpur Colliery in the year 

1976 . He was ugaiu transferred from 
and that the concerned workman in not entitled to any relief . 

Jitpur Colliery to 

Chaşnalla Colliery in the year 1977 . By letter dated 2nd 
This is my Award , 

March , 1978 lc was designated as Mechanical helper in 

time rated category 11. He is still carrying on the job 
I, N . SINHA, Presiding Officer , 

of Mechanical helper since then . The wages in Group V 

was b gler to the wages of Mechanical helper Cat. II. 
[No. L -20012257184 -D . III( A ) | 

When the pay of the concerned workman was lowered down 
he protested against the less payment of wages but the 

management did not pay any heed to it. Thy fixation of 
AT. 7 , 758. - -- Tra fargfafun , 1947 

pay of the concerncd workman in Cat. JI was wrongly done . 
( 1947 F 14 ) 

The concerned workman had ficvei applied for being posted 
UTT 17 TÀ , HATT, 

ay Mechanical helper . The demand of the concerned work 
इंडियन आयरन एण्ड स्टील कं . लि . की बासनाला और man is that he should be paid the difference of wages since 

his conversion in time rated Cat. II and he has also prayed 
जीतपुर कोलियरी के प्रबंधतंत्र से सम्बद्ध नियोजकों और to refix the wages protecting his previous wages . 
उनके कर्मकारों के बीच अनबंध में निर्दिष्ट औद्योगिक विवाद 

The case of the management is that the concerned work 
में केन्द्रीय सरकार औद्योगिक अधिकरण नं . 2, धनबाद के 

man was appointed as Face worker on 12 - 3 -73 at Chasnalla 

Colliery in piece rated Group IV wages. The shaft mines 
पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 

of Chasnalla Colliery were drowned because of accidental 
31 - 1 - 1985 * 5 391 TL 

connection of the mines with water logged working in the 
month of December, 1975 and a large number of workmen 

became surplus to the requirement of the colliery. The 
S . O . 758 . - In pi:csulance of section 17 of the Industrial 

management did not retrench the workmen of Chasnalla 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

Coll ery and lansferred the surplus workers to other mines 

giving them alternative employment. 
hereby publishes the award of the Central Government Indus 

The concerned work 

inan was transferred to Jitpur 
trial Tribunal No . 2 , Dhanbad as shown in the Annexlire , 

Colliery by letter dated 

18 - 5 -76 for his employment on alternative job . Due to 
in the industrial dispute between the employery in relation 

inadvertence he was described 49 piece rated worker in . 
to the management of Caşoalla and Jitpur Collicries of M / s . 

Group VA and was paid Group VA wages at Jitpur colliery 
Indian Iron & Steel Company Limited , and their workinen , 

although in fact he was in Group IV . Thus the concerned 
which was received by the Central Government on the 31st 

workman received more wages than he was entitled to get 
January , 1985 . 

while he was working at Jitpur Colliery . He was again 

transferred back to Chasnalla Colliery in the year 1977. 
ANNEXURE 

On his transferred back to Channalla Colliery the mistake 

was detected and it was found that he had received the fall 
BEFORE THE CENTRAL GOVERNMENT INDUSTRLAL 

back wages @ Rs. 13 per day at Jitpur Colliory during his 
TRIBUNAL (NO . 2 ) AT DHANBAD 

cinployment . that minds. The basic wages and fall back 
PRESENT : 

wages of Rs. 13 per day was payable to piece rated workers 

in Group VA . The concerned workman was a piece rated 
Shri I. N . Şinha , Presiding Oficer . 

worker in Group IV and Ag şuch he was cntitled to get 

Rs. 10.63 as , basic wages per day as fall back wages during 
Reference No . 59 of 1983 

the period he was working at Jitpur Colliery . Although the 

managemet had the right to deduct the payment of excess 
In the matter of Industrial Disputes under Section 10 ( 1 ) ( d ) 

wages paid to the concerned workman under mistake of fact , 
of the I , D . Act , 1947 

the management did not deduct the amount of excess 
PARTIES : 

payment and only corrected the mistake and put him back 

on Group IV Wages after his re- transfer to Channalla Col 
Employers in relation to the management of Chasnalla liery . 

and Jitpur Collerics of Mesers Indian Iron and 
Steel Company Limiled and their workmen , 

The concerned workman represented before the manage 
APPEARANCES : 

nient for converting his stalus from piece rated workers to 

time rated workers. The concerned workman opted for the 
On behalf of the employers - Shri B . Joshi, Advocate timc rated job of mechanical helper and he was posted on 
and Shri A . Banerice Advocate . 

that job with effect from 21 - 8 - 78 by the letter dated 3 - 3 - 78 . 
On behalf of the workmen - Shri Anant Mohan Prasad, 

The mechanical helpers are placed in Cat, II tiine rated scale 
President, Coulfield Labour Union , 

of Rs. 10 .40 - 0 . 26 - 13 in the year 1978 as par NCWA -T , AN 

Groun IV piece rated wages was given to the concerned work 
STATE : Bihar 

INDUSTRY : Coal 

man he was placed at the initini hasic of Rs. 10 .66 as Mecha 
Dhanbad , the 24th January , 1995 

nical helper in Cot. JI, The management had correstly 

placed him in Cat. Il at time rated scale as desired hy the 
AWARD 

concerned workman . The concernod workman accenied the 

said scale of pay and job on his own accord and continued 
The Government of India in the Ministry of Labour and 

to get the henefit out of such chance from piccc rated worker 
Rehabilitation in oxercise of the powers conferred on them 

to time rated worker and pot annun ] increment. His wiges 
under Section 10 ( 1 ) (d ) of the I. D Act, 1947 has referred 

were increased with effect from 1 - 1- 79 under NC. W . A .- TI 
the following dispute to this Tribunal for adjudicatoin under 

and it was further increased after implemen tion of NCWA 
Order No. L - 20012 ( 229) / 83 - D . III. A dated 17 / 19- 12 - 1983 : 

III. His annual increment was taken into consideration and 

protection of wages was given to him at the time of im 
SCHEDULE 

plementation of NCWA- II and NCWA -UI. The concemed 

workman improved his status and received higher wages 
" Whether the action of the management of Chasnalla 

after his conversion into timc rated in course of years , 
and Jitpur Collleries of Messrs Indian Iron and 

The concerned workman has raised a false claim after a lapse 
Steel Company Limited in not protecting the wages 

of seven years that the protection of wareg was not given 
of Shri Afjal Hussain (No. 90571 ) Face Worker , 

to him after his transfer to Jitour Colliery in the year 
when he was transferred from Channalla to Jitrur 

1976 . In fact the concerned workman had received higher 
Colliery with effect from 24th May, 1976 is juisti 

wages than the amount due to him because of the mistake in 
fied ? If not , to what relief is the workinan en describing him in Groun VA in his transfer letter to J innt 
titled and from what date ? " 

Colliery . The concorned workman had not acquired any right 

of his Group V wages only because he had received Groun V 
The casc of the workmen is that the concerned workman wang at Jitpur Colliery on account of the mistake. It is 
Shri Afjal Hussain was appointed in the year 1973 as Face submitted on behalf of the management that the concerned 
worker Group V and posted in Chasnalla . In 1975 due to workman is not entitled to any relief, 


860 


THE GAZETTE OF INDIA : FEBRUARY 23 , 1985 /PHALGUNA 4 , 1906 


(PART II -- Sec . 3 ( it )] . 


- 


- - 


The point for consideration is whether the action of the 
management i not protecting the wages of the concerned 
workinan when he was transferred from Chasnalla to Jilpur 
Colliery with effect fron 24 - 5 - 76 was justified . 


The management have examined one witness and the 
workmco also have examined one witness in support of their 
respective cases . The management has further exhibited ibree 
documents and the workmen have also exhibited four docu 
ments . 


basic or fall back wages of Group IV . MW - 1 has stated 
in his evidence that in the transfer order of the concerned 
workunan from Chasnalla to Jitpur Colliery his group was 
wrongly stated as Group VA instead of Group IV . He 
has also stated that the concerned workman was working 
as Face worker in picce rated Group IV in Chaspalla 
Colliery beforo his transfer . Thus we find that there is 
absolutely no material on the record to show that the con 
cerned workman was ever promoted in Group VA and on 
consideration of all the evidence it will appear that he was 
in Group IV in Chasnalla Colliery and that he continued 
Lo be in the saine group when he was transferred to Jitpur 
Colliery because the order of transfer Ext, M - 2 or Ext . 
W - 1 dated 18 - 5 - 76 will show that he ay transferred from 
Chasnalla Colliery to Jitpur Colliory in h s existing designa 
tion Grade and rate of pay anal ( think that the grade des 
cribed in the order of transfer as Group VA was a mistake 
Tor Group IV and on the basis of the said mistaken designa 
tion of group the concerned workman cannot be etitled 10 
Group VA wagęs. He was although in Group IV at Chas 
nalla Coll ery before his transfer and he had continued to 
hy n the said Group IV while he was torking at Jitpur 
Colliery . As the concorned workman was getting more 
than the basic or the fall back wages of Groun IV while 
he was nosted at Jitrur Colliery he is not entitled to tho 
protection of the wages of Group VA and he can get the 
protection of Group IV wages only . As the concerned 
workman had got more wages than the wages of Group 
IV at Jitpur Colliery, he is not entitled to any 
increase of wages and there is no question of the protection 
of his wages st Jitpur Colliery , 


It will appear from the refeiçnce that the matter of 
dispute is confined from 24 - 5 - 76 to 11- 5 - 77. When the 
concerncul workman was working at Jitpur Colliery on transfer 
from Clusnalla from 14 - 5 - 76 to 11- 5 - 77 . The concerned 
workman was admittedly lansferred to Channalla Colliery 
from Jitpur Colicry ou 11 -5 - 77 . The concened workinan 
WW - 1 has stated thai he was enıployed in Chasnalla Colliery 
us Face worker . He has stated in his cross- examination that 
he was first appointed on 12 - 3 -73 us l ace worker in Group 
IV . He has further stated that tho wages of Facc worker in 
Group IV is Rs. 13 per day and that he has pay wlips to show 
that he was being paid R 13 poi day in Group IV at Chus 
nalla but he has not fled inny of the pay sling to show that 
he way actually getting Rs. 13 per day n Group IV at 
Chasnalla . Ext. Ai - l which is cquivalent to txt. W - 3 dated 
27- 2 - 74 will show that the concerned workman Wne confire 
as piece rated face worker in Group IV wages as recommended 
by Coal Wages Board . The concerned workmı has also 
stated that at the time of his appointment the. Wage Board 
recommendation were in force. At page 70 of the Coni 
Wago Board recommendation Vol. I in para 36 , the wage 
structure with its fall back wages , ( M nimum guaranteed 
wages ) for each group has been shown . It will appear that 
the basic wage of Group IV was Rs. 6 and that fall back 
wage was also the same. Thus the concerned workman at 
the time of his arpojntment was getting basic wage or fall 
back wages of Rs. 6 per day. WW - 1 has further stated that 
since 1 - 1 - 75 his wiges were increased when NCWA -I came 
into force . The basic wages of Group IV in NCWA - I was 
Rs. 11,59 anii the fall back wages was Rs. 10 .63 . Thus the 
conrrrned workman was entitled to the bas c wages of Rs. 
11 . 59 or fall back wages of Rs, 10 .63 from 1 - 1 -75 NCWA- TI 
came into force from 1 - 1 - 79 . So the period when tho cun 
cerned workman was working at Titpur Colliery was covered 
by the wages ar prescribed by NCWA - I. MW - 1 has stated 
that in 1976 when he was transferred from Chanall: to 
Titrur he was getting the wages which had been fixed in 
NCWAY. If the concerned workman was in Groun ly he 
was to get Rs. 11. 59 as basic or Rs. 10 .63 as fall back 
wages from 1 - 1 . 75 t 1--1 - 79 . Adurittedly the concerned work 
man had received wazes @ Rs. 13 nes day while he was 
working pt Jitpur Collierv after his transfer from Chasnalla 
which is the hosic as well as the fall back wages of Group 
VA . 


On his re-transfer from Jilpur Colliery to Chaşnalla 
Coliery the concerned workman is alleged to have Applied 
for being posted as Mechanical helper and he way put 
in Cat. II and his basic wages was fixed at Rs. 10 .66 per day. 
Ext. M - 3 is the order dated 2 - 3- 78 which shows that with 
reference to the application of the concerned workman dated 
22 -2 - 78 , the Dianacament rc -designatre his as nechanical 
helper in C : t. II with a starting basic walcs of Rs. 10 .66 
per day in the grade of Rs. 10 . 40 -0 . 26 - 13 rus other benefits 
As ndnissible with effect from 21 - 1 - 78 . WW - 1 has now 
Cen en 110 the hall filed any petition before the management 
for apro nting him as helper in Cat. II time rated . MW - 1 
has stated in his cross- examination that the latter hy which 
the concerned workman hart applied for the post of helper at 
Chasnalla is not now traceable. The order of re -designating 
the concemed workman 29 Mechanical helper in Cat, II 
was narved on 2 - 3 - 78 and it was effective from 21 - 1 - 78 . 
WW - 1 has stated that in 1978 he was annointed as Mechanical 
helpes and was paid Rs 10 .66 per dav . Thus it is clear that 
thie order in Ext. M -3 was implemente 1 and the concerned 
woskman ncrordingly started working as Mechanical helner 
in Cat. If but he did not file any netition before the 
management objecting to the said conversion of his job 
without his consent. On the contrary it was stated in the 
order Fit. M - 3 itself that he was heing appointed as Me 
chanical helper in Cat. I on his application dated 22 - 2 - 78 . 
Had this fact been wrong, the concerned workman must have 
made a mrolest then and there stating that his anpoint 
meur os Mechan cal helner was without his consent and with 
out his Alling any anplication . As this concerned workman 
Vire working as Mechanical helper on the hasia of Ext M - 3 
it is clear that he was inpointed as mechaniat helper on the 
hasis of his renresentation filed before the management. The 
Concmrned workman wos in get Rs. 10 .63 as fall bark wages 
in Gronin TV and in the firation of his wices @ Rs, 10 66 
par nav vide Art M - 3 anpass to be a pron - fitation of ha 
Walce 74 muchanical helper in Cat. IT 


We have to consider whether the concerned workman 
was in Gruup IV or in Group VA in order to determine 
as to what will be the amount of his wages as piece rated 
worker per clay. Admittedly the concerned workman was 
appointed in piece rated Group IV wages and he was working 
28 face worker . It will appear from the evidence of WW - 1 
that he was under the misconception that the basic wages 
of Group IV is Rs. 13 per day when he stated that 
the wages of facc worker in Group IV is Rs. 13 
per day. In the W . Ş . it appears that he was claiming 
Rs 13 as wages per day in Groun VA , Bill in his evidence 
he has changed and has stated that he was getting Rs. 13 
per day in Group IV . I have already stated above that 
Rs. 13 per day wis the basic ware of Group VA and 
that the hasiç wage of Group IV was Rs. 11 . 59 and fall back 
wages was Rs. 10 . 63 The concerned workman bas not 
filed any of the pay slire to show that he was getting Rs. 13 
Der day at Chasnalla Colliery from where he wag trans 
ferred to Jitsur Colliery . Ext, W - 1 dated 18 - 5 - 76 which is 
couivalent to Pxt. M -2 is the order of transfer from Chas 
nalla Colliery to Jitrus Colliery. It will appear from the 
address given at the ton of the letter that the concerned 
workman WDR designated as face worker Groun VA and 
this is the basis on which the concerned workian is claim 
ing the ways of Groun VA . There is absolutcly no evidence 
to show that the connerned workman Wag nromoted to 
Groun VA hav The management. On reference to the ev . 
Hence of WW - 1 if annears that he was not claiming to 
have heen promoted in Groun VA but was claiming to have 
received Rs, 13 per day in Group IV which wag not the 


Ext. W - 4 is the letter written by the Anyth. Secretary 
of Coalfield Labour Union datert 21- 12 - 82 to thc Asstt . 
General Manager . It is stated in it that the concerned 
work man was working 99 Facę worker in Groun V since 
1973 continuously t:11 1978 but this fact is falsified by the 
innointment lette Pxt. W - 3 Jated 27 - 2 - 74 filed on hohalf 
(if their workmen himself which shows that he was norointea 
na Tnce worker in Groun TV wagey . It will also Annear 
that the conected workman had not iniind nov obiection 
to all the facts carlier than 21- 12 -82 (Ext W - 4 ) and the 
fact that he accented the wares and the chanre of his job 
for it nretty long time shows that he had accenied it willingly 
and therefore he had not raised any obiert on snon after 
the orders were passed . The helated raising of dispute 
shows that his slalm is not justified and is too stale 
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On consideration of the entire fucts evidence and cir 

2 . On behalf of the workmen two written statcinents have 
cumstances of the case , I hold that the action of the manage Deen filed , one of which is an udditional written statement. 
ment of Chasnalla and Jitrur Collieries of M / s . Indian The first written sateinent, however , is ixiTC or less argu 
Iron and Steel Co . Ltd . in not protecting the wages of mentative lype. However from a persual of the two 
the concerned workman when he was transferred from 

written statements it appears that Sri Jagannath Prasad and 
Channalla to Jitpur Collierice with effect from 24 - 5 - 76 

Sri Brijlal Duboy workuen concerned were appointed in 
is justified and as such the concerned wurkman is not 

1963 and 1970 respectively in Jealgora Colliery ng Under 
entitled to any relief . 

ground Munshi, On 1 - 1-74 both of them were transferred 
This is my Award . 

to the post of Telephone Operator in Jealgora Sub - Arca 

and were placed in clerical Grade Iſ with cflect from that 
I. N . SINHA , Presiding Olicer 

date , 
[No. L - 20012 / 229 /83-D . III ( A )] 

3 . It may be stated that as per Coal Wago Board recom 

mendation and jub nomenclature the post of Telephone 
TETETT, 13 97727, 1935 

Operator did not have any pay scaic fixed , but according to 

thc union all Telephone Operators were placed in clerical 
Tij . 9 . 7 . - - TTTTTT FETTE 8 .781, 1947 

Grade II by thc HCL.. It is sulmitted on tehalf of the 
( 1947 FT 14 ) Fir eigi 17 HUT # 

workmen that all Telephone Operators including the work 

men concerned perform simliar nature of duties and wert 
TT HTETT, HIT Fifty Fit fq . , 197 , 197 given similar designation , pay scale , grade etc , till 1977 when 

the BCCL issued al circular dated 7 - 4 - 77 whereby Telephone 
के प्रबंधतंत्र से सम्बद्ध नियाजकों ओर के फर्मकारों के . 

Operators were classified into two groups and were given 
बीच , अनुबंध में निर्दिष्ट प्रौद्योगिरः विवाद में केन्द्रीय सरकार 

two seperate grades and my scules. Those who were Matri 

Calates were placed in clerical Grade I and the non -Matri 
atatita cur, f. 3 , TE C FT 7 FT ( 977 culates were given clerical Grade II and as the concerned 

workmen were non -Matriculates they iemained by the sattic 
17 , ott forst 7 of 6 - 2- 1985 Ft 7 :07 

clerical Grade 11 whereas those who were Matriculates 2010 
were even junior to the concerned worknen were placed 

in clcrical Grade . I . 
New Delhi, the 13th February, 1985 

4 . It is contended that this new classification of Telc 
S . O . 759. — In pursuance of section 17 of the Industrial 

rhonc Operators was most irrational, discinujnatory and 
Disputcs Act, 1947 ( 14 of 1947 ) , the Central Government 

illegal and it was done without any notice US. 9A of the 
hereby publishes the award of the Central Government In Industrial Disputes Ast. It is stated that to educational 
dustrial Tribunal No. }, Dhanbad as shown in the Ar qualifications were prescribed till then for any clerical job in 
nexure , in the industrial dispute helween the cmployers in BCCI and the same should not have applied to one class 
relation to the management of Koyala Bhawan of M /s . of clerical worker s viz . Tclephone Operators. 
Bhurat Coking Coal Limited and their workmen , which was 
received by the Central Government on the 6th February, 

5 . Thereafter the management formulated a cadre scheme 
1985. 

for promotion of Clerical|Ministcrial stuif by circular dated 
ANNEXURE 

20 -6 -77 . This circular for the first time prescribed minimum 

edixatutional qualificacions for Jifferent clerical posts from 
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRI 

Grade MI to special grade and it was Matriculation Examina 
BUNAL - CUM -LABOUR COURT NO . - 3 , DHANBAD tion . But so for as departmental candidates and existing 

incumbents were concerned , the minimum educational quali 
Anference No. 45183 

fication WAS not is for holding any clerical post fronı 

Grade it to special grade and according to the workmen 
Shri J. N . Şingh 

after this circular he clasification of Telephone Oncrators 

became redondant. Again the management hy circular dated 
Presiding Officer 

16 - 12 -82 classified the Telephone Operators into different 
PRESENT 

technical prudes and the concerned workmen were placed 

in Technical Grade D which has similar nay scale on that 
PARTIES : 

of Clarical Grade II and those Telephone Operators who were 
Employers in ention to the management of Koyia in clerical Grade I were placed in technical Grade C . It is 
Bhawan of Ms: Bharat Coliny Co Ltd ., Dhanbad . states that the workmn concerned nave beer making re: 

presentations since 1977 but nonction was taken by the 
AND 

mynna cment and Thev are still in rlerical Grade TI. It to 
Their Workinen 

sühmitted that they are entitled to be promoted in clerical 

Girnde | with effect from Antil 1977 when classification of 
APPEARANCFS: 

Telephone Onerators were made into two grades and that 

they should be pajit Jitterence of wages since then . 
For the Employers — Sri G . Prased , Advocate . 

6 . On half of the management it is stated that the 
For the Workmen - - Sri J. D . Lal, Advocate . 

concerned workm " are employees in Koyala Bhawan the 
INDUSTRY Coal 

STATE . Rihar 

Head Offi of RCCL situated in the town of Dhanhack ind 

tha spist office is not a mine as defined under the Industrial 
Dated , the 30th January, 1985 

Dixoutes fat and 500 x Central Govt . is not the appropriate 
AWARD 

Government to mhe this Reference It is further stated that 

the pronsition is a minaceant function and it cannot be 
The Govi, of Injin in the Ministry of Labour in exercise 

claimpit : matter of right and it is the discretion of the 
of the powers conferred of them US 10 ( 1 ) ( d ) of the 

rmnlover s to select nererns for promotion and that the 
Inelustrial Disputes Act, 14 of 1947 his referred the hovt 

promotion depends not only on the length of service but also 
dispute to this Tribunal for adjudicution under Order No . 

efficiency and other qualifications. According to them the 
L - 20012 ( 154 ) 183 -DINTA ) dilter the 25th October, 1983, 

110cmeni had formulatait a policy of cadre echeme for 

Trophone Onerators hy order dated 8 - 12 -82. It is qubmitted 
SCHEDULE 

that till the formulntion on the said cadre scheme there was 
“ Whether the demand of the workmen of Ms Bharat 

no separate cadre ſtyr Telephoe Operators and they were 

all in clerical Grade IT. In the yeur 1977, however, as rer 
Coking Coo ! Itd , Dhanbad that Sarvashri Jagar Circular of the BCCL 
nath Prusit 1151 Brill Duicy hould he promoted 

Telepone Operatora who were 

Matriculates were given clerical Grade I while non -Matri 
to cleric ) grude- t is justitie, 1 ? If so , to what relief culates were given clericol Grade 11 as ifll then Telephone 
are these workman cntitled and from wat dato " 

Ogerators were treated as clerical staff . A cadre scheme for 
1541 G 1/84 – 10 


- - - - 


- - - 
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clerical staff was also framed in the same years under which in the seniority list of clerical Grade II. Cadre scheine 
Telephone Operators were also placed in clerical cidre and clearly provides that promotions would be given from lower 
after the formulation of cadre scheme of Telephone Opera to higher grade on the recommendation of the D . P . C . The 
tors , those Telephone Operators who were in Grade I were D . P . C . did not consider the concerned workmen fit for pro 
given corresponding scale and grade which is technical frade motion . There is no evidenco on the record to show that 
C whilo clerical Grade II were given technical Grade D A thç. D . P . C . conmitted any irrcgularity or 4cted unfairly . 
the pay scale of both these çadres were the same. It is 
further stated that Departmental Promxtion Committee 

10 . Thereafter by circulat dated 8 - 12 - 82 ( Ext. W - 3 ) A 
(DPC ) for considering promotion from clerical Grade II to cadre ycheme for Telephone Operators was formulated and 
Grade I was held in 29 -6 -77 in which as many as 101 Grade it was ordered that the present incumbents may initially be 
II clerks were considered for promotiga wut of whom 67 regularised as per the said cadre scheme. Minimum quali 
persons were recommended for promotion to Grade I fications for the telephone operators was fixed as Matriculate . 
clerk but the concerned workmen were not found suitable As per this scheme the telephone Operators were treated as 
for the same because they were much junior and , were not technical staff and it will appear that Grade C correspond 
eligible for promotion at the relevant period. It is submitted to clerical Grade ) while Grade D correapond to clerical 
that even at present in the seniority list of Clerk Grade 11 Grade II so far as pay and other cmoluments are concerned . 
Sri Jagarnath Prasad and Brijlal Dubey stand at S . Nos. 33 As per the said cadre scheme an office order was issued on 
and 35 respectively and in thot view of the matter also they 16 - 12 -82 (Ext. W - 2 ) by which the telephone operators who 
cannot be promoted supergeding the claim of others who were in clerical Grade I were given clerical Grade C while 
are senior to them . Further it is stated that a DPC for telephone operators who were in clerical Grade II were 
promotion of Telephone Operators as the circular Jated given technical Grade D . Admittedly no objection was raised 
16 - 12 - 82 has not been formed and the cases of the workmen then also and according to the management the sail cadre 
concerned may he considered for promotion in due course scheme of telephone Operators have been implemented . It 
of time if they are found suitable for the same. 

appears that when the workmen concerned found that they 

Had heen put in technical Cadre D and the minimum quali 
7. On the above grounds it is contended that the Refe fication for telephone operators has been fixed as Matriculate 
rence be decided in favour of the management, 

for promotion also they raised the present dispute . 
8 . The point for consideration in as to whether the demand 

11. It is no doubt stated hv then in the written stellement 
of the concerned workman that they should be promoted 

that they made representation soon afer two grades for 
to clerical Grade I is justified. If so to what relief they aro 

telephone operators were formulated in 1977 but I do not 
entitled 

find any slich representation . The carliest representation is 
9 . It is not denied that the concerned workmen after they 

of December 79 fled by Sri Jagarnath Prasad marked Ext . 
became Telephone Operators were placed in Clerical Grade 

W -42, but this was also a prayer for giving him promotion 
II. According to WW - 1 one of the concerned workman . in clerical Grade I. 
Telephone Operators from 1974 till 1977 were in Clerical 
Grade II. MW - 1 who is the Personnel Manager of B . C . C . L . 

12 . As stated earlier telephone operators were put in two 
has however stated that as the Wage Board did not re 

scales as early as April, 1977 and t:11 1983 that is for a 
commend any pay scale for Telephone Operators they were span of six years no dispute was raised hv the union or the 
treated as Ministerial staff and some of them were in Grade 

concerned workmen challenging the said circular of the 
I while others were in Gr. II. It appears that the manage 

management regarding cadre scheme for telephone operators. 
ment issued an office Order dated 7 -4 - 77 by which cadre In fact telephone operators were given their due grade on 
scheme for Telephone Operators was drawn up and it was 

the basis of the maid scheme and they are acting as such , 
decided that Telephone Operators who have passed 

At this stage if the said circular is challenged then that will 
School Final or equivalent examination should be placed in 

lead to several complications and crcate industrial unrest. 
clerical Grade I and they will operate PBX having more than 

A person who was given a higher grade on the basis of the 
10 internal/ extension lines and those who were non -Matri said scheme cannot now be said to come down and become 
culates should be allowed clerical Grade IT for operating junior to the concerned workmen who has got lesser quali 
PBX with less than 10 internal connections . On this basis the 

Acation. It is a very stale claim and the demand of the con 
concerned workmen who were non -Matriculates were placed cerned workman cannot be accepted , 
in clerical Grade II while other Telephone Operators who 
were Matriculatos and even junior to the concerned workmen 

13 . Further it is well settled that promotion is a matter 
workmen were placed in Clerical Grade 1. The conecmned within the jurisdiction of the management and the Tribunal 
accepted the position and continued to work in clerical Grade cannot interfere with the same unless it he that serious ille 
II , They did not raise any objection nor they challenged that ralitv or irregularity has been made by the management. 
the said circular of the B . C . C . L . wag illegal and arbitrary But in that case also order for promotion cannot be made. 
and there should be no discrimination for workmen perform It is the definite case of the management that there was 
ing the same type of job . If the concerned workmen were 

a D . P . C . in 1977 in which the concerned workmen werc not 
dissatisfied with the said classification made by the manage found fit or eligible for promotion to clerical grade I. 
ment they should have taken the said issue then and there 
and should not have waited till 1983 when the present dis 

14 . One of the plea taken by the management is that the 
pute was raised . Thereafter another circular was issued on concerned workmen are working in the Head Office which 
20- 6 -77 ( Ext. W -2 ) which prescribed the promotion policy is not a mine and hence the Central Govt. is not the appro 
for Ministerial cadre in B . C . C . L . It also constituted a priate Government to make Reference . But it will appear 
D . P . C . for considering promotion from one grade to another. that the coal industry has been declared to be controlled 
This cadre scheme would show that the Telephone Operators industry and for controlled industry the Central Government 
were also included in the ministerial cadre thougl: admittedly is the competent authority to make the Reforence . In the 
they were not required to do any clerical work . The mini ruling report in Vol. 3 S . C .LJ. page 2002 the Hon ble Sup 
mum qualification for appointment to the clerical post was Teme Court held as follows — 
fixed as Matriculate but it was provided that in case of 
derartmental candidates the educational qualifications will 

" In this connection it is hardly necessary to emphasise 
not be a bar in departmental promotion . According to the 

that in the modern world industrial operations have 
Management after this cadre scheme a D . P . C . was held 

become complex and complicated and for the effi 
in 1977 and certain promotions were given but the con 

cent and successful functioning of any industry . 
cerned workmen were not found eligible for the same. They 

several incidental operations are called in aid and 
were admittedly in clerical Grade II at that time. Now 

it is the totality of al] these Operations that ulti 
if the concerned workmen were dissatisfied with the recom 

mately constitutes the industry as a whole, Wherever it 
mendation of the D . P . C . they should have raised an indust 

is shown that the industry has emploved an employee 
rial dispute shortly thereafter , but they kept quiet. On the 

to assist one or the other operation incidentul to the 
basis of the said andre scheme of clerical staff seniority list 

main industrial Operation , it would be unrcasonable 
was prepared for Grade I and Grade JJ clerks in the vent 

to ceny such an employee the status of a workman 
1982 which have been marked Exts, M - 3 and M - 311. They 

on the ground that his work is not directly con 
would indicate that the concerned workmen are much lower 

cerned with the main work or operation of the 
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After issuance of notices W . S . was filed on behalf of the 
management but no W . S . wax filed on behalf of the work 
mcn . It appears that 20 adjournments have been given but 
yet no W . S . was filed on behalf of the workmen . Regd , notice 
were issued on 7 - 8 - 84 and 10 - 12 - 84 to the workmert but even 
then there was no response . As no W .S . was filed on bc 
half of the workmen it appears that they have no casc to 
present before the Tribunal and as such the case was closed 
and Shri G . Prasad Advocate representing the management 
was heard . 


In view of the fact that the workmen did not file their W .S . 
it appears that they have no case and accordingly I hold that 
the action of the management of Baljhari Colliery of M . , 
Bharat Coking Coal Ltd . in revcrting the concerned work 
men from the post of Hammermen in Cat, III to the post of 
Cat, I Mazdoor is justified and they are not entitled to any 
relief, 
This is my award . 

I. N . SINHA , Presiding Officer, 
[No. 1.- 20012 ( 258 ) /82 -D . II( A ) ] 


# 1 . Ti , 761. - TUTT $ faute gie , 1947 
( 1947 $ T 14 ) TTT 17 THTRUY Ë , IT 
सरकार , भारत कोकिग कोल लि . की ईस्ट कनास कोलियरी 
के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 
GETI 

, T . 2, Thai ATT # 1 itført 
9 , fi forte 67277 at 5 - 2 - 1985 I 
ahi eft 


[upra II- 08 3( ii) 

FTTT 

T T 
- - -- - - - - - 
industry . Held that Malis fooking after the gardnes 
attached to the bangalowy occupied ty officers of 
any industrial concert ale workmen within the 

meaning of the Section 2 ( $ ) of the Act" . 
In tbis view of the matter it cannot be held that the Refe 
rence is untenable , . 

15 . Considering the cvidence on record , I hold that the 
demand of the concerned workman that they should be pro 
moted in clerical Grade I is unjustified . In the circumstances 
they are not entitled to any relief . 
16 . The award is passed accordingly . 

J. N . SINGH , Presiding Officer. 

[No. L -20012 (154 ) / 83 - D . JJI ( A )] 
7. 91 . 760 .- - taula fama feath , 1947 
( 1947 Fit 14 ) apa UTI 17 TATUT , Forte 
सरकार , भारत काकिग कोल लि . की बलिहारी कोलियरी 
के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
बीच , अनबंध में निर्दिष्ट प्रौद्योगिक विवाद में केन्द्रीय सरकार 
TuTiTai TaTETUT T . 2 , 79 , CTT fit fora 
करती है , जा केन्द्रीय सरकार को 5 - 2- 85 को प्राप्त 
ai 

S . O . 760. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal No. 2 , Dhanbad as shown in the Anne 
xure , in the industrial dispute between the employers in re 
lation to the management of Balihari Collicry of Messrs 
Bharat Coking Coal Limited , and their workmen , which was 
received by the Central Government on the 5th February, 
1985 . 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 
Shri I. N . Sinha , Presiding Officer, 

Reference No. 6 of 1983 
In the matter of Industrial Disputes under Section 10 

( 1 ) (d ) of the J. D . Act, 1947 . 
PARTIES : Employers in relation to the management of 

Balihari Colliery of Messrs bharat Coking Coal 

Limited and their workmen . 
APPEARANCES : 

On behalf of the employers : Shri G . Prasad Advocate. 

On behalf of the workmen : None. 
STATE : Bihar 

INDUSTRY : COAL 
Dated , Dhanbad , the 30th January, 1985 

AWARD 
The Government of India in the Ministry of Labour & 
Rehabilitation in exercise of the powers conferred on them 
under Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 has referred 
the following dispute to this Tribunal for adjudication under 
Order No. L - 20012 (258 ) |82 - D . JII ( A ), dated the 11th Feb 
ruary , 1983 . 

THE SCHEDULE 
" Whether the action of the management of Bolibari 

Colliery of Messrs Bharat Coking Coal Limited in 
reverting Sasvashri Mahadeo Mahato , Token Mahato , 
Gehan Bbuia , Mathura Bhuia , Kanchan Bhuia and 
Mithu from the posts of Hammermen in Category 
II [ to the posts of Category - 1 Mazdoor is justified ? 
If not, to what relief the said workmen are en 
titled ? 


S . O . 761. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Government Indus 
trial Tribunal No . 2 , Dhanbad as shown in the Annexure , in 
the industrial dispute between the employers in relation to 
the management of East Katrus Colliery of Ms. Bbarut 
Coking Coal Ltd ., and their workmen , which was received 
by the Central Government on thc Sth February , 1985. 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 
PRESENT : 


Shri I. N . Sinha, Presiding Officer, 


Reference No. 21 of 1983 
In the matter of Industrial Disputes under Section 10 

( 1 ) ( d ) , of the I. D . Act, 1947 . 


PARTIES : 
Employers in relation to tha management of Fast Katras 

Colliery of Messrs. Bharat Coking Coal Limited 

and their workmen , 
APPEARANCES : 

On behalf of the employers _ Shri B . Joshi, Advocate . 

On behalf of the workmen - -Shri J. D . Lall, Advocate . 
STATE : Bihar 

INDUSTRY : Coal 
Dated , Dhanbad , 29th January, 1985 

AWARD 
The Government of India in the Ministry of Labour and 
Rehabilitation in exercise of the powers conferred on them 
under Section 10 ( 1) ( d ) of the ID . Act, 1947 has referred 
the following dispute to this Tribunal for adjudication under 
Order No , L.-20012 / 234 / 82 / D -UT( A ), dated , the 16th March , 
1983. 


1864 THE GAZETTE OF INDIA : FEBRUARY 23, 1985/ PHALGUNA 4 , 1906 (L ART Il - Suc . 3(11)] 
-- - - - - - - - - - - - - : 

--- --- - ----- - - -- - - - -- - 
THE SCHEDULE 

Supreme Court huve laid down the criterion for cleler10118 

tion of tic relationship betwecn 11.0 employer and the emp 
" Whether the damand of Secrotury , Bihar Colliery Kam loyee which are all fallilled in the case of the concerned 

gas Union (CITU ), Katras Branch ( Dhanbad ) for wormen . On the above plea it has been submitted on behalf 
departmentalission of twenty onc clay cartridge of the concerned workmed that their demand for deparmen 
makers, as per Annexure, by the managemçnt of Eust talisation and rcgularisation ay Clay Cartridge makers is fully 
Katras Colliery of Messra Bharat Cokiny Coal Limi justled and that they are entitled to the dillerence of Wales 
led is. justificd ? If so , to what relief arc these work from the date of nationalisation . 
men entitled ? " 

The case of the inanagement is that belore the wroduction 
ANNEXURE 

of sulia vlasting in the coal mines tur the first time in 

inc year 197 ) , ibe use of explosive in Coal Minnes was limited 
Sl. No. Name of ite workmen 

in certain cases only . The solid blasting was introduced 

11 East Katrus Colliery in the year 1970 , after ubtuilling 
1. Smt. Shanti Kamin 

pernjission from the Olice on the D . W . M . S . by thc leller 
2 . Şmt, Sonwa Kamin 

dated 1 - 11- 76 . For the purpose of the solid blasting explo 
3 . Smt. Chinta Kamin 

sives , clay cartridges , octunaturs, salety fuse , shut-lining calles , 
4 . Sri Rambalak Choudhury 

etc , ale necded and all these materials are purchased from the 

open market. The clay cartridge arc caithen pelletes of cylin 
5. Sri Rajkumar Choudhury 

drical in shape with 25 mm in diameter and 15 to 20 cm in 
6 . Sri Satendra Das 

length and locally prepared from the clay available on the 
7 . Sri Ramdhani Choudhury 

Burlace without any cost. The other materials required for 
8 . SriMoti Sonar 

solid blasting are manufactured in specialised 1actories . The 
9. Sri Roshan Bhuia 

management purchases + ]l the materials required for liusting 

from thic sellers and ine manugement has no iclacionship 
10 . Sri Ashok Thakur 

with the workmen of thuyc scilers . In coolmines it large num 
11. Sri Basdco Bbuia 

ber of materials are required and the sainc ale purchased from 
12 . Sri Faguni Kamin 

the market. To meet 11 geat demad and to supplement tlie 
13 . Sri Jodban Bhuia 

shortages the management employs some workmen to manu 

facturc yome of the diuicles in the colliery workshop . Out of 
14 . Sri Shankar Nayak 

21 persons named in the annullire to the schedulc of tho re 
15 . Sri Jatal Bhuia 

ference Smt. Santi Kumin , Smt Chinta kanin and Moti 
16 . Sri Budhi Gope 

Sunar have been supplyitul clay cartridges whenever needed 
17 . Sri Ramayan Rewani 

by the management and ihe rest of the persons named in the 

annexure are strangers haviox me connection whatsoever with 
18 . Sri Dhaneswar Sonar 

the management and they want to enter into thc services of 
19 . Sri Shyam Das 

the management claiming to be the associaters of the aforesaid 
20 . Sri Ramkchclawan Das 

three suppliers . "Thc suppliers are paid thc value of the clay 
21. Smt. Champa Kamin 

cartridges Rs. 9 - per thousand on voucher in the samo 

manner as the suppliers of other materials . The clay cart 
The case of the workmen is that 21 concerned workinen 

rdges makers are not celc - cd or recruited hyl the management. 
namod in the annexure to the schedule of the reference 

They are not under the control or pupervision of the manage 
have been working regularly as Clay cartridge nakere since 

ment . They have no fixed hours of duty and they are not 
before the nationalisation of the Coal Mincs in East Katras 

engaged within the colliety premises. The management has no 
Colliery of M / s . B . C . C , bid , on permanent basis . They have 

concern with them and there is no element of employer and 
been working as other workers of East Katrus Colliery. They 

employee relationship . They prepare clay cartridge at their 
were being paid on piece rated basis at the rate of Rs. 8 rer 

own option and at their own convenicnce and sell the samo 
thousand of Clay cartridges made by them . But the bill in 

to the management. They keep the stocks of clay cartridges 
prepared in the names of the only three of the concerned 

and after selling the same again make clay cartridges and stock 
workmen , namely Shanti Kamin , Champa Komin and Moti 

for further sell . They work in an integular way in preparing 
Sonar and they distribute the wages to all the concerned work 

the clay cartridges. The demond of the workmen amounts to 
men after collecting their wages from the management. The 

forcing the management to manufacture clay cartridges itself 
concerned workman do not get any other benefit enjoyed 

and to departmctalise the concerned workmen who are sellers 
by the other workers of the colliery except the wages stated of clay cartridges out of whom except three of them all others 
above. They are being exploited and deprived of their right -* 

are complete strangers . On the Above plen it has licen suhnit 
ful wages and other benefits enjoyed by other workmen of ted on behalf of the management to pass an Award holdin 
the colliery and the management has been indulging in unfair that the concerned workmen are not entitled to the relief 
labour practice . In all other collierics of Ms. B . C . C . Ltd ., prayed for by them . 
clay cartridyo makers are employed on regular basis as de 

The point for consideration is whether the demand for the 
parimental workers and paid Cat. I wages as per Coal 
Wage Board Recommendation and NCWĄ - I and II but the 

departmentalisation of the concerned worknien 28 Clay cort 
concerned workmen are getting the wages @ Rs. 8 per thou 

ridge makers is justified . 
sand clay cartridges and thus they are hardly getting Rs. 8 

The workmen have eximined two witnesses and the manage 
per day. The R . C . K . Union raised 912 industrial dispute for 

ment has examined one witness in gupport of their respective 
the departmentalisation of the concernes workmer trefore the cases . The workmen have exhibited W - 1 to W - 5 and thç 
ALC ( C ) Dhanbad , The management filed their reply terore management have exhibited Ext. M - 1 to Ext. M -3 in support 
the ALC ( C ) stating that the concerned workmen arc COD 

of their respective cases, 
tractors workers and are not the workmen of the colliery . 
The concerned workmen are not the workers of any c011 

The case of the workmen in that the concerned workmen 
tractor and the plea of the management raised before the have been working as clay cartridge makers regularly on per 
ALC ( C ) was not truc. The concerned workmen worked in mancnt basis since belore nationalisation of East Katras 
the colliery premises during working hours of the collicly Colliery and the management is not treating them as regular 
and are supplied with all the necessary materials implements workmen of the Colliery. The case of the management on the 
for making clay cartritges which are used underground for other hand is that the concerned workmen are not their work 
blasting coal. The clay cartridge making is a permanent and men hut just their suppliers of clay cartridge at agreed rates 
regular job of the colliery and forms integral part for the Thus the paramount question to be decided in this reference 
extraction of coal from the coal mincs. There is a relation is whether there is relationship of master and servant between 
ship of employer and employec between the management and 

the concerned workmen and the management. It is a question 
the concerned workmen and the management s plea that of fact to be determined on the basis of evidence adduced 
the concerned workmen are contractors workers is a camou on behalf of the partles whether there is a relationship of 
flago to cover the real relationship of employer and cmployce master and servant between the concerned workmen and the 
between them and deprived them of their statutory wages management In genrrill selection of the workmen hy the 
and other benefits enjoyed by other regular workers . The 

employers coupled with povinent of wages or remuneration by 
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in Dubaywulent, a right of the management 10 con on the DOL excluding its control of atichdiilce on the LONCU 
lucthod or work , manice in which they have to work , power Huihweh . 10 ilds turihi : r stated tut they did not get dry 
of supervision , powor of the management 10 tak dlociplinary othce order to purk tron : 8 AM , LU 4 W . M . al is utir , there 
Action against the workmen are some of the relevant actors lorç , that the manannt nad nul fixed any liour of work by 
indicative of the relations of master and servant belirten he u vidy villoge 11this. Til lidts Sidica inal ilivy like the uley 
management and the worden . Ordinary the right of an curtages 11411ually WILL Her Wnus Wallonial, valla 
employer to control the nethod of doing the work and the and busheis ure 124ullvel . Huu We aliyenichi Asutu uny 
power of superintendencc and control may be treated as in pienints like kuil, Citi s Mild Lishe lui le prepustion on 
strongly indicative of the relation of master and servant as the clay cartridges in U wondered woram lite savo Wold 
that rclation imports power not only to direct the doiny ot have been issued blom the stock O . We colliery and it wonin 
some work , but also the power to direct iho inunner in which have been meanoved in the registery but WW - 1 bus clearly 
the work has to be done. If the employer has the power , stated that they bave to paper tv show ihat maleals were 
prima- facie , the relation is that of master and servant In the igsucd to them from the colliery. WW -2 his stated in his 
background of the above principles we have to cxamine tho cross - examination inat 1 .19 d .) I possend any : SCT 10 
evidence adduced by the respective parties regarding the le show the date when the managerunt nud plovideu mah clay 
lationship of master and servant . 

to the concerned worknicn alihough in huis cxunucun -11 

chiti fic bas stated that she munusement supplies cluy , water 
WW - 1 Shri Moti Sunur is one of ic concerned wu. anca etc . to the clay cartridge mahers, WW - 2 bus stated well the 
named in the annexure to the schedule ol the relerence . He concerned workmen vork the much of pileuds muniber 
bus stared that 311 150 concerned workmen une working HS llig uult two or thice ut Cilut pit nnouih . It wall thus appear 
clay cartridge mukurs along with him cuaţiliuvunly since 1970 , that the concerned workmen were preparing clay cartridges ut 
He Las stated that they prepu . c the play cartridge oil thC Weltcrent places, WW - 1 has also did that the Manager 
surface of East katras Colliery, during the fixed hours from provides ihem with lay , Ay I have already said that WW 
8 in the morning tul 4 uithe evening and that the inanake has stated that they d ) 110 pusses any legbier IU snow lolle 
177cnt provides them with clay and other matching or its date whch tile management ind provided with clay to the 
preparation of clay cartridgey, He has further stated that Concernod workmcn . It is clear that the cluy was not supplied 
after preparing the clay cartridges They store it in the by ile management to the concerned workinen. Had the cias 
attendance cabin in he colliery from where clay cartridges been supplied to the concerned workmen the same must have 
are taken for its use in the colliery, He hus stated that wil been supplied through some vehicles or bullock carts and jil 
being sick they get treatment in the colliery hospital and that case there must have been some register to show the 
he has also produced sonic prescription , which were isolied supply of clay through vehicly or bullock cart to the concrned 
by the hospital of BCCL at Katras , Ext. W - 1 !0 W - 112 . Accord workmen at the differentt pil hends . It will thus be clear 
ing to him there is n other person who prepares Clay cartridges that the management does noi supply any maltrial to the 
in the colliery for the o .anagement and that in the other col concerned workmen for the preparation of clay cartridges , 
lierics of BCCL the clay cartridges makers arc icgular work 

There is also no definite evidence to show exactly the place 
man of BCCL . He has denied that they prepare the clay on the surface of the Coal Mines where clay cartridges ale 
cartridges at their own place and sell it to the management. prepared . It is well known thai BCCI, has mining right under 
It will appear from the cvidence of WW - 2 Shri Parlian Das ground and that on the surface it has only a limited arcu of 
Branch President of B . C . K . U , Katring that the concerned its own , and rest of ine surface arcu does not belong to the 
workman did not get any appointment letter and no identity Colliery . If the concerned workmen were preparing clay 
card had been issued to them , WW - 1 has also stated that they cartridges on the surface beyond the surface arca of the colli 
did not get any appointment Ictter , and identity card and the ery it cannot be said that the colliery was supplying them 
payınent is made on voucher (ā ) Rs . 8 per thousand on the with clay or that colliery hud ollowed them to prcpare the 
basis of counting of clay cartridges . It will thus be clear clay cartridges from the clay out of the surface right belong 
from the evidence of thc witnesses examinca on bchalf of the ing to them . It wannut therefore he said in the absence of 
workmco that the concerned workmen had not received any definite evidencc ibat 19e management was supplying wlay or 
appointment letter or identity. card to show that they had had allowed to use its surface for the preparation of clay 
been appointed to work is clay cartridge makers . The cartridges to the concerned workmcn . 
management thereforchad not exercise any power of 

It has been submitted ibat ibo concerned wehmen were 
selection in appointing them as clay cartridge makers . 

being treated as the workinen of we colliery in as much as 

in casc of their sickucas they were being treated by the 
Admittedly , the concerned workinen were not paid wages 

hospital or dispensary of the colliery . WW - 1 has stated that 
Or remuneraciun for itic work of clay cartridge makers . They 

being sick they act their treatment in the colliery hospital 
were paid @ Rs. 81- per thousand clay cartridge and be 

and produced the prescriptions Ext. W - 1 to W - 112 16gucd by 
payment was made ou vouchers alter couping the tuber 

the hospital of BCCL at katras . Three prescriprions of the 
of clay cartridges prepared by them . The concerned workineji 

hospital no doubt show that Moli Sonar, Sunwa kamin and 
do not claim any attendance of theirs which was being 

Shanti kamin bad been treated in Fast Katras Colliery 
inaintained by the management and as such it cannot be 

dispensary but the genuineness of these ibrec prescriptions 
said that they were vn the rule of the employment of the 

are very suspicious. All the three prcscliplioris oprcar to be of 
management. Admittedly, ihc concerned workmen were not 

thç very same date. On careful perusal it will appear that 
getting wages and other remunera : ion us is being paid to the 

all the three prescriptions were dated 13- 11- 64 but the monti 
other workmen of collicry . In the absence of any attendance 

11 has been super imposed with iwe tu denoic that the same 
register it is not possible to show iha! the concerned workmen 

was issued on 13- 2 -84. Otic may ask a question as to what 
were continuously working on only the days on which collie 

was the necessity of making this interpolation in the month 
rics were working. In view of the fact ihat the concerned work 

of the prescription , It appears that WW - 1 was examined on 
men were not paid remuneration or wages and that they 

13- 11- 84 and it was on that date that these prescriptions 
were paid on the basis of vouchers after accounting the pum 

were obtained from the dispensary and apprehending that un 
ber of clay cartridges supplied by them it will appear that 

objection may be made on the ground that prescription is of 
the element of the relationship of niaster and scrvant was 

recent origin , interpolution in the month of the prescription 
lacking. 

Was made to denote that it was instied on 13 - 2 - 84 . A forgery 

like any other crime leaves some trails for its detection . 
The evidence of WW - 1 shows that they are working as MW - 1 Shri Sukumar Mukherjee who is Superintendent of East 
clay cartridge makers since 1970) and that they prepare the katras Colliery in his croqs- examination has given reasons 
clay cartridges on the surface of East Katras Colliery . From of his own stating that Ext. W - 1 series are not genuinc hecause 
his cross -examinacion it will appear that there is no puper to the prescription W - 1 series atc datel 13 - 2 -81 and are signed 
show that any materials for making clay cartridges were issued by Dr. L K , Jha but on 13 - 2 - 1984 Dr. Jha was not the Doc 
to them from the coiliery . He has also stated that no chaprge tor of East Katray Colliery and Dr. Roy was the doctor of the 
sheet was issued by the management against them at any said dispensary on 13- 2 - 84 . He has further stated that Dr, 
time which shows that the management had never exercised Jha is prçsently posted a : East Katray Colliery dispensary . It 
any disciplinary control over the working of the concerned will appear from his evidence as well that the prescriptions 
workmen . He has stated that there is no paper to show that, Ext, W - 1 series are signed by Dr. Jhu who is presently posted 
the management had granted then leave whenever they had at East Katras Colliery dispensary and that Dr, Jha was not 
gone on leave. It shows therefore that the management was ! posted there on 13 - 2 - 84 wher the proscriptions fon purport 
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Lo have been issued . Hon his evidence also it will appeur licences or a few monthy before it is 1101 of inuch jimportance 
that the prescriptions were not dated 13 - 2 - 84 As at that time for the determinaloon of powl in 1980e and it cannot solve the 
Dr, Jha was not the doctor of Eas ! Katras Colliçcıy . In my mistry of the fact that thic concerned workmen were the 
opinion , the production of such ferged and fabricated popers employees of East Kutrus Colliery. 
in the Tribunal has to be discollged otherwise the Tribunal 
may be overflooded with forgod, manufactured and fabricateci 

The workmen have cabloud W - 2 osolution of Bibu 
documents . In view of ibc discussion made above no reliance Cut, nuwul Unu un W - 3 mill.. S UL dinugou belwerk 
can be placed on Ext. W - 1 series th : t concerned workmen hile 41110nn anu bi na 91103 OU ) - -82 . Aen ) NO, I of LX . 
were being treated in the collicry dispensary . Had they actu WY - l elated to the 18 that 10 unionis representativc au 
ally been treated in the colliery dispensary , they could have manded that the way with the WinCiS who all WIADG Sune 
produced other prescriptions of dates prior to the date of 1c the time ol nationalisation should be regularised in the Com 
ference to show that they were treated by the dispensary pany s roll but inspite of repeated requests 10 Action was 
doctors. In my opinion th : dispensary of the manageinent did Laken by the management, I ho discussion / decision was that 
not treat the concerned workmen is the workmen of the the General Manager stated that clay cartridges are purchased 
management, 

as store materials like country tiles, bricks etc . Irom the con 
The clay Cartridges 

tractors and as such persons engaged op making such materials 
to deli pulluis of cylindrical stats. co cannot be taken in Company s roll. The General Manager , 
WALT LU M . di Wadw . crud 12 IU AU LM , w tubida p . however , agrecd to refer this case to the Headquarters tor 
parcu from the way. Jie preparation of we didy udelild ; S advice . Ext. W - 4 dated 20 - 2 - 82 is a letter from the Agent, 
uocs 100 require much Shill in it : preparation . WW - i dues Hast Katrás Colliery to the Gencial Manager . Katras vrea 
HUL say that any of yne Officers of the management used to in which it is stated that clay cartridges are being made by 
supervise their wold OL the niunayement was exercising any contractor who is employing about 18 10 20 persons from 
rynt regarding the manner in which the concerned wo kue 

whom clay cartridges are being pu chayed and that a decision 
have to work 11 propitiation of the 19y cartridges . MW - 1 hus 
stated that the concerned workmen do not work within the 

as per Company s policy should be taken at the earliest. Thus 

nono of these paper show that the management had ever 
colliery premises and their work is put supervised by tóc accepted tho concerned workmen as their regular workmen 
Colliery manugement . He has also stated that the management and the management had always treated them as suppliers 
do not supply the carth througn Jumper for the preparation of clay cartridges . 
of the clay cartridges. He has also denied that any material 
ls supplied by the management for the preparation of the clay 

It is admitted that the voluers were prepared in the name 
Lartridges. He hus ytated that no one is appointed by the of only brcc of the workaip naucly Meu Sunar , Santi kamin 
management to supervise the work of the concerned workiucn 4114 coampa suum and wer is 20 mention of the hanno 
at the spot and that the management de tot lahe any dis vi day other wuniden nurned in tlic annexure tu ihle schedulu 
ciplinary action against theni. He has stated ilut ihe persons of the reference and it is duicult to say that ale other named 
who supply the clay cartridges bring it to the collicry oflice wormen cavept Sunti Kalli), Chainya A211111 uud MOLI 
and clay cartridges are accounted by the Asstt. Manager and Suuur wer supplying the clay call luges to the management , 
tuke the cluy cartridges according to their requirement and There is no ducuneut to show that the viner Workoin 104 
cxplosive carriers to the ipines. He has further stated that the three named above were actually preparing Clay Cult 
the Supervisor estimates the total nuinbor ct clay cartridges ridges which were being suplied by the three contractors . 
supplied and prepares the bils and thercaiter payment is made 
on the basis of vouchers . He has stated that Ext. M - 1 serics 

in vicw of the discussion made above I do not find that 
have been written by the Supervisors. 

ihe votiverned workmen were the workmen of the management 
The evidence of MW - ] Jocs OC show that there was any 

and it appears that they arc mcre suppliers of clay canridges 
relationship of employer and employee belween the managc 

ut a fixed rate . 
ment and the concerned woiknien . 

The learacd Advocato appearig op behalf of ihc worknica 
It bas been slated by the workinun that in other collierics 
of BCCL the clay cartridge makers arc regular workdien but 

as Cated the celebrateu. jjudgemeul of inu Huu ule Supreule 
WW - 1 in his cross -examination hus stated that he has no 

Court reported in 1978 LAB . 1. c . 1264, The lacus on the 
knowledge about the working of other collieries, Even if clay 

said case are diferent from iba facts of ine present case , 

In the said case a number of workmen were cngaged to Ibane 
Cartridge makers were regular worknian in other colliesies 

TupiT w ithin the factory but those workmen were hired 
of BCCL that in itselt cannot be a ground for holding thay 

by ibo contractors who had cxeculed agreement with ibe 
the concerned workmcn are the regulur workmen of East 
Katras Colliery . It all depeads on the consideration of materi 

Managernent to get quod work done , In tho said cabe the raw 

materials were suppled by the thaoagement, the place of work 
aly and relevent circunstances having a bearing on the 

of tho workmen were the factory premises belonging to the 
question . 

management and the equipment used also belonged to the 
A controversy has arisco as to when blasting system was 

management. The workmen were broadly under the control 
started in East katras Colliery. According to WW - 1 and 

of the manageinent and defective articles were directed to be 
WW - 2 blasting system started in East katras colliery in 1970 

rectified by the management . In the present casc botoro us 
since the crstwhile managerincnt while according to the 

there 18 no established evidence that the concerned workmen 
management the solid blasting was introduced in East katras 

were working within the mining premises and that any natc 
Colliery in the ycar 1976 . The management has produced 

Tials were supplicd by the management for the preparation of 
Ext, M -3 which is the perimission for solid blasting in Coal 

clay cartridges. There is also no evidence that the manage 
issued by the Office of the D , G , M , S , dated 1 - 11 -76 . It will 

meat had control and supervision over the work and the 
appcar from this permission that the last katras Colliery 

manner in which the work has to be done by the workmen , 
was given permission for solid blasting in coal with explo 

" Tre facts of the present cusc are quite different from the facts 
sives in the year 1976 . The workmen have produced onc re 

of the gase reported in 1978 LAB I. C , 1264 and the 
gister Ext. W - 5 which shows that clay cartridges were being 

principles decided in the said casc are not applicable to the 
supplied by Shanti Kamin since 24 - 4 -76 in 1 / 11 incline of 

present case . 
11 Seam , 10A incline of 9 Seam and 1 / 10 include of 10 
Seam . This register is a register of daily account of clay cart 

Taking the entire facts , evidence and circumstances of the 
ridges maintained by the management bearing the signature 

case into consideration I hold tha : the demand of the Sec 
of Asstt. Manager and Manager in respect of the account of 

retary , Bihar Coliery Kimgar Union , Katras Branch for the 
Shanti Kamin . This has been filed to show that the blasting 

departmentalisation of the 21 days clay cartridge makers by 

the inanagement of East Katts Colliery of M / s . Bharat 
had started earlier than the issuance of permission by the 

Coking Coal Limited is not justified and as such the concerned 
office of the D .G . M . S . This register no douht shows that clav 
cartridges were being supplied to th , management since 

workmen are entitled to no relief , 
24 -4 - 76 . It is in the evidence that clav cartridges are used 

This is my Award, 
for blasting cool and it uppsats, therefore that hlasting of 
coal had started sometine befor : the issuance of permission 

I. N . SINILA , Presiding Officer 
hy the office of the D . G . M . S . a few months before . But the 
fast whether the blasting started after the issuance of the 

( No, L-20012(234 )/82-D . DJI (A )] 
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8 . Shri R . N . Singh 
Tf ferant, 14 578ft, 1985 

9 . Shri J. P . Singh 

10 . Shri B . N . Ghosh 
FiT 41. 762. - - Tutí fa416 F 171, 1947 

11. Shri S . K . Dhawaldee 
( 1947 FiT 1.1 ) . EITT 17 57 # , forslag 

12 . Shri H . K . Jhu 
F 

13. Shri Chatlal Mahlo 
IT, DIE WITH THE FEIT # fo . Fit TEIE 

14 . Shri Shivmuni Ram 
जीतपुर कालियरी के प्रबंधन में सम्बद्ध नियोजकों और 

15. Shri Ramji Tiwari 
उनके कर्मकारों के बीच, अनुबंध में निदिष्ट औद्योगिक विवाद 

16 . Shri Ramji Mallah 

17 . Shri Thakur Das 
में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , नं . 3, धनबाद 

18 . Shri Ramesh Tiwari 
पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार का 

19 . Shri D . K . Dutta 
2 - 2- 1985 T $ aTi 

20. Shri S . K . Chatterjee 
21. Shri Sarjoo Sharma 

22 . Shri S . R . Singh 
New Delhi , the 1412 February, 1985 

23. Shri Parmeshwar 

24 . Shri S .N . Mishra 
S . O . 762 .- - In pusuance of section 17 of the Industrial 

25. Shri G . K ., Pathak 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

26 . Shri Bimaldco Kuinar 
hereby publishes the award of the Central Governncnt 117 
dustrial Tribunal No. 3 , Dhanbad as sbuwn in the Annexure , 

27, Shri Jagdish Lobar 
in the industrial dispute between the employers in relation 

28. Shri Nilkanth 
to the management of Noonudih - Jitpur Colliery of M / s. 

29 . Taj Mohammad 
Indian Iron & Steel Company Limited , and thcir workmen , 

30 . Shri Md. Ali 
which was received by the Central Government on the 2nd 

31. Shri S , N , Singh 
February , 1985. 

32 . Shri J . K . Ojha 
ANNEXURE 

33 . Shri Md. Abbas 
BEFORE THE CENTRAL GOVT. INDUSTRIAL 

34 . Shri Tulshi Choudhury 
TRIBUNAL - CUM -LABOUR COURT NO . 3 , 

35 , Shri Jagir Singh 
DHANBAD 

36. Shri Ah , Jabbar 

37 . Shri Md. Ffzal 
Reference No. 14 / 84 

38 . Shri Jainul Khan 
PRESENT : 

39. Shri Ali Asgar Khan 
Shri J. N . Singh , Presiding Officer 

40 . Shri Mukhlall Choudhury 
PARTIES : 

41. Shri L . N . Dubey 

42. Shri Md. Usman 
Employers in relation to the management of Noonudih 

43 . Shri K . Tiwari 
Jitpur Coliety of M / s. Indian Iron & Steel ( v . Ltd . 

44. Shri Gopal Kaur 
AND 

45. Shri V , P , Jha 
Their workmen 

46 . Shri Tilak Dharl 

47. Shri Hibzul Rahaman 
APPEARANCES : 

48 . Shri K . Kundu 
For the Employers - - Sri R . S . Murthy and Sri A . Banerjee, 

49. Shri Schapati Bauri 
Advocates. 

50 . Shri S . Acharjee 
For the Workmon , Shri D , K . Verma 

$ 1. Shri Bharat Satnami 

52 . Shri R . L . Prasad 
INDUSTRY : Coal 

STATE : Bihar 

53 . Shri S . Kaur 
Dated , the 29th January , 1985 

54 . Shri Jagdish Lohar 
AWARD 

55. Shri Rcezu Rawani 

56 . Shri D . P . Singh 
The Govt. of India in the Ministry of Labour in exercise 

57. Shri Gopal Singh 
of the powers conferred on them U / S 10 ( 1 ) ( d ) of the Indus 
trial Disputes Act, 14 of 1947 has referred the above dispute 

58 . Shri Dhiren Karammar 
to this Tribunal for adjudication under Order No . 1.- 20012 

59 . Shri Chandrika Pandey 
( 295 ) / 83 -D . III ( A ) dated the 6th February . 1984 . 

60 . Shri Gheddi 

61. Shri Madhu Sudan Muhto 
SCHEDULE 

62 . Shri S . N . Mishra 
" Whether the action of the matagement in not un racing 

63. Shri J. Nandey 
72 employees of Noonudih - Jitpur Colliery of M / s . 

64 . Shri Mohan Singh 
Indian Iron & Steel Co . Ltd ., listed in the Annexure 

65. Shri Hiralal 
helow , to the next higher category is justified ? If 
not, to what relief use these workmen entitled ?" 

66 . Shri S . G . Das 

67. Shri Mundrika Ram 
ANNE YURE 

68, Shri Nandy Singh 
1. Shri Ramjit Singh 

69. Shri B . Sarkar 
2 . Shri A . P . Gupta 

70 Shri Amal Ghosh 
3 . Shri Anadi Karmkur 

71. Shri Nibaran Roy 
4 . Shri D . Thakur 

72 . Shri Bhagirath Goshw . mi 
5 . Shri N . N . Singh 

2 . On 28 - 1 - 85 both the parties have fled a joint petition 
6 . Shri K . N , Ghosh 

of compromise duly signed on their hehali with a prayor to 
7. Shri Samsuddin 

pagg an award in terms of the settlement , 


Vs. 
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3 . I have gone through he terms of the settlement which 

2. ( R . MOHAN ) 

Dy. Manager ( Personnel) 
is beneficial for the workmen . 

Jilpur Colliery . 
4 . In the circumstances the award is passed in terms of the 
settlement which shall form par : vſ the award . 

FOR & ON BEHALF OF WORKMEN |UNION 
Enc , : Settlement 

1 , (RAMJIT SINGH ) 
J. N . SINGH , Presiding Oficer. 

Secretary 

G . M . E . W . A ., Jitpur Branch 
(No . L - 2001212951 /83-DUNYA ) 

(NUNUI ALL PRASAD ) 
BETORE THE PRESIDING OFFICER , CENTRAL, 

President 
GOVERNMENT INDUSTRIAL TRIBUNAL - CUM 

C . M . E . W . A ., Jitpur Branch 

Witness : 
LABOUR COURT NO . 3, DHANBAD 

1. BIMALDEO KUMAR 
Reference No . 14 of 1984 

2 . B . H . SINGH 
PARTIES : Employers in relation to the Management of 
Noonodih - Jitpus Colliery of Ms. Indian Iron & 

1 . Tr. 763.- - ENTIT faare fufiua, 
Steel Co . Ltd ., Jitpur, Dist. Dhanbad . 

1947 ( 1947 #FIT 14 ) T 87727 17 1434 # , 

केन्द्रीय सरकार , टाटा प्रायरन एण्ड स्टील कं . लि . की 
Their workinen represented by Coal Mines Engineering 
Workers Association , 

सिजुमा कोलियरी के प्रबंधतंत्र से सम्बद्ध नियोजकों और 
PETITION OF COMPROMISE 

उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद 
In the matter of adjudication over the above lispute , both में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , नं . 3, धनबाद 
the parties have agreed to selile their differences amicably 

के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
after mutual discussions and the following terms have been 
ngrced to resolve the issue :- - 

5- 2- 1985 FIT ST: CHF Tai 
( 1 ) It is agreed that S Shri Soumini Ram , P .No. 02294 , 

Chetlali Mehto , P .N . ( 2295, Thakur Das, P .No . S . O . 763 — In pursuance of section 17 of the Industrial 
02911 , D . K . Dutta , P .No, 2437 . Ramesh Tiwari, Disputes Act, 1947 ( 14 of 1947.), the Central Government 
P . No . 02935, Electricians and Madhusudan Mahato , hcrcby publishes the award of the Central Government In 
P . No, 01873, Fiter , all in Category IV , to be pro dustrial Tribunal No . 3, Dhanbad as shown in thc Annexure , 
moted to the post of Flecrician Fitter in Cat. V as in the industrial dispute between the employers in relation 
they have been found suitable by the Departmental to the management of Sijua Colliery of M / s . Tata Iron & 
Promotion Committee . 

Steel Company Limited , and their workmen , which was re 

ceived by thç Central Government on thc 5th February , 
( 2 ) It is agrced that the remaining 61 Electrician Fitters ! 

1985, 
Welders / Blacksmith /Machinists of Cat. V , he shall 
apnear beforc the Departmental Promotion Com 

ANNEXURE 
mittee to assess their suitability for consideration 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
of their promotion to the post of Elecricians Fitter! 
Blacksmith Welder Machinist in Cat. VI. 

TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 
( 3 ) Jt is agreed that the cases of Shri Raju Rewani and 

Reference No. 7 / 84 
Kameshwar Tiwary shall not be considered as con 

PRESENT : 
cerned workmen are no longer in Jitpur roll on 
account of retirement and transfer , respectively . 

Shri J. N . Singh , Presiding Officer . 
( 4 ) It is agreed that is all cases the norms and condi PARTIES : 
tions as laid down in the Cadre Scheme for Engi 

Employers in relation to the management of Sijua Col 
ncering Personnel : formulated by the JACCI 

liery of M / s . Tata Iron & Steel Co . Ltd ., Dhanbud . 
under NCWA- III shall be observed . 

AND 
( 5 ) It is ugreed that all promotion cases in respect of 
item No . 1 & 2 as a love shall be made effective 

Their workman 
from 1 - 1 - 1985. 

APPEARANCES : 
(6 ) This settlement shaal resolve Settle all dispute relat 

For the Employers - Shri S . S . Mukherjee, Advocate. 
ing to the case pending hefore the Tribunal No. 3 , 
Dhanbad under reference 14184 , 

For the Workman - Shri J. P . Singh , Allvocate, 

INDUSTRY : Cual. 
Thnt since the above terms and settlement forming the reti 

STATE : Bhar. 
tion of compromise arc fair and reasonable and lxth the 

Dated , the 29th January, 1985 
partics have jointly agreed and accepted the game, the com 

AWARD 
promiec petition is filed hefore tlic Hon ble Tribunal. 

The Government of India in the Minis ! ry of Labour in 
That both the partics , therefore , pray that the Hon ble Tri 

exercise of the powers conferred on them 
bunal will be pleased to record this compromise retition and 

U / S , 10 ( 1 ) ( d ) of 

the Industrial Disputes Act, 14 of 1947 has referred the dis 
pive its award in terms thereof and a copy of this compro 

pute to this Tribunal for adjudication under Order No . 
misc petition may be made a part of the Award . 

1.-20012 / 308 /83 - D . Il( A ) dated the 10th Junuary , 1984 . 
FOR & ON BEHALF OF EMPLOYERS 

SCHEDULE 
1. ( S . A . JHA ) 
Arca Manager 

“ Whether the action of the munugement of Sijua Col 
Noonodih - Jitrur Colliery 

liery of M / s . Tata Iron & Steel Co . Ltd ., Dhanbad 
2 . Mohit Mukherjee 

in terminating the services of Sri Sahabuddin Khan , 
Manager ( Personnel) 

Piece - rated stone cutter from 19th February , 1983 

without any notice was justified ? If not , to what 
Witness 

relief is this workman entitled ?" 
. 1 . ( D . DUTT) 

2 This Reference has been made at the instance of the 
Fngineer (Gonoh ) 

workman himself . The concerned workman is Şri Sahabuddin 
Jitpur Colliery 

Khan and his case is that he was enployed as a temporary 
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piecc -rated Stone-cutter with effect from 10th February , 1981 

8 . It is not denied that a strike notice was served by the 
in Sijun Colliery of M / s. Tata Iron & Steel Co . Lid , 1lic 

recognised union viz . Rashtriya Collery Mazdoor Sangh de 
job of stone cutter according to him is an underground job 

manding permanent status of sionc cuttors and other tempo 
requiring regular employment of stone cutting . But inspite 

rary workers . There was a conciliation proceeding and Ext. 
of the fact that it is a permanent and continuous part of 

M -4 is the Memorandum of Settlement dated Sth May , 1983 
coal mining operation , the munagemont have so arranged irrived at betweon the manugement and the recognised union 
ibat in a particular year the workman working underground 

beforc ibe A . L . C . This has been signed both by the man 
may not complete 190 days in a calendar year and according 

agement as also the representatives of the workmeil and in 
ly in none of the years the workman was employed for 190 A . L . C . It is thus a tripartite settlement and is binding to thc 
days in a your and thercafter he was stopped from service 

parties. The settlement shows that it was agreed that such 
with effect from the datc mentioned above. 

a temporary workman working for a long period would be 
made permanent with effect from Ist April, 1983 and the 

criteria foi paking those workers permanent shall be 240 
3 . It is further stated that for this unfair labour practice 

days of attendance and 190 days of attendanco put in at 
the recognised union of Sijua Colliery viz Rashtriya Col 

the surface and underground respectively . A list of persons 
liory Mazdoor Sangh made agitation agaiast kcoping stone 

to be made permanent is appended after joint scrutiny by 
cutters as temporary and wanted them to be given pormanent 

the management and the union representatives and it was 
status. It is , howover, submitted that some settlement was 

agreed that this settlement shall be final and binding on all 
arrived at between the Rashtriya Colliery Mazdoor Sangh 

the parties. The settlement further provided that temporary 
und the management but the same is not binding (in him as 

workmen who shall be appointed for temporary construction 
he was never a member of that union and therefore ho has 

and development job shall not be made permanent irrespec 
raised the dispute in his individual capacity . It is submitted 

tive of attendance put in by them since their job is purely 
that his scrvices has been abruptly terminated without notice 

of temporary naturo . However , a list of temporary develop 
or payınent of retrenchment compensation and hence he ment and construction workers who had put in 190 days of 
sbould he reinstated with full back wages. 

attendance was appended as Annexure II and it was agreed 

that the suid list would be jointly scrutinised and in the 
4 . According to the management, however, the concerned case of disagreement the matter would be referred to S / Shri 
workman was employed as a temporary piece - rated stone S . Das Gupta and Ramesh Chawla who were accepted by 
cutter on a purely temporary basis and he was employed in both parties as Joint Arbitrators for this purpose . 
the job depending upon exigency of work and that the said 
job is not a continuous one . It is further stated that s acd . 9 . The learned Advocate on hehalf of the workman how . 
the services of the concorned workman was not required 

ever submitted that prior to this agreement there was an 
he was not engaged further from 19th February . 1983 . It is other agreement Ext . M - 3 dated 19th July , 1980 according 
further submitted that the concerned workman did not com to which & seniority list of casual workers beased on their 
plete 190 days of attendance in any calondar year and that date of first appointment was to be made. But Ext. M - 4 is 
he had put in attendance of 176 days in 1981 , 135 days in a subsequent agreement which shows that list was to be 
1982 and 145 days in the prescnt 12 months from 19th 

propared on the basis of number of days of appointment. 
Februöry , 1983. 

Annexure II would show that the concerned workman had 

not even completed 190 days uttendance in any calendur 
5 . It is also the case of the management that they decided 

year. 
got to engage further temporary piece -ratcd stono - cutters , 

10 . During the course of hearing a plea was taken in evi 
temporary Category I mazdoor and tomporary miners with 

dence that many stone cutters who were junior to the con 
cffect from 16th February , 1983 . As a result the recognised 

cerned workman , are still working in the colliery, but this 
union viz . Rashtriya Colicry Mazdoor Sangh served a striko 

plea was not taken in the written statement of the workman 
notice sometime in the month of March , 1983 and demand 

and so the management had no opportunity to affirm or 
cd that all the temporary workers cmployed in the colllery 

deny the same and thus there is no authentic evidence to 
should be made pormanent. A conciliation proceeding was 

show that any junior stune cutter is still working . Further 
stated by the A . L . C , and after discussion 2 settlement was 

it may just be possible that the said junior workman might 
arrived at on Sth May, 1983 . As per suid settlement many 

have completed . 190 days of Attendance and so they were 
of the temporary employees were made permanent and the 

allowed to wci . 
cases of 182 temporary stone cutters had been referred to 
the Joint Arbitration and therefore as per above conciliation 11 . Ext. M - 5 is the certified standing order which governs 
Nettlement Sri Sahabuddin was not eligible for consideration , the terms and conditions of service of the concerned work 
It is submitted that the settlement dated 5th May , 1983 has man . Para 15 of the said certified standing order provided 
finally settled the cases of all temporary employees includ 

that no temporary employe . who are monthly paid or week 
ing the stone cutters and the sume is legally binding on them lv paid or piece - ratent or probationer or substitutc shall be 
and therefore the present Reference is not maintainable And given any 110ticę pay in lieu thereof if his services are termi 
the action of the management is fully justified . 

nated . Thus 99 per this rule as the concerned workman was 

a temporary worker he was not entitled to any notice or 
6 . The point for consideration is as to whether the action : notice pay. Further as he did not complete 190 days of 
of the management in terminating the services of the con attendance he is also not entitled to any retrenchment com 
cerned workman with effcct from 19th February, 1983 with pensation is provided under the Industrial Disputes Act. 
out any notice ja justified . If not, to what relief he is en 

12 . Considering the evidence on record , I hold that the 
tillcd . 

action of the management in terminating the services of the 

concerned workman is fully justificd In the circumstances 
7. It is admitted that the concerned workman wag un 

he is not entitled to any relief . 
pointed us a temporary picco - rated underground stone cutier, 
It is also admitied that he has not completed 190 days 13 . The award is given accordingly . 
attendance in any calendar year. Exts . M - 1 & M - 2 series are 
the payment sheets and pay covers showing that the con 

J. N . SINGH ,, Presiding Officer 
cerned workman did not completo 190 days of attendance 

[No. L -20012 (308 ) / 83 - D , NI(A )] 
in any calendar year. MW - 1 jg the Assistant Manager of 
Siua Colliery holding First Class Certificate of Manager 

T . 91. 764.- - tfire free ftoft , 
shin . According to him the job of stone cutting is a deve 
lopment work and not a production work , WW - 1 tho con 1947 ( 1947 AT 11 ) 7 ETT 17 49.970 # 
cerned workman has also admitted in h s cross -examination 
that stone cutting is required to approach from one seam to केन्द्रीय सरकार, दिगवाडीह कोलियरी , भारत कोकिंग कोल 
another and this is to be done to reach the coal seam . Ac 
cording to MW - 1 once coal seam is reached production begins 

लि . के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों 
an no stone cutting is required , but if stone comes in the 

के , बीच, अनुबंध में निदिष्ट औद्योगिक विवाद में केन्द्रीय 
way it is to be ronioved by the stone cutters . He has further 
stated that for Mis purpose the manquement have got nerma सरकार . औद्योगिक प्रधिकरण , नं . 2, धनबाद के पंचाट 
nent stone cutters and temnorary stone critters are requirer 
only when more bands are ncedod . MW - 2 is the Personnel 

att TH1fYTT 855 , JTT ATT TTETT * 5 - 2- 1985 
Officer who has stated that some disnutes of piece - rated 
stone cutters in nending before the Arbitrator, 

को प्राप्त हुमा था । 
1941 1/ 84 - 11 
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S . O . 764. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hertby publishes the award of the Central Government Indus 
trial Tribunal No. 2 , Dhanbad as shown in the Annexure , 
in the industrial disputo between the employers in relation 
to the management of Digwad h Colliery of Messrs Tata 
Iron & Steel Company Limited , and their workmen , which 
was received by the Central Government on the 5th February , 
1985 . 


presenting the concerned workmen filed a petition that the 
CASE be disposed off as the workmen are not interested in 
contesting the reference . 

In view of the fact that the workmen are not interested 
in contesting the reference , and want that the case be dis 
posed off according to law , the case is closed . It appears that 
the workmen have no case and as such they have left taking 
any interest in the case . Accordingly I hold that the action 
of the management of Digwadih Colliery of M / s . Tata Iron 
& Steel Company Ltd is justified in not regularising the 
concerned workmen as Pump Khalasis and that the concern 
od workmen are not entitled 10 get any rclief. 
This is my Award . 

I. N . SINHA , Presiding Officer 
(No. L -20012 ( 199 ) ( 83 -D . III. AJ 
A . V . S. SARMA , Desk Officer 


A fent 11 494 , 1985 
HTT , 765. - tailfita fata ofafrun , 1947 
( 1947 91 14 ) ETCT 17 ATASUT # , Art < 417 , 
सिंडीकेट बैंक , कर्नाटक, के प्रबंधतंत्र से सम्बद्ध नियोजकों 

और उनके कर्मकारों के बीच अनबंध में निर्दिष्ट औद्योगिक 
विवाद में औद्योगिक प्रधिकरण मद्रास के पंचाट को प्रकाशित 
43 , 5T FR < 1 2 - 2 – 1985 * * TCT 
791 TL 


New Delhi, the 11th February, 1985 
S . O .: 765.- - In purguance of section 17 of the Judustrial 
Disputes Act, 1947 ( 14 of 1947 ), tbc Central Governinent 
héreby purbrishes the following award of the Industrial Tri 
bunal Madras as shown in the Annexure in the Industrial 
dispute between the employers in relation to the Syndicate 
Bank, Manipal, Karnataka and their workmen , which was 
received by the Central Government on the 2nd February , 
1985. 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2) AT DHANBAD 
PRESENT : 
Shri I. N . Sinha , Presiding Officer. 

Reference No. 6 of 1984 
In the matter of Industrial Disputes under Section 10 ( 1 ) (d ) 

of the I. D . Act, 1947 
PARTIES : 
Employers in relation to the management of D gwadih 

Colliery of McAdrs Tata Iron & Steel Company 
Limited , 

AND 

Their workmen 
APPEARANCES : 
On bebalf of the employers — Shri S. 9. Mukherjee, 

Advocate . 
On behalf of the workmen — Shri B . N . Sharma, Joint 

General Secretary JADIA Mazdoor Sangh , 
STATE ; Bihar . 

INDUSTRY : Coal . 
Dated , Dhanbad , 30th January , 1985 

AWARD 
The Government of India in the Ministry of Labour and 
Rehabil tation in exercise of the powers conferred on them 
under Section 10 ( 1 )( d ) of the I. D . Act , 1947 has referred the 
following dispute to this Tribunal for adłudication under 
Order No . L - 20012 ( 199 ) / 83 - D , ID . A dated the 6th February , 
1984 . 

SCHEDULE 
“ Whether the action of management of Digwadih Col 

liery of Messrs Tata Iron & Steel Company Limited 
is justifiod n not regularising as Pump Khalasies the 
workmen listed in the Annexure below who have 
continuously worked for one year to three years, 
and only paying them difference of wages ? If not 
to what relief are the said workmen entitled ?" 

ANNEXURE 
1 . Md. Aslam 
2 . Sri Ram Parvesh Singh 
3 . Sri Ganesh Thakur 
4 , Sri Amin Ansari 
5 . Sri A . C . Banian 
6 . Sri Azim 
7 . Sri Ayub Ansari 
8 . Sri Badruddin 
9 . Sri Harinath Yaday 
10 . Sri Fagu Chouban 
11. Md. Sahadat 
12 . B . N . Bose 
13 . Md. Asgar . 
14 . Sri Chhedi Thakur 
15 . Sri Dasoo Matik 
16 , Sri Manir Agsari 
17. Sri Gobind Mahato . 
After issuance of the notices on both the parties the man 
agement filed their W . $ . but no W . S . was filed on behalf 
of the workmen . Several adjournments were granted for 
filling of the W . S , by the workmen . Lastly op 10th Decem 
ber, 1984 Shri B . N . Sharma, Joint Generel Secretary rc 


PRESIDING OFFICER, INDUSTRIAL TRIBUNAL 


BEFORE THIRU K , S, GURUMURTHY, B .A ., B . L ., 
PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

TAMI NADU MADRAS 
( Constituted by the Central Governdent) 
Friday , the 18th day of January, 1985 

Industrial Dispute No . 20 of 1983 
In the matter of the dispute for adjudication under Sect on 
10 ( 1)( d ) of the Industrial Disputes Act, 1947 betw con the 
workmen and the Management of Syndicate Bapk , Vellore 
Branch .) 

BETWEEN 
The workman represented by the General Secretary , 

Tamilnadu Bank s Deposit Collectors Union , No . 31 , 
Mooro Street, Madras-600001. 

AND 
The Chairman -cum -Managing Director, Syndicate Bank , 

Manipal, Karnataka. 
REFERENCE : 
Order No. L - 12012 / 55 /82 /D -II( A ) , Ministry of Labour 

and Rehabilitation , dated 4 - 3 - 1983 , Government of 
India , Now Delhi. 


This dispute coming on for final hearing on Friday , the 
9th day of November, 1985 upon perusing the reference , 
clain and counter statements and all other materias papers 
On record and upon hearing the arguments of Thin N . G . R . 
Prasad for Thiruvalargal Row and Reddy and B . Mothikumar 


[Fry II - 79 3 (ii ) ] 
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Advocates appearing for the workman and of Thiruvalargal 
S , Sampath Kumar, A . P . Kasturi Rangan ind K . S . V . Prasad 
Advocates appearing for the Management and this dispute 
having stood over tiil this day for consideration , this Tribunal 
mude the following. 

AWARD 
The Government of India by its order No. L - 12012 / 55 /82 
D - II ( A ) dated 4th March , 1983 , Ministry of Labour and 
Rehabilitation , has referred the following dispute under Sec 
tion 7 - A and Section 10 ( 1 ) ( d ) of the ladustrial Disputes Act, 
1947 for adjudication to this Tribunal. 


him Respondent s leadiacs to cngage him as its Aget. An 
Agency Agreement was signed by him ou 20 -9 - 1982 . 

( 8 ) The releationship between the Respondent and Sri R . 
Balaraman from the inception to the date of termination had 
been one of Principal and Agent and never that of Master 
and Servant, Sri R . Balaraman is not a " workmun " under 
any of the provisions of the Industriaſ Disputes Act. S R . 
Balaraman had no working hours as applicable to an emp 
loyee of the Respondent. He bad abaolute liberty and dis 
cretion in the matter of collection of Pigmy and Adarsh 
Deposits from the customers of his choice and at a time 
chosen between him 400 depositors. Respondent had no 
manner of control over this wbatsover. He warned agency 
commission depending on his collection. He was informed 
by letter dated 12 - 9 - 1982 itself that he was not a member 
01 the Ştaff of the Respondent. He was giving receipts to 
depositors for himself and not on behalf of the Respondem . , 


(2 ) The disputes is : 
Whether the action of the management of Syndicate 

Bank , Regional Offic . , Madras in terminating the 
services of Shri R . Balaraman , Pigmy / Adarsh De 
posit Collector , Vellore Branch with effect from 
30 - 7 - 1981 is justified ? If not, to what relief is the 
Workman concerned entitled ? 


(3 ) On receipt of notice from this Tribunal, the parties 
uppeared . 


( 9 ) Respondent is certainly answerable to Depositors and 
hence in case of any fraud by au Agent like Sri R . Bala 
raman has liberty to terminate the Agency forthwith . Sri R , 
Balaraman , apart from being without any authority from 
Syed Alavi, the Depositor, fraudulently got that Depositor s 
signatures on blank forns and utilised the same for obtain 
ing a loan of Rs. 2000 on tbt Depositor s account. Hence 
the termination of his agency by the Respondept k quite 
proper and in public interest. This Honourablo Tribunal 
inay be pleased to dismiss this Industriat Dispute . . 

( 10 ) MW - 1 was examincd and Exs. M - 1 to M -3 and 
W - 1 to W - 10 were marked . I have board the learned coun 
sul for the Petitioner-Union and the learned counsel for tho 
Respondent-Management. 

( 1 : ) The point for coasidoration is whether there was a 
relationship of master and servant between the parties and 
therefore the termination of the services of the workman by 
the Management is not justified . 


(4 ) The Union representing the aggrieved workmon has 
filed the claim statement raising the following grounds to 
sustain the plça of the workmun : The Respondent is a 
nationalised Bank. The Petitioner - Union represents the De 
posit Collectors employed by the various Banks in Tamil 
nadıı, Sri R . Balaraman was appointed by the Respondent 
Bank on a Pigmy / Adarsh Deposit Collector at Vellore 
Branch as per the appointment letter dated 12 - 9 - 1972 . De 
posit Collector Sri R . Balaramun was attending the Bank and 
accounting the collections in the books of account of the 
Rospondent. Sri R . Balarnman was giving receipts on behalf 
of the Respondent-Bank for the collections made from the 
depositors, 

( 5 ) Thc Respondent -Bank issued him a charge mcmo. No 
enquiry was held , Sri Balaramau was very much under the 
disciplinary control of the Respondent, He gavo all his 
time and efforts to the Bapk which went to increase the 
profits of the Bank, He was a workman under Sectica 
2 ( s ) of the Industrial Disgutes Act, 1947 . The Respondent 
Bank paid Sri Balaraman monthly remuneration in the form 
of commission on the deposit collections. He carned a 
monthly remuneration of Rs. 700 , The contention of the 
Respondent -Bank that Deposit Collectors are not workmen 
is untenable , 

(6 ) On 7 - 4 - 1981 the Respondent without any rhymc or 
rçason withdrew the duties from . Sri R . Balaraman of collect 
ing contributions from the depositors , On 13 - 5 - 1981 the 
Respondent issued a memo dated 13 - 5 - 1981 ( filed as Anne 
xore 6 ) belatedly calling for the explanation from Thiru R . 
Balaraman , in respect of a complaint given on 2 - 4 - 1981 one 
month and 10 days prior to the issuo of the memo, On 
10 -6 - 1981, Sri Balaraman submitted an explanation stating 
that the complaint given against him was false . The Com 
plainant withdrew the complaint. The Respondent- Bank 
( that too without any enquiry ) tcrmipated his services by an 
order dated 31- 7 - 1981. The termination order dated 
31 - 7 - 981 without any enquiry or finding holding him 
guilty of the charges is illegal, arbitrary and unjust . The 
Bianch Menager was vindictive und had some prejudico 
against Sri R . Balaraman . Even if the termination is con - . 
strued as a termination simpliciter, it is illegal hecause Sec 
tion 25 - F of the Industrial Disputes Act, 1947 was not 
complied with . The termination has 10 be treated as re 
trenchment. Thiru R . Balaraman working with the Res 
pondent-Bank since 12 -9 . 1972 had rendered 9 years of up -. 
blemished record of continuous servico to the Bank . This 
Hon ble Court may be pleased to pass an Award holding 
that the termination of the services of Sri R . Balaraman is 
illegal and unjust and reinstate him in service with continuity 
of service and full back wages and other benefits and award 
costs and rendered justice . 


( 12 ) The shectarchor of the defence of the Respondent 
Management is that the aggrieved party was not a workman , 
within the meaning of Section 2 ( s) of the Industrial Dis 
putes Act, 1947. There was no relationship of servant and 
master between the aggricved party and the Respondent 
Management. The termination of the services of the aggriev 
od party was in exercise of the power under the terms of 
the agreement of agcacy that came into existçece between 
the parties. Therefore there is no scope for raising a dio 
pute and intiating industral litigation . In vicw of the above 
stand of the Management it toconcs necessary to consider 
whether on evidence the aggrieved party has proved that 
there existed botween him and the Respondent the relation 
ship of servant and master . An ancillary to the main issue 
the question ariscs as to whether the aggrievod party was a 
workman under Section 2 ( s ) of the Industrial Disputes 


Act. 


( 13 ) In evidence, he witness for the Management M . W . 
1 has stated that this aggrieved party was appointed only 
as Agent to collect small amounts from various depositors 
und remit the collections inin the Bank . What was paid by 
way of remnucration to this collecting agent was only 
percentage ranging betwcen 3 per cent to . 3 - 1 / 2 per cent by 
way of como :ission on the collections made and deposited. 
by the aggrieved party into the Bank . It is therefore clear 
that the romuneration payable to this aggrieved party by 
the Bank depended on the collections made and semited by 
him into the Book . There is no fixed quantum of remunora 
tion. There may not be regularity in the matter of nay: 
ment of remuneration . It is made clear by M : W . 1 and that 
has not been unsettled in the course of cross - examigation that 
irrespective of age and qualification a person can be appointed 
as the collection Agent to collect the amount from various 
depositors . According to M . W . 1, the employees of the Bank 
have a period of probation and on completion of probation . 
there is the stago of confirmation in the post. Thc is no 
such probation for his Deposit Collector and there is no 
selection and appointment of Deposit Collectors . The Deposit 
Conectory alone exccut: un agreement ( in this case FI, M - 1 ) 
and the regular employees of the Bank do not execute any 
such agreement. The Respondent- Bank takes an indemnity 


( 7 ) The claim of the Union iş resisted by the Resnondent 
Bank on the following grotinds: The fetter dated 12 - 9 - 1982 
by the Respondent to Sri R . Balaraman was one fotimating 
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a bearing on the nature of obligations of the Deposit Collec 
tor to the Bank and having a bearing on the earnings of 
the Deposit Collector , it becomes irresistibře to conclude 
ibat this Deposit Collector can never be fitted in the position 
of a workman Os un employee of the Bank . 


bond exccuted by two persons so far as the Deposit Collectors 
aro cunccracd . But on such indemnity bond is taken in the 
case of regular appointees or employees of the Bank. MW - 1 
makes it clear that there is no reguler attendance for tbe 
Deposit Collectors as ip the case of regular employees. There 
are no fixed hours of work . There is no provision for grant 
of leave either casual or curped or medical to the Deposit- Col 
lectory . The Deposit Collectors are not supposed to subscribe 
of leave either casual or earned or medical to the Deposit - Col 
Owance or City Compensatory Allowance or Dearness All 
wance . They are not entitled to any pensionary benefit or to 
get grautity . A Deposit Collectors cannut transferred from one 
branch to another branch of the same Bank . These are all very 
nzurked diffcrences to distinguish the states of the Deposit 
Collector from that of regular employees of the Bank , 
These circumstances would definitely suggest that the 
Bank has no control over the activities of the De 
posit Collectors , the only obligation is that the Deposit 
Collectors should nut work for any other Bank as Deposit 
Collectors and the inherent obligation of the de 
posit Collectors is to roinit the collections into the 
Bank and for that purpose they have to go to the Bank . The 

obligation to go to the Bank for remittances is inherent in tho 
job , cntrusted to the Deposit Collectors by the Bank . The 
Banks has given him the authority to collect the amount 
from the various depositors.. MW -1 asserted that the Rcs 
pondent- Bank has no control over the Depuşit Collectors 
and cannot take any disciplioury action . The only right of 
the Bank is to terminute the services of the Deposit Collectors 
pursuant to the terms of the Agreement of agency . 


( 16 ) The decisions referred to by the learned counsel for 
the Union on facts are eutirely different and thoy would have 
no application to the facts of this case . The case reported 
in 1964. II, L . L . J. Page 633 ( D , C . Dewan Mohideen 
Sahib & Sons and another 14 . United Bidi Workers Union , 
Salem , and another ) is a case, where on facts, the Supreme 
Court held thut the employer was proved to have had the 
right to direct what was to be done and had the right to 
direct the manner in which it was to be done. In that case , it 
was held that the so -called independent contractors were 
mere agents or branch managers of the proprietor . They 
were found to he impecunious persons who could hardly 
allord to have factories of their own. The contract in that 
case was held to he practically Olle -sided in tbat the proprie 
tor could at his choice supply the raw matcrials of refuse so 
do so and the so-callcl contractors had no right to insist 
upon the supply of raw materials to them . Therefore the 
real proprietor was considered to be the master or the emp 
loyer. In my view , the facts in that case are entirely differ 
ent and that authority will not apply to the facts of the 
case on hund . 


( 17 ) The case reported 312 1978 - 1I, L .LJ. Page 397 
(Hussainbhai, Calicut vs . Alath Factory Thozhilali Union , 
Calicut and others ) on fact, is totally different. In that 
case the employer was found to have economic controi over 
the workers subsistence , skill and continued enployment. 
The presence of intermediate, contractors with whom alone 
the workers have immcdiate or direct relationship ex con 
tructu is of no consequence when , on lifting the vell or 

looking at the conspoctus of factors governing empoyment , 
; the naked tnath was discovered though drapped in different 

paper arrangement, that the real employer was held to be the 
Management and not the imnicdiate contractor. 


( 14 ) It is very clear from the evidence and from the very 
terns of the agreement Ex . M - 1 between parties that the 
Respondent-Bank bas 120 control over the quantum of com 
mission to be earned by the Deposit Collector . The Deposit 
Collector may fail to collect the amount effectively from the 
depository. The depositors also may fail to pay the deposit 
amounts due to various circumstances . In that contingency , 
the Deposit Collector may go without commission at all for 
a particular nonth of a particular period . For this loss of 
income, or earnings or for the variation in the quantum of 
comunission to be earnod by the Deposit Collector , the Bank 
may not be responsible nor the Bank can adopt any contri 
vance . It is in this context one has to emphasise that the 
Bank s control on the Deposit Collector is practically nil. 
The terms of agreement of agency between the parties nierely 
contemplate the obligation of the Deposit Collector to collect 
the amounts from the depositors and remit the amounts into 
the Bank and in case of any breach or dishonesty the Bank 
being the principal is given the authority to terminate the 
agency of the Deposit Collector. 


( 18 ) In the case reported in 1983, II , L . L .J . Page 415 
( Shri Shambu Naib Goya vs. Bank of Barodld and others ) 
The Supreme Court found that though the worker was paid 
at piece rate, the employer was found to have the control 
to reject the work and to refuse to give work and that parti 
cular test proved the existence of relationship of master and 
servant. 


. ( 15 ) Coming to the agreement Ex. M -1 cxecuted by the 
Deposit Collector the aggrieved party in favour of the Res 
pondeat- Bank , it describcy tho aggrieved party as the agent 
and the Bank us the principal. Because the Deposit Collec 
tor is cntrusted with the job of collecting the various 
amounts from the various depositors the Deposit Collector 
had furnished . a security deposit of Rs. 1000 . The agreemeot 
contemplates the relloquishment of the agency by the De 
posit Collector and the termination of the agency by the 
Bank . This is a very unique and distinguishing factor to 
take the Deposit Collector outside the category of employee 
or workman . From the above circumstances having a beur 
ng on the nature of the services rendered by the Deposit 
Collector to the Kark . having a hearing on the mode of 
appointment of the Deposit Collector by the Bank, having 


( 19 ) As has been already suid in the prescot case, the 
Bunk had no control over the earnings of the Deposit Collec 
tor, It depends on his own capacity . If he falls sick and 
does not effect collections froin the depositors he may lose 
totally the earnings hy way of commissjon . For such a situ 
ation the Bank cannot he said to contribute . I have there 
fore. no hesitation to repel the contention of the learend 
counsel for the Union that the aggrieved party Deposit 
Collector was the workman or empoyee of the Respondent. 
Bank. 


(20 ) The fact that the Deposit Collector was paid remix 
ncration hy way of comission depending upon the collec 
tions to be made by him and therefore he is not an employee 
of the Bank can be appreciated by a reading of Section 10 
of the Banking Regulation Act . 1949. Section 10 prohibit: 
the Banking Company from employing any person whoso 
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renvaeration or part cf whose remuneration takes the form 
Of commission or ot a slure in the profits of the Company . 

T ferat , 13 F t , 1985 
But however, the Bank is permitted to Ippoint a person on 
payment of commission under 2 contract otherwise than at 

fit . 1 , 768: — atafiti f16 uf44 , 1947 
a regular mcober oť the stail of the Company, 1hıs tution 
suggests that the Depusil Collector who is only paid - com 

( 1947 1 14 ) TT 17 THTUT # , # 
ssion on the basis of the collections made by him and 
remitted into the Bank carimot bevome a oknber of the stati 

सरकार, स्टेट बैंक आफ इन्डिया , पटना के प्रबंधतंत्र से सम्बद्ध 
of the Company at all . It 19 an accepted maxim that the 

नियोजकों और उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट 
Bank and the aggrieved party should be decmed to know 
the law of the land . They cannot plead ignorance of law . औद्योगिक विवाद में केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 
It is impossible to conceive that the Bank had either the 
intention or the authority to appoint the Deposit Collector 

नं . 2, धनवाद के पंचाट को प्रकाशित करती है , जो केन्द्रीय 
is an amployee of ihe Bank in the face of the tabo provid 

# TUIT * 
For all 

30 -1 - 1985 $ 9ica 41 TI 
od by Section 10 of the Banking Regulation Act, 
these reasons, I have no hesitation to cubauda that there is 
10 relationship of master and servant between the Respon 
dent-Bank and the aggrieved party. Though the order of 

New Delhi, the 13th February, 1989 
termination Ex . W - 9 mentione no reason for the termination . 
The other documçnts like Exs , W -6 and W - 7 suggest that the 

S . O . 766 . - In pursuance of section 17 of the Industrial 
Bank suspected the conduct of the Deposit Collector on the Disputes Act, 1947 ( 14 of 1947), the Central Government 
basis of the complaint nude by one of the depositors , Never hereby publishes the award of the Central Government In 
theless , in view of my finding that there is no relationship ndustrial Tribunal No . 2 , Dhanbad as shown in tbe Annox 
of master and servant between the parties , the termination 111c in the industrial dispute betweco the employers in relation 
of the services of the Deposit Collector has got to be re to the Statç Bank of India , Patna and their workmen , 
ferred to the power given to the principal as against the which was received by the Central Government on 30 - 1 - 1985 . 
agent in the terms of agrcement of agency Ex . M - 1. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
(21 ) In the result, the order of termination of Thiru R . 
Balaraman is held to be valid and ho is not cntitled to bavo - 

TRIBUNAL (NO . 2 ) AT DHANBAD 
any relief . An award is passed rejectiog tho claim of tho 

Reference No. 4 of 1983. 
Union , but there will be up order as to costs. 
Dated , this 18th day of January , 1985. 

In the matter of Industrial Disputos under Section 10( 1 )( d ) 

of the I. D . Act ., 1947 
Sd /- K . S. GURUMURTHY, Industrial Tribunui 

PARTIES I 
WITNESSES EXAMINED 

Employers in relation to the management of State Bank 
For workman : None. 

of India , Patna and their workmen . 
For Management : M .W . 1 — Thiru A . K . Srinivasun, 

LAPPEARANCES : 
EXHIBITS MARKED 

On behalf of the employers - - Sbri S . K . Ghosh , Advocate , 
For workmuo : 

On behalf of the workmgon — Shri B . Joshi, Advocato . 
W -1/ 12-9-72 – Appointment letter to Thiru R . Balaramap. 

STATE ; Bihar. 

INDUSTRY : Banking 
( Zerox copy ) . 

Dated , Dhanbad , the 22nd January, 1985 
W -2 – Xerox copy of coolribution collection form -cum 
receipt of the Bank . 

AWARD 
W -3 — Xerox copy of Collection Register Account page." The Government of India in the Ministry of Labour & Reha 

bilitation in exercise of the power s conferred on them under 
W -4 / 1-6 -82 - Xerox copy of the award in J.D . No. 16 / 

Section 10 ( 1 (d ) of the I. D , Act., 1947 bas referred the follow 
80 of the industriai Tribunal, Madras. 

ing dispute to this Tribunal for adjudication under Order 
W -5 / 14- 4 -81 - Xerox copy of letter from R . Balaraman No. L 12012 / 72 / 82- D . II( A ), dated the 17th January 1983. 

presenting against the withdrawal of dutios of col 
lection against him . 

SCHEDULE 
W -6 / 13 -8 -81 - Xerox copy of letter from the Vellorc 

" Whether the action of the management of - State Bank 
Branch Manager calling for explanation from the 

of India , Patna in relation to their Bihta Branch la 
workman 

terminating the services of Shri Ram Bacban Tewary , 
W - 7 /2 - 4 - 81- Xerox copy of letter from Thiru Syod 

Cashier with effect from 15-6 - 74 is justified ? If not, 
Alvi- English translation from Tamil . 

to what relief is the workman concerned entitled ?" 
W - 8 , 21- 5 -81 - Xerox copy of letter from Thiru Syed 

The case of the workinan is that the Concernod workman 
Alvi withdrawing his complaint. 

Shri Ram Bachan Tewary was selected for temporary appoint 

mont as Cashier of the Bank in the yoar 1972 . His performance 
W - 9 / 30 -7 -81 - Xerox copy of temination order from the 

was observed by the Branch Manager Shri J. N . Pandey and 
Vellore Branch . 

he was found suitable for permanent appointment as Cosbier 
W - 10 / 10 -6 -81 — Xarox copy of explanation submitted by He was permanently absorbed as Cashior of the Bank by 
Thiru R . Baluraman . 

the order of the Branch Manager Shri J . N . Pandey with 

cffect from 6 - 12- 73 . Ho started working continuously as 
For Management : 

Cashier in a permanent and substentivo post with effect from 

6 - 12 - 73 . He was sent on deputaion on several occasiong to the 
M - 1 /20 -9-72 - -Xerox copy of agreement between Thiru State Bank of India Patna for bringing cash . It is only the 
Balaraman and the Manasemont . 

permanent cashier who is allowed to continuously work for 
M -2 / 27-2 -81 - - Xerox copy of application for loan given 

more than 90 days and can be gent outside for bringing or 
by Thiru V . Syed Ali, 

delivering cash and carrying on important duties of Cashier , 

A temporary cashier is not permitted to handle cash with 
M - 3 /4 - 4 -81- Xerox copy of payment slip . 

other branches of the State Bank of India . A temporary 
K . S . GURUMURTHY, Industrial Tiibunal cashier cannot bo permitted to continuously work for more 

then 90 days . According to the rules, conditions of service 
INO. L - 12012 / 55 /82 -D .II ( 9 ) ] 

and procedure of the Bank any workman who puts on more 
than 90 days of continuous srvice to the satisfaclon of the 
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шапасешеп бехошері дұ1 . Тhе concerned Woikola 

al the concerned workman thad been appjated lempurarvy. 
Ушg wlhea lor шриф да оInoids zuuluuously as per Lue concerned workmon and not jue any puper 10 Ow with 
qualuni Wulkun senilled LŲ continue une einployment 2 Cunicred woraman had been made pertugent. 
15 pciutancat wornuud and his services OL bc uispenscu 
Wit Outue mere w as olan icer , The bank can ples 

The working have challenged inç terminu of 160 COD 
cribe any reasonabte proceduto lor ule purpose of sele - von cerned workman un tour grounds : - - 
OL employees for the larutment at the innral Sluge but 
when a workmau is appointed i 4 establishment, the Stu 

1 . The wucerned worksuun havine worked opimuusly 
Lurry conditions of services enumerated in the certified stand 

for more wan 90 Ways has becom & purunen 
ing Orders will apply to 100 ang the priceuure of selection 

band and is such as colec 10 u ur 14 de 
aad recruitmçat has no application after the appoininent. 

einpioyinent us permaucht workman wd any servis 
During the period ol leave of the permudent Branch Manager 

cannot be terminated . . 
Shri J . N . Pandey , one officer Shri S . S . Mukherjee was 

2 . The termination of services without giving ouc nuonth s 
posted as Acting Branch Manager and he terminated the 

cotice or pac month d pay in licu te cor was 
services of the concerned workman urbitrarily . The termina 

illegal in view ul Section 2F of ine I. D . ALL . 
tion of services of tho concerned workman was eftected 

3 . The concerned workmau naving worked for more 
without giving one nionth s notice or one muath s pay in ſ icu 

than 5 months op a permaneut basis nus becoms 
thereof and he was not paid any retrenchment compensatiou 
and as such the termination of services is illegal and void . 

permanent in accordance with ibe Standing Orders 
The Order of termination of services wag passed by an 

of the Bank and his services candut be termwand 
acting Branch Manager who was junior and subordinate to the 

arbitrarily and the services can bc terminarcd only 
appointing authority and thereafter thc termination order 

under the provisions of the Standing Orders of the 
was illegal and void being passed by a person not competent. 

Bank. 
The concerned workman has reruined unemployed since the 

4. The order of termination haviag bccn passed by the 
termination of his services with eifect from 15 - 6 - 74 . It is 

Auting Branch Manager was bad in as couch as 
claimed that the concerned workman is entitled to be re . 

"he was junior and suoordinate to the branch Manager 
instated with full back wages with other benefits from 15 -6 - 74 

who had appointed the concerned workman. 
till the date of his reinstatement . 


11 Hits wen aucoutled onO 


u t LIC WONICI 1441 


عليا 
تلتهالة 


انابد 
اباتالمالي 


1 
لوله 
،دده 
W 


ل 
عيبيدين 
، 


مدل 
ها 
باديد 


با 


The case of the management is that the concernod work . 
man Shri Kam Bachan ſewary was appointed as u Cashier of 
the Binta Branch of the State Bank of India purely on tem 
porary basis and ho had worked as such from time to timo. 
The period Shri Towary has worked is given in the schedulo 
A of the W . S . from which it will appear that Shri Tewary 
was neverju continuous services for a period of 
one year during the period of 12 calendar 
months preceoding 15 - 6 -74 . The concerond workonan had never 
worked for 240 days during a period of 12 calendar months 
at any time and as such bc was not entitled to any benefit 
or protection under he Industrial Disputes Act. For perma 
ncnt absorption in Bank s servicos, a candidate had to puse 
requisite tests as wat levaduy at the timc the concerned 
workman was working in temporary capacity . The Icquisitc 
test included a written and type writing test followed by 
an interview for those who had qualified in the written and 
typing test and the appoiniment was to be made in order of 
mcrit depending on the number of available vacancics. As 
the concerned workman was working purely on temporary 
basis and did not quality to be absorbed permanently. bis 
services automatically came to an end on the close of busi 
Dess of 15- 6 - 74. Although the services of the concerned work 
man was not extended after 15-6 - 74 , he did not submit any 
representation for reinstatement and kept sitting for more 
than four years and as such the claim being stale is not 
maintainable under the law . 


The only point to be decided in this case is whether the 
action of the dangement in terminating the services of the 
concerned workman with effect from 15 - 6 - 74 is justified . 


Ways Of Couuuuus Nivus ucN uo 11 www 
LCULOL 

EUM Wila tue iuga ut une villk , sw - 1 
W120 15 worning ud DACCI C gc , Guitar Sullion . Stale 
BUDK OC Lau ACRIOLKU VWL, raina cas Slucu Luka 14 
HOL COITCA 1 Shy Toal Jay Puson WHO DULS 17 moic Little 
yu days scrVICCG becomes a permanent employec of te Bank . 
1 Qus une inanament 149 ucnica ulu Cumul we cunun 
workman that ihere is any rulc or leller to the city . Wal 
onc who works for more than 90 days in a Bank OLCOOLS 
ils permancat cmployees. The workman himself bas examined 
48 WW - 1 . He has suaic that he was appointed Cloudy 
in the year 1972 und tut tul February, 1973 he had worked 
as lemporary Cusbuer . He bus furwer stuted wat SARL 
6 - 12 - 73 to 15 - 6 - 14 be worked coolinwusly and regularly 15 
permanent cashier . He bas stated that Shri J. N . Pundcy , 
Branu Manager aad told him that he had been nude perina . 
nent. lo cross - examination he has stated that he has 20 paper 
with him to show that he was a permanent cushier in 
Bihia Brunch of Stato Bank of India , He has stated tput he 
did not got any letter stating that he bad teen made perma 
nent. He has further stated that he has not secn any rule iu 
show that only permanent Casbicr cun take cash from the 
brunch to Patna and that he had only hear about it . Ibc 
concerned workman has dot shown any paper providing 
that a workman who works continuously for more than yo 
days becomes a permanent band . It is clear therefore , that 
there is no rule or circular of the Bank by which it can 
be said that a tomporary hand who works continuously for 
90 days become permanent. It has been submitted on behalf 
of the workman that the State Bank of India has no certified 
standing orders and as such Mocle ? Standing orders under the 
Industrial Employment Standing Orders Act, 1946 will apply 
and the definition of a permanent workaan as given in 
Clause 2 (b ) of Model Standing Orders will apply . It has been 
submitted on behalf of the management that the Model 
Standing Order under the industrial Employment Standing 
Orders Act, 1946 will not apply , MW - 2 bas stated that 
servico condition of the Award stuff of the State Bank of 
India is governed by $ 391ri Award as retained in Desai 
Award and from time to time as modified by bilateral agree 
ment entered into the State Bank of India and All India 
State Bank of India Staff Federation . He hag further stated 
that Model Standlag Orders is not applicable to the Stato 
Bank of India and that the State Bank of India has not 
certified standing orders, Now let us examine whether the 
Model Standing orders will apply to the cmployees of the 
State Bank of India . It will appear fron Section 1 clause 3 
of the Industrial Employment ( Standing orders ) Art . 1946 that 
it applies to every industrial establishment, wherein 100 or 
more workmen are employed on any day of the preceding 
12 months . We have therefore to see if State Bank of India 
is an industrial establishment . Judustrial Establishment is 
defined in Section 2 (e ) of the Industrial Employment Stund 


The management have examined three witnesses and the 
workmen have examined one witness in proof of thcir res 
pective cases. The management bas further exhibited five 
documents which are marked Ext. M - 1 to M - 15 in support 
of their case . 

The facts of the casc urc almost admitted. A list showing 
the working days of the concerned workman is attached to 
the W $ of the management which tallies with the list 
given by the concerned workman along with Ext . M - 2 . It 
will appear from the said list that the concerned workman 
had worked intermittently from 3 - 2 - 72 to 24 - 2 -73 but from 
Docember 6 , 1973 to June 15 , 1974 the concerned workman 
had worked continuously , It is also adnitied that the services 
of the concerned workman was terminated at the close of 
the business on 15 -6 - 1974 . Ext, M - 5 dated 13- 6 - 74 is the 
admitted order of termination issued by the Branch Manager , 
Fxt, M - 1 dated 6 - 12 -73, Ext. M - 3 dated 25 - 11- 72 , Exi, M4 
dated 23 - 10 -72 are the letters issued by the Branch Manager 
Bihta to show that the concerncd workman had been inter 
mittently appolnted to work temporarily as Cashier in Bibra 
Branch of State Bank of India . These letters therfore show 
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ing Orders Act, 1946 which means an judustrial establishment 
as duined in (Cause II ) ci Section 2 of the paypant of 
waves Act 1936 , NOW ICE is look to be dehnatin or udus 
trial Establinment under Clause 1 Di Section 2 of the 
Payment of Wages Act , Secijon 2 clause ( L ) of payment of 
Wagès Act dehnes industrial establishment wbuch mcans 11 ( a ) 
to lle) not applicable in the case of the Bank ) 
(f ) Workshop or other catablixburnout in which articles 

are produced , adapted or manuiactured with a view 

10 their user, transport or salc . 
( ) (Not applicable in the case of Bank .) 
So even Section 2 ( f ) of the Payment of Wages Act is also 
not applicable 10 the case of Bank . In view of the move 
the Industrial Employmeut Stunding orders Act is not ap 
plicable under which the Mogel Standing Orders are framed . 
The case of the workomen ihat the Model Standing Orders 
will apply in the case of employees of the State Bunk of 
India is not correct, Accordingly the definition of a permanent 
workman as given in Section # b ) of chę Model Standing 
Orders in respect of Industrial Establishment is not appli 
cable and even if the concerned workme has comưluted 
more than 3 months of regular service in the Bank cangot 
cntitle him to be a permanent workman . Morcover 4 perma 
nent workman as defined in the Mode: Standing Orders is 
applicable to thoso who have been engaged on permanent 
basis and includes any parseil who has satisfactorily com 
pleted probationary periods of 3 months . The concerned 
workman was never cngaged on permanent basi8 as is affa 
rent from the appointment lettera and he was never put on 
probation . Even clic petition or the concemeat workman 
Ext. M - 2 dated 28 - 2 - 77 shows that he was never mado 
permanoot and that he had requested the management to 
consider his case sympathetically and absorb him permanently 
in the Bank service . He has also stated in this petition that 
he had put in 305 days service in the Bank as a Cashier , 
This 305 days is a total working days from 3 - 2 - 72 to 16 -6 -74. 
I have already stated that from February 3 , 1972 to 24 - 3 -73 
the concerned workman had worked intermittently and be 
had worked continuously only from 6 - 12 - 73 to 15-6 - 74 the 
total of which comes to 102 days. The total of 305 days 
includes his intermittent services from 3 - 2 - 72 to 15 -6 - 74 . 


Branch Manager Sbri J. N . Pandey vido Ext. M - 1 and the 
turmination olibe services of the concerned workman was 
passed by Shri S . $ . Mukherjee who was a permaucot Ac 
countant. It is admitted that when MW - 1 ShrJ. N Pandey 
was ou leave from part of Muy , 1974 to part of July , 1974 
Shri S . S . Mukherjee was oilicialing us Branch Manager in 
tho S . B . I. Bibata branch . MW - 2 Shri S . S . Mukherjec has 
ulated that when Sbri J. N . Pandey Branch Manager had 
proceeded on leave he will working in his place aş Alting 
Branch Manager and that he had terminated the services of 
the concerned workuian . He has stated lil Joss -examination 
that he was an Accountant ricion to his working acting 
Branch Manager at Bibata and that when Shri Pandey re 
turned from leave he handed over charge and what back 
to his original placc As Accountant . The termination order 
Ext, M - 5 shows that Shri Mukherjee has terminated the 
sorvices of the concerned workman as Branch Manager of 
State Bank Of India . Admittedly , he was acting 29 Branch 
Manager in that capacity and he had terininated the services 
of the concerned workman . It is not the stijority of the per 
son who has appointed and terminated tho services of an em 
ployee but the point is whether the services of the concerned 
workman was terminated by & person being lower in rank 
to the appointing authority . Shri S . S . Mukherjee wos acting 
Branch Manager and as such he had terminated the services 
of the concerned warkman as Branch Manager . The appoint 
ment was also made by the Branch Manager . Thus it cannot 
be said that the services of the concerned workmen has been 
terminated by an authority lower ir rank to that of his 
appointing authority , I hold , therefore , that the order of 
termination of the concerned workman passed by Shri S . S . 
Mukherjee acting Branch Manager is not illegal aud bad in 
law . 


Considering the entire matter I hold that the concerned 
workman had not bocome permanent and that Model Standing 
orders under the Fmployment Standing Orders Act., 1946 is 
not applicable in the case of the employecs of the Bank . 


It has been submitted on behalf of the management that the 
industrial disputo raised on behalf of the cocherged workman 
is stale and not maintainable in ris much as he sat silently 
for over four years. From the facts of the case it will appear 
that the services of the concerned worknian was terminated 
on 15-6 - 74 . WW - 1 has stuted that on receiving the letier 
of the forthination ho idzot file any objection or represcn 
tation in writing. He has [1 .rthe, stated that he did not fifo 
any petition beforo the Bunk that he was a permanent hand 
and that the termination of his services was illegal. Ext . M - 2 
dated 28 - 10 - 73 is the only document which appears to bave 
been Aled by the concer ! low workunar before the management 
for his permanent absorption. This petition was sled after 
more than 4 years of the termination of his services . No 
reason has been assigned as to why the concerned workman 
kept silent for such a long period , A , no objection has been 
raised for such a long period over four years it is clear that 
the industrial dispute raised on hchalf of the concerned work 
man was stale and such dispute should not be encouraged 
if no explanation is given as to why no inchirial dispute 
hud been raised soon after the termination of tri services . 
In my opinion such industrial disputs should tot be enter 
tained . 


On perusal of the admil .1 chart it will appear that the 
concerned workman had put in continuous service of 192 days 
only in the Bank, Section 25F of the Industrial Disputes 
Act prescribes the conditing precedent to the retrenchment 
of workman . It provides in no workmen employed in any 
Industry who has been in continuous service for not Icke 
than one year under an employer shall be retrenched by that 
employer until tho workmap has been given one months notice 
in writing indicating the reasons for retrenchment and the 
period of notice has expircd , or the workmen have been paid 
in lieu of such notice wages for the period of such notice . 
The definition of continuous scrvice is given in Section 25R 
of the Industrial Disputes Act where it is provided that a 
workman shall he deemed to be in continuous service tinder 
an employer for a period of one year if the workmen during 
a period of 12 calendar months proveeding the date with 
reference to which calculation is to be made has actually 
worked under the employer for not less than 240 days . Thus 
in order to avail advantage of Section 25F of the Industrial 
Disputes Act a workman must work for over 240 days in a 
calendar year preceeding the termination of his services. In 
the present case the concerned workman was continuously 
in service from 6 - 12-73 to 15- 6 - 74 during the last one Calen 
dar year , Hig case therefore cannot be counted as a con 
tinuous service for one year in that he can take the ad 
vantage of Section 25F of the Industrial Disphics Act. The 
termination of his services therefors without compliance of 
the provisions of Section 25F of the Industrial Disputes Act 
cannot be said to be had as Section 25F of the Indutrial 
Dianutre Act to not applicable in casc of the concemed . 
workman . 


In view of the discussion made above I told that the 
action of the management of State Hank of India , Patna in 
relation to their Bihutu Branel) in terminating the services of 
Shri Ram Bachan Tewary . Cashier with effect from 15- 6 - 74 
is justified . Consequently , the concemed workman is not en 
titled to any rellef, . . 


This is my Award . 


I N . SINHA , Presiding Officer 

No . L - 12012 /72 / 82 -DIICA ) 


91 , 91. 767.- TITE ET Fuara 1947 
( 1947 FT 14 ) 47 777 17 7 #, 

7 , 8 419 RTET , ZE T 
के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के 
बीच , अनबंध में निर्दिष्ट श्रौद्योगिक विवाद में केन्द्रीय सरकार 


Admittedly the order of appointment 


99 made by the 


876 . THE GAZETTE OF INDIA : FEBRUARY 23 , 1985/ PHALGUNA 4 , 1906 


[PART II - - Sec . 3( ii)] 


प्रौद्योगिक प्रधिकरण , नई दिल्ली , के पंचाट का प्रकाशित 

reta T # 17 FT 30- l- 1985 1 ca 
OHL 4T 1 


S . O . 767. - - Io pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of thy Central Government In 
dustrial Tribunal, New Delhi ay shown in the Annexure in 
the industrial dispute between the employers in iclation to 
the Bank of Baroda, Parliameat Street New Delhi and their 
worknica, which was received by the Central Government 
on the 30th January , 1985 . 


the Sastry Award . Subjective satisfaction of thc Management 
was that his work and conduct was not upto mark and there 
was complaint against him received on 14 - 7 - 76 from party 
M / s , Brij Lal Vijay Kumar and on 30 - 8 - 76 ode Mr. Sharma, 
holder of Savings Bank A / c No. 2441 made a complaint 
against him . There was said to have been another excess 
withdrawal of Rs. 14 by Mr. Babbar which he refused to 
refund by ro - deposit. There was anid to bc other complaints 
also against him in respect of which the Regional Manager 
wag addressed and the Regional Manager on 3 - 9 - 76 advised 
the Agent to have the workman a letter about unsatisfactory 
work and to advise him to be more careful which was donc 
on 8 - 9 - 76 . Meanwhile on 3 - 9 - 76 Mr. Babbar has misbehaved 
with the then Agent of the Bank for which Mr. Bubbar 
later apologised . There way suid to be no pressure on him 
to do so . The allegation about Mr. Joshi and then Agent 
requiring him to join the Union allegeil were said to be 
all false and concocted . The termination of service was said 
to bo bona fide and no reasons were disclosed in the order 
of termination of service . There were no mala fide and no 
victimisation and the Mangement requests that the workman s 
plea be dismissed . The Management insists that there was 
no need for holding a departmental enquiry when the action 
was to be one of discharge simplicilor during period of proba 
tion of subjective satisfaction of the Management 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER ; 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL , 

NEW DELHI 

ID , No . 46 of 1981 
In the matter of dispute between Shri S , K . Babbar S / o 
Shri K . L . Babbar , r / o 60, Aram Park , New Delhi. 

Vorsus 
Maongensent of Bank of Baroda, Now Delbi. 
APPEARANCES : . 

Shri Tara Chand Gupta - for the workman . 
Shri S . S . Sethi Advocate for the Management. 

AWARD 


4 . The two issues framed in this case are : 

1. As in terms of reference. 

2 . Whether the workman had been victimised ? 
5 . The workman gave his own affidavit and has been 
Cross -oxamined . The Managemont filed three affidavits of 
Shri B . K . Joshi , the then Branch Manager , Shii S . C . Seib 
and Oficor of Mia Hirangate Branch and Shri M , L , Aggar 
wal, Accountant at Mai Hirangate Branch at the relevant 
time. They have been CTOR -examined by the workman . 


The Central Government, Ministry of Labour vido order 
No . 12012 /89 / 80 - D , il ( A ) dated 2nd April, 1981 made re 
ference of the following dispure to this Tribunal for adjudi 
cation : 


6 . The workman s representative have filed writton argu 
ments in the case and 0 . 3l arguments have been addresscd 
by Shri S . S . Sethi Advocate for the Management. 


" Whether the action of th3 management of Bank of 

Baroda, Parliament Street, New Delhi in relation 
to their Mat Hirangate Jullundur Branch in terminai 
ing the services. of Shri S . K . Babbar , Cash Clerk 
cum - godown keeper , with effect from 19 - 10 - 76 is 
Justificd ? If not, to what relief is the workman 
concemed entitled ? " . 


7. The legal position in respect of terinination of service 
of a probationer is contained in para 495 of Sastry Award in 
the following terms ; 


2 . Mr. S . K . Babbar joined as Cash - clerk -cum podowa 
heeper on 22 - 4 - 76 at Mai Hirangate Jullundur branch of Bank 
of Baroda on six mooths probation vide appointment letter 
dated 5 - 4 - 76 . His services were terminated with immediate 
cffect vidc letter dated 19 - 10 - 76 within the period of proba 
tion . The workman cluins that the termination of his service 
la in fact by way of penalty and the order is one of discipli 
Qary action for misconduct. He has pleaded that it is a matter 
of victimisation because he wag not allowed to complete the 
period , af. prabation , and there was no chance given to him 
for improvement which was trip right. Wurder part +95 of 
Sastry Award and 21. 18 of Desai Award . He otator that 
he was harassed by the Branch Agont and Shri M . M . K . 
Jorbi and the thon Agent or the Branch at the instance of 
AIBEA Union of which the workman was not # meniber 
Atarted prçssurising hiin to become a member of the gforesaid 
Union and on 31-8 - 76 asked him to join the said Union in 
case the workman wanted to be confirmed in xrvice and 
wanted him to talk the Leader Mr. M , M . K . Joshi, Head 
Cooblor of the Branch . Soon thereafter , Mr. M , M . K . Joshi, 
Head Cashier called him and asked the worknian to moet bim 
at Joshi s residence with some money if the workman wanted 
confirmation in service. The workman refused to oblige them . 
On 3 - 9 - 76 the Branch Agent and Mr. Joshi was said to have 
called him and obtained from him letter of regret for his 
allegod behaviour and a complaint against him by one Shri 
Y . P Arora . The writing is said to be obtained from him 
under sheer pressure and threats . 

3 : The Management of Bank of Baroda contested the 
claim and asserted that it was Case of service haviog been 
termipatod dorlog . probation and the Management bad the 
right to do under the lotter of appofitment and under 


" 95 . As regards the period of probation Mr. Chari 

suggested two modifications of the directions given 
in the Sen Award ( 1 ) the period of probation should 
be only for throc months which may be exterded 
to 6 months in extreme cases and (2 ) the proba 
tionere should be given the same galary as perma 
Rent employees . Li rtspect of the first , he stated 
that certain banks such as the Central AADK of 
India Ltd ., Bank of India , Ltd ., and Bank of Baroda 
Ltd . funerally require prohation for 3 months , but 
in the case of the Imperial Bank of India and the 
Punjab National Bank Ltd , they require probation 
for 6 months . This demand was opposed by the 
banks on the ground that ordinarily a period of 3 
month , suggested by the workmen was not sufficient 
to enable the bank management to decide whether 
or pot tho probationer should be confirmed . The 
Sen Award fixed the period of probation at 6 
mopth which is cartaip . cases would be extended 
by 3 months. We, respectfully, agree with the said 
direction and dioct . that ordinarily . the period of 
probation should not exceed 6 months. However , 
ip case of persons whose work is not found to be 
quite satisfactory during the said period but who 
are likely to improve and give gatisfaction if a 
further opportunity is given to them , the period 
may be extended by three months provided due 
notice in writing is given to them and their concent 
in writlag is obtained before the extension of their 
Deriod of probation . In all other cases probationers 
after the crpiry of the perlot of six months should 
be deemed to have been conflrmed unless their 
services are dispensed with on or before the exrirv 
of the period of probation . We further direct that 
on a candidate s appointment as a temporary em 
ployta , a probationer or a permanent member of 


H 


[HTT II- - 


3 ( ii )] 


TO FT TUTT : 97€ 23, 1985 / 


T 4, 1908 


877 


the staff , the bunk shall give him a written order 
specifying the kind of appoialment and the pay and 
allowances to which he would be entitled and that 
such a wſitten order shall be given on the appoint. 
incnt of a part- tinje cmployed also ." 


15 . It also does not appear that the letter of regret given 
by the workman was under any pressure . MI B . K . Joshi 
has given his cvidence and his cross - examination does not 
shake his credit . Similarly Mr. M . L . Aggarwal, the then 
Accountant in the Bank has given the evidence about tho 
incident and Mr, Babbar not coming to the bank on 1st and 
2nd September , 1976 . His cross -examination also does not 
shake his credit and both Mr. Joshi and Aggarwal do not 
scem to be inimical to the workman . 


8 . The aforesaid Sustry Award allows service of a proba 
tioner being terminalert during period of probation and in 
this case these were terminated just when the six months 
probationery period was about to cxpire . 


9 . The workinen refer to the judginent of the Supreme 
Court in Express Newspapers Vs. Labour Court ! 964 -LL - 9 
where the Supreme Court ineotionly that the appointment on 
probation for six monthy gives the employer no right to 
içrminate the services of an employee beforç six months 
period had expired except on the ground of mis- conduct or 
other sufficient reasons in which even the services of a 
permanent employee could be terminated. 


16 . The then Branch Agent S . C . Seth has also been 
cross - examined by the workman and hs cross -examination 
also does not show him to be inimical to the workman for 
any extraneous ronson and in his cross-examination the work 
man did not put it to him that he was required to join any 
Union by Mr. Scth nor were qucstions put to Mr. Joshi 
about the workman being required to join any other Union . 


10 . The judgment aforesaid does not relate to a banking 
employee who is governed by the Sastry Award and in the 
case of this workman the appointment letter itself slated 
that his services could be terminated during the probationary 
period by one month notice or payment of month s pay and 
allowances in lieu of not ce . 


11. The Calcutta High Court in Caltex (India ) Ltd . Vs. 
2nd Industrial Tribunal, West Bengal and others reported in 
1962 Indian Factories and Labour Reports , 275 clearly ruled 
that the satisfaction about the probationer s service was not 
to be objectively tested and a probationer had no right to 
be confirmed and the question whether he worked satisfac 
torily or not rested with the employer and the probationer 
could be discharged without giving any reason . 


17. The story of victimisation alleged by the workman for 
pressure being put on him to join Union appears to be 
completely false . 

18 This is a case where the services of the workman Mr. 
$ . K . Babbar havo been terminated during probation or sub 
jective satisfaction of the Management that his work and 
conduct were not satisfactory and the malafides alleged 
against the Management by way of victimisation have been 
proved to be untrue by the Management leading full evidence 
on the point. The workman has given a statement in rela 
tion to victimisation but it does not inspire confidence . It 
is held that the termination of services of the workman was 
in accordance with the Sastry Award and bona fide and docs 
not require interference by th s Tribunal, The action of the 
Management is held to be justified and Award is mado 
accordingly . 

Further it is ordered that the requisito number of copies 
of this Award may be forwarded to the Central Govern 
ment for necessary action at their cad . 
Dated : January 24 , 1985. 

O . P . SINGLA . Presiding Officer 

[No. L -12012 / 89 /80- D . I ( A )] 
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12 . The Supreme Court of India in S . P . Vasudeva Versus 
Slato of Haryana and others reported in AIR 1975 , Supremo 
Court , 2292 observed that the position in law was of some 
confusion but that the law may be understood that reversion 
of a probationer from higher to lower post or the discharge 
of probationer from service could not be questioned except 
on the basis of mala fides in the making of the order . This 
law was applied in O l and Natural Gas Commission Vs. 
Dr. M . S . Sikander Ali reported in 1980 ( 2 ) LL . J 155 where 
it was held that the facts in that case indicated that even 
if mis - conduct, negligence, inefìciency may be the motivo 
or the inducing factor influencing the cmployer to terminato 
the service of the employee, it could not be termed as 
penalty or punishment because such a rower flowed on the 
contract of service. When the impugned order prima facie 
WAA an order of termination or Order simplicitor in the cage 
of a rrobationer , only a very strong case must be mado out 
for the Supreme Court to delay into the documents and 
mater als to determine whether it was a case of punishment 
or victimisation , 

13 . The workman has plcaded victimisation by saying 
that Mr. Joshi and the Branch Agent pressurised him to join 
AIBEA Union and Mr. Joghi, Head Cashier wanted b m to 
meet him with some money and it is his refusa ) that meant 
his victimisation . He further states that he was pressurised 
to give the letter of regret to the Branch Manager . From 
documents filed by the Management it appears that Mr. 
Babbar is raising a false case of victimisation . M /s . Brij Lal 
Vijay Kumar Cloth Merchant when made tho complaint dated 
14th July , 1976 against Mr. Babbar Cashier and the Branch 
A gent sent the complaint to the Regional Manager on that 
day itself . Similarly on 30th August, 1976 the incident of 
that day relating to Mr. Sharma, holder of Saving Bank 
A / c No. 2441 was also brought to the notice of Regional 
Manager by Branch Manager boy writing on that very day 
and on the next day on 31st Augurt, 1976 Branch Agent 
wrote another letter . This correspondence is MW 1 to MW 
4 and it is on receipt of these letters that the Regional 
Manager on 3rd September. 1976 asked the Rranch Agent 
to issue a letter as per draft enclosed to Mr. Babbar . 


S . O . 768 .- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby rubilshes the award of the Central Government In 
dustrial Tribunal, New Delhi us shown in the Annexure , in 
the industrial disputo between the employers in relation to 
the Bank of Maharashtra , Jaipur and their workmen , which 
was roceived by the Cenral Government on the 30th Janu 
ary, 1985. 
BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL NEW 

DELHI 

I.D . No. 31 / 79 
In the matter of dispute between : 
Shri 0 . P . Bhairwa S / o Shri Nathu Ram , R /o Village 

and Post Omcc Gangat Kalan , Tehsil Didu , Dis 
trict Jaipur . 


14 . It does not at all scem truthful that these complaints 
and incidents were ongineered by the Branch Agent and the 
Jlend Cashier and it does not appear to be a case of action 
mala fide against the workman . Bahber , it is the workman 
who aonents to have not conducted himself prorerly in the 
bank oblicing the Branch Agent to report his conduct 
to the Regional Office . 

1541 G1/84 - 12 


Versus 
The Managervent of Bank of Maharashtra through 

Divisional Manager , i Staf Division , Head Omco , 
1177 Budhwar Peth , Pune. 
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[PART II - - SEC : 3 ( 11 )] 


- 


- 


- 


APPLARANCES 

Shri Tara Chand Gupta -- for the workman , 
Shri S . V . Kulkarni Adv .- -for the Management. 

AWARD 


8 . The present workmu 0 . P . Bairwa worked for 275 
days from 2 - 5 - 77 to 31- 1 - 78 and is clearly entitled to pro 
tection under Soction 25- F of the I, D . Act und his services 
could not be terminiled without following the mandatory 
provision under section 25- F of the I. D . Act ad he was en 
titled to retrenchment compensation which was not paid to 
hii . 


The Central Government, Ministry of Labour vide Order 
No . L - 12012 /92 / 78 -D . LIA dated 1 -0 - 79 referred the follow 
ing dispute to this Tribunal for adjudication : 

Whether the action of the management of Bank of 

Maharashtra in terminating the service of Shri O . 
P . Bairwa, Clerk in their Jaipur Branch w .e .f . 
31- 1 - 78 is justified , if not, to what relief is the 
workman concerned entitled ?" 


9. The ordinary rule that ihe order contraktning stction 
25 - F of the ID . Ict, 1947 is void ab initio applies to the 
presont case and the order of termination of service w . e .f. 
31 - 1 -78 is trontou au null and void and he is ordered to be 
rcinslated in Service with fult buck wuges and continuity of 
seryice . Award is rcade accordingly . 

Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central Govern 
ment for necessary action at their end. . 
January 25, 1985. 

O , P . SINGLA , Presiding Officer 

[No. L - 120 : 2 / 92 / 78 -D .II ( A ) 1 


2 . Mr. O . P . Bairwa joined in the clerical cadre after 
qualifying a special tcst held on 12 - 9 - 75 for recruitmeot of 
Scheduled Castcs /Tribey candidates , Ho was given oller of 
appontiment on 20 - 4 - 77 and he joined duty at Jaipur Branch 
of tho bank on 2 - 5 - 77 . He was put on six months proba 
tion which was later extended to another six months w .e . f . 
2 - 11- 77 . His services were torminated w . e. f, 31- 1 - 78 . He 
was not paid any retrenchment compensation and notice - pay 
but one month notice -pay was credited to big account with 
the bank sometimes in the middle of February , 1978. The 
workman claims that he has put in 275 days service from 
2 - 5 - 77 to 31- 1 - 78 but no rotronchiment compensation und 
notice - pay in terms of section 25 - F of Industrial Disputes 
Act, 1947 was paid to him at tho time of termination of his 
service on 31- 1 - 78 . Certain other pleug were raised by the 
workman . 

3 . The Management contested the claim of the work 
man and pleaded that the Agent of the Jaipur Branch of 
the Bapk was not inimical towards the workman ag com 
plained of by the workman . The services of Shri Bairwa 
were said to be not satisfactory and inspite of several oral 
instructions from time to timc his work did not improve 
and he continued to commit errore and mistakes in reríor 
mance of ble duties . His period of probation was extended 
for that reason and ultimately the termination of sorvice was 
on account of unsatisfactory service and he alongwith 20 
persons whom he led Gehroed the Agent of Joipus Branch 
of the omployor at about 5 P . M . an 1 -2 -78 and forced tho 
Agent to telephone Asstt. Divisionnl Manager at New Delhi 
for recommending his reinstatement, 

4 . It was pleaded by the Bank that there was no retrench 
ment and that it was termination of service under the rele 
vant provisions of Sastry /Desai Awards and that Soction 
25-F of the I.D . Act , 1947 did not apply . 


# 1 . 4 . 769. - - aloifita fatale fuft97 , 1947 
( 1947 Fr 14 ) # 7 STTT 17 i HTUT # , data 
सरकार श्री वी , बाला द्वारा इंडियन बैंक , मद्रास के प्रबंधतंत्र 
के खिलाफ उक्त अधिनियम की धारा 330 के अधीन दायर 
की गई शिकायत के संबंध में प्रौद्योगिक अधिकरण , मद्रास 
का पंचाट , जैसे कि अनुबंध में है, प्रकाशित करती है । यह 

IT FEATU FTTT # 2 - 2-1985 FT SICH 


S . O . 769. - In pursuanse of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
horoby publishes the award of the Industrial Tribunal, Madras , 
as shown in the Annexure in respect of complaint under sec 
tion 33 % of the said Act filed by Shri V . Bala , against the 
management of Indian Baok , Madras which was received by 
the Central Government on the 2nd February , 1985 . 


BEFORE THIRU K . S . GURUMURTHY, B . A ., B . L . PRESID 
ING OFFICER , INDUSTRIAL TRIBUNAL , TAMIL NADU , 

MADRAS 


(Constituted by the Central Government) 


Friday , the 18th day of January, 1985 


5 . The matter has been tried and written argumonts sub 
mitted by the parties have been taken on record and have 
been perused , 


COMPLAINT NO. 1 OF 1982 
Sri V . Bala , 
4 , Rajendra 2nd Street, 
Karimcdu , 
Madurai-625010 . 


Complainant. 


6 . The Management has referred to certain cases to urgo 
that the action of the Branch Manager was legal and justi 
fied and these include Sriram Institute of Industriat Research 
Vs, N . L . Kakkar 1978 ( 37 ) FLR - 1 , Nursing Girji Spinning 
and Weaving Co , Lid . Ve. Ahdul Mohu - u - din 1957 I LIJ 
334 and State Bank of India Vs. M . V . Rawal in special 
CA No. 3482 of 1979 decided by High Court of Gujarat. 


- Versub 


The Management of 
Indian Bank , 
31 ,Rajaji Salai, 
Madras-600001. 


. .Respondent. 


In the matter of reference in Industrial Dispute No. 16 of 
1981. Complaint under Section 33 - A of the Industrial Disputes 
Act, 1947. 


7 . The Management of Bank of Maliarashtra is labouring 
under a wrong impression of the settled law on the point. 
The workman has referred to the operative Supremc Court 
Judgements including the judgment of the Supreme Court 
in S . K . Verma and others Vs. Central Govt, Industrial Tri 
bunal and others 1980 , Labour Industrial Caser , 1292 whero 
the Supreme Court clearly explained the meaning of Section 
25 - E of Industrial Disputca Act and of section 25- B of the 
same Act. It clearly ruled that the workman should havo 
worked for 240 dave within a period of 12 months preced 
ing the date of termination of service and then he will be 
entitled to the projection under Section 25- F of the J. D . Act, 
1947. In that case Usha Kumari and Madhu Bala were in 
omployment of the bank from May, 1974 to January , 1975 
and they worked for 258 and 266 days respectively , during 
that period and they were hell entitled to the protection of 
Section 2,5 - F of the T. D . Act , 1947. 


This complaint coming on for final hearing on Tuesday, the 
20th day of November, 1984 upon perusing the complaint, 
counter and all other faterial papers on record and upon 
hearing the arguments of Thiru K . Chandni for Thiruvalargal 
Row and Reddy and K . Chandru , Advocates appeuring for 
the Complainant and of Thiru G . Venkataraman for Thiruva 
Jargal Aiyar and Dolia , Advocatey appearing for the Res 
pondent and this complaint having stood over till this day for 
consideration this Tribuual made the following : 
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( ATT II- - * 3 ( ii )] 

HITI FT 791967 : 9794 23, 1985 / TOTIT 4, 1906 
- - - - - - - . - - - - - - - - - - -- -- - - - - - - - - 

- -- ---- - - - - - -- - - - --- - . - - - - - - - -- - - - - 
AWARD 

(9 ) The main defence of the Respondent -Management is 

that ihe aggrieved party was not a workman within the meen 
This complaint is hled under Section 33 - A of ihe Industrial ing of Section 2 ( 4) of the Industrial Disputes Act , 1947. There 
Disputes Act, 1941 agungi the order of the Respondent was no relationship of servant and master between the aggrieved 
Management icrminating the services of the Complainant Thiru party and the Respondent-Management. The termination 
V . Bala . 

of 
the scrvices of the aggrieved party was in exercise of the 

power under the lermy of the 
( 2 ) The allegutions in the complaint are as follows : The 

agreement of 

agency that came to existence between the 
Opposito Party has been guilty of contravention of the provi parties. Thçrefore there is no scope for raising a dispute in 
810ns of Section 33 of the industrial Disputes Act, Toe Lon industrial litigation , in view of the above stand of the 
plainant , Petitioner was appuinted as a niny Deposit Collec Management , it become9 necessary to consider whether on 
Lor by the Respondent / Bank by their order dated 25- 7 - 1979 

evidence the aggrieved party has proved that there existed 
and to joined the service Ota 3 - 8 - 1979. He also executed an between him and the Respondent the relationship of servant 
agreement and also deposited Rs. 500 towards Security De and master. Incidental to the main issue the question arises 
poßit . The Petitioner was paid on the başis of commissioni as to whether tho aggrieved party was a worknwn under 
at the rate of 2 per cent on the deposit money that he Section 2 ( B ) of thc Industrial Disputes Act. 
collected from various constitutents. On the commission given . 
to the Petitioner , the Bank deducted 10 per ceni and separa 

( lu ) in evidence, the aggraved party by W . W . I has suded 
tely maintained a commission account. On an average the [hul he was appomed tu vulieut small amounts lloin vamous 
Complainant was gotting around Rs. 150 per month 

depositors and tamil the Collellung mto the bank . What 
(3 ) ihe resuUNCI 8 SJIVI were suddenly terminated with 

wag paid by way of reducation to this collecting agent 

was only 2 per cent by way ol Commission on the collections 
Client Llun 17 - 2 -84 , ine basis of the Craer was that a 
lidudulant douoit wiluurawdi ul money wus mado lomi iho 

made and deposited by the aggrieved paily into the bank . 
11ny Deposu Account OL OIL V , Mulugejau . Tule l UTONICI 

It is toereforç clcar uiat tine remuneration payable to this 

aggrieved party by the Bank depended on ne collections 
was out await oi uuy such duuule wiadrawal. He was got nou 

mude and remitted by him into the Bank , There is no quanti 
108 to do with the procedure for clogny inc acount, The Peli 

tied remuncration . There is no regularity in the manner 
noner nas been diade a scapegoat on the Iraud commilied by 

of 

payment of remuneration . There 18 no evidence tbat any 
some other employees of 1ne Bank . The Bank instead of taking 

qualification or age limits hus been prescribed for a candidate 
uction against ihe concerned employees had victinised the 
Petitioner . The order of dismissal is clearly illegal and vioja 

to be appointed as collection agent. It is common knowledge 
tive of principles of natural justico . The Petitioner has not 

that the employees of the Bank have a period of probation 

and on completion of probation , ihere is the stage of con 
been given any opportunity to defend himself. The dismissal 

firmation in the post. ſhe agreement executed by the aggrieved 
has bcon made for a misconduct . The Bank bas not obtained 

party suggests that there is no 
the permission of this Hon ble Tribunal under Section 33 ( 2 )(b ) 

such probation tor this 

Deposit Collector , W . W . 1 admits that there 19 no regular 
of inc Industrial Disputes Act, 

attendance for him and there are no fixed hours of wojk 
( 4 ) The complaint is resialed by the Management on the 

for him in the Bank . The aggrieved party has not let in , 
Tonowing grounds : part from the regular banking business , 

evidence to prove that he has the right to scck casual leave 
the Bank nay mirodused Tiny Deposit Scheme and for Tiny 

or earned leave or medical leave from thc Bank , Similarly 
Deposit Collections - ngages Agents. Such Agents are paid 

there is no evidence to prove that the Deposit Collectors sub 
commission depending upon the collections inade by them . 

scribe to provident fund or they are paid any House Rent 
Such Agents are not workmcn as defined uoder Section 2 ( 8 ) 

Allowance or City Compensatory Allowance or Dearness 

Allowanco. The agreement. Ex. W - 2 docs nut suggest that 
of the Industrial Disputes Aci. The complain ; is not maintaju 
ablo . The Bank has not contravened the provisions of Section 

they are entitled to any pensionary bencfit or to tatuity . 
33( 2xb ) of the Industrial Disputes Act, 1447 , 

A Deposit Collector cannot be transferred from one branch 

to another branch of the game Bank . This is clear from the 
(5 ) He has executed an agreement as Independent Commis stipulation in Ex. W - 2 that a Deposit Collector cannot work 
sion Agent, Under clause 8 of the said agreement his agency 

for any other Bank , These are all very marked differences to 
is liable to be terminated by the Bank without any notice 

distinguish the status of the Deposit Collectors from that of 
to him . A Tiny deposit account had been opened in the nanie regular employecs of the Bank . These circumstances would 
of Sri V . Murugegan through the said Tiny deposit Agent definitely suggest that the Bank ha , no control over the 
Sri V . Bala in Madurai branch . The said account No. VB 286 activities of the Deposit Collectors . The only obligation of 
was closed on 22 - 9 - 1981 and the entirs proceeds of ks, 3605-69 the Deposit Collectors is temit the collections into the Bank 
was paid to one Mr. U . K , Velu ay authorised in the requisi 

and for that purpose ho bas to go to the Bank .. The obligation 
tion letter of the account holder. The payment was made in to go to the Bank for remittancca is inherent in the job an 
the presence of Sri Bala and also after boing duly identified by trusted to the Deposit Collector by the Bank . He is given 
him . On further scrutiny it was found thaí an amount of 

the authority to collect the amount from the various de 
Rs. 3365 -69 was desited on 11- 11- 1981 in Tiny deposil ccount 

positors . Ex, W - 2 shows that the Responden - Bank has no 
by means of a debit voucher with a caption Tiny INM 286 — V , control over the Deposit Collector and cannot take any dis 
Murugesan and cash was once again paid to a person who 

ciplinary action. The only right of the Bank is to terminate 
signed in Tamil as V . Murgesan . This time also the payment the services of the Deposit Collector pursuant to the terms 
was made in the presence of Sri Bala and algo after being of the agreement Ex, W - 2 . 
duly identified by him . 

( 11 ) It is very clear frorn tho evidence and from the very 
( 6 ) The Bank hay lodged a complaint with the police for terms of the Agreement Ex , W - 2 between partice that tho Res 
investigation , The opposite party by their letter dated 17- 2 - 82 pondent Bank has no control over the quantum of commis 
instructed the Tiny deposit ageut Sri V . Bala to stop collec sion to be earned by the Deposit Collector. The Deposit 
tiong forthwith . His Agency bag for been terminated . There Collector may fail to collect the amount effectively from the 
is no question of victimisation . There is no question of viola depositors . At times the depositors may not pay the deposit 
tion or principles of nutural justice. The complanant is an åmounts due to various circumstances. In that contingency , 
agent engaged on commission basis and not a regular memeber the Deposit Collector may go without commission at all for 
of the staff. An agent cannot claim the status of workmcn . 

a particular month or a particular period . Ex . W - 2 states that 
It is prayed that this Hon blc Tribunal may be pleased to if the Deposit Collector fails to collect then the Bank can 
dismiss the complaint and render justice . 

makc its own arrangement to collect the amounts from the 

depositors. In that contingency there will be logg or reduction 
( 7 ) W . W . 1 was exainined and Exs . W - 1 to W - 5 were marked . in the quantum of cominission to be earned hy the Deposit 
I have heard the learned counsel for the Complainant and Collector , The Bank can have no hand on that and the Bank 
the learned counsel for the Respondent Management, 

cannot adopt any contrivance to reduce the income of the 

Denosit Collector . It is in this context one has to cinphasise 
(8 ) The point for consideration is whether the termination 

that the Bank s control on the Deposit Collector is practi 
of the services of the complainaut by the Respondant Manage cally nil. The terms of agreement between the partice merely 
ment would constitute violation of Section 33 of the Industrial 

contemplate the obligation 05 the Deposit Collector to 
Disputes Act, 1947 . 

collect the amounts from the depositors and remit the 
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-- - - - - --- - - -- - - - - 
Hloubts 100 Lt Bank Huu in Lidic QL iny Ditay or wie as a regular member of the salf of the Company, Ibiş 

Section suggests that the Deposit Collector who is only 
paid commission on the basis of the collections made by 

bum and remitted into the Bunk Cupnot become a member 
11 . ) Lomang IJ DO Y 

E L LA , W - L execuid cy nie of the staff of the Company at all . It is an accepted maxim 
Dupont WOULULUR , LA UBICYCH Phely tavoue Ol Luc AC 

that the Bank and the aggrleveut party should be deemed to 
Wuueut vån, I Sudes 14 . 114 115 Lunduiçd a scrutiny uc know the law of the land . They cannot plead ignorance or 
posil OL A . JUU . 100 abivenen LOLupidius de renuncilly law of the land , It is inpossibile to konceive that the Bank 
UI (ic WUIK Oy the Dupusil VOUCCIO AL Luc lem o n had ciher the intention or tbe authority to appoint the De 
OL Luc services Uy lile Baak , 11 .5 is a very unique un dis sosit Collector as an employce of the Bank in thc face of 
Laguiog lauwr lu like me Deposit Culicctor vulnde we 

the taboo provided by Section 10 of the Banking Regulation 
Category of employee of workinui. rrom the above hull 

Act . For all these reaso . 9 , I have no hesitation to conclude 
sans Gavuig a wearing on to nature of the servies Tenue du that there is no relationship of master and servant between 
by the Deposit Coulevior to the Bank and having a bealing 

the Respondent Bank and the aggrieved party . Though the 
on the mode of apponent of the Deposit Coutelor by the order Ex. W - 4 mentions no reason for dirccting the aggrieved 
Bank and Daving a ocuring on the nature of ouligallons OL 
tno Deposit 

party to stop the colloction the documen : Ex. W - 5 and reci 
Collector 10 the Bank and having a 

tal in Ex . W - 4 suggest thar the Bank suspcried the conduct 
bearing on the earnings of the Deposit Collector , it becomes of the Deposit Collector on the basis of a complaint made 
Utcsiaublo to concluậc that this Deposit Colle tor can never by one of the depositors. In fact the aggrieved party bad 
be fitted into the position of a workman or an cmployee of faced prosocution for cheating . Nevertheless, in view of my 
thc Bank , 

nding that there is no relationship of master and servant 
. ( 13) Inc decisions related wu by the leuined counsel jur 

between the parties , the order directing him not to collect 
the Union on lauls 41 cnucly dulerent and they 

amounts from depositors has got to be referred to the power 

woulu 
nave nu appicalion 

given to the Bank as against the agent in the terms of agree 
10 PACIS O [ the case . The case 
would wave 10 appucaon to the facts of this cast . 10e Lase 

ment Ex. W - 2 . 
reported in 1964 / 11 - L . . . Page033 wu , L . Nawan 

( 18 ) The argument or the counsel for Bank that Ex. W - 4 
Monideen Sabib & sous and ano .ber ) Is A case , wbercou 

does not terminate the services of the Complainant has no 
1acts, the Supreme Court lield that the employer v proved 

merit. The real effect of the order Ex. W - 4 is one of 
lo bave had the right to direct what was to be donc and had 

termination . 
the right to dircut tue Danucr in which it way to bo donc , 
In that case , it was held ina the so - callud independent con 

( 19 ) I the result, the order Ex. W - 4 which in cffect ter 
tractors were mero agonis or branch managers of the propric 

minates the services of Thiru R . Balaraman is held to be 
tor. They were found to be iinpecunious persons wbo could valid and the aggrieved party is not cnttiled to heve any 
Dardly afford to have fac auries of their own . The contract 

relief . An award is passed rejecting the claim of the Com 
in that case was held to be practically one sided in that the 

plaisant, but there will be no order as to costs. 
properiteor could at his choice supply the raw materials or 
refuse to do so and in so called contractors had no right Dated , this 18th day of January, 1985 , 
to insist upon the supply of raw materials to them . Therefore 
tho real proprietor was considered to be the matter of the 

K . S . QURUMURTHY , Industrial Tribunal 
employer . In my view , the facts in that case are entirely 
different and that authority will not apply to the facts of 

WITNESSES EXAMINED 
the case on hand , 

Por Complainant : W . W . 1 - - Thir V . Bala , 
( 14 ) The caso foported in 1978 - 1 - - L .LJ. Page 397 
(Husainbhai, Calicut V & . Aluth Factory Thozhilali Union , 

For Management : None . 
Calicut and others) on facts is otally different. In that case 

EXHIBITS MARKED 
the employer was found to have economic control over the 
workers subsistence, skill and continued enployment. The 

For Complainant / Workman 
presence of intermediate contractors with whom alone th : 

W -1 /4 -7- 79 - - Copy of letter from the Complaio » nt to 
workers have immediate or direct relationship ex contractu 
is of no consequence , wlion , on lifting the veil or looking 

the Regional Manager , Indian Bank . 
at the conspectus of factors governing employinent, the naked 
truth was discovered though droped in different paper arange 

W - 2 / 3 - 8 - 79 - - True copy of Memorandum of agrecment 
ment that the real cmployer was held to be the Management 

between the Complainant and the Management. 
and not the immediate contractor , 

W -3 - - Booklet regarding Tiny Deposit Scheme Ruleg of 
( 15 ) In the case reported in 1983-- 11 - - L . L .) . Page 415 

Business effective from 1 - 10 - 1979 , 
(Shri Shambu Nath Goyal vs . Bank of Baroda and others) 

W -4 /17-2 -82— Letter from the Indian Bank, Madurai 
tho Supreme Court found that though the worker was paid 

Branch Manager to the Complainant. 
at piece rate , the employer was found to have the control 
to reject the work and to refuse to give work and that 

W - 5 / 17. 9 - 84 - Xerox copy of judgement in C . C . 257 / 83 
particular test proved the existence of relationship of master 

of the Judicial First Class Magistrate , Madurai. 
and servant . 

K . S . GURUMURTHY, Industrial Tribunal. 
(16 ) As has boon already said in the present case , the 
Bank had no control over the carnings of the Deposit 

[No. L - 12025 / 10 / 83 -D . II (A )] 
Collector . It depends on his own capacity , If he falls sick 

N . K . VERMA , Desk Officer 
and does not effect collections from the depositorg he may 
Joso totally the earnings by way of commission . For such 
a situation the Bank cannot be sald to contribute . I have 

TE FEEST, 11 9704 , 1985 
therefore no hesitation to repul the contention of the learned 
counsel for the Union that the aggrieved party Deposit Col 

67 . 31. 770. - iru TTT 
lector was & workman or employee of the Respondent Bank . 

sata 
( 17) The fact that the Deposit Collector wag paid remu होता है कि मैससे जे . वी . प्रोपर्टीज इन्टरप्राइजज प्रा . लि . 
geration by way of commission depending upon the collec 

7-8 , fritt Te , 3579177 - 70001 77 % FTTTTT 
tions to be made by him and therefore he is not an employee 
of the Bank can be appreciated by a reading of Section 10 सम्बद्ध नियोजफ और कर्मचारियों की बहुसंख्या इस बात पर 
of the Banking Regulation Act, 1949 , Section 10 prohibits 
the Banking Company from employing any person whosc सहमत हो गई है 17 कर्मचारी भविष्य निधि और प्रकीर्ण 
remuneration or part of whose remuneration takes the form 

5949 aferfra 1952 ( 1952 $ 1 19 ) 341 342 
of commission or of a share in the profits of the company. 
But however, the Bank is permitted to appoint a person on 

स्थापन को लागू किए जाने चाहिएं । 
payment of commission under a contract otherwise than 
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[ भाग II --- खण्ड 3 ( ii ) ] 

भारत का राजपत्र : फरवरी 23, 1985 / फाल्गुन 4, 1906 
.- - - - - - - - 
अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 1 को 

S. O . 772. - Whereas it appears to the Central Govern 

ment that thc enployer and the majority of the employees 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त in relation to the establishment known as Messrs 

Brilliant Printers, 1 / 2 , 5th Cross, O . T . C ., Road, Banglure 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है 

560053, have agreed that the provision of the Employees 

Provident Fund and Miscellançous Provisions Act, 1952 
[सं . एस - 35017/ 1/ 8 5-एस . एस . 2 ] (19 of 1952), should be made applicable to the said estab 

lishment; 
New Delhi , the 11th February , 1985 

Now , therefore , in exercise of the powers conferred by 

sub - Section ( 4 ) of Section 1 of the suld Act, the Central 
S . O . 770. - Whereas it appears to the Central Govern Government hereby applies the provis ops of the said Act 
ment that the cmployer and the majority of the employees to the said establishment . 
in relation to the establishment known as Messrs 
J . B . Properties Enterprises Private Limited , 7A , Beotinck , 

Nc. S-35019/ 53 /85-SS - II ] 
Street. Calcutta- 100001, have agreed that the provision of the 
Employees Provident Fund and Miscellaucoute Provisions 

का . आ . 773.--- केन्द्रीय सरकार को यह प्रतीत 
Act, 1952 (19 of 1952 ) , should be made applicable to the 
said establishment ; 

होता है कि मैसर्स जरीवाला प्रिटर्स , रोड नं , 3, उद्योगनगर 
Now , therefore, in exercise of the powers conferred by 

उधाना डिस्ट्रिक्ट सूरत , गुजरात नामक स्थापम के सम्बद्ध 
Sub- Section ( 4 ) of Section 1 of the said Act, the Central नियोजक और कर्मचारियों को बहुसंख्या इस बात पर सहमत 
Government hereby applies the proviy .Une of the said Act 
to the said establishment . 

हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
No . S-35017 /1 / 85-SS-II ] अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 

स्थापन को लागू किए जाने चाहिएं । 
का . आ . 771. - केन्द्रीय सरकार को यह प्रतीत 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
होता है कि मैसर्स सिन्कोट प्रा . लि . , 11, मित्तल चैम्बर्स 

उपवारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
नारीमन प्वायंट , बम्बई- 21 नामक स्थापन के सम्बद्ध नियोजक 

अधिनियम के उपबंध । उक्त स्थापन को लाग करती है । 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 

सिं . एस - 35019/ 52/ 85-एस . एस . 2] 
है कि कर्मचारी भविष्य निधि गोर प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू s. o . 773. - Whereas it appcars to the Central Govern 

ment that the employer and the majority of the employece 
किए जाने चाहिएं । 

in relation to the establishment known As Messre 

Jarivala Prints . Road No. 3 , Udyog Nagar , Udhna, District 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की Surat (Gujarat) have agreed that the provision of the Em 

ployces Provident Fund and Mscellancous Provisions Act, 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए अधि 1952 ( 19 of 1952 ), should be made applicable to the said 

establishment ; 
नियम के उपबंध उक्त स्थापन को लागु करती है । 

Now , therefore, in exercise of the powers conferred by 
। सं . एस .- 35018/ 1/ 8 5-एस . एस . 2] sub -section (4 ) of Section 1 or the saict Act, the Central 

Government hereby applies the provis on of the said Act 

- to the said establishment . 
s. o . 771. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 

[ No . S-35019 / 52 / 85-86 -II ] 
in relation to the establishment knowney Messrs 
Syncare Private Limited , 11-Mittal Chambers, Nariman Point, 

का . आ . 774. – केन्द्रीय सरकार को यह प्रतीत 
Bombay- 21 have agreed that the provision of the Employees 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 

होता है कि मैसर्स स्टरलिंग लद्रज, 1476, कचेरी रोड , 
of 1952 ) , should be made applicable to the said establish 

बेनियामवाड़ी, नार्थ आरकोट डिस्ट्रिक्ट , तमिलना , नामक 
ment ; 
Now , therefore , in cxercise of the powers conferred by 

स्थापन के सम्बद्ध लियोजक और कर्मचारियों की बहुसंख्या 
sub- Section ( 4 ) of Section 1 of the Said Act, the Central 

इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
Government hereby applies the provis Ons of the said Act 
to the said establishment . 

और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
INo . S- 35018 / 1 / 85 -SS-II] 

के उपबंध उक्त स्थापन को लागू किए जाने चाहिएं । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा की 
का . आ . 772. केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स श्रीलियेंट प्रिंटर्स , 1/ 2 , पांचवां क्रोस , 

उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 

अििनयम के उपबंध उक्त स्थापन को लागु करती है । 
ओ . टी . सी . रोड, बंगलौर - 560053 , कर्नाटक नायक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बढ़संख्या 

[सं . एस -35019/ 54 / 85 - एस . एस . 2] 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि S . O . 774.. - Whereus it appears to the Central Govern 

ment that the cmployer and the majority of the employees 
और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 

in relation to the establishment known ag Messrs 

Sterliny Leathers, 1476 , Cutchery Road, Vaniyambadı, 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

North Arcot District, Tamil Nadu have agreed that the pro 

vision of the Employees Provident Fund and Miscellaneous 
अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की Pioy sions Act, 1952 ( 19 of 1952 ), should be mado appli 

cable to thc said establishment; 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए उक्त 

Now , therclore , in exercisc of the powers conferred by 

sub - Section ( 4 ) of Section 1 of the snid Act, the Central 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

Governmeni Tierrhy applics the provis ons of the said Act 

to the said establishinent. 
[ सं . एस-35019/ 53 / 85-एस . एस . 2] 

INo. S- 35019 / 54 / 85-SS-II ] 
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- . . - - - - .. - .. -- - - .. - - . . - - - - 
___ का . आ . 775. - केन्द्रीय सरकार को यह प्रतीत कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
होता है कि मैसर्स मिथरा एग्रो प्रोडक्ट्स , गुडावालीवारी स्ट्रीट , ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए 
विजयवाड़ा - 2, आंध्र प्रदेश नामक स्थापन के मम्बद्ध नियोजक जाने चाहिए । 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 

अतः केन्द्रीय सरकार, उक्त अधिनियम को धारा 1 की 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 

उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू 

अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 
किए जाने चाहिए । 

[ सं . एस- 35019( 51)/ 85- एस . एस . 2] 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 

SO 777 . — Whereas it appears to the Central Govern 

mont that the employer and the majority of the employees 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । । 

in relation to the establishment known as Mossre 

The Warangal District, Backward Classos Service Coopera 
[सं . एस- 35019( 49)/ 85- एस . एस . 2] 

tive Society Limited, Warangal Hyderabad , Andhra Pradesh . 
havo agreed that the provision of the Employecy Provident 

Fund and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , 
S . O . 775. --- Whereas it appears to the Central Govern should be made applicable to the said establishment ; 
ment that the employer and the majority of the employecs 
in relation to the establishment known a8 Messrs 

Now , therefore , in exerciso of the powers conferred by 
Mithra Agro Products , Gudavalli Vari Street , Vijaya 

sub - section ( 4 ) of Section 1 of the said Act, the Central 
wada- 2 , Andhra Pradesh have agreed that the pro 

Goveroment hereby applics the provis one of the said Act 
vision of the Employees Provident Fund and Miscellaneous 

to the said establishment, 
Provisions Act, 1952 ( 19 of 1952 ) , should be made appli 

[ No . S-35019 / 51 / 85- SS -11 ] 
cable to the said establishment; 
Now , therefore , in exercise of the powers conferred by 

का . आ . 778. - - केन्द्रीय सरकार को यह प्रतीत 
sub -Section ( 4 ) of Section 1 of the said Act, the Central 

होता है कि मैसर्स आस्सा रीयल एस्टेटस नं . 5, राघवा 
Government hereby applies the provis one of the said Act 
to the said establishment, 

वीरा एवेन्यू , पोइस गार्डन , मद्रास- 88 नामक स्थापन के 
INo. S-35019 / 49 / 85- SS-II] 

सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
का . आ . 776. केन्द्रीय सरकार को यह प्रतीत 

सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
होता है कि मैसर्स एपेक्स रबड़ प्राइवेट लि . नं . 6, पटट्नूल 

उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
बसरम , श्री परमबटूर कस्बा चिमिलपुर इसका स्थानीय प्रशासन 

उक्त स्थापन को लागू किए जाने चाहिए । 
कार्यालय है----नं . 9, पाटदुलास रोड , मम्रास 2 नामक स्थापन 

__ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 

उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 

अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 

[ सं . एस - 35019 ( 62 )/ 85- एस . एस . 2] 
उक्त स्थापन को लागू किए जाने चाहिए । 

S . O . 778. .. Whereas it appears to the Central Govern 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 

ment that the employer and the majority of ihe employees 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 

in relation to the establishment known as Messr 

Alsa Real Estates, No. 5 Raghavi Veera Avenue, Poes 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

Garden, Madras -600086 have agreed that the provision of 

the Employees Provident Fund and Miscellaneous Provisions 
[ सं . एस - 35019 ( 50) / 85 - एस . एस , 2] 

Act, 1952 ( 19 of 1952 ) , should be made applicable to the 

said establishment ; . 
S . O . 776 . — Whercas it appears to the Central Govern 

___ Now, therefore, in exercise of the powers conferred by 
ment that the employer and the majority of the employees 

sub - section ( 4 ) of Section 1 of the said Act , the Central 
in rolation to the establishment known as Messro 

Governnrent hereby applies the provisions of the said Act 
Apex Rubber Private Limited, No. 6 , Pattunoolchatram, to the said establishment , 
Sriperumbudur Chingloput District, including its Adm nis 

[ No. S-35019 / 62 / 85-SS -II ] 
trative Office at No . 9 . Pattullos Road, Madrag- 2 have agreed 
that the provision of the Employces Provident Fund and 

___ का . आ . 779. - - केन्द्रीय सरकार को यह प्रतीत 
Miscellaneous Prov sions Act, 1952 ( 19 of 1952 ), should be 
made applicablo to the said establishment; 

होता है कि मैसर्स ए . के . प्लानटेशनस , कुदेरहोला एस्टेट , 
Now , therefore , in cxercise of the powers conferred by कोडागाराहाली विलेज, सुन्ती कोषा, पो , आफिस कर्नाटक 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provis ons of the said Act नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बह 
to the said establishment , 

संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
[ No . S- 35019 / 50 / 85- SS - II ) 

मिधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
का . आ . 777 .-- - केन्द्रीय सरकार को 

के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

यह प्रतीत 
होता है कि मैसर्स दी वारंगल डिस्ट्रिक्ट बैकवार्ड क्लासिज ___ अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
सर्विस को - आपरेटिव सोसायटी , लि ., वारंगल , हैदराबाद , 

उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
आन्ध्र प्रदेश नामक स्थापन के सम्बद्ध नियोजक और कर्म अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
चारियों की बहसंख्या इस बात पर सहमत हो गई है कि 

[ सं . एम - 35019 ( 61 )/ 85-एस . एस . 2 ] 
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S . O . 779 ... - Whereas it appears to the Central Govern 
ment that the employs and the majority of the employece in 
Tolation to the cstablishment known as MessTH. A . K . Pran 
lations, Kundrcholla Fitales , Kodazaralhally Village , Sunti 
koppa Post Office , Karnataka. have agreed that the provision 
of the Employeos Provident Fund and Miscellaneous Provi 
sions Act, 1952 ( 19 of 1952 ) , should be made applicable to 
the said estabilshment; 

Now . therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment . 

[ No . S-35019 /61 / 85-SS- II ] 


का , आ , 780. --- मसर्म न्यू . एलनवरी वर्कर्स 
14/ 7, मथुरा रोड, फरीदाबाष ( पीएन 3736 ) ( जिसे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 21 ) के अधीन 
छुट दिए जाने के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संदाय 
किए बिना ही , भारतीय जीवन बीमा निगम की सामूहिक 
बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बोमा स्कीम , 
1976 ( जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के 
अधीन , अनुज्ञेय हैं । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2फ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


संशोधन किया जाए तब उस मंगोधन को प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी ममय बातों 
का अनुवाद संस्थान के सुचनापट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधोन छुट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है उसके स्थापन में 
नियोजित किया जाता है तो नियोजक सामूहिक बोमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदत्त करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बकाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीम 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होती जब वह उक्त स्कीम के अधीन होता तो नि 
योजक कर्मचारी के विविध वारिस नाम निर्देशितो को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का सदाय 
करेगा । 

8 . सामूहिक बीमा के स्कीम उपबंधों में कोई भी संशो 
धन , प्रादेशिक भविष्य निधि आयुक्त हरियाणा के पूर्व अनु 
मोदन के बिना नहीं किया जाएगा और जहां किसो संशोधन 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां प्रादेशिक भविष्य निधि आय क्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अबसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारो भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के . जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते है तो यह रह को जा सकती 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , हरियाणा को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करे । 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार उक्त अधिनियम की धारा 17 को उपधारा ( 32 ) 
के खंड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में जिसके अंतर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण निरीक्षण 
प्रभारों का संदाय आदि भी हैं होने वाले सभी व्ययों का पहन 
मियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 


10 . यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे 
प्रीमियम का संदाय करने में असफल रहता है और 
पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द 
की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में उन मत सदस्यों के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट न दो 
गई होती तो उक्त स्कीम के अंतर्गत होते बोमा फायदों के 
संदाय का उत्तरदायित्म नियोजक पर होगा । 


- - 


- 
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12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के the Regional Provident Fund Commissioner , Haryana and 

where any amendment is likely to alfect adversely the 
अधीन आने वाले किसी सदस्य को मृत्यु होने पर उसके interest of the employees , the Regioual Provident Fund 
हकदार नाम निर्देशितियों/विधिक वारिसों को बोभाकृत रकम 

Comm .ssioncr shall before giving his approval, give a rea 

sonable opportunity 10 thc employees to explain their point 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 

of view . 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 

9 . Where , for any reason , the employees of the said 

establishment do not remain covered under the Group 
भीतर सुनिश्चित करेगा । 

Insurance Scheme of the Life Insurance Corporation of 

India as already adopted by the said establishment , or the 
[ सं.. एस० 350.14/ 5/ 85- एस , एस -4 ] 

benefits to the employees under this Schemc are reduced in 

any manner, the exemption shall be liable to be cancelled . 
S. O . 780. - - Whereas Mess s New Allenberry Works, 14 / 7 , 

____ 10 Where, for any reason, the employer fails to pay the 
Mathura Road, Faridabad (PN /3736 ) (hereinafter referred 

premium etc . within the due date , as fixed by the Life 
to as the said establishment) have applicd for excmption 

Insurance Corporation of India , and the policy is allowed 
under sub - section (2A) of Section 17 of the Employecs 

to lapse , the exemption is liable to be cancelled . 
Provident Funds and M .scellaneous Provisions Act, 1952 

11. In case of default, if any made by the employer in 
(19 of 1952 ) ( hercinafter referred to as the said Act ) ; 

paynient of premium and responsibility for payment of 
And whereas the Central Government is satisfied that 

{+996 Ance benefits to the nominees or the legal heirs of 
the employees of the said establishment are without mak 

deceased members who would have been covered under 
ing any separate contribution of payment of premium , in 

the said Scheme but for grant of this exemption , shall be 
enjoyment of bcnefits under the Group Insurance Scheme of 

that of the employer. 
the Life Insurance Corporation of India in the nature of 

12 . Unon the death of the members covered under the 
Life Insurance which are more favourable to such employees 

Scheme the Life Insurance Corporation of India shall ensure 
than the beocfits admissible under the Employees Deposit 
Linked Insurance Scheme , 1976 ( hereinafter referred to as 

prompt paynient of the sum assured to the nominee / Legal 

heirs of the deceased member entitled for it and in any 
the said Scheme ) ; 

Case within ons month from the receipt of claim complete 
Now, therefore, in exercise of the power s conferred by 

in all respects . 
sub -section (2A ) of section 17 of the said Act and subject 

___ No . S-35014 / 5 / 85-SS-IV] 
to the conditions specified in the Schedule annexed hereto , 
the Contral Government hereby exempts the said establish 

का . आ . 781. - मैसर्स रोलटेन्स लि . 13/ 8, मथरा 
ment from the operation of all the provisions of tho sa d 
Scheme for a period of three years . 

रोड , ( फरीदाबाद पीएन / 3121 ) ( जिसे इसमें इसके पश्चात् 
SCHEDULE 

उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
1. The employer in relation to the said establishment shall 

प्रकीर्ण उपबंध अधिनियम , 1952 ( 19 52 का 19 ) ( जिसे 
submit such returns to the Regional Provident Fund इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 
Commissioner , Haryana and maintain such accounts and 
provide facilities for inspection as the Central Government 17 को उपधारा ( 21 ) के अधीन छूट दिए जाने के लिए 
may dircct from time to time. 

आवेदन किया है । 
2 . The employer shall pay guch inspection charges as the 
Central Government may , from time to time, direct under 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
clause ( A ) of sub- section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
3 . All expenses involved in the adıninistration of the संदाय किए बिना ही भारतीय जीवन बीमा निगम की सामूहिक 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 

बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
of accounts, payment of inspection charges etc . shall be 

उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
borne by the employer . 

फायदों में अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 
4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur स्कीम , 1976 ( जिसे इसके पश्चात् उक्त स्कीम कहा गया 
Ance Scheme as approved by the Central Governinent and 
as and when amended , alongwith a translation of the salient है ) के अधीन उन्हें अनुज्ञेय हैं ; 
features thereof , in the language of the majority of the 
employees. 

____ अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 17 
5 . Whereas an employee, who is already a member of the की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
Employecs Provident Fund of the Provident Fund of an 
establishment exempted under the said Act. is cmployed in हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
his establishment, the employer shall immediately enrol bim 
as a inember of the Group Insurance Scheme and pay 

रहने हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
nccessary premium in respect of him to the Life Insurance 

उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छट देती है । 
Corporation of India . 
6 . The employer shall arrange to enhance the benefits 

अनुसूची 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefita available to the crm 

____ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
ployees under the said Scheme arc enhanced , so that ite 
benefits available under the Group Insurance Scheme are 

मिधि आयुक्त हरियाणा को ऐसी विवरणियां भेजेगा और 
more favourable to the employees than the benefits admissi 
ble under the said Scheme. 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
7 . Notwithstanding anything contained in the Group करेगा ओ केन्द्रीय सरकार समय समय पर निर्दिष्ट करे । 
Insurance Scheme. If on the death of an employee the amount 
payahle under this scheme be less than the amount that 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
would be payable had employee heen covered under the 
ad Scheme, the emplover shall nay the clifference to the 

समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
1: 4 : 1 heir /nominee of the employee as compensation . 

सरकार उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
8. No amendment of the provisions of the Group Insur 

के खंड ( क ) के अधीन समय समय पर निर्दिष्ट करे । 
ance Scheme, shall be made without the prior approval of 
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को व्यपगत हो जाने दिया जाता है, तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छट न दी 
गई होली तो उक्त स्कीम के अंतर्गत होते , बोमा फायदों के 
संवाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीन के 
अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके 
हकदार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 


[ सं . एस . 35014/ 12/ 85-एस एस- 4 ] 


3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना 
ब मा प्रीमियम का संदाय लेखाओं का अंतरण निरीक्षण 
प्रभारों का संदाय आदि भी हैं होने वाले सभी ठपयों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदित सा 
मूहिक बीमा स्कीम के नियमों की एक प्रति और जब कभी 
उनमें संशोधन किया जाए तब उस संशोधन को प्रति तथा 
कर्मचारियों की बहसंख्या की भाषा में उसकी मुख्य वासों का 
अनुवाद सस्थान के सूचना पट्ट पर प्रदणित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य 
निधि का या उफ्त अधिनियम के अधीन छुट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है उसके 
स्थापन में नियोजित किया जाता है तो नियोजक सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संभत्त करेगा । 

6 . यदि उक्न स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो नियोजक सामूहिक बोमा स्कोम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिसमें कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फापदे उन 
फायदों से अधिक अनुकल हो जो उक्त स्कोम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किमी बात के होते हुए 
भी यदि किसी कर्मचारी को मत्य पर इस स्कीम के अधीन 
संदेय रकम उम रकम से कम है जो कर्मचारी को उम दशा 
में संदेय होती , जम वह कन स्कीम के अधीन होता तो 
नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 

8. सामुहिक बीमा स्कीम के उपबंधों में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त हरियाणा के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
मंभावना हो वहां प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवमर टेगा । 


S . O . 781 . - Whereas Rollatainers L mited, 13 / 6 , Mathura 
Road, Faridabad ( PN/ 3121 ) ( hereinafter referred to as the 
suid establishment ) have appliec! iur cxemption under sub 
ution ( 2 ) of Section 17 of the Employees Pruideni Funds 
and Miscellaneous Provisiony Act, 1952 119 of 1952 ) ( here 
inafter referred to as the said Act ); 


And whereas , the Central Government is satisfied that 
the employees of the sa d establishment ure , without mak 
ing uny scparate contribution or paymçnt of premium , in 
enjoyment of benefits under the Group Insurance Schemc of 
the Life Insurance Corporation of India in the nature of 
Life Insurance wh ch are more favourable to such employees 
than the bencfits admissible under the Employees Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 


Now , therefore , in cxercise of the powers conferred by 
sub - section (2A ) of scction 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
mcni from the operation of all the provisions of the said 
Scheme for a period of three years . 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Reg onal Provident Fund 
Commissioner . Hary .113/1 and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ), of sub -section ( 3A ) of section 17 of the said Act, 
within 15 days from the close of every month 

3 . All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accoun 9, payment of inspection charges etc. shall be 
borne by the employer . 


4 . The enoployer shall display on the Notice Board of 
the estahlishment, a copy of the rules of the Groun Tnsur 
ance Scheme as arrroved by the Central Government and 
Als and when Amended , alongwith a translation of the sallent 
natures thereof, in the language of the majority of the 
cmylovees. 


9. यदि किसी कारणवश , स्थापन के कर्मचारी भारतीय , 
जीवन बीमा निगम की उस सामुहिक बीमा स्फीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किमी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती है । 
____ 10. यदि किसी कारणवण, नियोजक उस नियत तारीख 
के भीतर, जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 
1541 GI/ 84 -- 13 


5. Whereas an emplovec, who is already a memher of the 
Employees Provident Fund or the Provident Fund of an 
petablishment exempted under the said Act, is emrloyed in 
his establishment the employer shall minediately cnrol him 
75 A member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 
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0 . Clic lycr shullitd] . 0 to Chall . 

ctbc beacfiis 
ali Jable 10 the envployces under the Group Insurance 

अनुसूची 
Suncic ippropriately , [ the licnelits available to the cill 
ployees liider the said Schenc are unhao cd , NO 1: 11 the 
bunents availablo under the Group Insurance Scheme arc 

1 . उक्त स्थापन के मंबंध में नियोजक प्रादेशिक भविष्य 
more favourable to the cmployees than the benefits admissi 
ble under the said Scheme. 

निधि आयुक्त , हरियाणा को ऐसी विवरणियां भेजेगा और 
7 . Notwithstandiny anything contained in the Group 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
Insurance Schenie , if on the death of an employce the amount 

प्रदान करेगा जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
Sad Scheme , the employer shall pay the difference to the 
legal heir / nominee of ihe employee as compensation . 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
8 . No unnendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 

ममाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
the Regional Provident Fund Commissioner, Haryana and 

सरकार , उक्त अधिनियम की धारा 17 को उपधारा ( 3क ) 
where any amendment is likely to uffcct udversely the 
interest of the employees, the Regional Provident Fund के खंड ( क ) के अधीन समय समय पर निर्दिष्ट करे । 
Commissioner shall before giving his approval, give it rea 
sonable opportunity to the employees to explain their point 
of view . 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
9 . Where , for any reason , the employees of the said 

लेखाओं का रखा जाना , विवणियों का प्रस्तुत किया जाना , 
establishment do not remain covered under the Group बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishnient, or the प्रभागे संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
benefits to the employees under this Scheme arc reduced in 
any manner, thc exemption shall be l uble to be cancelled . 

नियोजक द्वारा किया जाएगा । 
10 . Wherc , for any reason , the employer fails 10 pay the 
premium etc . within the due date , as lixed by the Life 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित पामुहिक 
Insurance Corporation of India , and the policy is allowed 

बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
to lapse , the exemption is liable to be cancelled , 
11. In case of default . if any made by the cmployer in 

संशोधन किया जाए, तब उम सशोधन की प्रति तथा कर्म 
payment of premium und responsibility for payment of चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
assurance benefits to the nominees or the legal heirs of 
deccused menibers who would have been covered inder अनुवाद, संस्थान के भूचना पट्ट पर प्रदर्शित करेगा । 
the said Scheme hut for grant of this exemptio , sholl be 
that of the employer . 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
12 . Upon the death of the members covered under the 
Scheme the 1.ifc Insurance Corporation of India shall ensuc 

का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
prompt payment of the sun assured to thic nominee /Legal 

की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन म 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete नियोजित किया जाता है, तो नियोजक, सामूहिक बीमा स्कीम 
in all respects. 

के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
INo. S - 35014 / 12 / 85 - SS. IV ] 

उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
का , आ 782 : - - मैमर्म प्रकाश ट्यब्स प्राइवेट लि . , को संदत्त करेगा । 
प्रकाण नगर , बहादुरगढ़ , ( पीएन/ 4616 ) ( जिसे इसमें 

____ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 

फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 

अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
का 19 ) (जिसे हममें इसके पश्चात् उक्त अधिनियम कहा गया है ) 

यद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
की धारा 17 की उपधारा ( 21 ) के अधीन छूट दिए जाने 

के लिए सामूहिक बोमा स्कीम के अधीन उपलब्ध फायदे 
के लिए आवेदन किया है ; 

उन फायदों से अधिक अनुकुल हो , जो उक्त स्कीम के अधीन 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त अनुज्ञेय है । 
स्थापन के कर्मचारी , किमी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 

7. सामहिक वीमा स्कीम में किसी बात के होते हए 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के प में 

भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 

संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 

में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो 
बीमा स्कीम , 1976 ( जिसे इसके पश्चात् उक्त स्कीम कहा 

नियोजक कर्मचारी के विविध वारिम /नाम निर्देणिती को 

प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
गया है ) के अधीन उन्हें अनुज्ञेय हैं ; . 

का संदाय करेगा । 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करसे हए 

8. सामहिक बीमा स्कीम के उपबंधों में कोई भी 
और इससे उपावद्ध अनसूची में विनिर्दिष्ट गों के अधीन संशोधन , प्रादेशिक भविष्य निधि आयुक्त , हरियाणा के पूर्व 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
उक्त स्कीम के मभी उपबंधों के प्रवर्तेन में छुट देती है । मंशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
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संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 

3 . All expenses involved in the administrawn of the 

Group Insurance Scheme, including maintenance of accounts , 
अनमोदन दने से पूर्व कर्मचारिया का अपना दृष्टिकोण स्पष्ट 

submission of returns, payment of insurance preiniit, transfer 

of accounts, payment of inspection charges etc . shall be 
करने का युक्तियुक्त अवसर देगा । 

borne by the employer . 

4 . The employer shall display on thc Notice Board of 
9 . यदि किमी कारणवश , स्थापन के कर्मचारी, भारतीय 

the establishment, a copy of the rules of the Group Insur 
जीवन बीमा निगम की उम सामहिक बीमा स्कीम के , unce Scheme 218 approved by the Central Government and 

ity and when an ended , alongwith a translation of the salient 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाते है , teatures thereof , in the language of the majority of the 

employees . 
या उस स्कीम के अधीन कर्मचारियों को प्राप्त होने याले 
फायद किसी रीति से कम हो जाते हैं , तो यह रद्द की जा 

5 . Whereas an cmployce, who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
सकती है । 

establishment exempted under the said Act, in employed in 
This establishment, the employer sball immediately enrol him 

As a member of the Group Insurance Scbeme and pay 
10. यदि किसी कारणवश , नियोजक उस नियम तारीख 

necesyary premium in respect of him to the Life Insurance 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 

Corporation of India , 
प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 6 . The employer shall arrange to enhance the benelite 

available to ihc employees under the Group Insurance 
को व्यपगत हो जाने दिया जाता है तो , छुट रद्द की जा Scheme appropriately , if the benefits available to the em 

ployecs under the said Scheme are enhanced . so that the 
सकती है । 

benefits available under thc Group lasciance Scheme are 

more favourable to the employecs than the benefits amissi 
11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए ble under the said Scheme. 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम निर्दे 7 . Notwithstanding anything conlu ned in the Group 

Insurance Scheme, it on the scalh of an employec the insunt 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी 

payable under this schemc be less than the amount that 
गई होती तो उक्त स्कीम के अंतर्गत होते, बीमा फायदों के 

would be payable had employee been covered under the 

sa d Scheme, the chiployer shall pay the difference to the 
संदाय को उत्तरदायित्व नियोजक पर होगा । 

legal heir /nomine of the enıployee 25 compensation . 

8 . Nu amendment of the provisions of thu Group Insur 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 

unce Schenie , shall bo made without the prior approval of 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 

tho Rcg .onal Provident Fund Commissioner , Haryana atid 

where any amendment is likely to affect adversely the 
हकदार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत रकम interest of the employees, the Regional Provident Fund 

Comm ssioner shall before giving his approval, give a rea 
का संदाय नत्परता से और प्रत्येक दशा में भारतीय जीवन 

sonable opportunity to the employees to explain their point 
बीमा निगम से बीमाकृत रकम प्राप्त होने के मात दिन के 

of view . 
भीतर सुनिश्चित करेगा । 

9 . Where , for any reason , the cmployees of the said 

establishment do not remain covered under the Group 
नं . एस . 35014/ 13/ 85- एस एस - 4 ] 

Insurance Scheme of the Life Insurance Corporation of 
India us already adopted by the said establishment, or the 

benefits to the employces under this Scheme are reduced in 
So 782 . -.- Whereas Messis Parkash Tubes Private 

finy manner, the kexemption shall be liable to be cancelled . 
Limited, Parkash Nagar , Bahadurgarh ( PN/ 6416) ( herein 
after reforred to as the said establishment) have applied 10 Where, for any reason, the employer fails to ray the 
for exemption under sub -section (2A ) of Section 17 of tho premium etc . within the due date , as fixed by the Life 
Employees Provident Funds and Miscellaneous Provis ons Insurance Corporation of India , and the policy is allowed 
Act, 1952 ( 19 of 1952 ) ( hereinafter referred to us the said 10 lapsc , the cxcmption is liable to be cancelled . 
Act ) ; 

11. In case of default, if any -made by the cmployer in 
And whereas, the Central Government is satisfied that 

payment of premium und responsibility for payment of 
the employees of the said establishment are , without mal 

issurance bencſits to the nominces or the legal heirs of 
ing any separate contribution or payment of premium , in 

deceased inembers who would have been covered under 
enjoyment of benefits under the Group Insurance Scheme of 

the said Scheme but for grant of this exemption , shall be 
the Life Insurance Corporation of India in the nature of 

that of the employer. 
Life Insurance wh ch are more favourable to such employees 
than the benefits admissible under thọ Employees Deposit 

12 . Upon the death of the inembers coi crecl under the 
Linked Insurance Scheme, 1976 (hereinafter referred 10 as 

Scheme the life Insurance Corporation of India shull ensuite 
the said Scheme ) ; 

prompt payment of the sum assured to the nominee /Legal 

heirs of the deceased member entitled for it and in any 
Now , therefore, in exercise of the powers conferred by 

case within one month from the receipt of claim coniplete 
sub - section ( 2A ) of section 17 of the said Act and subject 

in all respects. 
to the conditione specified in the Schedulo annexed hereto . 

[ No. S. 35014 /13 /8.5-SS . IV] 
the Central Government hereby exempts the said establish 
ment from the operation of all thc provisions of the sail 
Scheme for a period of three years. 
SCHEDULE 

का० आ० 783: ---मैसर्म गुडयिर इंडिया लि . मथुरा 
1. The employor in relation to the said establishment shall रोड़ बल्लभगढ़ ( पी . एन . / 1588 ) (जिसे इसमें इसके 
submit such returns to the Regione ! Provident Fund 
Commissioner . Haryana and maintain such accounts ant 

पश्चात् उक्त स्थापन कहा गया है ) ने फर्मचारी भविष्य 
provide facilities for inspection as the Central Government निधि और प्रकीर्ण अपबंध अधिनियम 1952 ( 1952 का 
may direct from time to tiinc. 

19) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया 
2 . The employer shall pay auch inspection charges as the 
Central ( Governnient IIly . from time to time . direct under 

है ) यी धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए, 
clai ( a ) of sub- sertion (3A) of section 17 of the said Act. 
within 1.5 days from the close of every month 

जाने के लिए आवेदन किया है ; 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही भारतीय जीवन बीमा निगम की 
सामूहिक बीगा स्कीम के अधीन जोयन बोमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बोमा स्कीम 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुशेय है ; 

अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 17 को 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देतो हैं । 


7. सामूहिक बीगा स्कीम में किसी बान के होते हुए 
भी यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम इस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होती जब वह उक्त स्कीम के अधीन होता तो 
नियोजक कर्मचारी के विविध वारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संवाय करेगा । 
___ 8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी 
संशोधन प्रादेशिवः भविष्य निधि आयक्त हरियाणा के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिफल प्रभाव पड़ने की 
संभावना हो वहां प्रदेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 

9 . यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जोवन बीमा निगम की उस सामूहिक बीमा स्कीम के जिसे 
स्थापन पहले अपना चका है अधीन नहीं रह जाते हैं या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रोति से कम हो जाते हैं तो यह रद की जा सकती 


अनुसूची 
___ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त हरियाणा को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार समय - समय पर निदिष्ट कर । 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय - समय पर निर्विष्टः करे । । 

3. सामूहिक बीमा स्कीम के प्रशासन में जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण निरीक्षण 
प्रभारों संदाय आदि भी हैं होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए तब उस संशोधन की प्रति तथा कर्म 
चारियों को बहुसंख्या को भाषा में उसकी मुख्य बातों का 
अनुवाद संस्थान के सूचना पटट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन को भविष्य निधि का पहले ही सदस्य है उसके 
स्थापन में नियोजित किया जाता है तो नियोजकः सामूहिक 
मीमा स्कीम के सदस्य के रूप में उसका नाम तुरका वर्ज 
करेगा और उसकी बावत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संदस्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो नियोजक सामूहिक बोमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायवों में समुचित रूप से 
यूलि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकुल हों जो उक्त स्कीम के अघीन 
अनुज्ञेय हैं । 


10. यदि किसी कारणवण नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे 
प्रीमियम का संघाय करने में असफल रहता है और पालिसी 
को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए 
किसी व्यतिक्रम को बगा में उन मृत सदस्यों के नाम निर्दे 
शितियों या विधिक वारिसों को जो यदि यह छुट न दी गई 
होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय 
का उत्तरदायित्व नियोजक पर होगा । 

___ 12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देलितियों/विधिक वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा 

[ न . एस . - 350 14/ 15/ 8 5-एस एस - 4] 


S . o . 783. - - Whereas Messro Goodyear Ind A Linvited , 
Mathura Road, Ballabgarh (PN / 1588 ) (hereinafter referret 
to as the said establishment) have applied for exemption 
under sub-section ( 2A ) of Section 17 of the Employees 
Provident Funds and M scellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act ) ; 


And whereas , the Central Government is satisfied that 
the employees of the sa d establishment are without mak 
ing any separate contribution or payment of premium , in 
enjoyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance wh ch are more favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Schenie , 1976 ( hereinafter referred to as 
the said Scheme ) ; 


C 


अनुसूची 
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Now , therefore, in exerciso of the powers conferred by 
sub - scction (2A ) of section 17 of the said Act and subject 

का० आ० 784. -- मै यूनिवर्सल इलैट्रिक लि . 
to the conditions specified in the Schedule annexed hereto , मजीसार डिवीजन 20/ 3 मथुरा रोर फरीदाबाद ( पी एन / 
the Central Government hereby exempts the said cstablish 
ment from the operation of all thc provisions of the said 3329) (जिने इसमें इसके पश्चात् उक्त स्थापन कहा गया 
Scheme for a period of three years, 

है।) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 
SCHEDULE 

1952 ( 19 52 का 19 ) ( जिसे हममें इसके पश्चात् उक्त 
1. The employer in relation to the said establishment shall 
submit such returns to the Reg onal Provident Fund 

अधिनियम कहा गया है ) की धाग 17 की उपधाग ( 2क ) 
Commissioner, Haryanu and maintain such accounts and 
provide such facilities for inspection as the Central Govern 

के अधीन लूट दिए जाने के लिए आवेदन किया है ; 
ment may direct from time to timno , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 

स्थापन के कर्मचारी किमी पथक अभिदाय या प्रीमियम का 
clause ( a ) of sub- section (3A) of section 17 of the said Act , संदाय किए बिना ही भारतीय जीवन बीमा निगम को 
within 15 days from the close of every month 
3. All expenses involved in 

सामहिक बीमा स्कोम के अधीन जीवन बीमा के रूप में फायदे 
the administration of the 
Group Insurance Schcmc, including maintenance of accounts , उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन 
subnission of i cturng, piyment of insurance premia , transfer 
of accounts, payment of inspection charges ctc . shall be फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 
borne by the cmployer . 

बीमा स्कीम 1976 (जिसे इसके पश्चात उक्त स्कीम कहा 
4 . The employer shall display on the Notice Board or 
the establishment, a copy of the rules of the Group Insur 

गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 
ance Scheme ils approved by the Central Govecment and 
as and when amended , alongwith a translation of the sal ont 

अतः केन्द्रीय सरकार उक्त अधिनियम की धारा 17 
features thereof, in the language of the majority of the 
employecs . 

की उपधारा ( 24 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
5 . Whercas an employee , who is already a member of the 

हए और इससे जपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
Employees Provident Fund or the Provident Fund of an 

रहते हुए उक्त स्थापन को तीन वर्ष की अवधि के लिए 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती हैं । 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India , 
6 . The employer shall arrange to enhance the benefits 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
available to the cmployees linderthc Group Insurance 
Scheme appropriately , if the benefits available to the - em निधि आयुक्त हरियाणा की ऐसी विवरणियां भेजेगा और 
ployees under the guid Scheinc arc enhanced , so that the 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाएं प्रदान 
benefits available under the Group Insurance Schenic are 
niore fuvourable to the enployees than the benefits admissi करेगा जो केन्द्रीय सरकार समय -समय पर निर्दिष्ट करे । 
ble under the said Schemc. 
7 . Notwithstanding anything contained in the Group 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
Insuranco Schenje , if on the death of an employee thc umcunt 
payable under this schemic be less than the amount that समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
would be payabic had coploycc been covered under the 
sa d Scheme, the employer shall pay the differcnce to the 

सरकार उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) 
legal heir /nomince of the employee as compensation . 

के खंड ( क ) के अधीन समय -समय पर निर्दिष्ट करे । 
8 . No amendment of the provisions of the Group Insur 
anco Schemo, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Haryana and 

3. सामुहिक बीमा स्कीम के प्रशासन में जिसके अंतर्गत 
where any uniendment is likely to effect adversely tho लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना 
interost of the employees, The Regional Provident Fund 
Commissioner shall before giving his approval, give a rea बीमा प्रीमियम का संदाय लेखाओं का अंतरण निरीक्षण 
sonable opportunity to the employees to explain their point 
of view . 

प्रभारों संदाय आदि भी हैं होने वाले सभी व्ययों का वहन 
9 . Where, for any reason, the employees of the said नियोजक द्वारा किया जाएगा । 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment , or the 

. 4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
benefits to the employees under this Scheme are l educed in 

बीमा स्कीम के नियमों की एक प्रति और जब भाभी उनमें 
any manner, the cxemption shall be liable to be cancellca . 

10 . Where, for any reason , the employer fails to pay the संशोधन किया जाए तब उस संशोधन की प्रति तथा कर्म 
premium ctc . within the due date , ag fixed by the Life 

चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
Jasurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 

अनुवाद संस्थान के सुचना पटट पर प्रदणित करेगा । 
11. In case of default, if any made by the employer in 
payment of premion and responsibility for payment of 

5. यदि कोई ऐमा कर्मवारी जो कर्मचारी भविष्य निधि 
assurance benefits to the nominec , or the legal heirs of 
deceased members who would have been covered 11nder का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
the said Scheme but for grant of this exemption , shall be 
that of the employer, 

की भविष्य निधि का पहले हो मदसा है जाके स्थान में 
___ 12 . IUnon the death of the members covered under the नियोजित किया जाता तो नियोजक सामुहिक बीमा स्कोम 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum Assured to the nominee / Legal सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
heirs of the deceased member entitled for it and in any 

बायत आवश्यक प्रीमियम भारतीय जीवन बीगा निगम को 
case within ons month from the receipt of clalın complete 
in all respects. 

संदत करेगा । 
[ No, S-35014 / 15 / 85 -SS. IV ] 
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6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

ous Provisions Act, 1952 (19 of 1952) ( hereinafter referred 

to as the said Act ) ; 
फायदे बढ़ाए जाते हैं सो नियोजक माम हिक बीमा स्कीम के 

And, whereas, the Central Government is satisfied that 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से the employees of the said establishment are without mak 

ing any separate contribution or payment of premium , in 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 

enjoyment of benefits under the Group Insurance Scheme of 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 

the Life Insurance Corporation of India in the nature of 

Life Insurance wh .ch are more favourable to such employecs 
फायदों से अधिक अनुकल हों जो उक्त स्कोम के अधीन 

than the benefits admissible under the Employees Deposit 

Linked Insurance Scheme , 1976 ( hereinafter referred to as 
अनुज्ञेय है । 

the said Scheme ) ; 

Now , therefore, in exercise of the powers conferred by 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 

sub-section (2A) of section 17 or the said Act and subject 
भी यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन to the conditions specified in the Schedule annexed hereto , 

thc Central Government hereby exempts the said cstablish 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा meni from the operation of all tho provisions of thç said 

Scheme for a period of threc years , 
में संदेय होती जब वह उक्त स्कीम के अधीन होता तो 
नियोजक कर्मचारी के विविधमा वारिस नाम निर्देशिती को 

SCHEDULE 
प्रतिकर के प में दोनों रकमों के अन्तर के बराबर 

1. lhe employer in relation to the said establishment shall 

submit such returns to the Reg onal Provident Fund 
रकम का मंदाय करेगा । 

Commissioner , Haryana and maintain such accounts and 

provide such facilities for inspection as the Central Govern . 
8 . सामूहिक बीमा स्कीम के उपबंधों में कोई भी inent may direct from time to timc. 
संशोधन प्रादेशिक भविष्य निधि आयक्त हरियाणा के पूर्व 

2 . The employer shall pay such inspection charges as the 

Central Government muy, from time to time, direct under 
अनुमोदन के बिना नहीं किया जाएगा और जहां किमो clause ( a ) of sub-section (3A) of section 17 of the said Act , 

within 15 days from the close of cvery month. 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने कीसो 

3 . All expenses involved in the administration of the 
संभावना हो वहां प्रादेशिक भविष्य निधि आयुक्त अपना Group Insurance Scheme, including maintenance of accounts , 

submission of returns, payment of insurance promia , transfer 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 

of accounts, payment of inspection charges etc . shall be 
करने का युक्तियुक्त अवसर देगा । 

borne by the employer . 

4 . The employer shall display on the Notice Board of 
9. यदि किसी कारणवश, स्थापन के कर्मचारी, 

the cstablishment. a copy of the rules of the Group Insur 
भारतीय जीवन बीमा निगम की उस सामुहिक बीमा 

anco Scheme as approved by the Central Government and 

ay and when amended, alongwith a translution of the sal ent 
स्कीम के , जिसे स्थापन पहले अपना चुका हैं अधीन नहीं features thercof, in the language of the majority of the 

employeos. 
रह जाते हैं , या उस स्कीम के अधीन कर्मचारियों को 

5 . Whereas an employee , who is alrcady a member of the 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है , Employecs Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, in employed in 
यह तो वह रद्द की जा सकती है । 

his estabļishment, the employer shall iminediately enrol him 

as a member of the Group Insurance Scheme and pay 
10. यदि किसी कारणवश , नियोजक उस नियत 

necessary premium in respect of him to the Life Insurance 
तारीख के भीतर , जो भारतीय जीवन बीमा निगम नियत 

Corporation of India , 
करे , प्रीमियम का संदाय करने में असफल रहता है , और 

6 . Thiç employer shall arrange to enhance the benefits 

available to the employces under the Groun Ingurance 
पालिसी को व्यपगत हो जाने दिया जाता है तो , छुट रद्द 

Scheme appropriately , if the benefits available to the em 

ployees under the said Scheme are enhanced , 60 that the 
की जा सकती है । 

benefits available under the Group Insurance Sclicme Aro 

moie favourable to the employees than the benefits admissi 
11. नियोजक द्वारा प्रीमियम के संवाय में किए गए ble zinder tbc şaid Scheme. 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 

7 . Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an cmployee the amount 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट न दी payable under this scheme be less than the amount that 

would be payable had employee been covered under the 
गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों 

sa d Scheme, the employer shall pay the difference to the 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 

legal heir / nominee of the employee as compensation . 

8. No amendment of the provisions of the Group Insur 
12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम ince Scheinc, shall be made without the prior approval of 

the Regional Provident Fund Commissioner, Haryana and 
के अधीन आने वाले किसी सदस्य की मत्यु होने पर उसके 

whero any amendment is likely to affect adversely the 
हकदार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत रकम 

interest of the employees , the Regional Provident Fund 

Commissioncr shall before giving his approval, give a rea 
का संदाय तस्पपना से और प्रत्यक दशा में भारतीयों का जीवन sonable opportunity to the employees to explain their point 

of view . 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 

9 . Where, for any reason, the employees of the said 
के भीतर सुनिश्चित करेगा । 

establishment do not remain covered under the Group 

Jasurance Scheme of the Life Insurance Corporation of 
नि एस . 35014 /17/ 85 - एम० एम - 4 ] India as already adopted by the said establishment, or tbc 

benefits to the cmployees under this Scheno are reduced in 
S . Q . 784 ,- — Whereas, Messin Universal Electrics Limited , 

any manner, the cxemplion shall be liable to be cancelled . 
Mujesar Division , 20 / 3 , Mathura Road , Faridabad, (PN / __ 10 . Whcre, for any reason, the employer fails to pay the 
3329 ) (hereinafter referred to as the said establishment ) nremiun ( 2 , within the due date . 39 fiscal by the Life 
have applied for exoniption under sub -section (2A ) of Soc 

Insurance Corporation of India , and the policy is allowed 
tion 17 of the Einployees Provident Funds and Miscellune 

to lapse , the creiption is liable to be cancelled . 


[ भाग HI --- "s. (ii )] 
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I ] . In case of cefauli, il ülly made by the employer in 
payment of prentjun and responsibility for payment of 
assurance benchts to the nominees of the legal hçirs of 
deceased members who would have been covered under 
the said Scheme but for grant of this exemption , shall be 
that of the employer , 

12 . Upon the death of the inembers covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
Drompt payment of the sum assured to the nominee / Legal 
heirs of the deceased member cntitled for it and in any 
case within onc month from the receipt of claim complete 
in all respects . 

[ No. S135014 /17 / 85- SS . IV] 


का० प्रा० 785: - मैसर्स एक्शन फार फूड प्रोडक्शन 
मी - 17, कोमुनिटी सैन्टर सफदरजंग डीवलपमेंट एरिया , नई 
दिल्ली- 16 ( डीएल / 3195 ) (जिसे इसमें इसके पश्चात 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
(जिसे इसमें उसके पश्चात उफ्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2क ) के अधीन छूट पिए 
जाने के लिए आवेदन किया है । 

और, केन्द्रीय सरकार का समाधान हो गया है कि 
उक्त स्थापन के कर्मचारी , किसी पृथक अभिदाय या 
प्रीमियम का संदाय किए बिना ही , भारतीय जीवन बीमा 
निगम की मामूहिक बीमा स्कीम के अधीन जीवन बीमा के 
रूप में फायदे उठा रहे हैं और मेसे कर्मचारियों 
के लिए ये फायदे उन फायदों से अधिक अनुकल हैं जो 
कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 ( जिसे इसके 
पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं , 

अतः, केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छट देती है । 


h, नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित 
सामहिक बीमा स्कीम के नियमों की एक प्रति 
और जब कभी उनमें संशोधन किया जाए , तब उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातोंका अनुवाद, संस्थान के सूचना पट्ट पर प्रदणित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो . कर्मचारी भविय 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किरारी 
स्थ पन की भविष्य निधि का पहले ही सदस्य है , उसके 
स्थ . पन में नियोजित किया जाता है , तो नियोजक , 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम 
तुरन्त दर्ज करेगा और उसकी बावत आवश्यक प्रीमियम 
रतीय जीवन बीमा निगम को संबस्त करेगा । 

. यदि उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध , यदे बट ये जाते है तो नियोजक सामहिक बीमा 
स्कीम के अधीन कर्मचारियों को उपलब्ध फ यदों में 
ममुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियों के लिए सामहिक बीमा स्कीम के अधीन 
उपलब्ध फ . यदे उन फायदों गे अधिक अनुकूल हों , जो 
उक्त स्कीम के अधीन अनुज्ञेय हैं । 

7. सामहिक बीमा स्कीम में किसी बात के होते 
हुए भी , यदि किसी कर्मचारी की मृत्यु पर एस स्कीम 
के अधीन संदेय रकम उस रकम से कम है जो कर्मचारी 
को उस दशा में संदेय होती, जब वह उक्त स्कीम के अधीन 
होता तो नियोजक कर्मचारी के विविध वारिस नाम निर्दे 
शिती को प्रतिकर के रूप में दोनों रकमों के अन्तर के 
बरबर रकम का संदाय करेगा । 
- R. मामूहिक बीमा स्कीम के उपबंधों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त, दिल्ली के पूर्व अनमदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिफल प्राव पड़ने की सं ावना 
हो, वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युमत्तयुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , 
भारतीय जीवन बीमा निगम की उस सामहिक बीमा स्कीम 
के , जिसे स्थापन पहले अपना चुका है अधीन 
नहीं रह जाते हैं , या उस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते है , 
तो यह रद्द की जा सकती है । । 

10. यदि किसी कारणवश , नियोजक उस नियत 
तारीख के भीतर जो भारतीय जीवन बीमा निगम नियत 
करे, प्रीमियम का संदाय करने में असफल रहता है , और 
पालिसी को व्यपगत हो जाने दिया जाता है तो , छुट रदद 
की जा सकती है । 


अनुसूची 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक 
भविष्य निधि प्रायफ्त , दिल्ली को ऐमी विवरणियां भेजेगा 
और ऐसे लेखा रग्नेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट 
करें । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 


3. सामूहिक बीमा स्कीम के प्रशासन मे , जिसके 
अंतर्गत लेखानों का रखा जाना , विवरणियों का प्रस्तुत 
किया जाना, बीपा प्रीनियम का संदाय , लेखाओं का अंतरण , 
निरीक्षण प्रपारों का संशय आदि भी हैं , होने वाले सभी 
ध्ययों का वहन नियोजक द्वारा किया जाएगा । 
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SEC. 3 (ii )] 


more fuvourable to the cmployece than the benefits ad 
mnigsible under the said Scheme. 


7 . Nolwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of 21 employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir / nominee of the employee as compensation , 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
निर्देशितियो या विधिक वारिसों को जो यदि यह छुट न दी 
गई होती तो उक्त स्कीम के अंतगत होते , बीमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस 
म्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने 
पर उसके हकदार नाम निर्देशितियों/विधिक वारिसों को 
वीमाकृत रकम का संदाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त 
होने के सात दिन के भीतर सुनिश्चित करेगा । 

[ म० एस 35014/ 11/ 85- एम०एम . 4] 


8 . No intendoient of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commiss.oner, Delhi and where 
any amendment is likely to affect adversely the interest of 
the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonuble oppor 
tunity to the cmployees to explain their point of vicw . 


9 . Where, for any reason, the employees of the said estab 
lishment do not rçinlin coveret under the Group Insurance 
Scheme op the Life Insurance Corporation of India as alrcady 

dopted by the said establishment, or tlic benctity to the 
enployces under this Scheme are reduced in any manner , 
the cxcmption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
prernium ctc . within the due date , as fixed by the Lifc 
Insurance Corporation of India , and the policy is allowed lo 
lanse , thc exemption is liable to be cancelled . 


S. O . 785. -.- Whereas Messrs Action for Food Production 
C - 17 , Community Centre , Saldurjang Development Alca , 
New Delhi- 16 ( DL /3195) ( hereinafter referred to as the said 
establishment ) have applied for exemprion under sub -section 
(2A ) of Section 17 of the Employecs . Provident Funds and 

Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) ( hereinaftel 
referred to as the said Act ) ; 

And , whercas , the Central Govçinment is satisfied that 
the employees of ine said cslablishnicat are , without making 
any separate contribution or payment of premium , in ene 
joyment of benelits jinder the Group Insurance Scheme of 
the Lifc Insurance Corporation of India in the nature of 
Life Insurance which are more favorable to such cm . 
ployees than the benefits admissible under the Ernjloyees 
Depost Linked Insurance Scheine, 1976 ( hereinafter referred 
to as the said Scheme ) ; 


11 In case of default , if any mude by the einployer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased mcmbers who would have hecn covered undrr the 
Shid Scheme but for yant of this exemption , shall be that of 
the employer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt pavment of the sum assured to the nom nee / Legal 
heirs of the clcceased member entitled for it and in any 
case within one nionth from the receipt of claim complete 
in all respects. 

INo. S. 35014 / 11 / 85-SS. IV] 


Now , therefore , in exercise of the powers conſeired by 
sub- section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the prov sions of the said 
Scheme for a period of three years. 


SCHEDULE 


1. The cmployer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
miss oner, Delhi and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 

2 . The employer - shall pay such inspection charges as the 
Central Government may , from time to time, direct: under 
clause ( a ) of Sub-section (3A ) of section 17 of the said Act , 
within 15 days from the close of every month . 


3 . All expenses involved in the administraion of the 
Group Insurance Scheme, including maintenance of accounts. 
submission of returns , payment of insurance premin . irans 
fer of accounts , payment of inspection charges etc . shall be 
horne hy the employer . 


4. Th - emr.loyer shall display on the Notice Board of 
the establish :nent, & copy of the rules of the Group Insui 
ance Sheme as approved by the Central Government and 
as and when amended , alongwitli a translation of the yalient 
fcutars thercol . in the language of the majority of the 
cmployces . 


का . आ . 786:-- - मैसर्स इंडियन हाइडोलिक इंड 
स्ट्रीज प्रा .. लि . , 70, इंडस्ट्रीयल एरिया , शिवाजी मार्ग, 
पो . वा . नं . 6256, नई दिल्ली ( डी एल / 3174 ) (जिसे 
इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19) ( जिसे इसमें इसके पश्चात उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के 
अधीन छूट दिए आने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामहिक 
बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
से अधिक अनकल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 

1976 (जिसे इसके पश्चात् उफ्त स्कीम कहा गया है ) 
· के अधीन उन्हें अनशेय हैं ; . 

___ अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 22 ) धारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इसमें उपाबद्ध अनसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छुट देती है । 


5 . Whereis an employee , who is already a member of the 
Emplovecs Provident Fund or the Provident Fund of an 
cstablishment cxeninted under the said Act . is employed in 
his establishment, the emplover shall inimedintely enrol him 
as a memher of the Group Insurance Scheme and pay neccy 
sary nremium in respect of him to the Life Insujance Cor 
rosation of India , 

6 . The emnloyer shall arrange to enhance the benefits 
available to the emplovces under the Groun Insurance 
Scheme hnotopriately . if the benefits available to the em 
noyens under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme are 
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9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , 
या उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से कम हो जाते हैं, तो यह रद्द की 
जा सकती है । 

10. यदि किसी कारणवश , नियोजक उस नियत तारीत्र 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का संदाय करने में असफल रहता है, और 
पालिसी को व्यपगत हो जाने दिया जाता है तो , छूट रद 
की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम 
निर्देशितियों या विधिक थारिसों को जो यदि यह छूट न 
दी गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । । 
.. 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत 
रकम का संदाय तत्परता से और प्रत्येक दशा में भारतीय 
जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के कारण 
सात दिन के भीतर सुनिश्चित करेगा । 

[न , एस . 35014/ 18/ 85-एस एस- 41 . 


- अनुमुधी . .. .. 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , दिल्ली को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) 
के खंड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना, 
बीमा प्रीमियम का संवाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों का संदाय आदि भी हैं , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जायेगा । 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की . भाषा में उसकी मुख्य बातों का 
अनुवाद, संस्थान के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है, तो नियोजक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को मंदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को . 
उपलब्ध फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा 
स्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 
रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्म 
चारियों के लिए सामुहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम 
के अधीन अनुज्ञेय हैं । 
____ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के 
अधीन संदेय रकम उस रकम से कम है जो कर्मचारी को 
उस दशा में संदेय होती , जब वह उक्त स्कीम के अधीन 
होता तो नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 
रकम का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त , दिल्ली के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिफल प्रभाव पड़ने की संभावना 
हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 
1541 01 / 84 - 14 


S . O . 786. - Whereas, Mesars Indian Hydraulic Industries 
Private Limited, 70 Industrial Area , Post Box No. 6256 , 
Shivaji Marg , New Delhi - 15 ( DL / 3174 ) ( hereinafter referred 
to as the said establishment) have applicd for exemption 
Under sub- section ( 2A) of Section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act ) ; 


And, whereas, the , Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in en . 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the naturc of 
Life Insurance wbich are more favourable to such cm 
ployecs than the benefits admissible under the Employees 
Depost Linked Insurance Scheme, 1976 ( hereinafter referred 
to as the said Scheme ) ; 


१५ 


Now , therefore, in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner . Delhi and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may. from time to timo, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said Act , 
within 15 days from the close of every month . 


3. All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts , 
cibmission of returns, payment of insurance premia , trans 
fer of Iccounts , payment of inspection charges otc . shall be 
horne by the employer , 
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4 . The employer shall display on the Notico Board of 
the establishment, a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government and 
As and when amended, alongwith a translation of the salicot 
features thereof, in the language of the majority of the 
employees. 


सामुहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनकल हैं जो कर्मचारी निक्षेप सहयत 
बीमा स्कीम , 1976 ( जिसे इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
establishment cxempted under the said Act, is employed in 
his cstablishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Schcmo appropriately , if the benefits available to the em 
ployees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme art 
more favourable to the employees than the benefits ad 
missible under the suid Scheme. 


. 7. Notwithstanding anything contained in the Group Insur 
Ance Scheme. if on the death , of an employce the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the cmployer shell pay the difference to the 
legal heir / nominee of the employre as compensation. 


8. No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi and where 
any amendment is likely to affect adversely the interest of the 
empt - res. the Regional Provident Fund Commissioner shall 
before giving his approval, give a rcasonable opportunity to 
the employees to explain their point of view . 


9 . Where , for any reason , the employees of the said estab 
lishment do not remain covered under the Groun Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , 
the cxcmption shall be liable to be cancelled . 


10 . Where , for any reason , the cmployer fails to pay the 
premium etc . within the due date . as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
Tapsc , thc exemption is liable to he cancelled . 


11 In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominces Or the legal heirs of 
deceased members who would have been covered under the 
Haid Scheme but for grant of this cxernntion , shall be that of 
the employer . 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादणिक भविष्य 
निधि आयक्त , हरियाणा को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी मुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार , समय -समय पर निर्दिष्ट 
करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंट ( क ) के अधीन समय -समय पर निर्दिष्ट करें । 

3. सामूहिक वीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों का संदाय आदि भी हैं , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी मुख्य वातों का 
अनुवाद, संस्थान के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके 
स्थापन में नियोजित किया जाता है , तो नियोजक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संदस्त करेगा । 

6. यदि उयत स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक सामुहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समचित माप 
से वद्धि की जाने की व्यवस्था करेगा जिसमे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अन कलं हों , जो उक्न स्कीम के अधीन 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किमी कर्मचारी की मस्य पर इम स्कीम के अधीन 


12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of Jadia shall ensure 
prompt payment of the sum assured to the nomincc / Legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[ No . S . 35014 / 18 / 85 -SS. IV ] 


का . आ . 787 – मैसर्स उषा रेकटिफर कारपोरेशन 
( इंडिया ) लि ., 12/1, मथुरा रोड़, फरीदाबाद ( पी एन 
2504 ) (जिसे इसमें इसके पश्चात उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19) ( जिसे इसमें इसके 
पश्चात उक्त अधिनियम किया गया है ) की धारा 17 
की उपधारा ( 2क ) के अधीन छुट दिए जाने के लिए 
आवेदन किया है ; 
• और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापम के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
मंदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
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ment from the operation of all the provision of the soid 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 

Scheme for a period of three years . 
मैं संदेय होती, जब वह उक्त स्कीम के अधीन होता तो 

SCHEDULE 
नियोजक कर्मचारी के विविध वारिस नाम निर्देशिती को . 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 

1. The employer in relation to the said establishment 

shall submit auch returns to the Regional Provident Fund 
का संदाय करेगा । 

Commissioner , Haryana and maintain such accounts and 
provide guch facilities for inspection as the Central Govern 

ment may direct from time to time. 
8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त , हरियाणा के पूर्व अनुमोदन 

2 . The employer shall pay such inspection charges as the 

Central Government may, from time to time, direct under 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से clause ( a ) of sub- section (3A) of section 17 of the said Act , 

.. .thin 15 days from the close of every month . 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 

3 . All expenses involved in the administration of the 
हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 

Group Insurance Scheme, including maintenance of accounts . 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 

submission of returns, payment of insurance premia , trans 

fer of accounts, payment of inspection charges etc . shall be 
का युक्तियुक्त अवसर देगा । 

borne by the employer , 

4 . The employer shall display on the Notice Board of 
9. यदि किसी कारणवश , स्थापन के कर्मचारी भारतीय 

the establishment, a copy of the rules of the Group Insur 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम फे , जिसे 

ance Scheme as approved by the Central Government and 

as and when amended , alongwith a translation of the salient 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 

fcatures thereof, in the language of the majority of the 

employeca , 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

5 . Whereas an cmployee, who is already a member of the 
किसी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती है । Employees Provident Fund of the Provident Fund of an 

establishment cxempted under the said Act, is employed in 
10. यदि किसी कारणवश नियोजक उस नियत तारीख 

bis establishment, the employer shall immediately enrol bim 

as a member of the Group Insurance Scheme and pay neces 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम sary premium in respect of him to the Life Insurance Cor 

poration of India . 
का संपाय करने में असफल रहता है , और पालिनी को व्यपगत 

6 . The employer shall arrange to enbance the beneits 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 

available to the employees under the Group Insurance 

Scheme 1ppropriately , if the benefits available to the em 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 

ployees under the said Scheme arc cnhanced. so that the 

benefits availablo under the Group Insurance Schemc arc 
किसी व्यतिक्रम की दशा में , उन मन सदस्यों के नाम निर्दे more favourable to the employees than the benefits ad 

missible under the said Scheme. 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 

7. Notw.thstanding anything contained in the Group Insur 
हातो ता उक्त स्काम के अंतर्गत हाते , बीमा फायदों के संधाय 

ance Scheme, if on the death of an employee the amount 
का उत्तरदायित्व नियोजक पर होगा । 

payable under this scheme be less than the amount that 
would be payable had employee teen covered under the 

said Scheme, the employer shall pay the difference to the 
12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 

legal hçir /nomince of the cmploycc as compensation. , 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 

8 No amendment of the provisions of the Group Insur 
हकदार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत रकम 

ance Scheme, shall be made without the prior approval of 

the Regional Provident Fund Commissioner , Haryana and 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन where any amendment is likely to affect adversely the interest 

of the employees , the Regional Provident Fund Commissio 
बीमा निगम से बीमाकृत राम प्राप्त होने के सात दिन के ner shall before giving his approval, give a reasonable oppor 

tunity to the cmployces to explain their point of view . 
भोतर स निश्चित करेगा । 

9 . Where, for any reason, the employecs of the said esteb 
[ सं . एस . 35014/ 19/ 85-एस . एस . -4] lishment do not remain covered inder the Group Insurance 

Scheme of the Life Insurance Corporation of India as already 
S. 0 . 787 . - Whereas Messr s Usha Rectifier Corporation 

adopted by the said cstablishinent, or the benefits to the 
(India ) Limited - 12 / 1 , Mathura Road, Faridabad (PN /2504 ) 

employees under this Scheme are reduced in any manner, 
(hercinafter referred to as the said establishment) have 

the excmption shall be liable to be cancelled . 
applicd for exemption under sub- section (24 ) of Section 17 ____ 10. Where. for any reason , the employer fails to pay the 
of the Employees Provident Funds and Miscellaneous premium etc . within the due date . as Axed by the Life 
Provisions Act, 1952 (19 of 1952 ) ( hereinafter referred to Insurance Corporation of India , and the policy is allowed to 
as the said Act ) ; 

lapse, the exemption is liable to he cancelled . 
And whereas, the Central Government is satisfied that 11 In case of default, if any made by the employer in 
the employees of the said establishment are , without making rayment of premium and responsibility for payment of 
any separate contribution or payment of premium , in « n assurance benefits to thc ominęcs or the legal heirs of 
joymcat of benefits under the Group Insurance Scheme of deceascd members who would have been covered under the 
the Life Insurance Corporation of India in the nature of sald Scheme but for grant of this exemption , shall be that of 
Life Insurance which are more favourable to such em the employer. 
ployecs than the benefits admissible under the Employees 
Depos t Linked Insurance Schemc, 1976 (hereinafter refcued 

12. Upon the death of the mombers covered under the 
io as the said Scheme ) ; 

Scheme the Life Insurance Corporation of India shall ensure 

prompt payment of the gum assured to the nomince / I cgal 
Now , therefore, in exercise of the powers confeited by heira of the deceased member entitled for it and in any 
Sub- section (2A) of section 17 of the said Act and subject 

cnse within one month from the receipt of claim complete 
o the conditions specified in the Schedule annexed beroto , in all rearecte , 
he Central Government hereby exempts the said establish 
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के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संघस्त करेगा । 


का . मा . 788. --मसर्स असकोर्ट जे . सी . पी . लि . , 27/ 7, 
मथुरा रोड , फरीदाबाद ( पी . एन ./- 5551 ) (जिसे इसमें 
इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
(जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) 
की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए जाने 
के लिए आवेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामू 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिसे इसके पश्चात उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

मतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाय मनसूची में विनिर्दिष्ट शतों के अधीन रहत 
हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


अनुसूची 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे अढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
बद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्स स्कीम के अधीन 
अनुज्ञेय हैं । 
____ 7. सामूहिक बोमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो 
नियोजक कर्मचारी के विविध वारिस/ नाम निर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक बीमा स्कोम के उपबंधों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त , हरियाणा के पूर्व अनुमोदन के बिना 
नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारियों के 
हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो , वहां प्रादेशिक 
भविष्य निधि मायुक्त अपना अनुमोदन देने से पूर्व कर्मचारियों 
को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवंश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है प्रधीन नहीं रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं, तो यह रद्द की जा सकती है । 

10. यदि किसी कारणवंश, नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है, और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम निर्द 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय 
का उत्तरदायित्व नियोजक पर होगा । 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , हरियाणा को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तया निरीक्षण के लिए ऐसी सुविधाएं प्रधान 
करेगा जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करें । 


2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3 ) 
के खंड ( क ) के अधीन समय - समय पर निर्पिष्ट करें । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संघाय , लेखाओं का अंतरण , निरीक्षण 
प्रकारों संदाय मादि भी हैं , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 
- 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोषित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी 
उनमें संशोधन किया जाए, तब उस संशोधन की प्रति 
सथा कर्मचारियों की बहुसंख्या की भाषा में उसकी 
मुख्य बातों का अनुवाद, संस्थान के सूचना पटट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो फर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है , तो नियोजक , सामूहिक बीमा स्कीम 


___ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 
के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों / विधिक वारिसों को बीमाकृत रकम 
का संघाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[सं . एम .-35014/ 9/ 85- एस . एस -4 
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S. O . 788 ...- Whereas Messrs Excorts : J . C . B. Limited , 2317, 
Mathura Road , Faridabad ( PN/ 5551 ) thereinafter referred 
to as thọ said çstablishment) have applied for exemption 
under sub -section (2A ) of Section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act ) ; 


- 10 . Where , for any roason , the comployer fails to pay tho 
premium etc . within the due date, as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapsc , the exemption is liable to be cancelled. 


11. In case of default, if any made by the einployer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that of 
the employer . 


And wherças, the Central Government jy satisfied that 
the cmployees of the said establishment are , without making 
any separate contribution or payment of premium, in cn 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable lo such em 
ployecy than the benefits admissible under the Employees 
Deposit Linked Insurance Schemc, 1976 ( hereinafter referred 
to as the said Scheme) ; 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensuro 
prompt payment of the sum assured to the nominee / Legal 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

INo . S- 35014 / 9 / 85-SS. IV) 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 

the Central Government hereby exempts the said establish 
- ment from the operation of all the provisions of the said 

Scheme for a period of three years . 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Haryana and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time, 

2. The omployer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clanso (a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 

3. All cxpenses involved in the administration of the 
Group Insurance Schemo, including maintenance of accounts , 
submission of returns , payment of insurance premin . trans 
for of accounts, payment of jogpection charges etc . shall be 
borne by the employer . 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur 
QOCO Scheme as approved by the Central Government and 
as and when amonded , alongwith a translation of the salient 
features thereof in the language of the majority of the 
employees. 


5 . Whereas an employee , who is already a men . ber of the 
Employees Provident Fund Or the Provident Fund of an 
establishment exempted under the said Act , is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Schome and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


का . मा . 789 . -- मससं प्रो . पी . के . स्पीनिग मिल्स 
185/ 1, जी . टी . रोड, बी . प्रो . धांधरी कला, लुधियाना 
( पी . एन . / 8958 ) (जिसे इसमें इसके पश्चात उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध . 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
के अधीन छूट दिए जाने के लिए आवेदन किया है ; 

भोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम को सामूहिक 
बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं 
और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से अधिक 
अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 
(जिसे इसके पश्चात उक्स स्कीम कहा गया है ) के अधीन 
उन्हें अनुशेय है ; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 . ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक 
भविष्य निधि आयुक्त , पंजाब को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संबाय करेगा जो केन्द्रीय 
सरकार , उसत अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय-समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखामों का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय लेखाओं का . अंतरण , निरीक्षण 
प्रशारों संदाय प्रादि भी है, होने वाले सभी व्यायों का वहन 
नियोजक द्वारा किया जाएगा । 


6 . The employer shall arrange to enhance the bencfits 
available to the employees under the Group Insurance 
Scheme appropriately , if the bencfits available to the em : 
ployees under the said Scheme are enhanced, so that the 
benefits Availablo under the Group Insurance Scheme arc 
more favourablc to the employees than the benefits ad 
missible under the said Scheme. 


7. Notwithstanding anything cuntained in the Group Insur 
ance Scheme, if on the death of an emplovec the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
sald Scheme, the cmplover shall pay the difference to the 
legal heir / nomince of the employee as compensation , 


8 . No amendment of the provisions of the Group Insur 
ance Scheme, shall he made without the prior approval of 
the Regional Provident Fund Commissioner, Haryana and 
where any amendment is likely to affect adversely the interest 
of the employces the Regional Provident Fund Comm ssioner 
shall before giving his approval. give a reasonable oppor 
tunity to the employees to explain their point of view . 


9 . Where, for any reason, the cmployees of the said estab 
lishment do not remiain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India 29 already 
adopted by the sala establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , 
the cremplion shall be liable to be cancelled. 
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होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संघाय : 
का उत्तरदायित्व नियोजक पर होगा । 


12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 
के अधीन आने वाले किसी सदस्य को मृत्यु होने पर उसके 
हकदार नाम निशितियों /विधिक वारिसों को बीमाकृत रकम 
का संधाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
वीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर मुनिश्चित करेगा । 

[ सं . एस . - 35014 / 6 / 85- एस . एस . - 4 ] 


S . O . 789 . — Whereas Messis O . P . K . Spinning Mills , 
185 / 1 , G . T . Road, Post Office Dhandari Kalan , Ludhiana 
( PN/ 8958 ) ( hereinafter referred to as the said establishment ) 
have applied for exemption under sub - section (2A ) of Section 
17 of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952 ) ( hereinafter referred to 
as the said Act ) ; 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या को डापा में उसकी मुख्य बातों का 
अनुवाद, संस्थान के सूचना पटट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है , ता नियोजक सामहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को संदत्त करेगा । 

5. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ ये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से वृद्धि 
की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 
सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदों 
से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में 
संदेय होती, जब वह उक्त स्कीम के अधीन होता तो नियोजक 
कर्मचारी के विविध वारिस नाम निर्देशित को प्रतिकर के रूप 
में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 

8. सामहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन 
प्रदेणिक भविष्य निधि आयुक्त , पंजाब के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किसी संशोधन से कर्म 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
यहां प्रादेशिक भविष्य निधि मायुक्त अपना अनुमोदन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 


And whereas, the Central Goveroment is satisfied that 
the employees of the said establishment arc , witbout making 
any separate contribution or payment of premium , in cn 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourablo to such em 
ployees than the benefits admissible under the Employees 
Deposit Linked Insurance Scheme , 1976 ( hereinafter referred 
to as the said Scheme ) ; 

Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexca hereto , 
the Central Government hereby exempte the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years , 


SCHEDULE 
1. The employer in relation to ibe said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Punjab and maintain such accounts and provide 
such facilities for inspection as the Central Government 
may direct from time to tino. 

2 . The employer shall pay such inspection charges as the 
Central Governnient may , from time to time, direct under 
clause ( a ) of sub - section (3A) of section 17 of the said Act . 
within 15 days from the close of every month . 


3 . All cxpenses involved in the administratíon of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returile , payment of insurance premia . trans 
fer of accounts, payment of inspection charges etc . shall be 
borne by the employer . 


9. यदि किसी कारणवंश, स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या उस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते हैं , तो यह रद्द की जा सकती है । 


4. The employer shall display on the Notice Board of 
the establishment , a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government and 
as and when amended , alongwith a translation of the salient 
features thereof , in the language of the majority of the 
employees . 


___ 10. यदि किसी कारणवंश नियोजफ उस नियत सारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है , और पालिसी 
को व्ययगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Grou Insurance 
Schieme appropriately . if the benefits available to the om 
ployees under the said Scheme are enhanced , so that the 
henefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits od 
mmissible under the said Scheme . 

7 . Notw thstanding anything contained in the Group Ingur 
ance Scheme, it on the death of an enployee the amount 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की पपा में , उन मृत सदस्यों के नाम निर्दे 
शितियों या विधिक वारिसों को जो मदि यह छुट न दी गई 
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payable under this, scheme be less than the amount that 
would be payahle had employee been covered under the 
said Scheme, the employer sball pay the differonse to the 
legal heir /nominec of thc eniployee as compensation . 


ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार, समय समय पर निदिष्ट करें । 


8 . No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Punjab and 
where any amendment is likely to affect advejsely the interest 
of the omployees , the Regional Provident Fund Commissio 
ner shall before giving his approval, give a reasonable oppUIT 
tunity to the cmployees to explain their point of view . 


2. नियोजक , ऐसे निरीक्षण प्ररों का प्रत्येः मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उकस अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय समय पर निर्दिष्ट करें । 


9 . Where, for any reason , the cmployees of the said estah 
lishment do not reniain covered under the Groun Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benelits 10 the 
employees uider this Schemų are reduced in any manner , 
the exemption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date , 19 fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is linble to be cancelled. 


11. In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
cleceased members who would have been covered under the 
snij Scheme but for grant of this excmption , shall be that of 
the employer , 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall cngure 
nrompt pavment of the sum assured to the nom nee / Leral 
leirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

[ No. S . 35014 / 6 / 85- SS . IV] 


का . आ . 790. - - मैसर्स दी नीलकिरी , सेंट्रल को - प्रापरेटिव 
बैंक लि ., पो . बी . 47 , धारिम क्रोस उदासा मंडल ( टी . 
एन ./ 4108 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपपंध अधि 
नियम 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्त 
अधिनियम किया गया है ) की धारा 17 की उपधारा ( 2 ) 
के अधीन छुट दिए जाने के लिए आवेदन किया है । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना 
बीमा प्रीमियम का संदाय लेखाओं को अंतरण , निरीक्षण 
प्रभारों संदाब आदि भी हैं , होने वाले सभी व्ययों का 
वहन नियोजन द्वारा किया जाएगा । 
___ 4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन को प्रति तथा 
कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , संस्थान के सूचना पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य उसके स्थापन 
में नियोजित किया जाता है , तो नियोजक मामहिक बीमा 
रकीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

और उसकी बाबत आवश्यक प्रोमियम भारतीय जीवन बोना 
निगम को संदन्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक वोमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
पद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बोमा स्कीम के अधीन उपलब्ध फायदे न 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किमी बात के होते हुए भी . 
यदि किसी कर्मचारी को मृत्यु पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है तो कर्मचारी को उस दशा में 
संदेय होती, जब वह उक्त स्कोम के अधीन होता तो नियोजक 
कर्मचारी के विविध बारिम/ नाम निर्देशितो को प्रतिकर के 
रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , 
प्रदेशिक भविष्य निधि आयुक्त , तमिलनाड के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हों , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
यक्तियुक्त अबसर देगा । 

9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 
जीवन बीमा निगम को उस सामहिक चोमा स्कीम के जिसे 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी किसी पृथक अरिदाय या प्रीमियम का 
संक्षाय किए बिना ही , भारतीय जीवन बीमा निगम की साम 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
से अधिक अनुकल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम 
1976 (जिसे इसके पश्चात उका स्कीम कहा गया है ) के 
अधीन उन्हें अनुज्ञेय है , 


अनः केन्द्रीय सरकार, उबत अधिनियम की धारा 17 
की उपधारा ( 22 ) द्वार। प्रदत्त शक्तियों का प्रयोग करते हुए , 
और इससे उपावद्ध अनुसूची में विनिदिष्ट शर्तों के अधीन 
रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्स स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


अनुसूची 
1. उका स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि प्रायुक्न , तमिलनाडु को ऐसी विवरणियां भेजेगा और 
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anco Scheme as approved by the Contral Government and 
as and when amended ; alongwith a translation of the saliont 
features thercof, in the languago of tho majority of the 
employees . 


स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं या उस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते है तो वह रद्द की जा सकती है । 

10. यदि किसी कारणवश नियोजक उस नियत तारीख 
के भीतर जो भारतीय जीवन बोमा निगम नियत करे प्री 
मियम का संदाय करने में असफल रहता है और पालिसी 
को व्ययगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में उन मृत सदस्यों के नाम निर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
होती तो उक्त स्कीम के अंतर्गत होते वीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 


5. Whereas an employce, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is cmployed in 
his establishment, the employer shalı immediately enrol bim 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


6 . The employer shall arrango to enhance the benefits 
available to the employees under the Group Insurance 
Schemc appropriately , if the benefits available to the em 
ployees under the said Scheme aro enhanced , so that the 
hencſits available under the Group Insurance Schemc arc 
more favourable to the employees than the benefits ad 
missible under the gald Scheme 


7. Notvithstanding anything contained in the Group Insur 
ance Scbeme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the emplover shall pay the difference to the 
legal heir / nomince of the employee as compensation . 


12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम 
के अधीन आने वाले किसी सदस्य को मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों /विधिक वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा 

[ सं . एस . - 3 5014/ 4/ 85- एस . एस . - 4 ] 


8 . No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employces: tho Regional Provident Fund 
Commiss oner shall before giving his approval, give a reu 
sonable opportunity to thg employees to explain their polnt 
of vicw . 


S. O . 790 . -- Whereas Messis The Nilgiris Central Co 
operative Bank Limited , Post Box No. 47, Charing Cross , 
Udhagamandalam, Pin Code No . 643001 (TN / 4108 ) ( here 
inafter referred to as the said establisbment ) have applicd 
for exemption under sub -section (2A ) of Scc. 17 of the Em 
ployees Provident Funds and Miscellancous Provisions Act , 
1952 (19 of 1952 ) ( hercinafter referred to as the said Act ) ; 


9 . Where, for any :: caxon, the employees of the said estab 
lishment do not remain covered under the Groun Insurnnce 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are , reduced in any manner , 
the exemption shall be liablc to be cancelled . 

10 . Where . for any reason , the employer fails to pay the 
premium ctc . within the due date . A8 Axed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 


And whereas, the Central Government is satisfied that 
the employees of the said establishment ure , without making 
any separate contribution or payment of premium , in en 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourablo to such en . 
ployees than the benefits admissible under the Employees 
Depost Linked Insurance Scheme, 1976 ( hercinafter referred 
to as the said Scheme ) ; 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specificd in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for 4 period of three years . 


11 In case of default, if any made by the employer in 
payment of premium and responsibility for payment of 
assurancc benefits to the nominees of the legal heirs of 
decease . memhers who would have been covered under the 
srid Schrme hut for grant of this exemption , shall be that of 
the employer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
nrompt na vinent of the sum assured to the nominee / Leen ] 
heirs of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
in all respects. 

INo. 5- 35014 /4 /85-$ 9. IV) 
का . प्रा . 791..---मेसर्स अर्बन कोआपरेटिव बैंक 
लि ., पारिजातक , मई कालोनी, जयपुर ( प्रार. जे . 901 ). 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त अधि . 
नियम कहा गया है ) की धारा 17 की उपधारा ( 212 ) के 
अधीन छुट दिए जाने के लिए आवेदन किया है ; 


SCHEDULE 


1 . The employer in relation to the snid establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner. Tomil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from t me to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every monih . 


3 . All expenses involved in the administration of the 
Groun Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premin. trans 
fer of accounts, payment of inspection charges etc. shall be 
borne by the emplover . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किमी पृथक अदिाय या प्रीमियम का 
मंदाय किए बिना ही , भारतीय जीवन बीमा नियम की 
मामुहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 


4. The emplover. shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Ingur 


[ भाम II - - 
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फायदों " से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिसे इसके पश्चात् उक्न स्कीम कहा । 
गया है ) के अधीन उन्हें अनुशेय हैं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिषिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
स्कीम के सभी उपबंधों के प्रवर्तन से छट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि मायुक्त , राजस्थान को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट करें । 


में संदेय होती, जब यह उक्त स्कीम के अधीन होता तो . 
नियोजक कर्मचारी के विविध वारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 
____ 8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी 
संशोधन, प्रदेशिक भविष्य निधि आयुक्त , राजस्थान के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहाँ किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्राय पड़ने की 
संभावना हो , वहां प्रादेशिक भविष्य निधि प्रायुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9 . यदि किसी कारणवंश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के, जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या उस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते है, तो यह रद की जा सकती 


2. नियोजा , ऐसे निरीक्षण प्रपारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 


10. यदि किसी कारणवंश , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का संघाय करने में असफल रहता है , और पालिसी 
को व्ययगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखानों का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संधाय, लेखामों का अंतरण, निरीक्षण 
प्रनारों संदाय प्राधि भी हैं , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

+ नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित सामूहित 
बीमा स्कीम के नियमों की एक प्रति और अब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , संस्थान के सूचना पट्ट पर प्रर्शित करेगा । । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
मियोजित किया जाता है , तो नियोजक , सामूहित बोमा स्कीम 
के वयस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम का 
संदरत करेगा । 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम निर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट म दी गई 
होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय 
का उत्तरदावि नियोजक पर होगा । 


12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन पाने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशतियों/विधिक वारिसों को बीमाकृत रकम 
का संवाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ सं . एस . -35014/ 8/ 85-एस . एस . -4] 


S.O . 791, — Whereas Messrs Urban Co -operative Bank 
Limited , Parijatak , New Colony, Jaipur (RJ / 901) (herein 
after referred to as the said establishment ) have applied for 
cxemption under sub - section (2A ) . Of Section 17 of the Em 
ployees Provident Funds and Miscellaneous Provisions Act , 
1952 (19 of .1952 ) ( hereinafter , referred to as the said 
Act ) ; 


6. यदि उक्त स्कीम के मधीन कर्मचारियों क उपलब्ध 
फायदे पढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वधि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेष हैं । 
. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम. से कम है जो कर्मचारी को उस घशा 
1541 GI/ 84 - 151 


And whereas, the Central Government 18 satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium , in cn 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em 
ployees than the benefits admissible under the Employees 
Depos t Linked Insuranco Schemo, 1976 . ( heroitiafter referred 
to as the gald Schemo ) ; 


- 


- 


- 


- 
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Now , therefore, in exorcist of the powers conferred by hoirs of the deceased member entitled for it and in cany. 
sub- section (2A ) of soction 17 of tho said Act and subject case within ono month from the recolpt of claim complete 
to the conditions specified in the Schedulo annexed bereto , in all respects. 
the Central Government hereby excmpts the said establish 
ment from the operation of all the provisions of the said 

(No . S . 35014 / 8 /85-SS, IV ] 
Scheme for a period of three ycars , 

$ 1 . 9 . 792 .-- * 477 #Tue watta 
SCHEDULE 

glar Fai FÅ T . # . # . Taft ut 879aft 18 / 108 , 
1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 

बड़ा बाजार गली, कोम्बेतूर- 1 , तमिलनाडु नामक स्थापन के 
Commissioner , Rajasthan and maintain such accounts and सम्बद्ध नियोजक और कर्मचारियों की अहसंख्या इस बात पर 
provide such facilities for inspection as the Central Govern . 
may may direct from time to time. 

सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
2 . The employer shall pay such inspection charges as the GYERET affith , 1952 ( 1952 #119 ) 347 34T 
Central Government may, from time to time, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said Act, 

स्थापन को लागू किए जाने चाहिए । 
within 15 days from the close of every month , 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
submission of returng, payment of insurance premia , trans 
fer of accounts, puyment of inspection charges etc , shall be 

अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
horne by the employer. 

(p . G# .-35019 ( 55 )/ 85- T. TH . 2] 
4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur 
ance Scheme as approved by the Central Government and 

S .O . 792 .- _ Whereas it appears to the Contral Govern 
As and when amended, alongwith a translation of the sallent ment that the employor and the majority of the employees 
features thereof, in the language of the majority of the 

in relation to the establishment known as Messrs. L . K . S . 
employees. 

Gani and Company, 18 / 108 , Big Buzar, Street , Coimbatore - 1 

Tamil Nadu have agreed that the provision of the Employes 
5 . Whereas an employee, who ig already a member of the Provident Fund and Miscellancous Provisions Act 1952 ( 19 
Employdes Provident Fund of the Provident Fund of an of 1952 ), should be made applicable to the said establish 
establishment exempted under the sald Act, is employed in 

ment; 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 

Now , therefore , in exercise of the powers conferred by 
sary premium in respect of him to the Life Insurance Cor . 

Gub -section (4 ) of Section 1 of the said Act, the Centroſ 
poration of India . 

Government hereby applies the provisions of the said Act 

to the gaid establishment. 
6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 

[No . S -35019 /55 /85-SS- II ] 
Scheme appropriately , if the benefits avallable to the em 
ployees under tho said Scheme are enhanced ; so that the 
benefits available under the Group Insurance Scheme are 

# T : T . 793.- - 

IT ATT T ata 
more favourable to the employees than the benefits ad 

होता है कि मैसर्स विजिन 204- सी , मोल्ड रेलवे हास्पीटल 
missible under the sald Scheme. 

कम्पासंड , हुबली,- 20, कर्नाटक नामक स्थापन के सम्बद्ध नियोजक 
7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 

है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
said Scheme, the employer gball pay the difference to the 

1952 ( 1952 FT 19 ) 34605 797 549797 ATT 
tegal heir /nomince of the employee de compensation . 

fofT TA E I 
8 . No amendment of the provisions of the Group Inoui 

, . . . . 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Rajasthan and 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
where any amendment is likely to affect adversely the interest 
of the emnloyees. the Regional Provident Fund Commissioner 

उपधारा- 4 वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
shall before giving his approval, give a reasonablo oppos अधिनियम के उपबंध उक्त स्थापन को लागू करती है । . 
tunity to the employees to explain their point of view . 

[7 . 4 .- 35019 ( 56 )/ 85-97 .TO-2 ] 
9 . Where, for any reason , the employees of the said cgtab 
lishment do not remain covered under the Groun Insurance 

$. 0 , 793.- .Whereas it uppears to the Central Govern 
Scheme of the Life Insurance Corporation of India as already 
adonted by the sald establishment, or thr benefits to the 

ment that the employer and the majority of the employees 

in relation to the establishment known as Messrs . Vision , 
emplovers under this Scheme are reduced in any manner , 
the exemntion shall be liable to be cancelled . 

204 - C , Old Railway Hospital Compound , Hubli- 20 , Karna 

taka have agreed that tho provision of the Employer Pro 
10 . Where , for any reason , the cmployer fails to pay the vident Fund and . Miscellaneous Provisions Act, 1952 ( 19 of 
premium etc . within the due date , as fixed by the Life 1952 ), should be made applicable to the said establishment; 
Insurance Corporation of India , and the nolicy is allowed to 

Now , thercfore, in exercise of the powers conferred by 
lapse , the exemption is liable to be cancelled . 

sub -section ( 4 ) . of Section 1 of the said Act, the Central 

Government hereby applies the provisions of the said Act 
11 In case of default, if any made by the employer in 

to the said establishment 
navment of premium and responsibility for payment of 
Assurance benefits to tho nominees or the legal heirs of 

INo. S -35019 / 56 / 85 -SS -11] 
deceased members who would have been covered under the 
saia Scheme but for grant of this exemption , shall be that of 
the employer . 

1 . I . 794 , - - # TV # 26 
12 . Unon the death of the members coveret under the होता है कि मैसर्स नाइट इंजीनियरिंग कम्पनी, के . पार . 
Scheme the Life Insurance Corporation of India shall ensure 
nrompt payment of the sum assured to the nominee /Legal 977 TTC , Toteft, at, fi. # # -641006 , afha 
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भारत का राजपन : फरवरी 23, 1985 / फाल्गन 4, 1908 


. 903 


नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उप्रबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 


अतः केन्द्रीय सरकार , उक्त प्राधनियम की धारा 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अंधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं . एस . - 35019 ( 57 ) / 85-एस . एस .- 2 ] 


. . और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा नियम की 
मामूहित बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 ) (जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 25 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

. . अनुसूची . 
. 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
. निधि प्रायुक्त , महाराष्ट्र को ऐसी विवरणियां भेजेगा और 

ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रधान करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट 
करे । 


S . O . 794. - -Whercug it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to tho establishmeut known as Messrs. Bright 
Engineering Company., K . R . Puram Road, Ganapathy Post 
Office Coimbatore-641006, Tamil Nadu have agreed that tho 
- provision of the Employees Provident Fund and Miscellane 
oug Provisions Act, 1952 ( 19 of 1952 ) should be made ap 
plicable to the said . establishment ; 


Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[ No . S- 35019 / 57 / 85- SS -II] 


: . का . पा . 795. -~- केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स वेटरील प्रेस , प्रिन्टर्स एंड बुक बाइंसर्स, 
शेवापेट , सालेम - 636002, तमिलनाडु नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि मौर प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं . एस .- 35019( 59 )/ 85-एस . एस . - 2] 


2. नियोजक , ऐसे निरीक्षण प्रारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा-17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । . 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
श्रीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । . . 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित साहित 
बीमा स्कीम के नियमों की एक प्रति, और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , संस्थान के सूचना पट्ट. पर प्रदर्शित करेगा । 

यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त . किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य . है, उसके 
स्थापन में नियोजित किया जाता है तो , नियोजक , सामष्ठित 
सीमा स्कीम के सदस्य के रूप . में उसका नाम सुरन्स दर्ज 
करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संघरत करेगा । 


S .O . 795 . — Whereas it appears to the Central Govern 
ment that the omployer and the majority of the employees 
in relation to the cstablishment , known as Messrs. Vetrivel 
Press, Printers and Book Binders, Shevapet, Salem -636 002 , 
Tamil Nadu have agiced that the provision of the Employees 
Provident Fund and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) , should be made appplicable to the said establish 
ment, 

Now , therefore, in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of tho said Act 
to the said establishment. 

INo . S - 35019 / 59 /85-SS- II ] 


प्रा . 796. - -मैसर्स सिमन इंडिया लिमिटेड 
134-ए , डा . अर्मी बेसन्ट रोड , बोलि , बम्बई- 18 ( अम मच 4476 
• 4520 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) ( जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 20 ) के 
अधीन छुट दिए जाने के लिए आवेदन किया है ; 


6 . यदि उक्स स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 


- 
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फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 

ment of benefits under the Group Insurance Schemo of the 

Life Insurance Corporation of India in the nature of Life 
अनुशेष है । 

Insurance which are mors favourable to such employees 

than the benefits adinissible under the Employees Deposit 
___ 7 सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 

Linked Insurance Schenme, 1976 ( hereinafter referred to as 

the said Scheme ) ; 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय 

Now, therefore, in exercise of the powers conferred by 
रकम उस रकम से कम है जो कर्मचारी को उस दशा म sub -section (2A ) of section 17 of the said Act and subject 

to the conditions specified in the Schedule annexed hereto , 
संदेय होती जब वह उक्त स्कीम के अधीन होता तो , 

the Central Governmunt bereby exempts toç said stablish 
नियोजक कर्मचारी के विधिक वारिस / नाम निदशिती को 

ment from the operation of all the provisions of thc gaid. 

Scheme for a period of three years , 
प्रतिकर के रूप में धोनों रकमों के अन्तर के बराबर रकम का 

SCHEDULE 
संपाय करेगा । 

1. The cmployer in relation to the said establishment sball 
8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , submit such returns to the Regional Provident Fund Com 

missioner , Maharashưra and maintain such accounts and 
प्रदेशिक भविष्य निधि आयुक्त , महाराष्ट्र के पूर्व अनुमोदन बिना provide such facilities for inspection as the Central Govern 

inent may direct from time to time. 
नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारियों 

2. The employer shall pay such inspection charges as the 
के हित पर प्रतिकूल प्रभाव पड़ने की सम्व ना हो , वहां 

Central Government may , from time to time, direct under 
प्रादेशिक भविष्य निधि भायुक्त , अपना अनुमोधन देने से . पूर्व . 

clause ( a ) of sub - section (3A) of section 17 of the said Act, 

within 15 days from the close of every month . 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 

3 . All expenses involved in the administration of the Group 
पवसर देगा । 

Insuranco Scheme, including mainsenance of accounts , sub 

mission of returns, payment of insurance prcmia , transfer 
9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 

of accounts, payment of lospection charges etc. shall be bordo 

by the employer. 
जीवन बीमा निगम की उस सामूहिक बीना स्कीम के, जिसे 

4 . The employer shall dispiay on the Notice Board of the 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या establishment, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and as and 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे when amended , alongwith a translation of the salient fcatures 
किसी रीति से कम हो जाते है, तो यह रह की जा सकती है । 

thereof, in the language of the majority of the employece . 

5. Whereas an employee , who is already a member of the 
10. यदि किसी कारणवंश , नियोजक उस नियत तारीख 

Employees Provident Fund or the Provident Fund of : an 

estabishment; exempted under the suid Act, he employed in 
के भीतर, जो भारतीय जीवन बीमा निगम नियत करे, 

his establishment; ihe employer shall immediately enirol him 
प्रीमियम का संदाय करने में असफल रहता है, और पालिसी as a member of the Group Insurance Scheme and pay accog 

sary promnium in respect of him to the Life Engurance Cor 
को व्ययगत हो जाने दिया जाता है तो , छूट रद्द की जा poration of India , 
सकती है । 

6. The employer. shail , arrange to enhance the benefits 

available to the employces under the Group Insurance 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 

Scheme approprialcly , if the benefits available to the cmpm 

loyces under the Schemc are enhanced , so that the benefits 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम निर्दे available under the Group Insurance Schemto Wre more 

favourable to the employees than the benefits admissible 
शितियों या विधिक बारिसों को जो यदि यह छूट न दी गई 

under the said Scheme. 
होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय 

7 . Notwithstanding anything contained in the Group In 
का उत्तरदायित्व नियोजक पर होगा । 

surance Scheme, if on the death of an employto the amount 

payable under this schene be less than the amount that 
12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 

would be payable had empoyoe becn covered under the said 

Scheme, the employer shall pay the difference to the legal 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 

heir / /nomince of the employee as compensation , 
हकदार नाम निशितियों /विधिक वारिसों का बीमाकृत रकम 

8 . No amendment of the provisions of the . Group Irisurance 

Schomo, shall be made without the prior approval of the 
का संपाय तत्परता से और प्रत्येक दशा में भारतीय जीवन Regional Provident Fund Commissioner, Maharashtra and 

where , any amendment is likely to affect adversely the inter 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के est of the cmployeas , the Regional Provident Fund Commig 
भीतर सुनिश्चित करेगा । 

sionat shalf bcfore riving his approval, give a reasonable 

opportunity to the employees to explain their pofot of vlow . 
[ एस .- 35014/ 1/ 85- स . स .- 4] 

9 . Where , for . any reason, the employees of the sald enter 
blishment do not remain covered under the Group Insuranco 

Scheme of the Life Insurance Corporation of India as already 
S .O . 796 .-- Whereas Messrs Siemens India Limited , . 134 adopted by the said establishment, or the benefits to tho 
A, Dr. Annie Basent Road , Worli Bombay -400018 ( MH cmployees under this Scheme are reduced in any manner , 
4476 - 4520 ) ( hercinafter referred to as the said establish the exeniption shall be liable to be cancelled , 
ment ) have applied for exemption under sub-section ( 2A) of 
Section 17 of the Empoyces Provident Funds and Miscel 

10 . Where , for any reason , the employer fails to pay the 
laneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter re 

premium etc . within the due date a fixed by the Life Instv 
ferred to as the said Act) ; 

rance Corporation of India , and the policy is allowed 10 

lapse , the exemption is liable to be cancelled . 
And whereas, the Central Government is satisfied that the ___ 11 . In case of default, if any made by the employer - in 
employees of the said establisbment are, without making payment of premiun and responsibility for payment of 
any separate contribution or pryment of picmlum , in enjoy Assurance benefits to the domince or the legal beirs of 
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deceased members who would have been covered under the 
said Scheme but for grant of this cremption , shall be that of 
the employer . 


12 . Upon the death of the members covered under the 
Schemic the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the rominee /legal 
heirs of the deceased member entitled for it and in any caçs 
within one month from the receipų of claim complete in all 
respects ". 


कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , संस्थान के सूचना पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्थ है , उसके 
स्थापन में नियोजित किया जाता है , तो नियाजवः, सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बायत प्रावश्यक प्रोमियम भारतीय जीबन 
बीमा निगम को संबस्त करेगा । 


[ No. S- 35014 /1 / 58 - 59-1V] 


का . प्रा . 797.- -मैसर्स इलाहाबाद मंडल विकाम 
निगम लिमिटेड , रजिर्स प्राफिस 63, दिलकुशा, नया फटरा , 
इलाहाबाद ( यू पी 6757) (जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी . विष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है, की धारा 77 
की उपधारा ( 24 ) के अधीन छुट दिए जाने के लिए प्रावेचन 
किया और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक : दाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा नियम की 
सामहिक बीम स्कीम के अधीन जीवन बीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिसे इसके पश्चात् उस्त स्कीम कहा 
गया है ) के अधीन उन्हें अनुज्ञेय हैं । 


चारी, किसी JAN जीवन बाम 


में फायदे 


प्रतः केन्द्रीय सरकार, अक्स अधिनियम की धारा 17 की 
उपधारा ( 2 ) द्वारा प्रस्त शक्तियों का प्रयोग करते हुए 
और इससे उपायद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध . 
फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 

अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
. वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बोमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों . जो उन स्कीम के अधीन 
अनुमेय हैं । 
___ 7. भामूहिक बोमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से काम है जो कर्मचारी को उस दशा 
में संदेय होती है, जब वह उन स्कीम के अधीन होता तो 
नियोजक कर्मचारी के विविध वारिस / नाम निर्देशिती को प्रति 
कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी 
संशोधन , प्रदेशिक भविष्य निधि आयुक्त , उत्तर , प्रदेश के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन 
से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवण स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है प्रधीन नहीं रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते है, ता वह रद्द की जा सकती 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि प्रायत, उत्तर प्रदेश को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा सया निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार, समय-समय पर निर्दिष्ट करें । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संधाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 34 ) 
के खंड ( क ) के अधीन समय -समय पर निषिष्ट करे । 
___ 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लखामों का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखानों का अंतरण , निरीक्षण 
प्रमारों संदाय प्रादि भी हैं , होने वाले सभी ध्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी 
उनमें संशोधन किया जाए , तब उस संमोधन की प्रति तथा 


10. यदि किसी कारणवंश, नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संधाय करने में असफल रहता है, पोर पालिसी 
को ध्ययगत हो जाने दिया जाता है तो , छूट रद्द की जा 
मकती है । 


___ 11. नियामक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की घणा में , उन मृत सदस्यों के नाम निर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 


- 


- - - 


. . 


- " 


- -- 


- 


- 


906 THE GAZETTE OF INDIA : FEBRUARY 23, 1985 /PHALGUNA 4 , 1906 [PART II - SEC . 3 (ii )] 

- - - - 
होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के 

7. - Notwithstanding anything contalned in the Group Ip . 

suranco Scheme, if on the death of an employee the amount 
मंधाय का उत्तरदायित्व नियोजक पर होगा । 

payable unde this schemo be less than the amount that 

would be payable had empoyce been covered under the said 
12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के Scheme, the employer shall pay the difference to the legal 
अधीन पाने वाले किसी सदस्य की मृत्यु होने पर उसके 

heir / /nominee of the employee as compensation . 
हकदार नाम निर्दशितियों / विधिक वारिसों को बीमाकृत रकम 

8 . No amendment of the provisions of the Group Insurance 

Scheme, shall be made without the prior approval of the 
का संघाय तत्परता से और प्रत्येक दशा में भारतीय जीवन Regional Provident Fund Commissioner , Uttar Pradesh and 

where any amendment is likely to affect adversely the inter 
बोमा निगम से बोमाकृत रकम प्राप्त होने के सात दिन के cst of the employces , the Regional Provident Fund Commis 

sioner shall before giving his approval 
भीतर सुनिश्चित करेगा । 

give a reasonable 

opportunity to tho employces to explain their point of view , 
[नं . एस .- 35014/ 10/ 85-एस . एस-Iv ] 9. Where , for any reason, the employees of the said esta 

blishment do not remain covered under the Group Insurance 

Scheme of the Life ( asurance Corporation of India . as already 
S . O .: 797.. Whervas Mests Allahabad Mandal Vikas 

adopted by the sand estabilshment , or the benefits to 
Nigam Limited , Registered Office 63. Dilhusha Naya Katra , 

the 

cmployees under this Schome are reduced in any monner , 
Allahabad (UP /675 / ) (hereinafter referred to as the said 

the exemption shall be liable to be cancelled . 
estabulshment ) have applied for exemplion under sub - section 
( 2A) of Scction 17 of the Employees Provident Funds and 

10 . Where, for any reason , the cmployer fails to pay the 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) ( herein premium ctc . within the due date as fixed by tho Life IngLi 
after rofered to as the said Act ) ; 

Tance . Corporation of India , and the policy is allowed to 

lapse, the exemption is liable to be cancelled . 
And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making 

11. In case of default, if any made by the employer in 
uny separato contribution or payment of preinium , in enjoy 

payment of premium and l esponsibility for payment of 
ment of benefits under the Group Insurance Scheme of the 

ansurance benefits to the nominees or the legal heirs of 
Lito Insurance Corporation , of , lodia in the nature of Life 

deceased members who would have been covered under the 
Insurance which are more favourable 

said Scheme but for grant of this exemption , shall be that of 

to such employees 
than the bencfits admissible under the Employees Deposit 

the employer . 
Linked Insurance Schemc, 1976 (hereinafter referred to as 12. Upon the death ot the members covered under the 
the Bald Scheme) ; . 

Scheme the Life Insurance Corporation of India shall ensure 

proinpt payment of the swi 29sured to the 70minces / legal 
Now, therefore, in exercise of the powers conferred by 

heirs of the deceased member entitled for it and in any case 
sub -section (2A ) of section 17 of the said Act and subject 

within one month from the receipt of claim completo in all 
to the conditions specified in the Schedulo annexed hercto , 

respects. 
the Central Goveranont hereby exempts tho, gaid estabilsh 
ment from the operation of all the provisions of the gald 

. . No. 5-35019 / 10 / 85- SS, IV ] 
Schome for a period of three yoarg . 

का . मा . 798. - -मंसर्सपिलमनि इंजीनियरिंग इंडस्ट्रीज 
SCHEDULE 

दुडियालुर पोस्ट कोम्बेटोर ( दी . एन ./ 5066 ) (जिसे 
1. The couployer in rolution to the said establishment shall इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
submit such return to the Regional Provident Fund Com 
missioner, Uttar Pradesh and maintain such accounts and 

भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
provide such facilities for inspection is the Contral Govern 

का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 
ment may direct from time to time . 

गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन छट 
2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under दिए जाने के लिए आवेदन किया है ; 

. 

५न किया है ; 
clause ( a ) of sub- section ( 3A ) of scction 17 of the said Act , 
within 15 days from the close of every month , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
3 . All expenses involved in the administration of the Group स्थापन के कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का 
Insurance Scheme, including maintenance of atcounts, sub 
mission of returns , payment of insurance prcmia , transfer 

संदाय किए बिना ही , भारतीय जीवन बीमा नियम की साम 
of accounts, payment of inspection charges etc , shall be borne हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
by the employer . 

उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे । उन 
4 . The employer shall display on thc Notice Board of the 
establishment, a copy of the rules of the Group Insurance फायदों में अधिक प्रमुकूल हैं मो . फर्मचारी निक्षेप सहापद्ध 
Scheme as approved by the Central Governinept and as and 

बीमा स्कीम , 1976 - (जिसे इसके पश्चात् । उक्त स्कीम कहा 
when amended , alongwith a translation of the safient features 
thercof, in the language of the majority of the employecs. गया है ). के अधीन उन्हें प्रमुज्ञेय हैं ; 
5. Whercus an cnyployee, who is already a member of the 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
Employees Provident Fund or the Provident Fund of an 
establishment , exempted under the said Act, is employed in उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
his establishment, the employer shall nuncdiately enrol him 
us a member of the Group Insurance Scheme and pay neces और इससे उपाबद्ध अनुसूची . में विनिर्दिष्ट । शतों के अधीन 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 

उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 
6 . The employer shall arrange to enhance the benefits 
available to the cmployces under ibe Group Insurance 

अनुसूची 
Scheme appropriately , 1 tlic benefits available to the emp 
loyees under the said Scheme are enhanced , so that the bene 
fits available under the Group Insurance Scheme arc moje 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
favourable to the employces than the benefits admissiblo 

निधि प्रायुक्त , तमिलनाडु को ऐसी विवरणियां भेजेगा और 
under the said Scheme, 


[ भाग I -- खण्ड ३( ii )] . 


भारत का राजपन्न : फरवरी 23, 19.65 /. फाल्ग्रन +, 1906 


907 


9. यदि किसी कारणवंश, स्थापन के कर्मचारी , भारतीयः 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
म्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से कम हो जाते है, तो वह छूट रद्द की जा 
सकती है । 

10. यदि किसी कारणवश, नियोजन उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 
को व्यवगत हो जाने दिया जाता है तो , छूट रद्द की जा सकती 


ऐसे लेखा रखेगा तया निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार, समय - समय पर निर्पिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
ममाप्ति के 15 दिन के भीतर संधाय करेगा जो केन्द्रीय 
सरकार, उस्त अधिनियम की धारा 17 की उपधारा ( उक ) 
के खंड ( क ) के अधीन समय-समय पर निर्दिष्ट करे । । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेख श्रों का अंतरण , निरीक्षण 
प्रनारों का संघाय आदि भी हैं , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । . 

___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहित 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए , तब उम संशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , संस्थान के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचानी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके 
स्थापन में नियोजित किया जाता है , तो नियोजक , सामूहित 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बावत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संवत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप में 
वृद्धि की जाने की व्यवस्था फरेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में , संदेय होती; जब वह उक्त स्कीम के . अधीन होता तो 
नियोजक कर्मचारी के विविध वारिस / नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


. 11. नियोजक द्वारा प्रीनियम के मदाय में दिए गए 
किसी व्यतिक्रम की घशा में , उन मृत सदस्यों के नाम 
निर्देशितियों या विधिव , वारिसों को जो यदि यह छूट न दी 
गई होती तो उक्न स्कीम के अंतर्गत होते , बीमा फायदों के 
संधाय का उमरदायित्व नियोजन पर होगा । . 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 
के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों / विधिक वारिसों का बीमाकृत रकम 
का संघाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

नं . एस . - 35014/ 14/ 85- एस . एस .- IV ] 


S .O . 798. - -Whercus Messrs Velumani Engineering Indus 
try, Tudiyalur Post , Coimbatore (TN / 5066 ) ( hereinarer reter 
red to as the said establishincnt) have applied for exemption 
linder sub -section (2A ) of Section 17 of the Employees Pro 
vident Funds And Miscellancous Provisiony Act, 19.52 (19 of 
1952 ) ( herinafter referred to as the said Act) ; 


And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without niaking any 
separato contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insura 
nce which are more favourable to guch employees than the 
benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 


Now , Therefore, in cxercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and aubject 
to tho conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the sald establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 
1 . The employer in, relation to the said establishment 
shall submit such returns to the Regional Provident Fiind 
Commissioner , Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govern 
ment may direct from time to time. . . . . . 


- 8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन, 
प्रदेशिक भविष्य निधि आयुक्त , तमिलनाछु के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहा किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने . की संभावना 
हो , वहां प्रादेशिक भविष्य निधि प्रायुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 


2. The employer shall pay such inspection charges as the 
Central Government may, from time to time , direct under 
clause ( a ) of sub-section ( 3A) of section 17 of the said Act, 
within 15 days from the close of every month 

_. 3. All expenses inovlved in the administration of the 
Group Insurance Scheme, including of maintenance of acco 
unts , submission of returns...- payment.. of insuronce - premia . 
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सामूहिक भीमा स्कीम के अधीन जीवन धीमा के प में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिसे इसके पश्चात उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनजेय हैं ; . 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 ) द्वारा प्रदस शक्तियों का प्रयोग करते हुए 
और इससे उपामह अनसपी में विनिर्दिष्ट शों के अधीन 
रहते हए , उक्त स्थापन को तीन बर्द बी अवधि के लिये 
उका कीम के सभी उपबंधों के प्रवन स ट देती है । 


transfer of accounts , payments of inspection charges etc. 
shall be borne by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended , alongwith a translation of the sallent featurca 
thercof, in the language of the majority of the employecs. 

5. Whercag an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establihement exempted under the said Act, is employed in 
hig establishment, the employer shall iminediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sory premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employece under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme aro enhanced, so that the benefits available 
under the Group Insurnce Scheme are more favourable to 
tho employees than the benefits admissible under the cald 
Scheme . 

7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir /nomince of the employce as compensation , 

8. No amendment of the provisions of the Group Insurante 
Scheme. shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Tamil Nadu and 
where apy amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commis 
sioner shall before giving his approval, give a reasonable 
opportunity to the employscs to cxplain their point of view , 

9. Where, for any reason, the employecs of the said estab 
lishment do not remain covered under the Group Ingurance 
Schemo of the Life Insurance Corporation of India as already 
adopted by the said egtvblishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the excmption shall be llable to be cancelled 

10 . Where , for any reason , the employer fails to pay the 
premium etc. within the due date. as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the oxemption is liable to be cancelled . 

11. In case of default. if any made by the employer in 
payment of premium and responsibility for payment of assur 
ance benefits to the nominces or the legal heirs of deceased 
members who would have been covered ander the said 
Schome but for grant of this exemption , shall be that of 
the employer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India Khalf cneuro 
prompt rayment of the sum assured to the nominees / legal 
helre of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
tespects . 

___ [ No. 5-35014 / 14 / 85-SS-TVM 
का०मा० 779 . -- मैसर्स राय बहादुर निटिंग वर्कर्स 
( स्पिनिग यूनिट ) 415, इंडस्ट्रियल एरिया , ए , लुधियाना 
( पी एन / 4199 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 21 ) के अधीन छूट दिये जाने के लिये प्रावेदन 


अनुसूची 
1. उक्त स्थापन के सबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , पंजाब को ऐसी विवरणियां भेजेगा और ऐसे । 
- लेखा रखेगा तथा निरीक्षण के लिये ऐसी सुविधायें प्रदान 
करेगा जो केन्द्रीय सरकार, ममय समय पर , निर्दिष्ट करे । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
मरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय -समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखामों का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम ा संघाय , लेखामों का अंतरण , निरीक्षण 
प्रभारों का संदाय प्रापि भी हैं , होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जायेगा । . 
___ 4. नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये, तब उस संशोधन की प्रति सया मर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, संस्थान के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है, तो नियोजक , सामूहिक बीमा स्कीम 
के सपस्य के रूप में उसका नाम तरन्त पर्ज करेगा और 
उसकी बाबत पावश्यक प्रीमियम , भारतीय जीवन बीमा 
निगम को संघस करेगा । 

6 . यषि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक सामहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
यदि की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के 
लिये सामुहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायवों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में फिसी बात के होते हए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 


और केन्द्रीय सरकार का समाधान हो गया है कि उस्त 
स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
संपाय किये बिना ही , भारतीय जीवन बीमा निगम की 
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lu the conditions specilied in the Schedule annexed hercto , 
the Central Government herchy excmpts the said establish 
ment from the operation of all the provisions of the said 
Scherne for a period of three ycars . 


संदेय रकम उस रसम से कम है जो कर्मचारी को उम दशा में 
संदेय होती , जय बह उक्न स्कीम के अधीन होता तो नियोजकः 
कर्मचारी के विविध वारिस / नाम निर्देशिती को प्रतिकार के 
रूप में दोनों रकमों के अन्दर के बराबर रहम का संदाय 
करेगा । 

8. साहितः श्रोमा स्कीम के उपबन्धों में कोई भी 
संगोधन, प्रादेशिक भविष्य निधि प्रायुक्त , पंजाब के पूर्व 
अनुमोदन के बिना नहीं किया जायेगा और जहा विसी 
संशोधन से कर्मचारियों के हिल पर प्रतिकूल प्रभाव पड़ने 
की संभावान हो , वहा प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्न अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या उस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति में कम हो जाते हैं , तो वह छट रद की जा 
सकती है । 

10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय कर मफल रहता है , और पालिसी 
को व्यपगत हो जाने दिया जाता है नो , शूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट न 

की गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों .. 
- संदाय का उतरदायित्व नियोजी, पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्यु होने पर उसके 
हकदार नाम निर्देणितियों /विधिक बारिमों को बीमाकृत रकम 
का संघाय तत्परता से और प्रत्येक दशा में भारतीय 
जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

न०एस० - 35014/ 20 / 85 - एसएस -IV ] 


SCHEDULE 
1 . The employer in relation to the said establishment sanih 
submit such returns to the Regional Provident Fund Coin 
missioner , Punjab and maintain such accounts and provide 
buch facilities for Inspection as the Central Government 
may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, tirect linder 
clause ( a ) of sub- section ( 3A ) of section 17 of the said Act , 
within 15 days from the close of every monih , 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc , shall he borde 
by the employer . 

4. The employer shalr display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Schemo as approved by the Central Government and as and 
when amended , alongwith a translation of the salient features 
thereof , in the language of the majority of the employees. 

5 . Whoreas an omployee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishnient, exempted under the said Act , is employed in 
bis cytablishment , the smployer shall immediately enrol hin 
as a member of the Group Insurance Scheme and pay ncccs 
nary: premium in respect of him to the Life Insurance Cor 
posation of India . 

6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are onhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the sald 
Scheme . 

7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under thig scheme be less than the amount that 
would be payable had cmployee been covered under the sald 
Schemo, the employer shall pay the difference to the legal 
heir / nominee of the employee as compensation . 

8. No amendment of the pravisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Punjab and 
where any amendment is likely to affect adversely the intcrest 
of the employees , the Regional Provident Fund Commissioner 
shall hefore giving his approval , give a reasonahle oppor 
tunity to the employees to cxplain their point of view . 
. 9 . Where, for any reason, the employeey of the said estab 
lishment do not remain covered under the Group Insurance 
Schede of the Life Insurance Corporation of India as already 
adopted by the said establishment, of the benefits to the 
employees under this Scheme ar : reduced in any manriet , 
the exemption shall be liable to he cancelled . 

10 . Where , for any reason , thc eninloyer fails to nav the 
premiuun ctc . within the due date, as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to 
lapsc . the eremption is liable to be cancelled . 

11. In case of default , If any mode by the employers in 
payment of premium and responsibility for payment of a yout - 
ance benefits to tho nominees or the legal heirs of deccased 
members who would have been covered under the said Scheme 
but for grant of this esemption . shall be that of the 
employer . 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
nronint payment of hesum Asgurtal to the riominees / legal: 
Treire of the deceased member oniſtled for it and in any cage 
within one month from the receint of claim completo in all 
respects . 

INo . S -35014 / 20 /83- 55 -TV 


S . O . 799. -- Whereas Messrs Rai Bahadur Knitting Works 
( Spinning Unit ) 415 , Industrial Arca - A , Ludhiana (I N /4199 ) 
(here dufter referred to as the said establishment ) have ap 
plied for exemption under sub -section (2A) of Section 17 of 
the Employees Provident Funds and Miscellaneous Provi 
sions Act, 1952 ( 19 of 1952 ) (hereinafter referred to as tlic 
said Scheme ) : . 

And whereas , the Central Government is satisfied that the 
cmployees of the said establishmcut are, without making any 
separate contribution or payment of prensiuni, in enjoyment 
of benefits under tbc Group Insurance Scheme of the Life 
Lasurance Corporation of India in the nature of Life Insur 
ance which are more l avourable to such employees than the 
benefits admissible under the Employees Deposit Linked 
Insurance Scbemc, 1976 (herinafter referred to as the said 
Schemo); 

Now , therefore, in exercise o the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
1541 GI / 84 ...16 , 
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उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को संवत्त करेगा । 


का०मा० 800 -- - मैसर्स ओं०पी०के० वूलन मिल्स प्राइवेट 
लि ., 185/ 1, पीयो० घंडरी कला, जी०टी० रोड लुधियाना 
(पी० एन०/ 4270 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 20 ) के अधीन छूट दिये जाने के लिये भावेदन 
किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
उन फायदों से अधिक अमुकूल हैं जो फर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन उन्हें अनज्ञेय हैं ; 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपावद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिये 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


____ 6. यदि उमत स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिये सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उफ्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए . 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होती , अब वह उक्त स्कीम के अधीन होता तो 
नियोजक कर्मचारी के विविध वारिम / नाम निर्देशिसी को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन, प्रादेशिक भविष्य निधि आयुक्त , पंजाब के पूर्व 
अनमोदन के बिना नहीं किया जायेगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का मुक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के, जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो वह रह की जा सकती 


अनुसूची 
1 , उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि प्रायुक्त , पंजाब को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तया निरीक्षण के लिये ऐसी सुविधायें प्रदान 
करेगा जो केन्द्रीय सरकार, समय समय पर निर्दिष्ट करें । 

2. नियोगक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संघाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों संदाय आदि भी हैं , होने वाले सभी व्ययों का वहन 
मियोजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्रीय सरकार आरा अनुमोदित सामूहिक 
नीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाये, तब उस संशोधन की प्रति तथा कर्म 
पारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, संस्थान के सूचना पटट पर प्रणित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है, तो नियोजक , मामुहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 


10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 
को ध्यप्गस हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम 
निर्देशितियों या विधिक यारिमों को जो यदि यह छट म 
दी गई होती तो उक्त स्कीम के अन्तर्गत होते, नीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों /विधिक वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से वीमाकत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 


[सं० एस० - 35014 / 21/ 85- एस० एस - 4 ] 
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S .O . 800.-. Whereas MESSI S OPK Woolien Mills Private 
Limited , 485 / 1 , tosi : Otce Dhandari: Kalad , Wohto koad , 
Ludhiana (PN4270 ) ( hereinaller relerred to as the said estatua 
iushment ) have applied rur exeimpion under sab- section ( 2A) . 
of Section 17 ot ine Employees Provident Funds and Miscel 
laneous Provisions Act , 1952 ( 19 of 1952 ) ( hereinafter je 
ferred to as the said Act); . 

And whereas, the Central Government is satistied that the 
employees of the said establisfurent are , without making any 
, separate.. contribution or . payment of premium, in enjoyment 
of benefits under the Group Insurance Scherze of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable to such employees than the 
benefits admissible under the Employecs? Déposit linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme ); . . . . . . . . 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said , establishment 
from the operation of all ihe provisions of the said Schema 
vor a period of three years . 


us Where . for any reason , thc employer fails to pay the 
premium etc . within the due date , as fixed by the Life 
: insurance Corporation of India , and the policy is allowed 10 
taxe, the exemption is liable to be cancelled 

il. In case of detaúlt, if any made by the employer in 
payment of premium and reponsibility for payment of assur. 
ance benefits to the nominees or the legal heirs of deceased 
Hombers who would have been covered under the said Sebeme 
but for grant of this exemption , shall be that of the emp 
loyer .. 
. 12. Upon the death of the members covered, under the 

sciicmé, he Life Insurance Corporation of India shall ensure 
prompt payront of the sum assured to the nomince / legal 
heirs of the deceased member entilted for it and in any 
case within one month from the receipt of claim complete 
in all respects. . . 

INo. S-35014 / 21 / 85-SS-IVI 


का आ० 801- - मैसर्स कन्सोलिडेटिड कोफि लि० , 
मोलीबीठा , कोडाम ( के०एस० 708 ) ( जिसे इसमें इसके 
पश्चात् । उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया 
गया है ) की धारा 17 को उपधारा ( 2क ) के अधीन 
छूट दिये जाने के लिये आवेदन किया है 


THA 


SCHEDULE 
1. The employer in relation to the said establishment shall 
Submit such " returns to the Regional Provident Fund Com 
missioner , Punjab and maintain such accounts and provide 
such facilities for inspection as the Central Covertinent may 
tlirect from time to time. . 

2 . The employer shall pay such inspection charges as 
the Central Government may , from time to time, direct under 
clause ( a ) of sub - section (3A ) of section 17 of the said Aci , 
within 15 days from the close of every montir. 

3. All expenses involved in the administration of the Group 
Insuiance Scheme, including maintenaice of accounts , sub . 

Assion of returns payment of insurance premia , turansfer 
of accounts, payment of inspection charges el . shall be 

. , : by the employer, 

4 . The employer shall dispiay on the Notice Board of 
the establishment, a . copy of the rules of the Group Lasurance 
Scheine as approved by the Central Government .d aud us 
· and when amended , alongwith a translation of the salient fea . 
tures thereof, in the language of tho majority of the emp 
loyees. 

5. Whereas an employee, who is aiready a member of the 
Employees Provident Fund or , the Provident Fund of an 
cstavlshment exempted uader the said Act , is employed in 
tils establishment, the employer shall iinmediately enrol bim 
is a member of the Group Insurance Scheme and pay, neces 
sary premium in respect of him to the Life Insurance Cor 
poration of I . ..... 

6 . The employer shasi arange to enhance the benefits avail 
able to the employees under the Group Insurance - Scheme 
appropriately , if the beneats available to the employees under 
tile said . Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the Group Insur 
ance Schema, if on the death of an employee the amount 
pohle under this scheme be less than the amount that 

( uid he payable had employee been covered under the said 
Scheme, the employer shail pay the difierenve to the legal 
per /nomin : e of the couployce as coinpensation , i 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Punjab and where 
any amendment is likely to affect adversely the interest of the 
employees , the Regional Provident Fund Commissioner shall 
Before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view . . . 

9. Where , for any reason , the employees of the said estab 
blishment do not remain covered under the Group Insi: rance 
Scheme of the Life Insurance Corporation of India e alieady 
adonted by the said establishimnent, of the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled . - 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का ... 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की . 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी. निक्षेप सहबद्ध . 
बीमा स्कीम, 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा 
गहा है ) के अधीन उन्हें अनुज्ञेय हैं , 
___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
अपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
भौर इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिये 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


__ 

अनुसूची 
___ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , कर्नाटक कों ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिये ऐसी सुविधा प्रदान 
करेगा जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संद्राय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) 
के खंड (क ) के अधीन समय मसय पर निर्दिष्ट करे । 
. . 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों संदाय आदि भी हैं , होने वाली सभी व्ययों का वहन 
नयोजक द्वारा किया जायेगा । 
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___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 

गई होती तो उक्त स्कीम के अन्तर्गत हात , बीमा फायदो के 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 

संदाय का उत्तरदायित्व नियाजक पर हागा । . 
संशोधन किया जाये, तब उस संशोधन की प्रति तथा कर्म 

12. उक्त स्थापन के सम्बन्ध म , नियाजक , इस स्काम 
बारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का क अधान आन वाले किसा सदस्य को मृत्यु हान पर उसक 
अनुवाद , संस्थान के सूचना पटट पर प्रदर्शित करेगा । 

हकदार नाम निदतिया / बिधिक वारिसा का बामाकृत रकम 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 

का सदाय तत्परता स आर प्रत्यक दशा म भारतीय जीवन 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 

बीमा निगम स वामाकृत रकम प्राप्त हान क सात दिन क 
स्थापन , की भविष्य निधि का पहले ही सदस्य है , उसके भीतर सुनिश्चित करगा । 
स्थापन में नियोजित किया जाता है , तो नियोजक , सामूहिक 

[सं०एस० - 35014/ 2/ 85- एम०एस० - 4 ] 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 

5 . 0 . 801 , - Whereas Nicars Collsuildated Lovee Limiled , 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन Follivelia, nolagu LAN/ 108 ) ( hereiniller releriod to as the 

diu estavlışacu ) nave apped for exchipliou under Suu 
बीमा निगम को संदत्त करेगा । 

section ( 2A of Section 11 ur de Linployees Pioveut rudus 

und Miscellaneous Provis10 :16 Act , 1952 ( 19 or 1932 ) (heic 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को luglter relurred to as the said Act ); 
उपलब्ध फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा And whereus , ihe Central Guvernuenit is batislied that the 

C110dbytas ut ihe said establishinent arc , witaout making any 
स्कीम के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित 

separate contribution or payilent or premium, in enjoynicist 
रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्म Vi veuelits under the Group Insurance Scheme of the Lite 

insuranco Corporation of India in the nature of Life losur 
चारियों के लिये सामूहिक बीमा स्कीम के अधीन उपलब्ध be which are more lavourable to such employees than the 

Uchunts adınışsible under the Employees Deposit Linked 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम 

Insurance Scheme, 1976 (hereinafter referred to as the said 
के अधीन अनुज्ञेय है । 

Scheme ): 

Now , therefore , in cxercise of the powers conferred by 
7. सामूहिक बीमा स्कीम में फिसी बात के होते हुए 
540 - 5ection (2A) of section 17 of the said Act and subject 

to the conditions specified in the Schedule annexed belelo , 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 

the Central Government hereby enempts the said establish 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा went from the operation of all the provisions of the said 

Scheme for a period of three years , 
दशा में संदेय होती, जब वह उक्त स्कीम के अधीन होता 
तो नियोजक कर्मचारी के विविध वारिस नाम निर्देशिती को 

SCHEDULE 

1. The employer in relation to the said establishment shall 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर 

submit such returns to the Regional Provident Fund Com 
रकम का संदाय करेगा । 

missioner , Karnataka and maimain such accounts and provide 
such facilities for inspection as the Central Government may . 

direct from time to time. 
8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 

2. The employer shall pay yuch inspection charges as the 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , कर्नाटक के पूर्व 

Central Government may , from time to time, direct under 
अनुमोदन के बिना नहीं किया जायेगा और जहां किसी 

clause (a ) of sub -section ( 3A ) of section 17 of the said Act, 

within 15 days from the closa of every month. 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 

3 . All expenses involved in the administration of the Group 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना Insurance Scheme., including maintenance of accounts , sub 

mission of returns, payment of insurance premia , transfer of 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 

accounts , payment of inspection charges etc . shall be horno 
करने का युक्तियुक्त अवसर देगा । 

- by the employer. . 

4 . The employer shall display 011 the Notice Board of 
___ _ 9. यदि किसी कारणवश, . स्थापन के कर्मचारी , भारतीय 

the establishment, a copy of the rules of the Group Insurance 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के, जिसे 

Scheme as approved by the Central Government and as and 

when amended , alongwith a translation of the saient features 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है, या thereof, in the language of the majority of the employees. 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 5 . Whereas an employee, who is already a member of the 

Employees Provident Fund of the Provident Fund of an 
किसी रीति से कम हो जाते है, तो यह रह की जा सकती 

establishment exempted under the said Act, is en ployoit id his 
establishment, tho employer shal! inmediately enro him 

As a member of the Group Insurance Scheme and pay neces 
10. यदि किसी कारणवश, नियांजक उस नियत तारीख 

sary premium in j espect of him to the Lifc Insurance Cor 

poration of India , 
के भीतर, जो भारतीय जीवन बीमा निगम नियतः करे , 

6 . The employer shall arrange to enhance the benefits 
प्रीमियम का संदाय करने में असफल रहता है, और पालिमी available to the employees under the Group Insurance Schemo 

appropriately , if the benefits available to the employees under 
को ध्ययगत हो जाने दिया जाता है तो . स्पट रद की जा 

the said Scheme are enhanced , so that the benefits available 
सकती है । 

Tinder the Group (Dşurance Schern are more favourable to 

the employees tban the benefits Admissibto under the Aid 
· 11. नियोजक द्वारा प्रीमियम के संदाय में किये गये 

Saheme. 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 

7 . Notwithstanding anything contained in the Group Insur. 

unce Schome, if on the death of an employce the 8 , 170 , n + 
निर्देशितियों या विधिक धारसिों को जो यदि यह छट नदी pavable under this scheme de less than the amount tac 

would be payable had omployco been covered under the said 
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umeme, the emploj er shall puy the dillerence to the Leval 
nel nommce of the employed its compensation . 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 

समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
8 . No amendment of the provisions of the Group insurance 
Schenie , shall be made without the prior approval of thc सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
Regional Provident lyod Lonniissioner , karnataka and where 
« y amendment is likely lo aflect adversely the iptereat of के खड ( क ) के अधीन समय समय पर निर्दिष्ट करे । 
the employecy , the Regio . al Provident Fund Commissioner 
shall before giving his uppruval, give u reasonable opportu 
nily 10 - the employees to explain their point of view , 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
9 . Where , for any reason , the employees of the said estub लेखाओं का रखा, जाना विवरणियों का प्रस्तुत किया जाना , 
Jishment do not remain covered under the Group Insurance 

बीमा प्रीमियम का मंदाय , लेखाओं का अंतरण , निरीक्षण 
Scheme of the Life Insuran , e Corporation of India as already 
adopted by the said establisiment, or the benefits to the प्रभारों संदाय आदि भी हैं , होने वाले सभी व्ययों का वहन 
employecs under this Scheme are reduced in any mundes , 
iho exemption shall be liable to be cancelled . 

नियोजक द्वारा किया जायेगा । 
10. Where, for any reason, the employer fails to pay the 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
premium etc , within the due date , ug fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to Japse , बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
Tbc exemption is liable to he cancelled , 

संशोधन किया जाये, तब उम संशोधन की प्रति तथा कर्म 
11, in case of default, if any made by the employer in 
payment of premium and responsibility for payment of asur 

चारियों की बहसंख्या की भाषा में उसकी मुख्य बातों का 
ance benclits to the nominees of the legal hcirs of deceased 

अनुवाद , सम्यान के सूचना पटट पर प्रदर्शित करेगा । 
meinbers who would have been covered under the said 
Shume but for grant of this exemption, shall leihat of 
the employer . 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
12 . Upon the dcath of the membery covered under the 

का या उक्स अधिनियम के अधीन छूट प्राप्त किमी स्थापन 
Schenc the Life Insurance Corporation of India shall enguro की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
pronipt payment of the sum assured to the nominee / Legal 
heirs of the deceased member entitled for it and in any caso नियोजित किया जाता है , तो नियोजक , सामूहिक बीमा 
within ono month from the receipt of claim complete in all 

स्कीम के सदस्य के रूप में उसका नाम तुरन्न दर्ज करेगा 
respecte . 
[ No . S -35014 / 2 /85-SS - IV ] 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 

निगम को संदत्त करेगा । 
का० आ० 802:- - मैमर्स वायर्स और फबरीक ( एस ए 
प्रालि , इंडस्ट्रीयल एरिया , जोतवाड़ा , जयपुर ( आर एस 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
934 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया फायद बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
1952 ( 1952 का 19 ) ( जिसे इसमें इसके पश्चात् उक्त वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2क ) लिये सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
के अधीन छूट दिये जाने के लिये आवेदन किया है ; 

फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 

अनुज्ञेय हैं । 
- और केन्द्रीय सरकार का समाधान हो गया है. कि उक्त 
स्थापन के कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की 

भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
मामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 

मंदेय रकम उस रकम से कम है जो कर्मचारी को उस दणा 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये 

में संदेय होती, जब वह उक्त स्कीम के अधीन होता तो 
फायदे उन फायदों से अधिक अनकल हैं जो कर्मचारी निक्षेप 

नियोजक कर्मचारी के विधिक वाग्मि / नाम निर्देशिती को 
महबद्ध बीमा स्कीम , 1976 ( जिसे इसके पश्चात् उक्त स्कीम 

प्रतिफर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 

मंशोधन , प्रादेशिक भविप्य निधि आयुक्त , राजस्थान के पूर्व 
उपधारा ( 22 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 

अनुमोदन के बिना नहीं किया जायेगा और जहां किसी 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 

संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
रहते हए, उक्त स्थापन को तीन वर्ष की अवधि के लिये 

की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अपना अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 


अनुसूची 


___ 1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य । 
निधि आयुक्त , राजस्थान की ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिये ऐसी सुविधायें प्रदान 
करेगा जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट करें । 


9 . यदि किी कारणवश, म्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नही रह जाते हैं , या 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 


- 


- 


- - 


M 
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फिसी रीति से कम हो जाते हैं , तो वह रद्द की जा सकती 

>. Whereas an employez , who is already a member of the 
minpluyves Provident Fund or the Provident Fund of an 
establiment exempted under the said act, is employed in 

his establishment, the employer shall joinediately enrol bior 
10 . यदि किसी कारणवश , नियोजक उस नियत तारीख 45 a member of the Group Insurance Schemc and poy necca 

Mary premium in respect of him to the Life Insurance Cor 
के भीतर, जो भारतीय जीवन मीमा निगम नियत कर , 

poration of India . 
प्रीमियम का संवाय करन में असफल रहता है , और पालिसा " . ille cinproyer shall lungo lo enhance the bencils availa 
को व्ययगत हो जान दिया जाता हे ता , छूट रद्द की जा 

Nure tu tic erupiuyees under Lne Group Insurance schellne 

MPPlupillicly , II ne beuents available toine employees under 
सकती है । 

vienaid Sibenc de muddced , 10 that the benefito Avatlable 

uudel ne (Group Insurance Scheme ure inore lavourable to 
11. नियोजक द्वारा प्रामियम क संदाय में किये गये We cmployees Dad the benetite admissible under the said 

bchemc. 
किसी व्यतिक्रम को दशा में , उन मृत सदस्यों के नाम 

7 . Notwithstanding anything cuotameu ja ne vroup layur 
निर्देशितियों या विधिक वारिसों को जो - यदि यह छुट न ance Schenc, il on he death of an employee the unrount 

payable under this scheme be less than the amount that 
वा गई होती तो उक्त स्कीम के अन्तर्गत हाते, बीमा फायदों के 

would be payable had employee been coveicul under the said 
संदाय का उत्तरदायित्व नियोजक पर होगा । 

Scheme, the employer shall pay c dillercove in the legal 

Leir , nominee of the employee as compensation . 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 8 . No amendment of the provisions of the Group Insurance 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 

Scheme, shall be nade without the prior approval of the 

Regional Provident Fund Commissioner, Rajasthan and where 
हकदार नाम निर्देशितमा / यिधिक वारिसा को बीमाकृत रकम any amendment is likely 0 affoct adversely the interest of 

the employecs, the Regional Provident Fund Commissioner 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन shull before giving his approval, give a reasonable opportunity 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 

to the employecs to explain their point of view . 

9 . Whcre , for any reason , the employecs of the said estub 
भीतर सनिश्चित करेगा । 

lishment du aut remain covered under td : Group Insuranco 

Scheme of the Life Insurance Corporation of India as already 
[ न . एस - 35014/ 3/ 85-एस एस - 4 ] 
adopted by the said establishment, or the benefits to tho 

employees under this Schemc arc reduced in any manner , 
S . O . 802. --- Whereas lessrs Wires and Fabrics ( S . A . ) Pri 

the cxemption shall be liable to be cancelled 
vuce Lummied , ludustrial Arcu , jootwara, Jaipur (R1 / 934 ) 

10, Where, for any reason, the employer fails to pay tho 
(ucreinutter reterred to as the said establishmacat) have applies 

premýlim etc . within the due date , as fixed by the Life Insur 
tor exemption under sub - section (2A ) of Section 17 of inc 

ance Corporation of India , and the policy is allowed to lange , 
lunployees Provident Funds and Miscellaneous Provisions 

the exemption is liable 10 be cancelled , 
Act , 1952 (19 of 1952 ) ( hereinafter referred to as the said 
Aot ); 

11 . In case of default, if any made by the employer in 

payment of premium and responsibility for payment of assur 
And whercus , the Central Goveronical is balistied that the 

Ance benefity to the nominces or the legal heirs of deceased 
employees of the said establishment are , wihout making any 

members who would have been covered under the sald Scheme 
heparate contribution or payment of premium , in cnjoyment 

Tout for grant of this exemption , shall be that of the employer . 
uf benclits under the Group Insurance Scheme of the Litis 
Insurance Corporation of India in the nature of Life Jusura 

12 . Upon the death of the inembers covered under the 
Ancc which are more favollable to such employces than the Scheme the Life Insurance Corporation of India shall cngure 
benetits admissible under the Employecs Deposit Linked lp prompt paymcut of the sum assured to the nomince / legal 
surance Scheme , 1976 (hereinafter referred to as the said heirs of the deceased member entitled for it and in any case 
Scheme) ; 

within one month from the receipt of claim complete in all 

rospects. 
Now , therefore , in exercise of the powers conferred by 
yub -section (2A ) of section 17 of the said Act and subject to 

INo . S- 35014 / 3 / 85- SS -IV ) 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 

का . आ . 603:-~-मससं दी . जयपुर सैन्ट्रल को 
from the operation of all the provision of the said Scheme 
for a period of three years . 

ओपरेटिव बैंक लि . , अम . आई . रोड , जयपुर ( आर . 
SCHEDULE 

जे , 835 ) ( जिसे इसम इसके पश्चात् उक्त स्थापन 
1 . The employer in relation to the said establishment shell कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
submit such returns to the Regional Provident Fund Com 
missioner , Rajasthan and maintain such accounts and provide उपबंध अधिनियम , 1952 ( 19 52 का 19 ) (जिसे इसमें 
such facilities for inspection as the Central Government riay 

इसके पश्चात् उक्न अधिनियम कहा गया है ) की धारा 17 
direct from timo to timo . 

की उपधारा ( 22 ) के अधीन छूट दिए जाने के लिए 
2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 

आवेदन किया है ; 
clause ( a ) of sub - section (3A ) of section 17 of the said Act , 
within 15 days from the close of every month. 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
3 . All expenses involved in the administration of the Group स्थापन के कर्मचारी, किमी पथक अभिदाय या प्रीमियम का 
T surance Scheme, including maintennace of accounta, sub 
mission of returns, payment of insurance promia , transfer of संदाय किए बिना ही , भारतीय जीवन बीमा नियम की सामूहिक 
acounts, payment of inspection charges etc. shall be borne 

बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
by the employot . 
4. The employer shall display on the Notice Board of the 

उठा रहे हैं और गमे कर्मचारियों के लिए ये फायदे उन 
establishment, a copy of the rules of the Group Insurance 

फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबस 
Scbemc as approved by the Central Government and 15 and 
when ameniled , alongwith a translation of the salient tia बीमा म्फीम, 1976 ( जिसे इसके पश्यात् उक्त रफीग कहा 
tures thereof, in the langadge of the majority of the einp 
loyece . 

गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 


भाग 1- - 


(ii )] 
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अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इमसे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छट देती है । 


अनुसूची 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , राजस्थान को ऐसी विवरणियां भेजेगा और 
ऐसा लेखा रखेगा तथा . निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
करें । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 

3. मामहिक बीमा स्कीम के प्रणासन में , जिमके अंतर्गत 
लेखाओं का रखा जाना घिवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों संदाय आदि भी हैं , होने वाले सभी व्ययों का बहन 
नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति और जब कभी उनमें 
संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , संस्थान के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है , तो नियोजक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेंगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संदन करेगा । 


8. मामहिक मीमा स्कीम के उपबंधों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , राजस्थान के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
मंशोधन में कर्मचारियों को हिन पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति मे कम हो जाते हैं , तो यह रह की 
जा मकती है । 

10. यदि किसी कारणवश , नियोजक उम नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 
को व्ययगम हो जाने दिया जाता है तो , छट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम निर्दे 
शितियों या विधिक पारिमों को जो यदि यह छूट . न दी 
गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार/ नाम निर्देशितियों / विधिक वारिसों को बीमाकृत रकम 
का संदाय मत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[न . एम .- 3501417/ 85-एस . एस .- 4] 


S . O . 803. - Whereas Messes The Jaipur Central Co- opera - 
tive Bank Limited . M . I. Road , Jaipur (RJ / 835 ) (hereinafter 
referred to the said establishment) have applied for exemp 
tion under rub -section (2A ) of Section 17 of tht Employees 
Provident Funds and Miscellancouş Provisions Act, 1952 19 
of 1952 ) ( hereinafter referred to as the said Act) : 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायवों में समुचित रूप 
से वृद्धि की माने की व्यवस्था करेगा जिसमे कि कर्मचारियों . 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम , के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते 
हए भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के 
अधीन संदेय रकम उस रकम से कम है तो कर्मचारी को 
उस दशा में संदेय होती , जब वह उक्त स्कीम के अधीन 
होता तो नियोजक कर्मचारी के विविध वारिस / नाम निर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्सर के बराबर रकम 
का संवाय करेगा । 


And whereas the Central Goverpoient is satisfied that the 
employees of tho sait cetablishment arc . without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourable to such employces than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme. 1976 ( hereinafter referred to as the said 
Scheme); 

Now . thcrofora , in excrcise of the powers conferred by 
Sub - section ( 2A ) of section 17 of the sald Act and subject 
10 the conditions specified in the Schedule annexed hercto , 
the Central Government hereby excropts the said establish 
ment from the operation of all the provisions of the neid 
Scheme for a period of three years , 


SCHEDULE 
1. The employer in relation to the bridt establishment shall 
submit such returns to the Regional Provident Fund Con 
mlosionor, Jaipur , Rajasthan and maintain such accounts and 
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गया है ) की धारा 17 की उपधारा ( क ) के अधीन 
छुट दिए जाने के लिए आवेदन किया है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और मे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबद्ध 
बीमा स्कीम , 1976 ( जिसे इसमें ईसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुमेय हैं ; 

अस : केन्द्रीय सरकार , उक्त अधिनियम की धारा 7 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपावद्ध अनुसूची में विनिर्दिष्ट शों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन मे छूट देती है । 


provide such facilities for inspection as the Coniral Govern 
ment may direct from time to time . 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of cvery month , 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintcuance of accounts, sub 
mission of returns, payment of insurance premia , transfer 
of accounts, payment of inspection charges etc . shall be torno 
by the employer. 

4 . The employer shall display on the Notice Board of the 
ostablishment, a copy of the rules of the Group Insurance 
Schere as approved by the Central Government and as And 
when amended , alongwith a translation of the sulient features 
thereof . n the language of the majority of the employees . 

5 . Whereas an employe, who is already a member of the 
Employees Provident Fund or the Provident Fund of 411 
establishment exempled under the said Act, is employed in 
bis establishment, the cinployer shall immeiately enrol him 
as a member of the Group Insurance Seliome and pay neces 
sary premium in respect of liin to the Life Insurance Cor 
roration of Tadhi 

6 . The employer shall arrange to enhanco ile benefits 
avaſlable to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourabln in 
the omployces ihan the bencits admissible under the main 
Scheme. 

7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme belcsa 1lian the amount that 
would be payable had cmployce been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nomince of the employce as compensation , 

S. No amendment of the provisions of the Group Jasurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Comnissioncr, Rajasthan and whicrc 
any amendment is likely to affect adversely the interest of 
the employees , the Regional Provident Fund Condiissioner 
shall before giving his approval, give a reasonable opportu 
Oity to the employoos to explain their point of view . 

9 . Where , for any reason, the employees of the said estab 
lishment do not remain covered under the Group Ingumo 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishmet, or the benefits to the 
employees under his Scheme are reduced in any mauner, 
tho excmption shall be liable to be cancelled , 

10 . Wherc , for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , And the policy is allowed 
to lapse , the exemption is liable to be cancelled . 
____ 11 . In case of default, if any inade by the employer in 
payment of premium and responsibility for rayment of assur 
ance benefits to the nominees or the legal beirs of deccased 
members who would have beçn covered under the said 
Scheme but for grant of this excmption , shall be that of the 
employer . 

12 . Upon the death of the incnibers covered under the 
Scheme the Life Insurance Corporation of fojia shall ensure 
proinpt payment of the sun assured to the nominee /legal 
heirs of the deceased meniber entitled for it in any casc 
within one month from the rocnipt of claim complete in all 
respects . 

. . [ No . S-35014 /7 / 85-SS-IV] 
. का आ . 804. ---मैसर्स मेटल टयूब्स प्राइवेट लिमि 
टेड, जी . टी . रोड, पानीपत ( एच . आर . / 9846 ) ( जिसे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) ( जिमे इसमें इसके पश्चात् उक्त अधिनियम कहा 


अनुसूची 
___ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , हरियाणा को ऐसी विवरणियां भेजेगा और 
ऐमे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करंगा जो केन्द्रीय , सरकार , समय -समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( . 3क ) चे खंड ( क ) के अधीन समय- समय पर निर्दिष्ट 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों संदाय आदि भी है , होने वाले सभी ठपयों का वहन 
नियोजक द्वारा किया जाएगा । 


4. नियोजक केन्द्रीय सरकार, द्वारा अनुमोदित सामहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बानों का 
अनुवाद , संस्थान के मुचना पट्ट पर प्रदर्शित करेगा । 


5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य हैं उसके 
स्थापन में नियोजित किया जाता है तो नियोजक सामूहिक 
यीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संदत करेगा । 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदे में समचित रूप 
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से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 

sparalc contribution or payment of premium , in enjoyment 

u benchts under the Group Insurance Schoone of the Life 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे Insurance Corporation of India in the nature of Life Jasur 

atice which are more favourable to such employees than the 
उन फायदों से अधिक अनुकूल से जो उक्त स्कीम के अधीन 

benefits admissible linder the Employees Deposit Linked 
अनुज्ञेय हैं । 

Insurance Scheine, 1976 (hereinaíter referred to as the said 

Scheme); 
. 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए Now , therefore , in exercise of the powers conferred by 

sub -section (2A ) of section 17 of the said Act and subject 
भी , यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन 

to the conditions specified in the Schedule annexed hereto . 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दश 

tho Central Government hereby exempts the said establish 

ment from the operation of all the provisions of the said 
में संदेय होती जब वह उक्त स्कीम के अधीन होता तो Scheme for it poriod of three years. 
नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 

SCHEDULE 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम, 

1. The employer in relation to the said establishment shall 
का संदाय करेगा । 

submit such returns to the Regional Provident Fund Com 

missioner , Haryana and maintain such accounts and provide 
8 . सामूहिक बोमा स्कीम के उपबंधों में कोई भी such facilities for inspection as the Central Government may 

direct from time to time, 
मंगोधन प्राशिक भविष्य निधि आयुक्त हरियाणा के बिना 

2 . The employer shall pay such inspection charges as the 
नहीं किया जाएगा और जहां किसी संशोधन से कर्मचारियों Central Governinent may , from time to time, direct linder 

clause ( a ) of sub- section (3A) of section 17 of the said Act . 
के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो वहां 

within 15 days from the close of every month . 
प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने से 3. All expenses involved in the administration of the Group 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

Insurance Scheine, including maintenance of accounts , sub 

mission of returns, payment of insurance premia , transfer of 
युक्तियुक्त अवसर देगा । 

accounts, payment of inspection charges etc . shall be horne 

by the employer . 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय 

___ . 4. The employer shall display on the Notice Board of the 
जोवन बीमा निगम की उस सामूहिक बीमा स्कीम के जि से establishment , a copy of the rules of the Group Insurance 

Scheme as approved hy the Central Government ag and 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या when amoncled , alongwith a translation of the solient features 

thereof, in the language of the majority of the employees . 
उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे . 

5. Whereas an employee, who is already a member of the 
किसी रीति से कम हो जाते है तो यह रद्द की जा सकती 

Employees Provident Fund or the Provident Fund of an 
establishment exempted under the shid Act. is emploved in 

hiy establishment, the omployer shall immediately enrol bim 
10. यदि किसी कारणवश नियोजक उस नियत तारीख 

as a member of the Group Insurance Scheme and pay neces 

sary premium in respect of him to the Life Insurance Cor 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे, poration of India , 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 6 . The employer shall arrange to enhance the benefito 

available to the employecs under the Group Insurance Schemo 
को व्ययगत हो जाने दिया जाता है तो छूट रद्द की जा 

appropriately , if the henefits available to the cmployees under 
सकती है । 

the said Scheme are enhanced , so that thọ bcnefits available 

under the Group Insurance Scheme are more favourable to 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 

the employees than the benefits admissible under the said 

Scheme. 
किमी व्यतिक्रम की दशा में उन मृत सदस्यों के नाम निर्दे 

7 . Notwithstanding anything contained in the Group Insur 
शितियों या विधिक वारिसों को जो . यदि यह छूट न दी ance Scheme, if on the deatb of an employee the amount 

payable under this schemo be less than the amount that 
गई होती तो उक्त स्कीम के अंतर्गत होते बीमा फायदों 

would be payable had employee been covered under the said 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 

Scheme, the employer shall pay the difference to the legal 

heir /nominee of the employee as compensation . 
12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम 8 . No amendment of the provisions of the Group Insurance 

Scheme, shall be made without the prior approval of the 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 

Regional Provident Fund Commissioner , Haryana and where 
हकदार नाम निर्देशितियों /विधिक वारिसों को बीमाकृत रकम 

Hoy amendment is likely to affect adversely the jotcrest of 

the employees, the Regional Provident Fund Commissioner 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन shall before giving his approval, give a reasonable opportu 

nity to the employoes to explain their point of view . 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 

9. Where, for any reason, the employees of the said estab 
के भीतर सुनिश्चित करेगा । 

lishment do not remain covered under the Group Tosurance 

Scheme of the Lifo Insurance Corporation of India as alrçady 
[ संख्या एस . -350 14/ 144/ 8 4- एस . एस .- 4] 
adopted by the said establishment, or the benefits to the 

employees under this Scheme are reduced in any manner , 
S . O . 804 .-— Whereus Messrs Metal Tubes Private Liinited , the exemption shall be liable to be cancelled . 
G . T . Road. Panipat ( HR / 9846 ) ( hereinafter referred to as 
the said etablishment) have applicd for exemption under 

___ 10 . Where , for any reason, the employer falls to pay the 
sub- section (2A) of Section 17 of the Employees Provident premium etc . within the due date , as fixed by the Life 
Funds and Miscellaneous Provisiony Act, 1952 ( 19 of 1952 ) 

Insurance Corporation of India , and the policy is allowed to 
(hereinafter referred to as the said Act); 

lapse, the exemption is liable to be cancelled . 
And whereas, the Central Government is satisfied that the ___ 11 . In case of default , if any made by the employed. in 
cmployees of the said cstablishment are , without making any payment of premium and responsibility for payment of assur 
1541 GI / 84 -.- 17. 


-- 


- - 
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ance benefits to the nominees or the legal heirs of deceased चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of अनुवाद, संस्थान के मूचना पट्ट पर प्रदर्शित करेगा । । 
the employer , 
12 . Upon the death of the members covered under the 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
Scheme the Life Insurance Corporation of India shall ensure का या उक्त अधिनियम के अधीन छुट प्राप्त किमी स्थापन 
prompt payment of the sum assured to the nominee /Legal 
hçirs of the deceased member entitird for it and in any 

की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
case within one month from the receipt of clajm compicte 
in all respects. " 

नियोजित किया जाता है , तो नियोजक , सामूहिक बीमा स्कीम 
INo . S-35014 / 144 / 84. SS -IVI 

के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
का . आ . 805: --मैसर्म श्री वासुदेवा इंडस्ट्रीज 

उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
लि . पेरीआनकल पलयम . अस , आर . के . वी . ( पी . 

निगम को मंदत्त करेगा । 
ओ .. कोटम्बर ) - - 641020 ( टी . एन . / 1110 ) ( जिसे ___ . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी फायदे बढ़ाये जाते हैं तो नियोजक सामूहिक बोमा स्कीम के 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 1952 ( 1952 अधीन कर्मचारियों को उपलब्ध फायदों में समुषिप्त रूप से 
का 19 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
छूट दिए जाने के लिए आवेदन किया है ; 

उन फायदों से अधिक अनुकल हो , जो उक्त स्कीम के अधीन 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

अनुज्ञेय हैं । 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 

7 . सामहिक बीमा स्कोम में किमो बात के 
संवाय किए बिना ही , भारतीय जीवन बीमा निगम की भी , यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में संदेय रकम उस रकम से कम है जो कर्मचारो को उस दशा 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे में संदेय होती , जब वह उक्त स्कीम के अधीन होता तो 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध नियोजक कर्मचारी के विविध वारिस नाम निर्देशिती को प्रति 
बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

संदाय करेगा । 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 ___ 8 . सामूहिक बीमा स्कीम के उपबंधों में कोई भी मंशोधन , 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते . प्रादेशिक भविष्य निधि आयुक्त तमिलनाडु के पूर्व अनुमोदन 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने की संभावना 
उक्त स्कीम .. के सभी उपबंधों के प्रवर्तन से छूट देती है । हो , वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
अनुसूची . 

देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

पुक्तियुक्त अवसर देगा 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , तमिलनाडू को ऐसी विवरणियां भेजेगा और 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं 

जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
प्रदान करेगा जो केन्द्रीय सरकार , समय समय पर निदिष्ट 

स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं या 
करें । . . 

उस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 

किसी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , . उक्त अधिनियम को धारा 17 की उपधारा ( 30 ) 

10. यदि किमी कारणवश , नियोजक उस नियत तारीख 
के खंड ( क ) के अधीन समय समय पर निर्दिष्ट करें । 

के भीतर , जो भारतीय जीवन बीमा निगम निपत करे, 
महिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 

प्रीमियम का मंदाय करने में असफल रहता हैं , और पालिसी 

को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 

सकती है । 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों संदाय आदि भी हैं , होने वाले सभी व्ययों का वहन 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
नियोजक द्वारा किया जाएगा । 

किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम निर्दे.. 
4. नियोजक केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
बीमा स्कीम के नियमों को एक प्रति और जब कभी उनमें होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के संदाय 
शोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म का उत्तरदायित्व नियोजक पर होगा । 
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12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 

8 . No amendment of the provisions of the Group Insurance 

Scheme, shall be made without th : prior approval of the 
के अधीन आने वाले किसी सदस्य को मृत्यु होने पर उसके Kegional Provident Fund Commissioner , Tamil Nadu and 

where any amendment is likely to allect adversely the inte 
हकदार नाम निर्देशितियों / विधिक वारिसों को बीमाकृत रकम 

rest of the employees, the Regional Provident Fund Colll . 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 

inissioner shall before giving his approval, give a reasonable 

opportunity to thc employzes to ovplain their point of view . 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 

9 . Where, for any reason , the employees of the said estab 
भीतर सुनिश्चित करेगा । 

lishment do not remain covered under the Group Insurance 

Scheme of the Life Insurance Corporation of India as alrçady 
[ सं . एस . - 35011/ 16/ 85-एस . एस . - 4 ] 

adopted by the said cstablishinent, or the benefits to the 
employees under this Scheme a reduced in any manacr, 

the exemption shall be liable to be cancelled . 
S . O . 805 . — Whercis Messrs Sii Vasudeva industries Ltd ., 

10 . Where , for any reason , the employer fails to pay the 
Perianaickenpalayam, S . R. N.. V . Post Office, Computure 

premilimn etc. within the due date , os fixel by the Life Insur 
641020 ( TN / 11 [ 0 ) (hercufter veferred to as the said estah . 

ance Corporation of India , and the policy is allowed to lapse , 
lisbment) have applicd for exemption under sub -section ( 2A ) 

the exemption is liable to be cancelled . 
of Section 17 of the Employees Provident Funds and Mus 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) { hercinafter 

11 . In case of default, if any made by the employer in 
referred to as the suid Act ) ; 

paynıcnt of premium and responsibility for payment of 
And whereas, the Central Government is satisfied that ine 

assurance benefits to the nominces or the legal heirs of 

deceased members who would have been covered under the 
employees of the said establishment arc , without making 

said Scheme but for grant of this exemption , shall be that 
any separate contribution of payment of premium , in cnjoy 

of the employer . 
nicnt of benefits under the Group Insurance Scheme of the 
Life Jasurance Corporation of India in the nature of Life 

12 .Upon the death of the members covered under the 
Insurance which are nore favouruble to such employees than Scheme the Life Insurance Corporation of India shall ensure 
the benefits admissible under the Employees Deposit Linkcat prompt payment of the sum assured to the nomince / legal 
Insurance Scheme, 1976 (bereinafter referred to as the suid heirs of the deceased member entitled for it and in any 
Scheme ); 

rase within one month from the receipt of claim complete 

in all respects . 
Now , therefore , in exercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and subject to 

[ No . S -35014 /16 / 85- SS -IV] 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said ostablishment 

नई दिल्ली, 12 फरवरी, 1985 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

का . आ . 806 – केन्द्रीय सरकार कर्मचारी राज्य बीमा अधि 

नियम 1948 ( 1948 मा 34 ) की धारा 9 1 क के साथ पठित धारा 
SCHEDULE 

87 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 

श्रम मंत्रालय को अधिसूचना सं० का मा० 1449 तारीख 18 अप्रैल , 
missioner, Tamil Nadu and maintain such accounts and pro 1984 के क्रम में , इंडियन प्राइल कारपोरेशन लिमिटेड, मुम्बाई के इससे 
vide guch facilities for inspection as the Central Government 

उपाय मनमूपी में विनिर्दिष्ट पारखानों को उधत अधिनियम के प्रदर्शन 
may direct from time to time. 

में 1 जलाई, 1983 से 31 दिसम्बर, 1983 तक की जिसमें यह तारीख 
2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time , direct under 

भी मम्मिलित है, और मवधि के लिए छूट देती है । । 
clause ( a ) of sub-section (3A) of section 17 of the said Act , 
within 15 days from the close of every month . 

2. उक्त छुट निम्नलिखित शो के अधीन है, अर्थात : 

( 1 ) उक्त कारखाने का नियोजक उम अवधि की मावत जिसके 
3 . All cxpenses involved the administration of the 

in 
Group Insurance Scheme, including maintenance of accounts, दौरान उम कारखाने पर उक्त अधिनियम प्रपल था ( जिसे इसमें इसके 
submission of returns , payment of insurance premia , transfer 

पश्चात उक्त प्रनधि कहा गया है ) ऐसी विवरणियां ऐसे प्ररूप में और 
of accounts , payment of inspection charges etc , shall be borne 
by the employer . 

एमी विशिष्टियों महित देगा जो कर्मचारी राज्य बीमा ( साधारण ) 

विनियम , 1950 के अधीन उमे उक्त अवधि की बाबत देनी थी ; 
4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 

2 निगम दाग उक्त अधिनियम की धारा 45 की उपधारा ( 1 ) 
Scbeme as approved by the Central Government and as and 
when amended , alongwith a translation of the salient features के अधीन नियुक्त किया गया कोई निरीक्षक या इस निमिन प्राधिकृत 
thereof, in the language of the majority of the employees . 

निगम का कोई अन्य पदधारी 
5 . Whereas an employee , who is already a member of the 

( i ) धाग 44 फी उपधारा ( 1 ) के अधीन, उक्त अवधि 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 

बाबत दी गई किमी विवरणी की विशिष्टियों को सत्यापित 
his establishment, the employer shall immediately cnrol him 

करने के प्रयोजनों के लिए ; या 
As a member of the Group Ingurancc Scheme and pay neces 
vary premium in respect of him to the Life Insurance Cor 

( ii ) यह मा भनिश्चित करने के प्रयोजनों के लिए कि कर्मचारी 
poration of India . 

राज्य बीमा ( माधारण ) विनियम , 1950 द्वारा अपेक्षित 
6 . The employer shall arrange to enhance the benefits 

रजिस्टर और अभिलेख उक्त अवधि के लिए रखे गए थे 
available to the employees under the Group Insurance Scheme 

या नही ; या 
appropriately , if the tenefiis available to the cmployees under 
the said Scheme are enhanced , so that the benefits available 

( iii ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि कर्मचारी, 
under the Group Insurance Schema gre more favourable 10 
the employees than the benefits admissible under the said 

नियोजक द्वारा दी गई उन प्रमुविधाओं को , जो ऐसी प्रसुवि 
Scheme. 

धाएं है जिनके प्रतिफलस्वरूप इस अधिसूचना के अधीन छूट 
7 . Notwithstanding anythmer containert in the Group Insur 

दी जा रही है, नकद और वस्तु नप में पाने का हकदार बना 
ance Scheme, if on the death o an oinplovec iho amount 

दपा है या नही ; या 
nayable under this schemc he less than the amount that would 
be payable had employer been covered under the said 

( 4 ) यह अभिनिश्चित करने के प्रयोजनों के लिए कि उम प्राधि 
Schermo, the employer shall pay the difference to the legal 

के दौरान , अब उक्त कारखाने के संबंध में उक्त अधिनियम के उपबंध 
heir / nominec of the employ.re as compensation. 
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प्रवत्त थे, ऐसे किन्ही उपबंधों का अनुपालन किया गया था या नहीं - 
निम्नलिखित कार्य करने के लिए सशक्त होगा : 

6. दिल्ली दिल्ली 
( क ) प्रधान नियोजक या अव्यवहित नियोजक से यह अपेक्षा करना 

करना कि वह उसे ऐसी जानकारी दे जो वह आवश्यक समझे ; या 
. ( ख ) ऐसे प्रधान नियोजक या अश्यबाहित नियोजक के अधिभोग 
में के कारखानों स्थापन, कार्यालय या अन्य परिसर में किसी भी 

7. दिल्ली दिल्ली 
उचित समय पर प्रवेश करना और उसके भारसाधक व्यक्ति से यह 
अपेक्षा करना कि वह व्यक्तियों के नियोजक और मजदूरी के संवाय 
से संबंधित ऐसे लेखे बहियां और अन्य दस्तावेजें , ऐसे निरीक्षक 
या अन्य पवधारी के समक्ष प्रस्तुत करें और उनकी परीक्षा 
करने दे या वह ऐसे ऐसी जानकारी दे जो वह प्रावश्यक 
समझे ; या 

8. केरल 

कोचीन 
( ग ) प्रधान नियोजक या अव्यवहित नियोजक की , उसके प्रधिकर्ता 

या सेवक की या ऐसे किसी व्यक्ति की जो ऐसे कारखाने , 
स्थापन कार्यालय या अन्य परिसर में पाया जाए या ऐसे 
किमी व्यक्ति की जिसके बारे में उक्त निरीक्षक या अन्य 
पदधारी के पास यह विश्वास करने का युक्तियुक्त कारण है 
है कि वह कर्मचारी है परीक्षा करना ; या 

9 . केरल 

कोचीन 
( घ ) ऐसे कारखाने स्थापन कार्यालय या अन्य परिसर में रख 

गए किसी रजिस्टर , लेखाबही या अन्य दस्तावेज की नकल 
करना या उससे उधरण लेना । 


इंडियन प्राइल कारपोरेशन 

लिमिटेड (विपणन प्रभाग ) 
शिवाजी पार्क के सामने 

शकर बस्ती विल्ली -26 
इंडियन माइल कारपोरेशन 
लिमिटेड विमानन ईधन 
स्टेशन सवर बाजार रोड , 
मोर लाइन स्टेशन सदर 
के निकट पालम विल्ली 

छावनी -10 
इंडियन प्राइल कारपोरेशन 

लिमिटेड ( विपणन प्राग ) 
कोचीन परिष्क रफरण 
प्रतिष्ठान , पोस्ट बाक्स 
सं08, त्रिपुनीष पाया 
कोचीन 


अनुसूची 


इंडियन प्राइल कारपोरेशन 
लिमिटेड (विपणम प्रभाग ) 
कोपीन पीस्ट बाक्स 
स0 535 बिलिंगटन 
दीप हारबर रोड कोचीन- 3 
इंडियन माइल कारपोरेशन 
लिमिटेड ( विपणन प्रभाग ), 
मशाका मार्ग , पोस्ट 
बेग 1750 एर्नाकुलम , 
कोषीन- 16 


10. केरल 


कोचीन 


क्षेत्र का नाम 


- -- - - - 
कारखाने के माम 


क्रम राज्य या संघ 
सं . राज्य क्षेत्र 

का नाम 


3 


11. तमिलनाडु 


मद्रास 


1. आन्ध्र प्रदेश 


विशाखापत्तनम - 1 इंडियन आइल कारपोरेशन 

लिमिटेउ ( विपणन प्रभाग ) 
पोस्ट बाम सं . 54, 
मल्कापुरम इन्सटालेशन 
विशाखापत्तनम - 1 


12. तमिलनाघु 


मद्रास 


मद्रास 


इंडियन प्राइल कारपोरेशन 
लिमिटेड , (विपणन प्रभाग ) 

ए ! य हाई रोग , मद्रास 
इंडियन माइल कारपोरेशम 
लिमिटिड (विपणन प्र. 
भाग) फोस्फुपेट मद्रास- 21 
इंडियन माइल कारपोरेशम 
लिमिटेड , (विपणन प्रभाग ) , 
उत्तर रेल टर्मिनल रोड 
रोयापुरम , मदास 


2. मान्ध्र प्रदेश 


13. तमिलनाड 


मद्रास 


3. मान्ध्र प्रदेश 


14. समलिनाडु 


मद्रास 


इंडियन प्राइल कारपोरेशन 
लिमिटेड विमामम धिन 
स्टेशम , मीनामबक्कम 
विमाम पस्सनम , मद्रास 


4. मान्ध्र प्रदेश 


सिकन्दराबाद इंडियन प्राईल कारपोरेशन 

लिमिटेख (विपणन प्रभाग )। 

पो क्याक्स से 163 
पार मार सी ग्राउंड , 

सिकंदराबाद । 
विजयवादा इंडियन प्राइल कारपोरेशन 

लिमिटेड ( विपणन प्रभाग ) 

स्टेशन रोड , विषयवार 
सिकन्दराबाद-14 इंडियन प्राइल कारपोरेशन 

लिमिटेड, विमानन धिन 
स्टेशन , डाकघर हामिमपेट 
वायुसेना स्टेशन सिकन्दरा 

माद- 14 
दिल्ली 

इंडियन प्राइल कारपोरेशन 

लिमिटेश (विपणन ) प्रभाग 
एल0 पी0 जी0 बालिग 

प्लांट शकरबस्ती, 
दिल्ली- 26 


15. तमिलनाडु 


मद्रास 


इंडियन प्राइल कारपोरेशन 

लिमिटेड , टयूब मलेरिंग 
प्लांट, ऐवेरे हाई रोड, 
सेनियारपेट लिरवंधियार 
डाफघर, मद्रास - 81 


5. दिल्ली 


16. महाराष्ट्र 


इंडियस प्राइल कारपोरेशन 
लिमिटेड (विपणन प्रभाग ), 
सरकारी खाद्यान्न गोंदामें 
के निकट , बडोलपो, मुम्बई - 31 


[ भाग II-- - 
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17. महाराष्ट्र 


मुम्बई 


30. पश्चिमी बंगाल पहाडपुर 


31. पश्चिमी बंगाल कलकरता 


18. महाराष्ट्र 


मुम्बई 


32. पश्चिमी बंगाल 24- परगना 


19. महाराष्ट्र 


. 


20. महाराष्ट्र 


मुम्बई 


33. असम 


गोहाटी 


21. कर्नाटक 


मंगसौर 


34. बिहार . 


पटना 


पटना 


इंडियन भाइम कारपोरेशन 
लिमिटेड, ( विपणन प्रभाग ) 
पहाड़पुर प्रतिष्ठान पश्चिमी 

बंगाल । 
इंडियन प्राइल कारबोरेशन 
लिमिटेड, ( विपणन प्रभाग ) , 
मोरीग्राम प्रतिष्ठान , डाफ 
घर राधादामी , जिला 
हावडा । 
इंडियन प्राइल कारपोरेशन 
लिमिटेड , ( विपणन प्रभाग ) , 
बज मज प्रतिष्ठान डाकघर 
पज बज , 24 परगना , 

पश्चिमी बंगाल । 
इंडियन प्राशन कारपोरेशन 
लिमिटेड (विपणन प्रभाग ) 
गोहाटी प्रतिष्ठाम , 

गोहाटी । 
इंडियन प्राइल कारपोरेशम 

लिमिटेड , (विपणन प्र . 
भाग ) पटना प्रतिष्ठान , 

पटना । 
इंरियन भाइल कारपोरेशम 
लिमिटेड, (विपणन प्र . 
भाग ) खेरिया विमान 
क्षेत्र मागरा - 3 
इंडियन प्राइल कारपोरेशन 
लिमिटेड (विपणन प्रभाग ) 
तूतीकोरिन प्रतिष्ठान 
बंदरगाह परियोजना 

परिसर, सुतीकोग्नि- 4 
इंडियन माइल कारपोरेशन 

लिमिटेड (विपणन प्रभाग ) 
शिकारपुर डाकघर 

जौलीगंज कटक । 
इंडियन माइल कारपोरेशम 
लिमिटेड ( विपणन प्रभाग ) , 
यास्कोडीगामा गोवा 


22 कर्नाटक 


बंगलौर 


35. उत्तर प्रदेश 


इंडियन प्राइल कारपोरेशन 

लिमिटेड ( विपणन 
प्रभाग ) , टाटा ताप विद्युत 
संयंत्र के पास ट्राम्बे , 
कोरीडोर रोड , मुम्बई- 74 
इंडियन माइल कारपोरेशन 
लिमिटा ( विपणन प्रभाग ) , 
राजबहादुर मोतीलाल 

रोड , पुणे । 
इंडियन प्राइल कारपोरेशन 

लिमिटेड (विपणन प्रभाग ) , 
सबारी रेल स्टेशन के 

मामने , मुम्बई- 15 
इंडियन प्राइल कारपोरेशन 

लिमिटेड , विमानम ईधन 
स्टेशन , शान्ताकुज विमान 

पतम मुम्बई - 29 
इंडियन प्राइल कारपोरेशन 
लिमिटेड (विपणन प्रभाग ) , 
नागदी रोड , पोस्ट बाक्स 
मं0 3, बंगलौर- 23 
इंडियन माइल कारपोरेशन 

लिमिटेड , विपणन ईधम 
स्टेशन , बंगलौर विमान 

परतन , बंगलौर 
इंडियन प्राइल कारपोरेशन 

लिमिटेड , विमानन ईधन 
स्टेशन , विमानपरतम 

हैदराबाद । 
इंडियम प्राइल कारपोरेशन 

लिमिटेड (विपणन प्रभाग ), 
- रेल गुड शैर रोड , 

जालंधर । 
इंडियन प्राइल कारपोरेशन 
लिमिटेड, (विपणन प्रभाग ) 

बल्क मेंटर अम्बाला छावनी 
इंडियन माइल कारपोरेशन 
लिमिटेड (विपणन प्रभाग ), 

हिसार । 
इंडियन माइल कारपोरेशम 
लिमिटेड, (विपणन प्रभाग ) , 

परमापुर कानपुर । 
इंडियन माइल कारपोरेशन 
लिमिटेड (विपणन प्रभाग ) , 

मोतीबाग , नागपुर । 
इंडियन प्राइल कारपोरेशन 
लिमिटेड (विपणन प्र 
भाग ) , दम -दम-विमानन 
धिन स्टेशन , बम- दम 
विमानपत्तन , कलकत्ता । 


प्रागरा 


23. पान्ध्र प्रदेश 


हैदराबाद 


36. केरल 


तूतीकोरिन 


24. पंजाब 


जालंधर 


37. उड़ीसा 


कटक 





25. हरियाणा 


छावनी 


38. गोवा 


बास्कोठी- गामा 


26. हरियाणा 


हिमार 


39 कर्नाटक 


मंगलूर 


27. उत्तर प्रदेश 


कानपुर 


28. महाराष्ट्र . . नागपुर 


40. उत्तर प्रदेश 


कामपुर 


इंडियन माइत कारपोरेशन 
लिमिटेड (विपणन प्र 
भाग ) मंगलूर प्रतिष्ठान , 
मंगलूर । 
इंडियन प्राइल कारपोरेशन 

लिमिटेड ( परिष्करणी 
. और पाइप लाइन्स प्र 
भाग ) , कानपुर 1 स्टेशन 

मरमापुर फामपुर । 
इंडियन प्राइल कारपोरेशन 
लिमिटेड, ( विपणन 
प्रभाग ) प्रभागीय कार्यालय , 


29. पश्चिमी बंगाल कलकरता 


41. राजस्थान 


जयपुर 


- 
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(b ) or enter any factory , establishment, offices or other pre 

mises occupied by such principal or immediato emplo . 

yer at any reasonable time and require any person 
I found inchargo thereof to produce to such fhspector or 
· Othor official and allow him to examine and accounts , 

books and other documents relating to the employment 
of persons and payment of wages or to furnish to him 
such information as he may consider necessary ; or 


(c ) examine the principal or immediate employer, his 

agent or servant or any person found in such factory . 
establishment, office or other premisos or any person 
whom the said Inspector or other official has reasona blo 
cause to bolieve to have been an employec ; or 


(d ) make copies of or take extracts from any register , 

Account book or other document maintained in such 
. factory , establishment, office or other promises . 


SCHEDULE 


Name of Area , Name of factory 


SI. Name of the 
No. State or Union 

Territory. 


चोम हाउस , रेजीडेंसी के 
- THT, or A to 

811, 497- 302001 
42. TwFuya 

इंडियन प्राइल कारपोरेशन 

fax, (fara - 
ATT ), 9 " f891, 

जयपुर दक्षिण , जयपुर । 
- - - - - - - - 

(# THO 3801 4/ 29/82-42 att 

ए० के० भट्टाराय, अवर सचिव 
स्पष्टीकारक ज्ञापन 

इस मामले में छूट के प्रस्ताव के संबंध में कार्यवाई करने में 
कुछ ममय लग गया था इसलिए छूट को भूतलक्षी प्रभाव देना प्रावश्यक 
हो गया है । यह प्रमाणित किया जाता है कि छूट को भूतलक्षी प्रभाव 
देने से किमी के हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

New Delhi, th : 12th February, 1985 
5 . 0 . 806 . — JA exercise of the powers conferred by section 
87 road with section 91 A of the Employees State Insurance Act, 
1948 ( 34 of 1948 ) and in continuation of the notifcation of the 
Government of India in the Ministry of Labour , No. S . O . 1449, 
* dated the 15th April, 1984 , the Central Government hereby 
atempts the factorios specified in the Schedule annexed hereto 
belonging to the Indian Oil Corporation Limited , Bombay 
from the operation of the said Act for a further period with 
offect from 1st July , 1983 upto and inclusive of the 31st Decem 
ber , 1983. 

2. The above exemption is subject to the following condi 
tions, namely : 
(1) The employer of the said factory shall submit in respect 

of the period during which that factory was subject 
to the operation of the said act (hereinafter referred 
to as the sald period ), such returns in such form and 
containing such particulars as wero duo from it in 

respect of the said period under thọ Employecs Stato 
• Insuranco (Gencral ) Regulations, 1950 ; 
(2) An Inspector appointed by the Corporation under 

sub -section (1 ) of section 45 of the said Act or other 
official of the Corporation authorised in this behalf 
sball, for the purposes of - 
( ) verifylog tho particulars contained in any return 

submitted under sub-soction (1 ) of section 44 for 

the said period ; or 
· ( ii ) ascertaining whether registers and rçcords wero 

maintained as required by the Employcos State 
Insuranco (General) Rogulations , 1950 . for the 

said poriod ; or 
- ( lii) ascertaining whether the employces continuc to 

be entitled to benefits provided by the employor in 
cash and kind being benefits in considoration of 
wbich exemption is being grapted under this noti 

fication ; or 
(iv ) ascertaining whether any of the provisions of the 

said Act has been complied with during tho period 
when such provisions were in force in relation to 

the said factory : 
bc empowered to 
(a ) require the principal or immediate employer to furnish 

to him such information as he may consider necessary ; or 


1: Andhra Pradesh Visakbapatnam - 1 Indian Oil Corpora 

tion Limited 
(Marketing Division ) 
Post Box No, 54 , 
Malka putan - Ing 
tallation Visakha 

patnam - 1 . 
2 . Andhra Pradesh Secunderabad Indian Oil Corpora 

tion Limited 
(Marketing Divi 
sion ) Post Box No . 
1634 , RRC Ground 
Secunderabad . 


3 . Andhra Pradesh 


Vijayawada 


Indian Oil Corpora 

tton Limited , 
(Marketing Divi 
sion ), Station Road , 
Vijayawada. 


4 . Ardhra Pradesh Secunderabad - 14 Indian Oil Corpora 

tion Limitod , 
Aviation Fuc) 

Station , Post Office 
HakimpetAlr Pòrco 

Ştation , Secundera 
bad - 1 


3 . Delhi 


- -- Dolhi 


-- Indian Oit Oorpora 

tion Limited , 
(Marketing Division ) 
L . P . G . Bottling 
- Plant, Shakurbasti, 
Delhi- 26 . 


6 . Delhi 


Delhi 


Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Opposite 
Sivaji Park , 
Shakurbasti, 
Delhi- 26 , 
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7 . Delhi 


Delhi 


16 . Maharashtra 


Bombay 


Indian Oil Corpora 

tion Limited , 
Aviation Fuel 
Station , Sadar 

Bazar Road , Near 
More Lino, Palam , 
Delhi Cantt- 10 . 


8 . Kerala 


Cochin 


17 , Maharashtra 


Bombay 


Indian Ol Corpora 

tion Limited , 
(Marketing Divi 
slon ), Cochin 
Refinery Installa 
tion , Post Box No, 
8 , Tripunith Via 


Cochin ,, , 


18 . Maharashtra 


Bombay 


9 . Kerala 


Cochin 


Indian Oil Corpora 

tion Limited , 
(Marketing Divi. 
sion ) Near Govern 
ment Food Graids, 
Godowns Wadala , 

Bombay- 31, 
Indian Oil Corpora , 

tion Limited , 
(Marketing Divi 
tion ) Near Tata 
Thermal Power 
Plant, Trombay, 
Corridor Road, 

Bombay-74, 
Indian Oil Corpora 

tion Limited, 
(Marketing Divi 
sion ), Rajbahadur 
Motilal Road , 

Poona , 
Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ) Opposite 
Sewaree Railway 

Station , Bombay - 15 . 
Indian Oil Corpora 

tion Limited , 
Aviation Fuel 
Station Santa Crucz 
Airport, Bombay 

29 . 
Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Magadi Road , 
Post Bag No. 3 , 
Bangalore-23 . 


19 . Maharashtra 


Indian Oll Corpora 

tion Limited , 
(Marketing Divi 
sion ), Cochin , Post 
Box No. 335 , 
Willington Island 
Harbour Road , 

Cochin -3 . 
lodian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ) Machaka 
Road , Post Bag 
1759 , Ernakulam , 
Cochin - 16 . 


Bombay 


10 . Kerala 


Cochin 


20 . Maharashtra 


Bombay 


11. Tamil Nadu 


Madrag 


Indian Oil Corpora . 
tion Limited 
(Marketing Divi 
sion ), Ernove High 
Road , Madras. 


21. Karnataka 


Bangalore 


12 . Tamil Nadu , Madras 


Indian Oil Corpora 

tlon Limited , 
(Marketing Divi 
sion ), Korakupet, 
Madra9 -21. 


22. Karnataka 


Bangalore 


13. Tamil Nadu . 


Madras 


Indian Oil Corpora 
tion Limited , 
(Marketing Divi 
sion ), North 
Railway Torrpinuc 
Road , Royaruram , 
Madras. 


Indian Oil Corpora 

tion Limited , 
Aviation Fucl 
Station , Bangalore , . 

Airport, Bangalore . 
Indian Oil Corpora 

tion Limited , 
Aviation Fuel 
Station , Airport , 
Hyderabad . 


23 . Andhra Pradosh Hyderabad 


14 , Tamil Nadu 


Madras 


24 . Punjab , 


Jullunder 


Indian Oll Corpora 

tion Limited , 
Aviation Fuel 
Station , Meenanba 
kkam Airport, 
Madras. 


Indian Oil Corpora . 

tion Limited , 
(Marketing Divi 
sion ), Railway 
Good Shed Road , 
Jullunder , 


15 . Tamil Nadu . 


Madras 


25. Haryana 


Ambala 
Cantonment 


Indian Oil Corpora 
tion Limited , 
Tubo Blonding 
Plant, Ennere High 
Road , Tenjarpet, 
Tiruvethiyer Rost , 
Madras-81. 


Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion), Bulk Centre , 
Ambala Canton 
ment. 
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26 . Haryana 


Hissar 


Harbour Project 
Premises, Tuticorin 


4 . 


37, Orissa 


27 . Uttar Pradesh 


Kanput 


28 . Maharashtra 


Nagpur 


38 . Goa 


29 . West Bengal 


Calcutta 


39 . Kamataka 


40 . Uttar Pradesh 


30 . West Bengal 


Paharpur 


Cuttack 

Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Shikarpore, 
P . O . Chauliganj, 

Cuttack 
Vusco - de-Gana Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Vasco -de 

Gama, Goa . 
Mangalore Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Mangalore 
Installations, 

Mangalore . 
Kanpur Indian Oil Corpora 

tion Limited , 
(Ref]nerics ) and 
Pipe Lines Division ) 
Kanpur Station , 

Armapur, Kanpur. 
Jaipur 

Indian Oil Corpora 

tion Limited , 

(Marketing Divi 
mersion ), Divisional 

Office, Chume 
House , Opposite 
Residency , P . O , 
Box No. 811 , 

Jaipur - 302001 . 
Jaipur 

Indian Oil Corpora 

tion Limited , 
(Marketing Divi. 
sion ), Jaipur Depot, 
Jaipur South , 
Jaipur. 


41, Rajasthan 


31 . West Bengal 


Indian Oil Corpora 

tion Limited , 
(Marketing Divi 

sion ), Hissar. 
Indian Oil Corpora : 

tion Linnited , 
(Marketing Divi 
sion ), Armaporc , 

Kanpur , 
Indian Oil Corpora 

tion , Limited , 
(Marketing Divi 
sion ), Moti Bagh , 
Nagpur. 
Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Dum Dum 
Aviation Fuel 
Station , Dum Dum 

Airport, Calcutta . . 
Indian Ojl Corpora 

tion Limited , 
(Marketing Divi 
sion ), Paharpur 
Installations, West 

Bengal, 
Indian Oil Corpora . 

tion Limited , 
(Marketing Divi 
sion ), Mourigram 
Jostallations, Post 
Office Radha -dasi, 
Distt. Howrah . 
Indian Oil Corpora 

tion Limited , 
(Markcting Divi 
sion ), Budge Budge 
Installations , Post 
Ofice Budge Budge , 
24 , Paraganus , 

West Bengal. 
Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Gauhati 
Installation , 
Gauhati. 
Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Patna Instal 

lation , Patna 
Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Kheria Air, 

Field , Agra -3 . 
Indian Oil Corpora 

tion Limited , 
(Marketing Divi 
sion ), Tuticorin 
installations , 


Calcutta . 


32. West Bengal 


24- Parganas 


42. Rajasthan 


33. Assam 


Guhati 


[No. S - 38014 /29/ 82-HIJ 
EXPLANATORY MEMORANDUM 
It has become necessary to give retrospective effect to the 
exemption in this case as the processing of the proposal for 
exemption took time. However, it is certified that the grant of 
cxemption with retrospective effect will not affect the interest 
of anybody adversely . 


34 , Bihar 


Patna 


35 , Uttar Pradesh 


Agru 


CORRIGENDUM 
$.O . 807. — In this Ministry s Notification No S -35019 
( 451 ) / 184 - PF . JI dared the 26th October, 1984 published in 
the Gazette of India , Part JI. Section 3 ( ii ) dated November 
24 , 1984 at page 36.5) , fór S .O . 3996 - - 


36 . Kerala 


Tuticorin 


In English version for rura 1 read as follows : 


S . O . 3996 . — Whieies it appears to the Central Govern 

ment that the employer and the imajority of the 
employces in relation to the establishment known 


- 


- - 


- 


- 


- 


- 


[ पाग ITantra ( 1 ) 


भारत का राजपत्र फारवरी 23, 1985 फाल्गन 4, 1908 
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%3 


AS Messrs . Kushko Ki Seva , Sahakari Sanstba 
Maryadith Piploda, Distt. Ratlam, Madhya Pradesh 
including its 5 branches at Ratlam in District 
( 1 ) Serpur ( 2 ) Bedayla ( J ) Ambah ( 4 ) Uper 
wada ( 5 ) Nandaleta Madhya Pradesh have agreed 
that the provisions of the Employees Provident 
Find and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ) , should be made applicable to the said 
establislıment;" 


Now , therefore , in exercise of the powers copferred by 
Eub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisiong of tho said Act 
to the said establishment, 

[ No . S - 35019 / 68 / 85- SS -II ) 


[ No. S- 35019 ( 451 ) / 84-PF.II] 


का . आ . 808 -- केन्द्रीय सरकार को यह प्रतीत 
हाता है कि मैसर्स साचेती एंड कं . काटन मर्चेन्ट मं . 
90 राजेन्द्र गंज रायचूर- 1 कर्नाटक नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियों की बहुमंध्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । . 

अत : केन्द्रीय सरकार उक्त अधिनियम की धारा - 1 
को उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं . एस . - 35019( 69 )/ 85-एस . एस .- 2] 


का . आ . 810. - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्म स्टार ईस्टेट्स मैनेजमेंट ( प्रा . ) लि . चिरंजीव 
टावर, 43, नेहरू प्लेस , नई दिल्ली-19, और रजि० प्राफिस 
115, अन्सल वन , 16, कस्तुरबा गांधी मार्ग , नई दिल्ली - 1 
नामक स्थापन के सम्बन नियोजक और कर्मचारियों की बह 
मंख्या इस बात पर सहमत हो गई है कि कर्मचारीविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं . एस - 35019 ( 67)/ 85- एस . एस . 2 ] 


S. O . 808, - . Whereas it appears to the Central Govern . 
ment that the employer and the majority of the employece 
in relation to the establishment known as Mesirs. Surcheti 
and Company , Cotton Merchant No 90 , Rajendra Gunj. 
Raichur- 1 , Karnataka have agreed that the provision of the 
Er -ploycos Provident Fund and Miscellaneous Provisions 
Act, 1952 ( 19 of 19.52 ) , should be made applicable to the 
said establishment; 


Now , therefore , in cxcrcise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the snid establishment. 


[ No . S-35019 / 69 / 85. SS- II ] 


का . प्रा०809. - केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स बी . के . भार . साथ गोप , बाजार स्ट्रीट , पोलाची 
642001, तमिलनाडु नामक स्थापन के सम्बद्ध नियोजक 
पौर कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 


S. O . 810 .-_ Whereas it appears to the Central Govern 
ment that the cmployer and the majority of the employees 
in relation to the establishment known as Messrs . Star 
Estate Management Private Limited , 43, Chiranjiv Tower , 
Nehru Place , New Delhi- 19 and Registered Office at 115 , 
Ansa ) Bhawan , 16, Kasurha Gandhi Marg , New DeThi- 1 
have agreed that the provision of the Employees Provident 
Fund and Miscellaneous Provisiony Act, 1952 (19 of 1952 ) , 
should be made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government herehy applies the provisions of the said Act 
to the said establishersnt . 

___ [ No. S-35019 / 67 / 85-SS-II] 
का . प्रा . 811.--- केन्द्रीय सरकार को यह प्रतीत होता है 
कि मंसस बसू एंड ऐगोसिएटस प्रा . लि . बी - 208, चितरंजन 
पार्क , नई दिल्ली-19, और रजि . अफिस में० 1815 , चित 
रंजन पार्क , नई दिल्ली - 19 नामक स्थापन के सम्बद्ध नियोजक 

और कर्मचारियों की बहुसंवगा इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1932 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू किए 
जाने चाहिए । 

प्रत : केन्द्रीय सरकार , उक्त अधिनियम की धारा -1 
की उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

- [सं . एस -35019 ( 66)/ 85 - एम . एस . 2] 
S . O . 811. - Whereas it appears the Central Govern 
ment that the employer and the majority of the employees 
in relation to establishment known $ Messrs. Basu and 
Associate Private Limited , B- 208 , Chitteranjan Park , New 
Delhi - 19 including Registered Office at J - 1815 , Chitteranjan 
Park , New Delhi- 19 have agreed that the provision of the 
Employees Provident Fund and Miscellaneous Provisions 
Act , 1952 ( 19 of 1952 ) , should be made applicable to the 
siid establishment; 

Now , therefore, in exercise of the powers confered by 
sub -section ( 4 ) of Soction 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

INo. S- 35019166 / 85- SS-111 


प्रत : केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 
की उपधारा- 4 डापा प्रदस्त शक्तियों का प्रयोग करते हए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं . एस -35019( 68 )/ 85-एस . एस . 2] 


S .O . 809 , - Where :18 ii Jppt are to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the cstabilshment known as Messrs . V . K . R . 
Oloth Shop , Bazar Street, Poblacbi- 642001, Tamil Nadu have 
agreed that the provision of the Empluyees Provident Fiat 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , should 
the made applicable to the said establishment; 
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___ का आ0812. ---केन्द्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स जालमचंद मानकचंद एंड कं . क्लाथ मर्चेटस नं . 
90, राजेन्द्र गंज रोड , रायचर- 2 कर्नाटक नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी विष्य निधि और प्रकीर्ण 
उपबंध अधिनियम, 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा -1 की 
उपधारा4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं . एस -35019 ( 66 ) / 85-एस . एस . 2] 


( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए 
जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लोग करती है । 

[ सं . एस-35019 ( 63 )/ 85-एस . एस . 2] 
S . O . 814. -- Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs. Sri Sita 
Ram Modern Rice Mill , Kakinada, Andhra Pradesh have 
agreed that the provision of the Empolyees Provident Fund 
and Miscellaneous Provisions Act, 1952 (19 of 1952 ), should 
be made applicable to the said estabilshment; 

Now , therefore , in exercise of the powers conferred by 
sub- Section ( 4 ) of Section ] of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment; 

No. S- 35019 / 63 / 85- 5S-II ] 
का . पा . 815.----केन्द्रीय सरकार को यह प्रतीत होता है कि 
मंसर्स वुमिदी नन्दगोपाल ट्रस्ट , 1 - ए, नगमबकम, हाई रोड , 
मद्रास - 34, तमिलनाडु नामक स्थापन के सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19) के उपबंध उक्त स्थापन को लाग किए 
जाने चाहिएं । 


S . O . 812 .- Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establisbinent koown as Messrs. Jalam 
Chand Manek and Company , Cloth Merchants , No. 90, 
Rajendra Gunj Road , Raichur - 2 , Karnataka have agreed that 
the provision of the Fmployces Provident Fund and Miscel 
laneous Provisions Act , 1952 ( 19 of 1952 ) , should be made 
applicable to the said estabilshment; 

Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby ápplies the provision ; of the said Act 
to the said establishment. 

[ No . S- 35019 /65 / 85- SS- II ] 


अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा - 1 
की उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

. [ सं . एस . 35019 ( 58 )/ 85- एस . एस . 2] 


का : मा...813. - --केन्द्रीय सरकार को यह प्रतीत होता है 
कि मससे श्री निवासा मोडर्न राइस मिल , नरसानापेटा, जी . 
टी . रोब, श्री काकुलम डिस्ट्रिक्ट , आन्ध्र प्रदेश नागक स्थापन 

के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

. 
अ : केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 
की उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
. [सं . एस -35019 ( 64 )/ 85-एस . एस . 
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S . O . " 815. -- Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the estabilshment known as Messrs . Vummnidi 
Nandagopal Trust , 1 - 4 . Nungamhakkar High Read , Madrag 
34, Tamil Nadu have agreed that the provision of the Fmp 
foyees Provident Fund and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ), should be made applicable to the said 
establishment; 


. 


S .O . 813.-. Whereas it appear; to the Central Govern 
ment that the employer and the majority of the enployees 
in relation to the establishment known as Messis. Srinivasa 
Modern Rice Mill, Nirasannapeta , G . T . Road, Srikakulam 
District ; ( Andhra Pradesh have agreed that the provision of 
the Employees Provident Fund and Miscellaneous Provi - 
sions Ad , 1952 : ( 19 .cf 1952 ), should be m3de applicable to 
to the said establishment. 


Now , therefore , in exercise of the powers conferred by 
sub - section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
• to the said estabilsnment . 

No. 5- 35019 / 64185- SS- II ] 


Now , therefore , in veroise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the. said . Act , the . Central 
Government hereby applies the provisions of the said Act 
to the said establishment . 

INo. S-35019 /58 /85-SS-11 ] 
का . प्रा . 816. ---केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स श्री राम इंजीनियरिंग क... 6, नरसिंगापुरम स्ट्रीट, 
माउंट रोड, मद्रास - 600002, तमिलनाडु नामक स्थापन के 
सम्बद्ध नियोजंक और कर्मचारियों की बहसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिएं । . 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 
की उपधारा 4 द्वारा प्रदत्न शक्तियों का प्रयोग । 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं . एस-35019 ( 60 )/ 85-एम . एस . ] 


- 


का . आ . 814:- केन्द्रीय सरकार को यह प्रतीत होता है 
कि भैसर्स श्री सीता रामा मोडर्न राइस मिल , काकीनाडा , 
आन्ध्र प्रदेश नामक स्थापन के सम्बद्ध दियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 


- 


-- 


- 


- 


- - 


- 


- - - 


- . . 


. 


- -- - : . . 
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-- - - - -- --- -- --- --- - -- -- - - - - - - -- - - - 
S . O . 816. - - Whereas it appears to the Central Govern . Trivendrum , kereta have agreed that the provision of the 
ment that the employer and the majority of the omploytca Employees Provident Fund and Miscellaneou Provisions 
in relation to the establishment known as Mossts , Sri Ram Act, 1952 (19 of 1952 ), should be mad : applicable to the 
Ingineering Company 6 , Narasingapur: in Street, Mount 5aid establishment; 
Road , Madras -600002, Tamil Nadu have agrced that the 
provision of the Employees Provident Fund and Miscella 

Now , therefore , in exercise of the powers conferred by 
ncous Provisions Act , 1952 ( 19 of 1952 ) , should be made sub - Section ( 4 ) of Section 1 of the said Act, the Central 
applicable to the sail establisbment; 

Government hereby applies the provisions of the said Act 

to the said establishment . 
Now , therefore, in exercise of the powers conferred by 

[ No. S-35019 / 70 / 85. SS-II 
, sub -section ( 4 ) of Section I of the said Act , the Central 
Government hereby applies the provisions of the said Act 

का . आ . 819 . — केन्द्रीय सरकार को यह प्रतीत 
to the said cstablishment, 

होता है कि मैसर्स बिन मेडी केयर प्रा . लि . 14वीं मंजिल , 
[ NJ. S-35019 / 60 / 85-5S - II ) 

हमकुंत , टावर, 98, नेहरू प्लेस , नई दिल्ली..! और फैक्टरी 

मोदी पुरम जिला मेरट , उत्तर प्रदेश नामक स्थापन के 
का . आ . 817 . -- केन्द्रीय सरकार को यह प्रतीत होता 

सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
है कि मैसर्स स्वामी प्लायाकाट कं . , 49- ए, काटीमुथु मुदाली 

सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
स्ट्रीट , अकसपेट , कुडालौर - 607004 , साउथ आरकोट । 

उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
डिस्ट्रिक्ट , तमिलनाडु और 88, साईरंग स्ट्रीट ओ . टी . 

उक्त स्थापन को लागू किए जाने चाहिए । 
कुडालौर- 3, स्थित उसकी शास्त्रा सहित नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा- 1 की 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपधारा - 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए उक्त 
उपबंध अधिनियम , 1952 ( 1952 का 19) के उपबंध 

अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 
उक्त स्थापन को लाग किए जाने चाहिए । 

[ सं . एम - 350199 ( 72 ) / 85 - म एम - 2] 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की S. O . 819... - Whcrils Larpears to the Central Government 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 

thal tbe en ployer and the majurity of the employees in re 

lution to the eylablishment known as Alessis . Win -Medicare 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

(Privatc ) Linyited 14th Floor, Hemkunt Tower , 98 , Nebru 

Place, New Delhi- 110019 and Factory ut Modipuran, District 
[सं . एस - 35019 ( 79 )/ 85- एस . एस 2] 

Meerut, Uttar Pradesh have agreed that the provision of the 
Employees Provident Fund and Miscellaneous Irovisions 

Act, 1952 (19 of 1952), should be made applicable to the said 
S. O . 817 . -.- Whercas it appears to the Central Government 

establishment; 
that the employer and the majority of the employecy in fe 
lation to tho cstablishment known as Messrs . Swamy Palaya 

Now , therefore , in exercise of the powers confcired by 
kat Company, 49 A , Kattimuthu Mudali Street, Brookispet sub -Section ( 4 ) of Section 1 of the said Act, the Central 
Cuddalore -607004 , South Arcot District, Tamil Nadu includ 

Government hereby appu s the provisions of the said Act 
ing its Branch at 88 , Syrong Street , OT, Cuddalore- 3 , have 

to the said establishment . 
agreed that the provision of the Employece Provident Fund 
and Miscellaneous Provisions Act, 1952 (19 of 1952 ) , should 

[ No . S-35019 / 72 /85 -SS-II ) 
be made applicable to the said establishment; 

का . आ . 620 . - केन्द्रीय सरकार को यह प्रतीत 

होता है कि मैसर्स जे . पी , मकिटिग 34, श्री राम रोड , 
Now , therefore , in excrcise of the powers conferred by 
sub- section (4 ) of Section 1 of the said Act , the Central सिविल लाईन , दिल्ली- 54, नामक स्थापन के सम्बद्ध नियोजक 
Government hereby applies the provisions of thc said Act 
to the bald establishment. 

और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
[ No. S-35019 /79 / 85- SS -In 

है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 

1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को 
का . आ . 818 . केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स होटल सीगो राउण्ड नार्थ, निचुर, विधुर विलेज 

लागू किए जाने चाहिए । 
तालुक एंव डिस्ट्रिक्ट ) त्रिवेन्द्रम , केरला नामक स्थापन के 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
उपबंध अधिनियम , 1952 ( 1952 का 19) के उपबंध 

[ सं . एम - 35019( 73)/ 85 - एस . एस - 2] 
उक्त स्थापन को लागू किए जाने चाहिए । 

S . O . 820. .... Whereas it appears to the Central Government 
अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की that the employer and the majority of the employees in TC 

lation to the establishment known, 49 Messrs J . P. Marketing 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 34 , Shri Ram Road , Civil Lincs , Delhi- 110054 have agreed 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

that the provision of the Employces Provident Fund and Mis 

ccllaneous Provisiony Act, 1952 ( 19 of 1952 ). should lc 
[ सं . एस - 35019 ( 70 )/ 85 - एस . एस - 2] 

mado applicable to the sait cstahlistinent; 

Now , therefore, in exercise of the powers conferred by 

sub- Section ( 4 ) of Section 1 of the said Act, the Central 
S . O . 818, — Whereas it appears to the Cenun Government 

Government hereby applies the provisions of the said Act 
that the employer and the majority of the employees in ic 

to the said establishment. 
lation to the establishment Inown as Messrs. Hotel Sego 
Round North , Trichur, ( Trishur Village Taluk and Dintrict: 

[ No . S-35019 / 73 / 85-SS-II] 
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का . आ . 821 . केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स मेकसटर कन्सलटेंटस प्रा . लि . ( सविस . 
डिवीजन ) 506, अन्सल भवन , 16, कस्तूरबा गांधी मार्ग , 
नई दिल्ली - 1, नामक स्थापन के सम्बद्ध नियोजक और कर्म 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 


अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपवध उक्त स्थापन को लागू करती हैं । 

[ सं . एस - 35019 ( 75 )/ 85- एस . एस . - 2] 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
की उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं . एस - 35019 ( 77)/ 85-- एस . एस . -2 ] 
S . O . 823. -.- Whereas it appears to the Central Government 
that the employer and the majority of the ernployees in re 
lation to the establishment known as Mcssr4. Sri Venkateswara - 
Rus Service, 140, Nagappattinuin Road, Vedaranyam, Tamil 
Nadu have agreed that the provision of the Employecs Provi 
dent Fund and Miscellaneous Provision ) Act, 1952 ( 19 of 
1952 ), should be made applicable to the said establishnient. 

Now , therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section 1 of the snid Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment . 

[ No. S - 35019 / 77 / 85-SS- 11 ] 
का , आ . 824 : -- केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स बेनीथा साड़ी सैन्टर, एम . जी . रोड , 
कोठा गुदाम , खामाम डिस्ट्रिक्ट, आन्ध्र प्रदेश नामक स्थापन 
के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 


S. O . 821 . - - Wherens it appears to the Central Government 
lliut the coployer and the majority of the cmployees in ro 
lation to the establisbinent known as Messrs. Melaster Con 
sultants Private Limited , ( Service Division ) 506 , Ansal Bhavan , 
16 , Kasturba Gandhi Marg , New Delhi- 110001, bave agreed 
that the provision of the Employces Provident Fund and 

Miscellaneous Provisions Act , 1952 ( 19 of 1952 ), should be 
made applicable to the said cstablishment; 

Now , therefore , in exercise of iht powers conferred by 
sub- Section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

INo . S - 35019/ 75 / 85- SS -11 ] 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा - 1 की 
उपधारा- 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनिमम के उपबन्ध उक्त स्थापन को लागू करती है । 

[ सं . एस - 35019( 78) / 85 - एस . एस . - 2] 


का . आ . 822 . -- केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स सहकार पोटी धर्स 162 - 163, जी . आई . 
डी . सी . नारोदा , अहमदाबाद ( गुजरात ) नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रयत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं . एस - 35019 ( 86)/ 85 - एस . एस . - 2 ] 


S. O . 824. - Whereas it appears to the Central Government 
that the employer and the majority of the employecs in re 
lation to the establishment known as Messrs. Vanitha Saree 
Centre, M . G , Road , Kotha Gudem, Khanuman District , 
Andhra Pradesh . have agreed that the provision of the 
Employees Provident Fund and Miscellanools Provisions Act , 
1952 ( 19 of 1952 ), should be made applicable to the said 
establishment; 


Now , therefore , in excrcine of the powers conferred by 
sub - Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applize the provisions of the said Act 
to the said establishment. 

[ No. S-35019 / 78 / 85- SS -II ] 


S . O . 822 . - Whercas it appears to the Central Government 
that the employer and tho majority o . the employees in re 
lation to the establishment known as Measr , Sahakar Pottory 
Works 162- 163, G . I.D . C . Naroda , Ahmedabad , Gujarat, have 
agreed that the provision of the Employees Provident Fund 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should 
be made applicable to the said establishment. 

Now , therefore , in exercise of the powers conferred by 
sub - Section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

INo. S-35019 / 76 / 85-SS- II] 
का . आ , 823 . - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स श्री बंकटरेश्वरा बस सर्विस , 140, 
नागापतिनाम रोड, वेदारंगम , तमिलनाडु , नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 10) के उपबंध 
सक्त स्थापन को लागू किए जाने चाहिए । 


___ का . आ . 825 . केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स जी . एम . पाटिल, कॉटन मर्चेन्टस प्लाद 
नं . 1, राजेन्द्र गंज, रायचुर-2, कर्नाटका नामक स्थापन 
के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं . एस - 35019( 80)/ 85- एस . एस .- 2] 
S. O . 825. - - Whereas it appears to the Central Government 
that the employer and the majority of the employcos in ro 
lation to the establishment known as Messrs . G . M . Pati), 
Cotton Merchants , Plot No . 1 , Rajender Gunj, Raichur - 2 
Karnataka , have agreed that the provision of the Employcet 


( माम II - - 


( ii ) ] 


भारत का राजपत्र : फरवरी 23, 1986 / फालान 4, 1906 


929 


Provident Fund and Miscellaneong Provisions Act, 1952 
( 19 of 1952 ), should be made applicable to the said establish 
ment; 

Now , thereforo , In exercise of the powers conferred by 
sub - Section (4 ) of Section 1 of the said Act, the Central 
Government hereby applics the provisions of the said Act 
to the said establishment. 

[ No. S-35019 / 80 / 85- SS-II) 
का . आ . 826 . - - हिमाचल प्रदेश राज्य सरकार ने 
कर्मचारी राज्य बीमा अधिनियम , 1948 ( 1948 का 34 ) 
की धारा 4 के खण्ड ( घ ) के अनसरण में श्री हर्ष गुप्ता 
के स्थान पर श्री आर . के . आनन्द , वित्तीय आयुक्त - य 
सचिव को कर्मचारी राज्य बीमा निगम में उस राज्य का 
प्रतिनिधित्व करने के लिए नाम निर्दिष्ट किया है ; 


फस्ट. नेशनल सिटी बैंक एन . ए . नई दिल्ली के प्रबंधतंत्र 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 
अनबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 

औद्योगिक प्रधिकरण , नई दिल्ली के पंचाट को प्रकाशित 
करती है, जो केन्द्रीय सरकार को 30 जनवरी 1985 को 
को प्राप्त हुया था । 

संखपाल- 18011/ 116/ 78. D .IV ( A ) ] 

New Delhi, the 12th February, 1985 
S. O . 827. --In pursuance of section 17 of the Intus 
trial D spules Act, 1947 ( 14 of 1947 ) , the Central Govern 
ment hereby publishes the award of Central Government In 
dustrial Tribunal, New Delhi as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the Managernment of First Nutional City Bank N . A . New 
Delhi and their workmen , which was received by the Cen 
tral Government on 30th January , 1985 . 
BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 

I. D . No. 12 / 80 
In the matter of dispute between : 


अतः अब केन्द्रीय सरकार, कर्मचारी राज्य बीमा 
अधिनियम , 1948 ( 1948 का 34 ) की धारा 4 के 
अनुसरण में , भारत सरकार के श्रम मंत्रालय की अधि 
सूचना संख्या का . आ . 850 ( अ ) , दिनांक 21 अक्तूबर , 
1980 में निम्नलिखत संशोधन करती है , अर्थात :---- 

उक्त अधिसूचना में , “ ( राज्य सरकारों द्वारा धारा 4 के 
खण्ड ( घ ) के अधीन नामनिर्दिष्ट ) " शीर्षक के नीचे मह 13 
के सामने की प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि 
रखी जाएंगी, अर्थात् : 

" श्री आर . के , आनन्द 
वित्तीय आयुक्त -व- सचिव , 
हिमाचल प्रदेश सरकार , 
श्रम विभाग, शिमला ". 

[ सं . यू - 16012/ 13/ 83 - एच . आई . ] 

ए . के . भट्टराई, अवर सचिव 


S .O . 826 .- -Whereas ibe State Government of Himachal 
Pradesh has , in pursuance of clause ( d ) of section 4 of the 
Employees Stuto Insurance Act, 1948 ( 34 of 1948 ) nomina 
ted Shri R . K . Anand , Financial Commissioner -cum- Secretary 
to l epresent that State on the Employees State Insurance 
Corporation , in place of Shri Harsh Gupta ; 

Now, therefore, in pursuance of section 4 of the Employees 
State Insurance Act, 1948 ( 34 of 1948 ), the Central Govern 
ment hereby makes the frllowing amendment in the notifica 
tion of the Government of India in the Ministãy of Labour 
No. 850( E), dated the 21st October , 1980 , nemely : -- - - 

In the said notification , under the heading " (Nominated 
by the State Goveram : nt under clause ( d ) of section 4 ", for . 
the entry against Serial Number 13, the following entry shall 
be substituted, namely : - -- 


Workmen through General Secretary , First National City 

Bank Stall Association, 3 Parliament Street , New 
Delhi . 

Versus 
The Management , First Nationa ] City Bank N. A, 3, 

. Parliament Street, New Delhi. 
APPEARANCES : 

Shri J . K . Mehra, Advocate -for the Management . 
Shri S. K. Bisaria, Advocate - for the workmen . 

AWARD 
The Central Government , Ministry of Labour on 10th 
March , 1980 vide Urder No . L - 12011 / 116 / 78- DD . (II ) A , made 
reference of the following dispute to this Tribunal for ad 
judication : 
“ Whether the action of the mauagement of City Bank 

N . A New Delhi in denying the payment of Special 
allowance of Rs. 91 to the ledger keepers for doing 
additional work is justified ? If not, to what relief 

the workmen are entitled ? " 
2. S / Shri R . K . Sharma, G . P . Bhasin, B, F. Bhatty , 
Manmohan Gorawara, J. L . Ancja . S . K . Maini. C . M . 
Arora , A. K . Narang , Prem Sharma , T . Ahmed and others 
worked as ledger keepors with the Managoment. The claini 
of the City Bank Staff Association is that while working us 
ledger keepers they discharged addit onal duty of checking 
and cross -checking on the instructions of the management in 
alldition to his nonnal duti: s of posting on the ledger card . 
The ledger keepers after checking, cross-checking and re 
checking the entries, if be found any difference , made cor 
roctions on cards , posung tapes and machine pay tapes . 
Not only this the ledger keeper is also sald to have ear 
marked ledger cards and assisted the managemont regarding 
giving information about the balance of the customer , 
checking of instructions received frony the customer / ac 
count officer etc . at the time of paymont. The ledger keeper 
also put bis initials on the ledger car is . 


"Shri R. K . Anand, 

Financial Commissioner -cum - Socretary 10 
the Goveroment of Himachal Pradesh , 
Department of Labour, 
SIMLA. " 


INo. U - 16012 / 13 / 82 - H.I. J 
A . K . BHATTARAJ, Under Secy . 


3. These ledger keepers were only given Rs. 43 basic rer 
monih as additional allowance but they claim that they are 
entitled to special assistant allowance of Rs. 91 for pers 
forming duties of Special Assistant under the Bank Awards . 


नई दिल्ली , 12 फरवरी, 1985 


का . आ . 827 . -- औद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14) की धारा -17 के अनुसरण में , केन्द्रीय सरकार , 


4 . The Management of City Bank contested the claim . 
It objected to the espousal of the claim by the association. 
It has plauded that the ledger kocpers did not perform any 
function of Special Assistants and were meantitled to ope 
cial assistant allowance . They were said to have performed 
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SEKS 


ET 


that additional functions were wid to be favolved in the 
checking function for eligibility of Special Assistant Allow 
аңсс . 


the routine dutcs of led or keepers and for operating tho 
machine they were given the allowance admissible to them . 
The job of passing entries in the ledger cards was the ordi 
nary routine duties of ledger kecpers and did not check any 
thing but merely posting and /or carmarking the cheques. 
The job of pass.ng, refusing or returning the cheques was 
not theirs. Passing of the cheques was the work of tellers 
who were being paid special Assistant allowance and refusing 
or returning the cheques is done by an officer? The ledger 
keepers posted the entrics to the ledger cards and the lodger 
tapes were compared by lcdger keepers only to find out if 
there was any difference in the tape . If the difference was 
detected it was corrected by ledger keeper on the ledger 
card /tape . The correction was then checked and initialled 
by the Special Assistant or an Officer for authenticaled vali 
dity . The signatures on the tape by ledger keeper was merely 
to indicate as to who prepared the tape . The ledger cards 
were not initialled by ledger keeper, 
5. The following issues were settled in this clige : 

1. What are the general duties of the Ledger Kecpers ? 
2. Whether the Ledger keepers have been performing 

any additional dutics ? 
What is the effect of payment of machine allow 

ance on this reference ? 
f. As in the order of reference. 

5 . Whether the dispute has been properly espoused ? 
6 . Shri Rajeshwar Kumar fed alidavit for the Manuge 
ment and has been cross-cxamined Shri S . K . Maini filed 
his wifidavit for the workmen and he has also been cross 
examined . 


11 . There are two judginents cited by the Management . 
l be first is LCA 1245 of 1975 Smt. S . J . Devdag und S 
others Vs The Central Bank of India Bombay accided by 
the Central Government Labour Court No . 1 bombay on 
1st February, 1978. It related to the Clerks employed in 
Siatistics Section in the Branches Inspection Department of 
the Central Bank of India , Boinbay . It was ruled there that 
these persons who prepared their own agenda took papers 
directly to tho Executives , directly drafted their lotters, ana 
iysed Balance Sheets , Godown Inspection and Audit reports , 
went to legal adviser and accepted responsibilities for follow 
up measures were doing what the clerks in the Statistic De 
partment were required to do and were not performing any 
additional functions and the checking of statements and re 
turns by them did not fulfil the requirement of para 5 .6 
of the Bi-partite Settlement. It was specifically intimated that 
checking for returns and statements did not fulfil the re 
quirement to allow them Special Assistant Allowance . 


12 . The second judgment cited is that of Central Govern 
ment Labour Court Delhi pres .ded by Shri D D . Gupta . 
The case is that of Shri G . P . Kapoor Versus M / s . First 
National City Bank decided on 18th March , 1975 in LCA 
38 / 74 , it was held that as a Control Clerk doing the work 
of checking of bill schedule known as B . C . Register in the 
bank was the routino duty of the said clerk and there was 
no additional duty over and above routine duty and func 
tion performed by him and ho was not entitled to Special 
Assistant Allowance . 


13 . In the present cuse also the Jcuger keepers seem to 
be performing the ordinary duties of ledger Xecpers and when 
they used the machines in the process they are paid the 
allowance due to them for the operation of the machine in 
the accounting. Duty of posting means posting correctly and 
the entire process which they undergo is to ensure correct 
posting of accounts in the ledgory . 


14 . The worknen in fact claim that when there are no dis 
crepancics whatsoever, the tapes prepared by them are final 
and as puch they assumc full responsibility therefor by sign 
ing on the pay tape and are ent tled to the Special Assis 
tant allowance. 


15 . It does not seem to be correct because posting itself 
is to be understood to mean correct posting and the two 
tapes are used for tallying and when discrepancles are found 
they are reported to Head ledger keeper who is given Special 
Assistant allowance, 


7 . I havo received written arguments for thc parties and 
ibose havo been closely examined alongwith the Authorities 
cited by the parties , 

8 . The question to be determined in this case is about 
the add ,tional duties being performed by the ledgor keepers 
in question and whether these lodger keepers performed 
such function of checking as an additiopal duty and res . 
ponsibility entitling them to Special Assistant Allowance . 

9 . The workmen have referred to the Judgement of the 
Delhi High Court in Chattered Bank Vs . M . R . Baluoni 
and another reported in 1977 ( I ) LLJ., 477 where it was 
rules that the criterion for the grant of Special allowance 
under the Bi- partite Settlement was specificd in the case of 
Clerks who scrutinized all export bills in tho ofice of the 
bank where he worked and after scrutiny prepared a dis 
crepancy statement pointing out defccts, short-comings or 
inconsistencics in the various documents which collectively 
formed the export bill. The procedure was that a customer 
holding an export bill approached the bank . After the export 
bill was scrutinized by the said clerk and further scrutinised 
hy an officer called Shri Beliappa, it was then ultimately 
approved by the Manager of the Bank and was purchased by 
the Bank and the customer was paid off. The Delhị High 
Court stated that the responsibility assumed need not be 
ultimate. It may be only penultimate . It was further tuled 
that checking was involved in the work done by the said 
clerk and it was distinguished from mochanical or clerical 
work because it involved intelligence , arplication of mind 
and forming an opinion . It was not merely tallying but the 
workmen had first to soe whether the documents referred to 
in the letter of credit were all thore upd then he had to sce 
whether cach of the document was in order and in seting 
whether each document was in order the workman had to 
Decossarily know how such a document was correctly drawn 
up and it was only then that he would know that the docu 
ment not corroctly drawn up and was not in order. 

10 . The workmen in this casc claimed that thesc ledger 
leepers in the City Bank are also performing the dirtles of 
posting of accounts , comparison , checking, car -marking on 
ledger cards , initial on debit tickets and looking to the dis 
crepancies and pointing out the same for rectification to the 
Snecial Agyistant or the Officer for initials and in addition 
if no discrepancy comes out or ja pointed out hy ledger 
keeper then neither the Spoc al Assistant nor any other 
ofinor looks into the entries nor any hody out any initials 
or signatures of authentication of the said entries. The ledger 
keemers who prepared the machine tones and compared the 
. entries of cach cntry init at the machino tare , and assim 
entire responsibility for themselves It is in this situation 


16 . Giving of informat on by these ledger keepers to the 
Teller about the instructions from the drawer or the officers 
in respect of the cheques is in a similar category . To pase 
the clioques is the work of the Teller and refusal or return 
of chequcs is the duty of an officer of the Bank . The supply 
of information by ledger keepers to the Tellers does not 
appear to be any addit onal function of the ledger keepers . 


17 . In the circumstances aforesaid I am of the clear opinion 
that the claim nade by the First National City Bank Staff 
Association for Special Assjstant allowanco to the lodgor 
keepers is untenable , and the action of the Management of the 
City Bank n refusing them Special Assistant allowance is 
justified and they are being paid the machine allowance ad 
missible to them when they used machines in the work of 
lodger keeper , The award is made accordingly . 


Further it is ordered that the requisite number of cop es 
of thts Award may be forwarded to the Centrn ! Govern 
ment for neccesary action at their end . 
Dt. January 24 , 1985 . 


0 . P . SINGLA , Presiding Officer 
(No. L - 12011 / 116 / 78 -DIV ( A ) ] 
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सर्वश्री के . पी . पी . शेक महम्मद रोथैर एण्ड कं . , मद्रास के 
प्रबंधतंत्र से सम्बद्ध नियोजकों और कर्मकारों के बीच , अनबंध 
में निर्दिष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण , मद्रास 
के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
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S . O . 828.- - In pursuance of scution 12 of the Industrial 
Disputes Act , 1947 ( i4 of 1947), the Central Governinent 
hereby publishes the award of Industrial Tribunal, Mudrag as 
shown in the Annexure in the industrial dispute between the 
employers in relation to the management of Ms. K . P . V . Shail 
Mohammad Rawther & Company , Madras and their workman , 
which was received by the Central Government on the 
28 - 1 - 85 . 
BFFORE THIRU K . S . GURUMURTH , B . A ,, B .L ., 

Presiding Officer, 

PRESIDING OFFICER 
INDUSTRIAL TRIBUNAL, TAMILNADU 

MADRAS 
( Constituted by the Central Government ) 
Thursday , the 10th day of January , 1985. 

Industrial Dispute No. 54 Of 1982 
( In tho matter of the dispute for adjudication under 

Soction 10 ( 1 ) (d ) of the Industrial Disputes Act. 
1947 between the workmen and the Management of 
M K . P . V . Shaik Mohammad Rowther & Com . 

pary , Madras.) 
RETWEEN : 
Sri N . Karuppiab , 
27 , Forest Street, 
Baktavatsalam Colony , 
Kodambakkam , Madras-600026 . 

AND 
Tho Personnel Officer , 
Messrs K . P . V . Shaik Mohammad Rowther & Company, 
202 . Linghi Chetty Street, Madras-600001 . 
REFFRENCE : 
ORDER No . L - 33012 ( 2 ) 82- D . IVA), Ministry of Lahour, 
dated 21- 7 - 1982, Government of India , New Delhi. 


The Petitrouer wag employed in the Respondent Company 
and has put in a service of over 12 years. Tho Petitioner way 
employed as a Gearman and the normal work spot for the 
Petitioncr was inside the bez of the Madrus Puit ond iho 
Harbour. The Petitioner bay been a member of the Madras 
Harbour Workers Union for the past several vears. The 
Petitioner was repeatedly pressurised to quit the Madras Hat 
bour Workers Union and he was also pressurised to desist 
from taking active part in Trade Union activities . The 
Petitioner continued with his legitiinat. Trade Union activitics 
and this attitude of the Petitioner did not find favour with 
the Respondent Management. Because of the efficient, loyal and 
diligent service of the Petitioner, the Respondent was not able 
to attributr , any act of misconduct and was not able to take 
any disciplinary action galost the Petitiorer. 

( 5 ) Tho Respondent Mayhgement continuod to persist in its 
attempts to victimise the Politioner. Then Resnondent tesor 
trd to the strateren of invaluating the petitioner on rcdical 
grounds. The Respondent Management directed the Petitioner 
to appear before one Dr. Patrick of Vijaya Hospital for i 
medical check up . Another letter was served on the Petitioner 
stating that it was suspected that tho Petitioner had some 
contagious skin disease and that he had been directed that day 
is . 23- 2 - 1981 to go and appor bolore Dr. Patrick of Vijava 
Hospital. The Petitioner was also informed that he should 
not enter the office till such time he got a Fitness Certificate 
from him . The petitioner called at the Vijaya Hospital on the 
morning of 24- 2 - 1981, The Petitioner was informed that 
Dr. Patrick visited the Hospital only on Mondays and that the 
Petitioner would have to report only on the following Mon 
day. The Petitioner was covered by the Employees State 
Insurance Scheme and ho , th refore . reported to the E . S .T. 
Hospital for medical check up . Thc Petitioner was placed of 
duty from 24- 2 - 1981 to 26 -4 . 1981. during which period he was 
under the treatment of the Medical Ofrer of the E .S .I . 
Hospital. The Petitioner was given a Certificate of Fitness 
by the ES. I, authorities and the Pctitioner produced the E .S . I. 
Certificate of Fitrare in ihe Respondent :ind 7 - 0 contested the 
Retindent tn pyrmir hirr, gaume uity with effect from 
27 -4 - 1981. The Resnondent . however , chose to reject the 
legitimate requests of the Positioner, Bv a letter nurnarted 10 
have been issued on 24 - 4 - 1981 ( but it was received by the 
Petitioner only on 28 - 4 - 1981), the Rcspondent iHegally and 
with malafide intention to victimise the Pctitioner terminated 
the services of the Petitioner . Tho Petitioner submitted that 
it was quite proper and in order for the Petitioner to reports 
to E . S .I, Hospital for nediral check up and trcatincnt. The 
Regrondent by its letter dated 23- 10- 81 called upon the 
Petitioner to present himself for examination by one Mr. 
Mohammed Zaffer Ali, who , according to thc Respondent, was 
the Company s M int . The T cuitinne : had not disobeyed 
any instructions as alleged by the Respondent. The Petitioner 
recursted the Respondent to let him know under what 
711+ hority tha Reennninnt mirarted him to appear before the 
said Dr. Mohammed Zaffer Ali. 

( 6 ) The Raimonasit stated thor its c - vier daterl 24 - 4 - 1981 
discharging the Petitioner from service stond confirmed . The 
Patitirnes in its renly in the Ansistant Tabour Comisioner 
had taken in the position that the Peritioner was suffering 
front leprosy and that the office staff and the field staff who are 
afraid of the disease had made several oral representations to 
the Management that the petitioner should be sent to a doctor 
for treatment and that they , the other workers, were pfraid to 
Work with him . The Responent 150 took up the position 
that the certificate issued by the E . S .I, authorities did riot 
disclose any relevant details . The Regpondent had reason 
" to jsteſutbly believe that thc Petitioner hecane afflicted wih 
leprosy." The story of the Respondent that the ES. I. Authori 
ties had furnished them irrefutable evidence that the Petitioncs 
case was one of Hansen s Diseise wag baseless and quest 
tionablc . The certificate of the F . S .). was final and that it 
wos not open to the company of its Medical Officers to ques 
tion the Certificare issurd by the S . ]. The Contorni nn was 
a statutory *hority and the Respondent had no manner of 
Authority , right or iurisilietion to impose his will or recision 
in supersssion of the castificato isgird hygromnetent Mrdi. 
cal Officer attahed in the Corporation The Petitioner was 
prosent to subiert Simarf to medical examination by any 
authority constitirpd try the Chitornion . 

( 7 ) The ortion of the Reenentant in terminating the service 
of the Petitioner during the period the petitioner was in recçirt 


This dispute coming on for final hearing on Friday , the 
28th day of Decemher, 1984 upon pcrsuing thic referenca 
claim and counter statements and all other material parers 
on record and upon hearing the arguments of Thiru G .. 
Venkataraman for Thiruvalargal Aiyar and Dolla and R . 
Arumugam , Advocates appearing for the Management and of 
Thiru R . Ganesan , Advocato appearing for the workman and 
this dispute having stood over till this day for consideration . 
this Tribunal made the following. 


AWARD 


Tho Central Government by its Order No. 1.- 33012 (2 )/ 82 
D . IV ( A ), Ministry of Labour , dated 21- 7 - 1982 has referred tlie 
following dispute under Section 7 - A and Section 10 ( 1 ) ( d ) of 
the Industrial Disputes Act, 1947 for adjudication to this 
Tribunal. 
( 2) Tho dispute is : 
Whether the action of the Management of Messrs . 

K . P . V . Shaik Mohammad Rowther & Company 
Private Limited , Madras, in terminating the services 
of Shri N . Karuppich with effent from the 24th 
April, 1981 , is justified ? If not , to what relief is the 
concerned wortman cntitled ? 


(3 ) After notice from this Tribunal, the partins appucared . 


(4 ) Tho workmen fle a claim statomoot raising the uncler 
mentioned grounds to stain his stand that the order of termi 
nation passed by the Management is illegal. The grounds are : 
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of sickness benefits was illegal and in grose violation of Sec 
tion 73 of the E . S .I. Act, 1948. The cmployer, in terms of 
Section 73 is prohibied from dismissing ur discharging or it 
ducing or otherwise ponishing an employce during the period 
of sickness. The Respondent s only position was that the 
medicul examination should be conducted by its nonvince . 
The position of tho Rospondent wils not onlny unicnable but 
ulso clcarly lacking in bona fides. The Respondeer is bound 
to accept the Fitness Certificate issued by the E .S . I. Authorities. 
The Respondent was aware at all times that the Petitioner 
was fit and that the Certificute produced by him was the result 
of proper cxamination and certification by the E . S .I. Authoritiez 
The action of the Respondent in terminating the services of 
the Petitioner with effect from 24 -4 - 1981 is illegal and in vio 
lation of Section 73 of the E . S . I. Act, 1948, Thç termination 
of services is malafide and is an act of victimisation for 
legitimate Trade Union activities. The Hon ble Tribunal be 
pleased to russ an awud directing the Respondent to reinstate 
the Petitioner in service with full back wages , allowances and 
other emoluments with effect from 24 -4 - 1981 with continuity 
of servicc and all other benefits retrospectively . The Hon ble 
Tribunal he pleased to tward costs to thc Petitioner . 


18 ) Thc Management filed a counter statement vaibing the 
following grounds resisting the claim of the workman : The 
reference of a dispute raised under Section 2A of the Jindus 
trial Dispules Act, 1947 of the Petitioner is not valid , The 
Petitioner by his staying away from work hus abandoned his 
services, The Petitioner has been sufl ering froni leprosy for 
a long time. The Respondent several times advised the 
Petitioner to get treatment for the same. During February , 
1981 also the Respondent instructed the Pciitioner oially 10 
yo to it skin specialist. The Petiticner faild and neglecicd to 
comply with the instructions. The disease was spreading and 
became virulent. Out of sympathy and generosity and to give 
the Petitioner goud treatment the Respondent advised the 
Petitioner by leilcr dated 2.3 - 2 - 1981 to appear for a medical 
check up before Dr. Patrick of Vijaya Huspital, who is a skin 
mpecialist. The petitioner has to move with the Public , Office 
Stuff and Field Staff, who were atrail of the disease . They 
made several oral representations to the Manugement that the 
Petitioner , must be sent to a doctor for Treatment and if he 
is allowed to work in such condition it will not be possible 
for them to work freely . The Petitioner is suffering from 
leprosy of contagious nature. There is every likelyhood for 
the spreading of the disease . 


(11) Before this Tribunal, M . W . 1 and W . W . 1 to W . W .3 
wero cxam ned and Exs , M - 1 to M - 7 and W - 1 to W - 19 were 
marked . I have heard the learned counsel for the Petitioncr 
Workman and the lcarncd counsel for the Respondent 
Management . 

(12 ) The point for consideration is whether the order of 
termination is illegal. 

( 13 ) The order of termination in this case is Ex W - 8 . Ex. 
W - 8 says that th s , workman was suspected to have some 
serious contagious skin disease . He was instructed for about 
two months to get inedical check up . He did not cate to 
comply with the instrlictions of the employer and throfore hc 
had been discharged from service from 24 - 4 - 1981. Thus the 
ground on which he is stated to have been discharged is one 
of contagiolis skin disease . It becomes necessary to consider 
whether on evidence the Management has proved that tho 
workman suffered from that disqualification of being medically 
unfit for the job he had been employed for. 

( 14 ) M . W . 1 is an employee of the Management . He has 
Alated that this workmun had swelling in his fingers, knees 
and legs. He is a leper . The job that he was employed for 
would require him to move with his co -workers and higher 
officials and outsiders who go to this Management. Tho co 
workers and outsiders had complained that they felt it incon 
venient to work with this Petitioner . The workman -petitioner 
used to scratch his hands often . It may be that this M . W . 1 
19 a laymon and ho cannot speak to the nature of the disease 
that the workmon was suffering from . Nevertheless he has 
spoken to the attending circumstances having a bearing on 
the illnces or the disease that had affected this workman . 
It is true that M . W . 1 has admitted that no one had given in 
writing about the skin discase of this workman to him . But 
he is emphatic in stating that this workman is suffering from 
sk n disease . As against this evidence , the Petitioner -Work 
man has given his own evidence as W . W . 2 . He admitted that 
on receipt of the letters Exs . W - 4 and W - 5 dated 23 - 2 - 1981 
fron ) the Management he went to the E . S .I. IIospital on 
24- 2 - 1981. Admittedly he had taken treatment in the E .S .I . 
Hospital. Therefore the charge of the Management that this 
workman was suffering from some skin disease cannot be said 
to be frivoloux . On the other hand , the charge of the Manage 
ment that this workman was having skin disease is Aubstan 
tiated by the admission of Treatment that ihe workman had 
at the E .S .J. Hospital and the other cvidence that has been 
edduced by the partles in this case . 

( 15 ) W . W . 3 is an Officer of the Employees Stato Insu 
rance Corporation, and he confirmed the fact that this work 
man had been on E . S . T. Jcave on account of his sickness 
and treatment between 24 - 2 - 1981 and 26 -4 - 1981. Therefore 
that evidence also confirm the fact that the workman had 
been treated for the skin disease at the E .S . T. Hospital. Ex. 
M - 1 series arc certificatcg given to this workman by the 
Employees State Insurance Corporation and these certifi 
cates make it clear that this workman wag guffering from 
Hansen s discare. He needed absence from 25- 2 - 1981 to 
26 - 3 - 1981. He was given the fitness certificate Ex . W - 6 only 
on 26 - 4 - 1981. The E . S . I. authorities had made an endorse 
ment on Ex , M - 2 dated 19 - 10 - 1981 addicssed by the Res 
pondent-Management theat this workman was being treated 
from 25- 2 - 1981 to 26 - 4 - 1981 and the nature of the disease 
is indicated to be Hansen s Discase . The endorsement is Ex . 
M - 3 The ordinary dictionary meaning of the Hansen s Disease 
is lenrosy . This evidence confirms the charge of the Manago 
ment that the workman was llaving skin disease . 

( 16 ) The next ancillary aspect that arises for considera 
tion is whether the skin disease that he was alling from , 
is contagious in nature . On this aspect , the evidence of 
Jaymen like M . W . 1 . W . W . 2 and W . W . 3 cannot be of any 
help . But then , during the pendency of this dispute ad 
mittedly the Petitener - Vorkmun W . W . 2 hud gone to tho 
doctor W . W . 1 and had treatment and obtained the certi 
ficate Ex. W - 1 series . Ex , W - 1 is dated 6 - $ - 1983. It is 
worthwl ile to mention in this context that even as early 
as 23-2 - 1981 under Ex, W - 4 letter the Management has asked 
the rctitioner-Workman to appear before Dr. Patric of 
Vijaya Hospital and on the same day under Ex. W -5 , the 
Management had asked the workman not to enter the office 
premises because of his suspected contagious skin disease 
unless he gets a fitness certificate from tho doctor . W . W . 1, 
doctor attached to the Loprogy Department of the General 
Hospital, Madras for 10 yeats slalms to be spotialut in 
toprosy. He had oxamined this workman and had sivon 


( 9 ) The Respondent advised the Petitioner on 23- 2 - 1981 
with severe oral warning that he must go and meet Dr. Patric 
for getting treatment and 10 yet a fitness certificate from the 
said doctor , The Petitioner did not appear before that doctor 
eiher on 23 -2 -1981 or any other subsequent date . Nothing was 
heard from the Petitioner from 24 - 2 - 1981 till 24 - 4 - 1981. He 
was informed of his having been discharged from service . By 
letter dated 27 - 4 - 1981 tho Petitioner for the first time en 
closed a bunch of 10 certificats o E .S .I. of various dates and 
1 fitness certificate dated 26 - 4 - 1991. In the certificate there 
are endorsements of the Petitioner needing abstention on 
datcs prior to date of certification . The fitness certificate 
dated 26 - 4 - 1981 mentioned that the Petitioner was suffering 
from Haneen s Discaso . The Petitioner did not turn up at 
any time thereafter till 9 - 10 - 1981 when he wrote stating that 
he had been illegally and malafidely dismissed . 


( 10 ) Notwithstanding the earlier discharge of the Manage 
ment referred to Dr. Zaffer All the Petitioner for examination 
and the Peticioner was also informed by letter dated 23- 10 - 1981 
that he should call on Dr. Zaffcr Ali for further medical 
examination . This letter was served on the Pctitioner on 
27 -11- 1981. The Petitioner never responded to this. He 
had not called on the doctor and hail fajled and reglected 
to appear before the Company s doctor. Therefore the ori 
ginal order of 24 -4 - 1981 stands. The Petitioner virtually 
questioned the right of the management to have him cxa 
mined by another doctor instead of refering him to Medical 
Referee or Medical Board of the Government Hospital. The 
Petitioner is suffering from Hansen s Disease. In view of the 
nature of his works it would not be prudent or possible to 
continue him in cmployment. Respondent is willing for this 
Hon ble Tribunal to direct tho Petitioner to submit himself to 
medical examination by Leprologist in Government Serviço to 
ascertain the nature of his condition. This Hon ble Industrial 
Tribunal may be pleased to dismiss the dispute and fender 
justice . 
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Ex. W - 1 series on 6 - 5 - 1983. He had gain examined this 
wuthman -petitioner on 29- 11 - 1983 and gave Ex . W - 2 certi 
ficate of fitness . Prima fucie , it would suggest that right 
from 23 - 2 - 1981 upto 30 -11- 1983 when Ex, W - 2 certificate 
had been issued , this workman - pelitionęi had been contia, 
nuously having this shin discase ( leprosy ). W . W . 1, the spe 
cialist admitted that this Petitioner -Workman was suffering 
from infective type of leprosy . It is only after treament it 
hecame jion - infective . Therelore the leprosy that this work 
man was suffering from hud beca an infective type and 
rightly M . W . I stated that the co - workers and outsiders who 
happened to move with the workmiin Lud felt inconvenience 
is moving with this workman . The frequent scratching of 
hands by thly workman should have cause annoyance to the 
Co - workers. 


( 17 ) No doubt W . W . 1 stalcul that after treatment, the 
leprosy that the workman was suffering from became non 
infective. But in the course of cross - exanination this pre 
cialist W . W . 1 admitted that in Ex . W - 1 this case of leprosy 
of the Petitioner -Workman had lice stated to be a known 
case for a period of threc years . The disease that the work 
man was sullering from is a horderline lepromatous leprosy 
and if the trcatment is not continued the attack may recur . 
In fact, W . W 1 admirted that he generally advised 15 years 
treatment for such borderline leproniatous leprosy . This ją 

very clear indication that if this workmin stops treatment 
at iny time, the discanc will recur . In fact Ex . W - 1 , the 
hospital chil states that the petitioner was under treatment 
for three ycars and was prescribed medicine for three years , 
After three years the workman stopped for three months and 
again came for continuation of the trentnient. This circumns 
tance together with the evidence of W . W . I would clinch 
the fact that the horilerline lepromatous leprosy that he 
had affected this workman -petitioner requires continuotis 
treatment and the treatment must be for a period of atleast 
15 vears. Therefore the charge of the Management that this 
workman was suffering from a contagious and infectious tyre 
leprosy cannot he said to he ul-foundert. The medical evi 
dence confirms the charge of the Managenient against the 
workman . 


nominated by the Management for examination about his 
skin discase . Therefore the attack of the workman - petitioner 
that the action of the Management is one of victimisation 
has absolutely : 110 merit and it has got to be repelled, The 
evilcuce establishes the fact that this workman was ailing 
from { contagious lurm vi leprosy from February . 1981 
to May , 1983 when Es. W - 1 çertilicate was given by W . W . 1. 
the Specialist and even thereafter the continued treatment 
is a must, as otherwise according to W . W . 1 the attack will 
Icclr. Even after trentment, the cosmetic acceptability of this 
worker inony co -workers . Outsiders and higher officials is 
il moot point. In thal context it becomes irresistible to con 
clude that the decision of the Management to discharge this 
workmun from service by reason of his suffering from conte 
gious type of leprosy is not merely hona fide but it is justi 
ficul, 

( 20 ) The learned counsel appearing for the Petiticacr 
Workman contended that the order of discharge passed by 
the Management against the workman will amount to retren 
chment within the meaning of Section 2 (00 ) of the indust 
rial Disputes Act, 1947. The Management hnd not compelled 
with the requiremenin of law prior to its passing the order of 
retrenchment and therefore the order is a jullity . I am af 
raid that tlsis argument is bereft of force. The Supreme 
Court in the case reported in 1982 - 1- L .IJ . Page 330 ( L . 
Robert D Souzil Vs. Executive Engineer , Southern Railway 
und another ) has observed that if the termination of the 
service of a workman is brought about for any reason what 
soever, it would he relrenchment, but it would not be sı) if 
the case falls within any of the “ xcepted categories. One of 
exccpted categories Under Section 2 ( co ) of the Industrial 
Disputes Act , 1947 is termination of the service on the 
ground of continued ill-health . As has been already observ 
od itt least from 23- 2 - 1981 this workman had been suffer 
ing fiom contagious form of leprosy . W . W . I confirmed that 
this borderline lepromatous leprosy which had affected this 
workman would require treatment for 15 yonry and if there 
is a bucak in the trcatment the attack will recur, It will 
he incongruous in my view if I should conclude in spite of 
such medical evidence that this work inan is not having con 
tinucit ill- health within the meaning of erccptirin ( iv ) to 
Section 2100 ) of the Industrial Disputes Act, 1947. There . 
fore the crier of discharge cannot be called retrcnclımcnt , 
That ground of attack has got to hc rcpelled and is repelled . 

( 21) The next ground of attack levelled by the learned 
counscl [ oi thc Petitioner -Worl.man against the order of 
discharge is that it is in violation of Section 73 of the Fmp 
loyees State Insurance Act, 1948. Section 73 states that 
no employer lill disiniss , discharge , or reduce or otherwise 
plinish an enployee duiing th : period 11c floyez is in 
receipt of sickness benelit or malernity benefit, nor shall bc , 
cxcept as provided under the regulations, disniiss, discharge 
or reduce or otherwise punish an cmployee during the period 
he is in receipt of disablement benefit for temporary dis 
ublement or is under medical treatnicnt for sickness or is 
absent from work as a result of illness dully certified in 
accordance with the regulations to arise out of the pregnency 
or confinemcht rcndering the cinployec unfit for wor ) . The 
Supreme Court in thc dccision reported in 1963- II, L .IJ. 
page 638 (Buckingham and Carnatic Co ., Ltd ., vs , Venka 
liah and other ) has indicated that what is forbidden by Sec . 
tion 73 of the E . S .I. Act is the punitive action proceeding 
on the basis of all kinds of misconduct. It is necdles to say 
that the contravention of Section 73 is innde renal by Scc 
lion 85 ( d ) of the Act. Therefore the Tribunal should be 
Very careful before constituting the Section against the 
Management which had taken action . In this case, the action 
taken by the Management to discharge the workman is on 
the ground that the leprosy that has affected the workman 
disqualifies hini ur makes him unsuitable for the job he had 
been employed for . It is very diMcult to characterise the 
action taken by the Management as punitive for any mis 
conduct. Section 73 contemplates the sickness is the ground 
for the alisence of the workman from the einployment or 
from the workspot. In this case the type of sickness of the 
workman is the vcty ground of disqualification of the Work 
man for continuing him in the job . In other words the sick 
ness for which tlic vorkman was taking treatinent was not 
an explanation to the charge of misconduct. I have a gen 
vinc and bonnfide feeling that the Supreme Court in the 
ahove nientionesl uthority has not dealt with a case where 
the sickness itself was taken as it ground of disqualification , 


( 18 ) The case of the Management that the co -workers , 
the outsiders and the higher Otlicials to whom this worker 
had to inove felt the inconvenience to move with the patie 
tioner -workman and therefore the Management felt that the 
workmen - pelitivner is not suitable for the job that he had been 
cmployed for cannot be said to be arbitrary or unacceptable . 
Thc Sreciolint W . W . 1 hill adınitted that this workman has got 
evidence of his entire body huving been affected hy the hor 
derline lepromatous leprosy . He had slight impairincnt of 
sensation of both his hands . The workman should have cos 
metic acceptability by his fellow workers . In the face of 
such evidence, that the whole body of the Petitioner -Work 
mon became affected by this contagious from the leprosy and 
the workman may not have the cosmetic acceptability from 
his fellow workers , it will be infair and unjust to say that 
the decision of the Management to discharge the petitioner 
Workmon from services on the ground of medical unfitness 
is arbitrary or motivaieci. 

( 19 ) It may bo that this workman - petitioner had been il 
member of the Labour Union . But there is no iicccptable 
evidence to hold that he was an oflice bearer of the Union . 
Ex. W - 16 merely shows that he was it inember of the Union . 
It is impossible to accept that this workman a member of the 
Lahout Union was single out and the Management hac 
victimised . Such; a theory is not merely not made out but it 
is also opposed to the clinching medical evidence that this 
Petitioner -Workman was niling from contagious type of lep 
rosy and that alone compelled the Management to take 
action . He admitted that he had to move with the co -wor 
kers and various outsiders who come to this Management . 
The Management in Ex, W -5 had indicated that this work 
man way warned for more t1:3n two months to have medical 
check -up and the Management had restrained this work 
man from attending the office unless he is certificd by the 
medical man to he fit for the work that he lad been emp 
loyed for . That only shows the bonafides of the Managc 
ment. The anxiety of the Mangement was only to have 
this worker cured from the contagious type of shin disease . 
Even under Ex. W - 11 dated 23- 10 - 1981 the Management 
had riven him onc more chance to appcar before the doctor 
1941 G1/84 – 19 
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Nevertheless the order of discharge cannot be passed by the 
Management when the workman is having treatment from 
the F .ST, and received sickness benefit. That is made clear by 
tbo decision of the Supreme Court which Interpretted Section 
73 of the Employees State Insurance Act, 1948. 


ability of the workman to the job assigned to him . That 
want of satisfaction would not imply that the Manogement 
charged the employees for misconduct. When that opinion 
of the Management is proved to the bona fide , it has got to 
be accepted as final. The Tribunal cannot review this bona 
fide opinion of the Management. Therefore the order of 
discharge passed by the Management is proved to be for 
valid reason , namely , the medical unfitness of the workman 
and the workman s žinsuitability for the job that he had 
been employed. However, the order would not have been 
effective when the worknun was taking treatment at the 
F . S . J. Hospital. The order would become effective only on 
the date of Ex. W - 13 , namely , 9 -11- 1981 when the Manage 
ment declared that its order of discharge is final. Prior to 
that date , the issue had been loft open by the Manage 
ment and the workman . In that context the Management 
will have to pay the entire emoluments payable to the Peti 
tioner -Workinan if he had continued in duty from 24 - 4 - 1981 
to 9 - 11- 1981. . 


( 22 ) In this case , the bonafides of the Management in 
its decision that this workman is unsuitable for the job 
11. 0t he had been employed for , cannot at all bo impugned 
and cantiot be suspocted even . As already indicated , initially 
the Management has addressed the letters Exe W - 4 and W - 5 
directing the worker to have medical check up and bring 
filness certificate , The Petitioner -Workman who had taken 
treatment from the E . S . T. Hospital and obtained Ex, W -6 
Gtness certificate dated 26 - 4 - 1981 had not communicated to 
the employer the fact of bly taking treatment in the E . $ . I. 
Hospital uintil the workman addressed the letter Ex . W - 7 
dated 27-4 - 1981. In fact the copies of the certificates issued 
by the E .S .L. and intended for the employer bad bech re 
tained by the workmon himself. In that context, the letter 
Er. W - 8 , dated 24 - 4 - 1981 of the Management discharging 
the services of the workman cannot be said to be mala fide . 
In Pr. W - 8 , the Managoment has stated that the workman 
did not ro for medical check up ag requested by the Manage 
ment. The attack ahotit the admissibility of Ex. W -6 fit 
ness ccrtificate issued by the E .S .T. hag no legality . Admittedly 
the workmen of this Management are governed by the E .S .I. 
facilities. If the P . S . T. after subjecting the workman to treat . 
ment issued the fitness certificates , certainly it is a doru . 
ment admissible in evidence . Therefore the admisibility of Fx. 
TV -6 cannot be cballenged . The oblection of the learned 
counsel for the Management is repelled . 


(25 ) In the result, the order of discharge passed by tho 
Management is declared to be effective only from 9 - 11- 1981. 
Sublect to the liability of the Management to pay the emo 
luments payable to the workman from 24 - 4 - 1981 to 9 - 11- 1981 
the order of discharge passed by the Management is up 
Ixeld . 

( 26 ) An award is passed in the above lince. However , 
there will be no order 29 to costs. 
Dated , this 10th day of January , 1985. 

K , S . GURUMURTHY . 

Industrini Tribunal, 
WITNESSES EXAMINED 
For Workman : 

W .W . 1 - - Thiru J. M . Boopalraj. 
W . W .2 ~ Thiru N . Kampbiah . 

W . W .3 -- Thiru G . Mahalingam . 
For Management : 
M . W . 1 - Thiru Venkatakrishman. 

EXHIBITS MARKED 


(23 ) As has been already mentioned , the order of dis . 
charge Ex. W - 8 dated 24 -4 - 1981 was passed by the Manage 
ment without knowledge that this workman was having 
treatment at the E . S . I. bospital. The fault ljes squarely on 
the workman because he did not send the copies of the 
certificates of treatment glven by the E .S . I, Intended for the 
employer, to the employer, He brings to the knowledge of the 
Management about his treatment at the E . S. I. Hospital only 
on 27 -4 - 1981. That apart, the evidence indicates that both 
sides have kept the matter open . The worker- petitioner 
challenged the authority and jurisdiction of the Manage 
mont to ask him to report to ono Dr. Mohamed Zaffer all 
: for examination . This is clear from the letter Ex . W - 12 
dated 12 - 11 - 1981 addressed to the Management by the Peti . 
tioner -Workman . Ex . W - 11 is the letter dated 23 - 10 - 1981 
under which the Management has given another cbance to 
ttive workman to prove his fitness for the job that he had 
heco employed for by reporting to the doctor nominated 
hy the Management for examination and certificate . In fact, 
the management had stated that bunch of certificate issued 
by the E . S .I. authorities to the workman Jack relevant 
details. Therefore the Management bad asked the workman 
to report to the doctor Mohamed Zaffer Ali for examination 
and certificate . The workman took the view that the E . S . I. 
fitness certificate is final. However , he did not stick to it. 
During the pendency of this dispute he had gone to the 
doctor, specialist in leprosy W . W . 1 and had obtained the 
certificate Ex. W1 dated 6 - 5 - 1983 , Therefore both sides have 
not concluded the issue. They have kept the issue open . 
In that context, it is impossible to say that the order Ex, 
W - 8 dated 24 - 4 - 1981 discharging the workman from ser 
vices is final. It is only on the workman refusing to renort 
to Dr. Mohamed Zaffer Ali nominated by the Management 
that the Management had scnt the letter Ex. W - 13 dated 
9 - 11 - 1981 in which they have indicated that the order of 
discharge due to the disobedience of the workman to report 
to Dr. Mohamed Zaffer Ali is final. Therefore the effective 
order of discharge can be said to have come into existence 
only on 9 -11- 1981. This is long after the workman ceased 
to have trcatinent at the E . S .I. Hospital, 


For Workman : 
W - 1 sorles - - Goverment Hospital out-patient slip issued 

to the workman . 
W - 2/ 30 - 11 -83 — - Physical fitness certificate issued to the 

Petitioner . ( W . W . 2 ) 
W - 3 - - Government Hospital Out-patient slip issued to 

W . W . 2 (Petitioner ). 
W - 423 -2 -81 - Letter from the Management to W .W .2 . 

( Petitioner ) . 
W - 523-2- 81 - -Letter from the Management to W . W .2 

( Petitioner ) . 
W - 626 - 4- 81 — Xerox copy of E .S .I, Certificato No. 

328721- B issued to W . W . 2 . 
W — 7/27-4 -81 - Xeroz copy of letter from the Potitioner 

to the Management . 
W – 8 24 -4 - 81 — Letter from the Management to the Pati 

tioner. (Discharge Certificate ) . 
W - 919 - 10 - 81 — True cony of letter from the Petitioner 

to the Management. 
W - 10113 - 10 - 81 - - Xerox copy of letter from the Poti 

tioner to the Management. 
W - 11 /23-10 - 81 % Lctter from the Management to the 

Pctitioner. 
W - 12 / 12 - 11 -81 - Copy of letter from the Petitioner to the 

Management. 
W - - 1319 - 11 -81 - Letter from the Management to the Poti 

tioner , 
W – 14 / 24 - 10 -81 - Copy of letter from the Petitioper to 

the Regional Labour Commissioner, Madras- 6 . 


( 24 ) When the decision of the Management to discharge 
the workman from service la a bonafide one, and when 
the decision to diycharge the workman from services is not 
for any Act of misconduct, the employee cannot attack the 
order of discharge 49 unslistainable in law for want of 
enquiry . Thx evidence makes it abundantly clear that the 
Management had not the full satisfaction about the sult 
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- - - - - 
W – 15 17- 11- 81 Xerox copy of letter from the Regional 

AWARD 
Labour Commissioner ( Central) to the Management 

The Central Government, Ministry of Labour on 24 /25th 
along with copy of letter of the Petitioner. 

July , 1978 vido order No . L - 1201173178- D , II. Amado 
W -_ 16 _ Mernbership card with photo of A .I. T. U . C . reference of the following dispute to this Tribunal foi acijudi 
issued to the Petitioner. 

cation : 
W – 17128 -10 -81 -- Copy of letter from the Petitioner to 

" Kcoping in vicw the actual nature of duties performed 
the Management. 

by Shri A . N . Tewari, Sub -staff member , wheine . 
W - 18Additional informativa regarding E . $. I. treat 

the action of the management of the Citi Lunk , 
meat given to the Petitioner by the E . S . I. filed by 

N , A . Parliament Street, New Delhi in not providing 
E . S . I. Authorities. 

him clerical grado during the period , October 26 , 

1969 to November 2 , 1973 was justified ? If not, to 
W - - 19 |25- 7- 84 --- E . S.I. Certificate of the Petitioner No. 
S 1 . 2188104, 

what reliet is be entitled ? 
For Management 

2 . The First National Clti Bank Staff Association in its 

statements of claim pleaded that prior to the promotion or 
M – 1 serics - ES. I. Insurancc receipts given to the Peti 

Shri A . N . Tewari on 2 - 11- 73 he was working with the 
tloner. 

Management in Class IV category . The managenicnt 1c 
M - 2) 19 - 10 -81- - Letter from the Management to E .S.I. quired him to discharge tho duties, functions and responsi 
authorities. 

bility as Addressographer during the period 26th October , 
M - 320 - 10 -81 - Endorsement by the Civil Assistant Sur - . 

69 to 2nd November , 1973. He was not paid the clerical 
geon on Ex , M -2 . 

grade pay while the post of Addressographer was troated as 

equivalent to that of type Clerical Grade under tho Desai 
M - 411 - 11 -81- - Copy of letter from the Management to Award para 5 , 265 which was in the following terms : 
the Petitfoner , 

" 5 .265 : Claims have beon made for a special allow 
M - - 5 /18 -11- 81 

ance of Rs. 20 /- per month for adding machinc opom 
M - 6 / 15 -4 - 82 - - Copy of letter from thc Management to 

rators and addressographcrs and from Rs. 20 per 
R . L . C . Madrus. 

montb to Rs. 50 /- per month for Photostat machine 
M - 7127 - 4 - 82 — do 

operators. The comperative effort required to learn 

to operate these machines efficiently is much less 
K . S . GURUMURTHY , Industrial Tribunal, 

than that required by the persons who operato efli 

ciently on a typewriter . There is no cogeot leaswa 
{No . L -33012 /2/ 82-D . IV (A ) ] 

for granting an extra allowance to these per $ULS 
Te facant, 1461471, 1985 

when no extra allowance has been provided for ty 

pists . It has also been brought to my notice that 
Fr . S . 829 , - - 

in some banks a special allowance of about Rs. 10 
tfita faci viata , 

per month is being paid to the above mentioned 
1947 ( 1947 # 14 ) ait ETTT 17 & qartu # 

operators . In my view no case has been made out 

for the grant of any special allowance to these ope 
केन्द्रीय सरकार, सिटी बैंक एन० ए० , नई दिल्ली के प्रबंधतंत्र 

rators. The clerical grade provided for these Opera 

tors is adequate . Banks are however at liberty to 
से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच अनुबंध 

pay any special allowance , if they so choose " . 
में निर्दिष्ट प्रौद्योगिय विवाद में केन्द्रीय सरकार प्रोद्योगिक 

3. The scale of pay of Sub -Staff was 116 -200 and that of 
मधिकरण , नई दिल्ली , के पंचाट को प्रकाशित करती है the Clerical Staff 170 - 550 . 

4 . It was requested that the workman Mr. A . N . Tewari 
377 ATE ATT FY 1 Tatt, 1985 # 9197 FA should be allowed difference of wages between the two grades 

for the period 26 - 10 -69 to 2 -11- 73 with all consequential bene 
OTTI 

fits of bonus, provident fund and overtime. 


Now Delhi, the 14th February , 1985 


5 . The Management of the Citi Bank contested tho claim 
and asserted that the reference was not competent if the 
claim was that the workman concerned was entitled to any 
payment under the Desai Award . The claim was said to be 
very much belated , 


S . O , 829 ,- In pursuance of section 17 of the Indus 
trial Disputes Act, 1947 (14 of 1947) , the Central Govern 
mçnt hereby publishes the award of Central Gov 
cromcat Industrial Tribunal, New Delhi us shown in the 
Aonexure in the industrial disputo between the employers 
jn relation to the management of Citibank NA, New Delhi 
and their workmen , which was received by the Central Gov 
eromcat on the 16t February , 1985. 

ANNEXURE 
BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL. 

NEW DELHI 

I. D , No. 5878 
In the matter of dispute between : 
Shri A . N . Tewari through the First National Citi 
Bank Staff Associatior, New Delhi. 


6 . On merits, it was explainod that Mr. A . N . Tewari 
was merely performing job of pross copying and the work 
of addressographer was in no way a clerical work and the 
Desai Award never categorised addressographer as clerical 
staff and that tho workman concerned performed his dulics 
without any protest or claim now sought to be raised after 
more than five years of his baving ceased to perform thosc 
duties . It was said to be in the interest of industrial peaco 
not to disturb the things as they existed five years ago and 
to cause large scalo dislocation and other administrative prob 
lems. . 

7 . The matter has been tried . The evidence led has heon 
recorded and written arguments of the parties are on record . 

8 . I required tho Management of the Citi Bank to give 
information about the factual position in different branches 
of the bank dod on 5 - 7 - 84 the Management intimated that in 
the City Bank Madras before 1969 Mr. S . Andrias , sub 
staff worked as addressographer and during the period 1969 -71 
Mr. P. Ramanujam , sub -staff performed those duties and only 
in it emergency during absence of those persons these fun 
ctions of addressographer were perforwed by the clerical staff , 

Ipfi calcutta Branch the sub -staff damely Suleman Ali, K . N . 
Dubey , A . C . Dey , S . K . Majudar , Mr. Shaikh Israil , B . C . 
Mitra , I. P . Singh and N . Put Sirgh worked as addressographer 
during 1969- 73 , 


Versus 


Management, 1st National City Bank , 

New Delhi. 
APPEARANCES : 

Shri J. K . Mehru for the Management. 
Shri S , K . Maini, General Secretary for the workman , 
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grail dealing with addressograp -inuchine s should be in 
lue clerical Cadre . Such a manuale cainiot be lead , into para 
3 .205 of the Desar Award . 


in Bombay branch during the same period sub -stall , T . N . 
Sawani, viu , jaunav and Mr. G . D . sarkar worked as 
such in addition to R .J . Dan , Clerk and that in 1984 ill all 
uic cour blanches were untilons or auundssographer Weie be . 
my peiluineu by suoui dilale sialt aik lilal Citiicai stail 
WHO ül illes pw . form in dudrcssogi . plul function - pei 
101vieu onger functious ubu assegumell. s also wuch more 
yping and tasks tur inore compicx thall uudessuglupıy. 


17. On the inerits of the cuse it is relevant to refer tu 
the evidence lud in this case . Mr. l . V . Parswaman , Re 
gional Mangu , Biaana ui india Ltd , as MW stated that 
indy manufacture and market addiessing machines under the 
trade name Biadma . He stated that the machine could be 
operated by a peisun only dier five days training and the 
person need 1104 be it mairicuidte and he filed photo copy of 
verificare issued by them to Jagal Narain Nigam 0 . 1Citi Bank 
altur 5 days laining liom 7 - 1 - 80 10 11- 1 - 80. He intimated 
that they had supplied these machines to number of banks 
and that anyone who could read alphabate and addresses 
could operate the machine , 

18 , Even in the Desai Award the conment was that fun 
ctioning addressugraphy machine is a task requiring much 
less still than that required by a person was operates elh 
cicntly or a tyle -writei . When the staff Association admitted 
that cuiting of such plates and replacing then was job of 
Sut -stant and only conuol function of all addressograph plates 
shçuld be with clerks . 


9 . The argument of the workman A . N . Tewari has been 
thai the personis periuring duues us wules Blancs város 
to be in ihe olvrical cadie out they were not allowed special 
auowance under the coul Award , be addressugraphi 
Tunctions at weini prior to appointinent of d . v . iewari 
weic being perioimed by clerks ui Deshi and Mr. Tewari 
was also iugatly entnied for the clerical grade foi the period 
10 question . 

10 . It was pointed out that the Federation of the Manage 
ment in their meetings time and again hau discussions and 
the Management always assured to consider and look intu 
the matter tor , grant oiclulicaí giade 10 Suri iewuri fier 
reutilying the inisiaku and what ihe Management adiaitted 
the fact in their meetings with the Federation that the 
JUU Ot the addressograpiier is uwlerical Job Lor all purposes 
and in other banks the persous discharging the duties oi 
Addressugrapher are in the Clcrical Glade and getting spe 
cial aliowance , 

11. The position in iegard to talks between the workman 
anu the lanageincnt nay first be examined . W - 2 Minuics of 
meeting dated August 1 , 1978 are the fist relevant Dunutes 
of the discussions between the Management and the work 
inen Union referring to addressonlapur. The Union claimed 
that in accordance with the practice of Indian Branches lie 
addressograph -machine operator shall be a clerical and that 
carlier this function was peiformed by clerical enployees . 
The Management replied that the Personnel Officer would 
collect the full facts and a decision would ihan he taken , 

12 . In the next meeting between the Macagement and 
Staff representatives dated 27 - 9 -73 the question was again 
raised about Mr. Nigam and Mr. Tewari and the stair asso 
ciation asserted that these employees were performing cle : 
rical functions and that the matter had been sending with 
the Management for long . 

13 . The management representative intimated that these 
employees had to pass the typing test and they had been un 
able to qualify those tests and these employees should first 
obtain the certificate from the typing school and than be 
made to it for the test. It was stated that SOP approval was 
still awaited and the inatter would be resolved in the near 
future . 


19. On tbis point there is tine atlidavit of Mr. Rajeshwar 
Kumar thai afier the plates have been used for printing the 
aduies $ on various picces of paper they are put back into 
a cabinet and are kept underlock and hey overnight and 
control of plates remains with an oflicer of the bank . 

20 . In te circumstances aforesaid it is not possible to 
hol that sub -staff who perform addressograph functions should 
be given clerical grade and the non - granting of clerical grade 
to Mr. A . N . 1etrai, sub -staff during the period October , 
69 to November , 1973 docs not appear to be an unjustifiable 
action of the Nianagement. The award is inade accordingly , 

Further it is ordered that the requisite number of copies of 
this award may be forwarded to the Central Government 
for necessary action at their end . 

0 . P . SINGLA , Presiding Officer 
January 21, 1985. 

(No . 1.- 12011173178 . D . II ( A ) |D . IVIA ) 

K . J. DYVA PRASAD , Desk Officer . 
TE Frit, 12 5797t, 1985 


14Marthe 
Mr. meeting 


47. A . 830 :- SRT ITT HITTA TUTOR 
कि लोकहित में ऐसा करना अपेक्षित था औद्योगिक विवाद 
mura , 1947 ( 1947 of 14 ) at TTT 2 À TE ( % ) 

graus " ( VI) OF 39a7ezt $ TO À 977 FTFT 
के श्रम और पुनर्वास मंत्रालय , श्रम विभाग की अधिसूचना । 
HEUT T . 01 . 2923 farTiF 27 FTTET, 1984 T 
तांबा खनन उद्योग को उक्त अधिनियम के प्रयोजनों के लिए 1 
अक्टूबर , 1984 से छ: मास की कालावधि के लिए लोक 
उपयोगी सेवा घोषित किया था । 


14 . The next meeting between the stall association and 
the Management took place on March 7 and 11, 1974 by 
which time Mr. Tewari had alrcady become a clerk . In the 
minutes of the meeting dated 11- 3 - 74 it was mentioned that 
tire Association raised the issue by making a reference to 
section 5 .265 of the Desai Award and they demanded that 
the concerned sub - staff performing dutics of adelressographer 
should be automatically made clerks and not made to appear 
in the test etc . Mr. Chakravarty for the Management replied 
that the issue has been discussed earlier and that control 
functions “ of all addressograph plates would be maintained 
by a clerk but the manual job of cutting the plate and re 
placing them was the job of sub - staff . However , because the 
issue had been raised by quoting a section of the Award , 
clarification will be obtained and advised in due course . 

15 . Aforesaid discussion do not indicate a commitment 
on the part of the Management that Mi. A . N . Tewari is en 
titled to clerical scale . The matter is then to be examined 
in the light of the Desai Award notwithstanding objection 
by the Management that this cannot be done in this refe 
rence . 


और केन्द्रीय सरकार की राय है कि लोकहित में उक्त 
कालावधि को छ: मास की और कालावधि के लिए बढ़ाया 
जाना अपेक्षित है , 


16 . In the Desai Award the matter came up in an obli 
que manner. The claim was made for allowance for addresso 
grapher when the functions were performed by those clerks 
wbo were working as addressographer and who claimed allo 
wance for performing the addressographer functions . The 
allowance was disallowed . There was no clear discussion on 
the grade which must he given to addressographer as such . 
I cannot agree that the Desai Award directed that addresso 


pa : 95 , iterfirai farat fafirma , 1947 ( 1947 
477 14 ) ETT 2 qus ( ) # 34616 ( VI) i tereta 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हए केन्द्रीय सरकार 
उक्त उद्योग को उक्त अधिनियम के प्रयोजनों के लिए 1 
अप्रैल, 1985 से छः मास की और कालावधि के लिए लोक 
उपयोगी सेवा घोषित करती है । 

[Foto- 110175 /81-67- 1 ( 1 
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New Delhi, the 12th February , 1985 
S . O . 830 _ Whereas the Central Government biaving been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub -clause (vi ) of clause (n ) of section 2 
of the Industrial Disputes Act , 1947 ( 14 of 1947 ) , declared by 
the notification of the Government of India in the M nistry 
of Labour and Rehabilitation S . O . 2923 dated the 27th 
August, 1984 the Copper Mining Industry to be a public 
utility service for the purposes of the said Act, for a period 
of six months , from the 1st October, 1984 ; 


faraonit . 14 9977 1985 
Fri , T . 839. - - TETTE facial FF727 , 1947 
( 1947 FT 14 ) i 1777 17 27 U Ħ , atirsitet 

TFiT, . ZITT ATT us Feina 777777 Fam . T 
बेस्ट बोकारो कोलियरी के प्रबंधतंत्र से सम्बद्ध नियोजकों . 
और उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक 
1a , Ë göretu FTFIT JETITE ET IUT, . 2 , 
धनबाद के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
FIT 5- 2- 1985 TT 9, 67 AT IT I 


And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months ; 


Now , therefore , in exercise of the powers conferred by 
the proviso , to sub - clause ( vi) of clause ( n ) of section 2 of 
the Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purpose of the said Act , for a further 
period of six months from the 1st April, 1985. " 

(No. S -11017 , 5 / 81- D .I (A ) ] 
S . H . S . IYER , Under Secy . 


New Delhi, the 14th February , 1985 
S . O . 832 . - Inpursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government, In 
dustrial Tribunal No. 2 , Dhanbad , as shown in the Annexure , 
in the industrial dispute between the employers in relation to 
the management of West Bokaro Colliery of M / s. TISCO 
Ltd ., and their workman , which was rece . ved by the Central 
Government on the 5th February , 1985 . 


te farcit, 12 597, 1985 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD 


Reference No. 80 of 1984 


etil . 31 . 831 :- - 16T prijat? Pocerut fitte fare , 
1978, e fazla 3 34 -fach ( 1 ) 3112 facta 4 
39 - FATH ( 1 ) art afast , at phat FRUTT 
fafer sfuferi , 1976 ( 1976 T 61) 4.7 ETTET 6 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार 

TTT T GTT HIT 2 , DE 3 ( ii) À faria 3 HTT, 
1984 T F fra FT HET T . 37. 665, 
Fantia 16 407 1984 # f fatfaci FITTETT Font 
, 3727 

उक्त अधिसूचना में क्रम संख्या 21 के स्थान पर निम्न 
लिखित रखा जाएगा, अर्थात् : - - 
" 21. et F . 01 . 39TETET 

मैसर्स मोहन लाल हरगोविन्द दास , 
933, TT ATGTT , 77797- 482002 
( 7847 ) 

[# . - - 23011/ 1 /83-cocely |0T- 2] 

रवि दत्त मिश्र , अवर सचिव 
New Delhi, the 12th February, 1985 


In the matter of Industrial Disputes under Section 10 ( 1 )(d ) 

of the J. D . Act., 1947 
PARTIES : 
Employers in relation to the management of West 
Bokaro Colliery of TISCO , Ltd ., . 

AND 

Their workmen 
APPEARANCES : 

On behalf of the employers- - None. 

On behalf of the workmen - None. 
· STATE : Bihar . 

INDUSTRY : Coal. 


Dhanbad , the 30th January, 1985 

AWARD 
The Government of India in the Ministry of Labour and 
Rehabilitation in exercise of the powers conferred on them 
under Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 has referred 
the following dispute to this Tribunal for adjudication under 
Order No . L - 24012 (62) / 84 - D . IV ( B ) , dated , the 19th Octo 
ber , 1984 . 


SCHEDULE 


“ Whether the action of the management of West Bokaro 

Colliery of TISCO Ltd ., P . O . Ghalutand , District 
Hazaribagh in mini .. : . : . ! .. . s of Shri 
Kamruddin Khar Chi , 1 ! ! , !! ... and justi 
· fied ? If not to u " . ; !: ,, S :X .:!1 concerned 


entitled 


7" 


S . O . 831 . In exercise of powers conferred by section 6 
of the Beedi Workers Welfare Fund Act , 1976 (61 of 1976 ) 
read with sub -rule ( 1) of rule 3 and sub - rule ( 1 ) of rule 4 
of the Beedi Workers Welfare Fund Rules, 1978 , the Cen 
tral Government hereby makes the following amendment 
in the notification number, S . O . 665 publishe: l at pages 588 
591 of Part II Section 3 ( ii) of the Gazette of India dated 
the 3rd March , 1984 . 


In the said notification , against serial No. 21, the follow 
ing shall be substituted , name! ! : 
21. Mr. J. P. Upadhyay, 

Messers , Mohanlal Hargavinddas, 
933, Gole Bazar . 
Jabalpur -482002 (Madhya Pradesh ) 

(No . U — 230111/83. W II ] 
R . D . MISHRA , Under Secy . 


The workmen who raised the dispute on behalf of the 
concerned workmen did not file their statement of claim 
with relevant documents , list of reliance and witnesses with 
the Tribunal within 15 days of the receipt of the order of 
reference . The Tribunal, therefore , issued a notice upon 
them for filling statemen ! of claimi ere , through Regd . Post 
on 7th Decemher , 1984 and ? 1!1 December , 1984 . But even 
then the statement of claim etc : were fiot filed on behalf 
of the workmen . Some more adjournments were given ex 
pecting that the statement of claim etc . may be filed by the 
workmen but the same was not filed . It appears that the 
workmen have no case and as such the statement of claim 
etc . have not been filed inspite of notice given to theřn bv 
the Tribunal although it was not necessary for the Tribunal 
to give notices for filling statement of claim etc as the 
Government of India had already given notice in the order 
of reference itself. 
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ness in his cause in loosing job as a result of an established 
charge of misconduct in the Domestic Inquiry , he stands 
assured of employment on regular and permanent basis , 
though afresh . I accordingly approve the compromise and 
return my Award in the following terms : 


In view of the above I hold that the action of the mana 
agement of West Bokaro Collery of TISCO Ltd ., P . O . 
Ghatotand , District Hazar : bagh in terminating the services 
of Shri Kamruddin Khan , General Mazdoor is legal and 
justified and that he is not entitled to any relief whatsoever. 
This is my Award . 

I. N . SINHA , Presiding Officer 
No. 1 , 21012 (02 ) /84 - D , IVOB ) ] 

S . S . MEHTA , Desh Officer 
. front, 14 FTOFT, 1989 


1 . 


The petitioner /Workman is sorry for his past con 
duct and in future would endeavour to work as a 
disciplined subordinate . 


2 . 


On 1 - 2 - 1985 hc shall report for duty as a Csass IV 
employee (Sweeper ) ill the Oifice of the Executive 
Officer of the Respondent Board , who shall ensure 
his induction on regular and permanent basis in 
that cadre with immcdiate effect or from the parti 
cular date the portioner reports the after obviously 
ou failure to join on 1 - 2 - 1985, 


"The petitioner workman will not be entitled for 
any other relief except that as and when there is 
disengagement, his post service would also be con 
sidered for the payment of Retrenchment-compen 

sation , 

A copy of this Award Suau ve given to each of the 
parties for its immediate impleinentation . 
Chandigarh : 
Dated : 23 - 1 - 1985 . 

I . P . VASISHTH , Picsiding Officer 

IN L - 1301219 ) /83- D . II( B }} 


FT: i . 834.- - atira faca PERTA , 
1947 ( 1947 Fir 14) 17 Tahun # , 
केन्द्रीय सरकार , एयर इंडिया के प्रबंधतंत्र से सम्बद्ध नियोजकों 

और उनके कम कारों के बीच , अनुबंध में निर्दिष्ट प्रौद्योगिक 
विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण नं० II , 
वम्बई के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
Tir 2 9777 , 1985 PT TIGT ATT RTT 1 


Fr . 77 . 833 .- - TİTUTTETTE Tai FA, 19.17 
( 1947 FT 14) eft arti 17 F FEETIT # Frame 
सरकार , कैटीमेल बोई , जम्म कैन्ट , के प्रबंध्रतत्र से सम्बद्र 
नियोजकों और उनके कर्मकारों के बीच , अनुबंध में निदिष्ट 

औद्योगिक विवाद में केन्द्रीय सरकार , प्रोद्योगिक प्रकरण , 
चंडीगढ़ के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 
aft 29 totaat, 1985 a 9147 AT 

New Delhi, the 14th February, 1985 
S .O . 833 - In pursuance of section 17 of the industrial 
Disputes Act, 1947 ( 14 of 1947), the Cenu al Guvertiment 
hereby publishes the award of the Central Government Indus 
trial Tribunal, Chandigarh as shown in the Annexure in the 
industrial dispute between the employers in ielation to the 
management of Cantonment Board , jainmu Canti . and their 
workmen , which was received by the Contal ( overnment on 
the 29th January , 1985 , 

ANNEXURE 
BEFORE SHRI 1 . P . VASISHTH , PRESIDING OFFICER , 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL , 

CHANDIGARH 

Case No . 1.D . 26 of 1984 
PARTIES : 
Employers in relation to the management of Canton 
ment Board , Jammu ( 1 & K ) ; 

AND 
Their workman Shii Bholi 
APPEARANCES : 

For the Employers - - Shri RL. Gupta . 

For the Workman - Petitioner in person . 
INDUSTRY : Cantonment Board . STATE : J. & K . 

AWARD 
! Dated , the 23rd of January, 1985 
The Central Government, Min siry of labulir , in exercise 
of the powers conferred on them linder Section 1011 ) (u ) of 
the Industrial Disputes Act , 1947, vide their Order No. 
L - 13012 ( 

9 83- D . Il ( B ) dated the 12th June , 1984 referred 
the following industrial disputc to this Tribunal for adjudi 
cation : 
" Whetber the dismissal froro service oi Shri Bholi Safai 

wala by the managemçnt of Cantonment Board , 
Jammu Cantonment, is legal and justified ? If not, 

to what relief is the workman entitled ?" 
2 . During the course of hearing, without prejudice to the 
merits of the matter and purely on the ground of compassion 
a suggestion was floated by me to the Respondent Board to 
give fresh employment to the petitioner on regular basis . In 
all fairness to them , the Board responded with grace as 
would be evident from the undertaking of their Authorised 
Representation recorded today. His offer was accepted by the 
petitioner /Workman and , as such , his statement was also 
taken down by me in this context. 

3 . On hearing the parties I feel that the terms of under 
standing between them are quite fair anal reasonable , parti 
çularly to the petitioner because despite an inherent weak . 


S . O , 834 . - In pursuance of section 17 of the Industrial Dis 
putes Act, 1947 (12 of 1947 ) ; the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal No. 11, Bonboy as shown in the Annexure 
11 the industrial dispute between the employers in relation 
to the managemeni of Air India and their workmen which 
was received hy the Centrai Government on the 2nd Feb . 
ruary , 1985. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 
PRESENT: 

Shr M . A . Deshpande, 
Presiding Officer 

Reference No. CGIT 2 / 16 of 1984 
PARTIES : 
Employers in relation 1.) the management of Air India : 

AND 

Their Workmen 
APPEARANCES 
For the employers . ( 1 ) Shri F . M . Kaka, 

( 2 ) Shii S . K . Bhasin , and 
( 3 ) Shri L . K . Bhasin 
( 4 ) Miss Roshni Audhyarujina . Advocates. 


For the workmen : (1 ) Shri C . L . Dudia . 
(2 ) Miss Indira Jaising, 
( 3) Shri Anand Grover, and 
(4) Shri Mihir Desai, Advocates . 


(HT II - E 3 ( 11 )] 
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INDUSTRY : AIRWAYS 
Bombay , dated the 18th January , 1985 

AWARD PART I 

(Dictated in the open Court ) 
By their order No. I.- ! ! 02513 ) 84 - D . II ( B ) dated 24 -3 - 84 
the following issues have been referred for adjudication and 
it may be stated here , the reference is not under section 
10 ( 1 ) ( d ) of the Industrial Disputes Act as liormally done 
but is under section 10 ( 2 ) . 
" " . Whether the Management of Air India , lias paid 

the employees the Addi, D . A . and Veriable D . A . 
effective from 1 -4 - 1975 and thereafter in accord 
ance with the terms of agreements understandings 
commitments made with all the Associations Unions 
Guides Employees relating to the payment of ADA 
und VDA ? If not, to what relief are the employees 
entitled and if so for what period ? 


and Verjable Dearness Allowance effective from 1 - 4 - 1975 
and thereafter in accordance with the terms of agreements 
commitments made with the employees and to what relief 
the employees are entitled . It would be therefore crystal 
clear that for determination and answering issue No . 1 
what will have to be determined is what are the terms of 
agreementslunderstandings commitments in relation to pay 
ment of Additional Dearness Allowance and Veriable Dearness 
Allowance , compare those with actual payments made and 
then determine whether there is any shortfall which re 
quires to be made good . Then follows issue No. II which 
says that whether the agreements commitments understand 
ings referred to in clause I above in so far as they relate 
to ADA and VDA (underlined by me ) were arrived at 
conformity with the Government approval directive circular 
on the subject issued to Air India or not and calculate the 
difference if the payment fạil short thereof. Naturally while 
adjudicating upon this issue again what this Tribunal is 
called upin to determine is whether the various agreemeots ! 
understandingscommitments which are referred in clause I 
and it may be repeated , as they related to the payments , of 
ADA and VDA . were arrived at in cocformity with the 
directive etc . Therefore it will be reessary to determine 
What are the Government approval directive circulars and 
in this regard what are the terms of agreements understand 
ingscommitments arived at relevant for this purpose , to 
comnare them and then arrive at a conclusion whether the 
agreements etc . were arrived at in confirmity with the Gov 
ernment directive arc If the finding goes agninst the manage 
ment then the question of shortfall and resultant relief would 
certainly ensue. 


II. Whether the agreements, comnvitments, understand 

ings referred to in clause I above in so far : S 
they relate to ADA and VDA were arrived at in 
conformity with the Government approval directivel 
circular on ine subject issued to Air India ? If not 
what has been the resuliant loss to the employees ? 
To what relief are they entitled and from what 
date ?" 


Specific reference to Section 10 ( 2 ) of the Industrial Disputes 
Act has been made because under Rule 3 of the Industrial 
Disputes (Central) Rules, 1957 an application under sub -sec 
tion ( 2 ) of Section , 10 for the reference of an industrial 
dispute to a Tribunal has to be made in Form A and then 
the rule speaks of the manner in which the delivery has to 
be done. It further speaks that the application in this regard 
shall be accompanied by a statement setting forth ( a ) the 
parties to the dispute (b ) the specific matters in dispute and 
Then follow clauses ( c ) to ( e ) which at this stage may not 
be that relevant. What is therefore to be borne in mind is that 
when any reference under section 10 ( 2 ) has to be made it 
is incumbent on the parties who want such a reference being 
made to set forth the specific matters in dispute . The word 
specific can never be overemphasised . 

2 . To determine therefore what is the specific matters 
in dispute would be the first duty before we embark on 
determination of various issues which are germane for the 
purpose of the present order. On page 196 of the compi 
Iation we come across the minutes of the Conciliation 
Proceedings held on 9 - 2 - 1984 before the Dy. Chief Labour 
Commissioner ( C ) and on page 198 in paragraph 8 there 
is a reference regarding the demand of the Joint Action 
Committee represeniing the workmen and clause ( 4 ) there 
forc makes a reference to the various agreements haring 
been brought about through misrepresentation etc . It is 
therefore evident that the employees were very much alive 
to what was therr demand, what was the dispute and what 
action was contemplated or necessary . Now in pursuance 
of the intervention of the Conciliation Officer as seen from 
page 207 we get the terms of settlement, the first term of 
which is the parties agreed to apply to the Government 
jointly for a reference of the matters in dispute to the 
Industrial Tribunal for adjudication in the enclosed pro 
forma under sub- section ( 2 ) of section 10 of the Indus 
trial Disputes . Act . The statement of particulars in this 
regard are to be had at page 212 where the specific matters 
in dispute have been stated and the order of reference has 
lifted from those iwo issues and it resulted in the present 
reference . 


5 . Having noted that the present reference is under section 
10 ( 2 ) of the Industrial Disputes Act, having noted the 
various provisions of the Industrial Disputes (Central ) 
Rules , having noted the history resulting in the present 
reference , the question to be determined would naturally be 
what is the scope of the present dispute . The scone be 
comes necessary to see that no party moves or goes beyond 
that scope and tries to usher in something which is extra 
neous to the issue referred by the Government. Determina 
tion therefore of the scope of the reference and pinpoint 
the issues involved really in dispute is not determination of 
anything as preliminary . To say that the dispute is not ani 
industrial dispute because no workman is a party to the 
same and then determine whether he is a workman would 
he determination of the preliminary roint but to determine 
the very scone of the whole proceeding is something diffe 
rent though the stage is before the final determination of 
the controversv . In my view to avoid delay it becomes in : 
cumhent on this Tribunal to fix and determine and confido 
the houndaries of the dispute in the right of the order of 
reference so that the parties know what is expected of them 
so thev can claim the relief. The argument therefore that 
the Tribunal should not embark unon determination of the 
issues at this stage in the light of these observations loses 
all the force . Of course it shall have to be borne in mind 
that while determining these issues if certain matters are 
such which cannot be extricated or separated from the real 
question in controversy , then the determination shall have 
to he left to the stage of final determination hecause then 
alone the finding one way or other can be notert bot when 
there is no sich difficultv rxnerienced , when it is even ex 
facie , certain points cannot arise at all or that this Tribunal 
cannot embark upon determining those points. there would 
be nn go but to note the finding at the appropriate stage 
namely at the present stage to avoid wastage of time and 
cnergy . . . 


6 . With these ohservations I advert to the various issues . 
these issues are as follows : 


3 . Having noted the background in which the refererice 
fructified , having noted the relevant provision which enjoins 
the parties to specify the terms of dispute , we have to 
turn to the order of reference which gives power to this 
Tribunal to adjudicate . The issues are already set out re 
quiring no repetition . In case it is found that some matters 
which were subject -matter of discussion at earlier stage . 
do not find place in the oider of reference, it would mean 
that they were given up. 

4 . The issue No. 1 in the schedule requires this Tiibunal 
to adjudicate upon whether the management of Air In .jja 


VI (i) Whether the question of exclusion of payirent 

of ADA and VD4 in computing the contribution 
towards provision fund can be gone into the pre 
sent reference ? 


VI( iii ) Whether the question that the agreements sign 

ed were as a result of misrepresentation by the 
management cf Air India to the employees about 
Government directives and circulars can be gone 
into in the present reference ? 
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Vi ( yi ) . Whether in vicw of the order of reference the standings or commutinents , we first termine the validity 

question whether illly part of the selllement con of the greements , understandings and commitments and 

vened the provisions of the Provident Lund Act the proçced to grant 101ef in pulty /120 - ¢ of the agreements 
and will bad and illegal and can be gone into on as they stand which exercise is not wuranted. In my vicw 
the PICY01 Judicnce ? 

Therefore the question of misrepresentation , fraud etc , which 

is tried 10 be pleaded cannot lwil within the scope of the 
VI( X ). Whether the question of Management of Air present reference in its Suiche cannot be gone into . Natur 

India misericsenung to the employees concerned ally the finding in the negative has to be noted on the 
that those for its imployecs drilling ray for the Televant issue . 
purposes of wident fund above Rs. 2400 were 4 . This brings lis 10 issue No. VI( vi) where the ulleged 
not entitled to the paymırt of ADA und VDA contlitvention of the Provillent Fund Act and the resultant 
Or part mercuf 01 Cculint of directives circulars legality are contempted . I have already discussed this matter 
of Governinent of India in this behalf , can be a little earlier. To say that there is no agreement and therc 
gone into in the present reference ? If you do the fore the provisions of the Provident Fund Act govern the 
Wohnen Drove ? 

rights of the parties is one thing and to say that the agree 

ments, understandings and commitments contravened tho 
VI ( xi ) . Whether any finding regarding resultant loss 

provisions of tho Provideni lund set is something different. 
to the wo ; kag Whc were not paid AD 1 und VDA 

In this connection it tay ba snetioned that if by virtue of 
for the periul 1 - 4 1975 and 31 - 3 -1978 , in the wige 

certain legal provis10115, 1hc variations cffected in the light 
perind 1 - 4 -1978 and there:ifter is relevant for leter 

of the findings noted on Other issues uſtimately are to 
- Dimelion Olthc pus01t reference ? 

refleet in my other benefits to be given to the parties, when 
X . Whether the question regarding the understandings 

it is not to be subject matter of the present reference , the 
beyond 1 - 10 - 1981 og null and void can be gone 

parties by virtue of the agreements certainly cun clain 
into in the present reference ? 

scprate adjudication on those highly unless by their own 

act they have created restriction one way or other. But 
After noting the finding one way or other on these is m ely because thens variations may be reflected in varving 
Sles , which would be cither positive or negative, I shall other henefits also, unless it is brought within the scope of. 
ndiert to findings I reasoining issues . 

the reference it cannot he golle into und icrefore cannot be 

considered . Itsthe No. VIIvi) therefore in ulso answered in 
9 . Now issuc No . Vili ) speaks of the question of exclu the negative , 
sion of payment of AD and VDA in computing the con 
tributions towards provident ſlind . What was ulced in this 

10 . Under issue No. VI ( ix ) what is being urged is that 
regard was that when this Tribunal is called upon to 

there were mis-l epresentations regarding the rights of tho 
determine the ADA and VDA , the rates thereof, stort full 

employees drawing more than Rs. 2400 - in relation to pay 
if any and the cliej pringing from the same, the question 

ment of ADA and VDA On account of cortain directive 
of contribution towards provident fund is linked with llic 

etc . No repctition is necessary and I must note that tho quies 
wages that is an incidental question or corollary and there 

tion of misrepresentation and the resultant invalidity of cer 
fore the determinatien thereof cannot be avoided . In this 

tain agreements , cannot be posed for determination in the 
icgard when query was made to the Icerned counsel repre 

present reference . Answer thereforç on this issue is also negu 
senting the employees , whether the Provident l und Act can 

tive 
injunct the parties from entering into a retulement resolving 

11 . Apart from the question of misrepresentation , cer . 
the question in a mner something different from the Tainly if it is found in the present reference that the under 
orovisions of the Act. the ansiver Wes that there was no standings , agreements etc . are not in conformity with the 
injuction contemplated by the Act. Thercfore when the Government directives , circulars etc . vis- à - vis these employees 
partics can enter into the settlement having their own who were driwing more than Rs. 24001-, that they are en 
arrangement distinct froni thr provisions of the Act, wless lilled to ADA and VDA Os not will have to he treated as 
the agreementsettlement or understanding in this regardl is a subject-matter of the present controversy because then the 
uvoided , the tetita ihercof would binct the rights of the clispute would be whether the understandings . agreements 
partics and merely hecnunc there is variation in the Tiites were or were not in conformity with directives circulars etc . 
of ADA and VDA by virtue of the finding arrived al unless on what was the result. If the parties can point out that the 
there is an agreement linking the payment of provident clireclives were not coniplied with , the agreements etc . were 
tund in those rates, no automatic finding or conclusion is not in conformity with the directives and certain reliefs Aow 
nossible. Therefore when thc issue of Prol iclent fund is from the same, then suitable order determining the loss etc . 
not in lue and when the norties in their wisdom dliit not if any can he rassed but not the question of invalidity of 
include such an JSC wi the time of reference , ny issue in tlic " prerments ctc . on account of alleged misrepresentation 
this record must be lockt hand iho scone of the reference or ſmud . 
and must lie Tield in hra 11121111 which the parties never 
thought of getting adjudicated upon . My finding therefore 

12 . Issuie No. VI(xi) was also argued at thiq stage but 
on issue No. Ví( 1 ) whold be in the negative . 

in nivview in the light of the wording of the reference 

it would he too early to determine this issued at this stage , 
8 . Then we turn to issue No. Vii ) where the contention 

it calls for final determination , 
is that these areem . rti which were sind hy thic represen 

13 . This brings us to the last issue i.e. issue No. X , whe 
tatives of the employecy were as 1 result of misrepresenta 

ther the question regarding the understandlingsheyond 
tion by the management about the Government directives 1 - 10 - 1981 heing null and volit can be gone into in the pre 
and circulars . Here 18 in the fact that is, Dutics have 

srnt reference . There main the finding would be the same in 
entered into avrenments, parlorstardings 2011 commitments 

11 light of the discussion hereinbefore made and the find 
cannot he lost: sight of nl as stated hereinlicfore what is ing woull le . il cannot be gone into . 
exnected of the Tuibuail to indjudicati upon is whether the 
Dovtentu have licen Illus in accordance with the acrec 

14 . In the light of the chove observations isque No. VIGID ) 
Dients etc. and whether they ire in crinformity with 

Would not arise and the same would be the case with issue 

the 
Governinient directiers etc. Tu cav that there were 110 dirre 

Nos, VI ( iv ) . Vi( vii) and issue No. Xi and in view of the 
ti ! cs or circulare . to sav that in Snits of lynce or direc 

negative findings these issues do not arise , 
ines from the Government rensesentinu that there dil erist M . A . DESHPANDE. Presiding Officer 
directives the ricrecments were irriver at. is 10 onlarop the 
score because then wo ! o hehind the 701¢emonts. under 

INo.No . 1 - 11025 / 37 / 84. ). TVB) 

HARI SINGH , Desk Officer 
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(Part 11 - Sec . 3 ( ii) ] 


VI ( yi ) . Whether in view of the order of reference the 

question whether ally part of the settlement con 
trayened the provisions of the Provident Fund Act 
and was vad and legill und ein he gone into in 
the presen Telerence ? 


VI( ix ) . Whether the question of Management of Air 

Inda mis apiesening to the employees concerned 
that those of its empluyees draling pay for the 
purposes of prudent fund above Rs. 2400 Here 
not entitled in the payment of ADA and VDA 
or pårt inereot on account of directives circulars 
of Governinani of India in this behalf, can be 
gone into in ihe present reference ? If ye to do the 

workmen piove il ? 
VI( xi ) Whether any finding regarding resultant loss 

to the workman! Whc were not paid ADA and VDA 
for the period 1 - 4 1975 anal 31- 3 - 1978 , in the Wige 
period 1- 4 . 1978 ind there: fier is relevant for deter 

nination , oi thi piesem reference : 
X . Whether the question regarding the understandings 
bevond 1 - 11 - 1981 as null and void can be cone 

into in the present reference ? 
After noting the finding one way or other on these is 
sues , which would be cutler positive oy negative . I shall 
advert to findings on renuining issues . 


7 . Now issue No. Vi ( i ) speaks of the question of exclu 
sion of payment of ADA and VDA in computing ihe con 
tributions towards provident fund . What was liiged in this 
regard was that when this Tribunal is called upon to 
determine the ADA and VDA , the rates thereof, stort fall 
if any and the relief springing from the sime, the question 
of contribution towards provident fund is linked with the 
wages that is an incidental question or corollary and there 
fore the detern : naticn thereof cannot be avoided . In this 
regard when query was macie to the learned counsel repre 
senting the employees , whether the Provident Fund Act can 
injunct the parties from entering into a settlement resolving 
the question in a mnoer soniething different from the 
provisions of the Act, the answer was that there was no 
injuction contemplated by the Act . Therefore when the 
parties can enter into the settlement having their own 
arrangement distinct from the provisions vyf the Act, linless 
the agreement setticcientos understanding in this regard is 
avoided , the terror thereof would hind the rights of the 
parties and merely hecause there is variarion in the rates 
of ADA , and VDA by virtue of the finding arrived at. unless 
there is an agreement linking the payment of provident 
tund 10 those rates , o antonitic finding or conclusion is 
possible . Therefore when the issue of provident fund is 
not an isgaze and when the pirties in their wisdom did not 
include stich an issile i the time of reference , any issuie in 
this regard must bc holl herind the sense of the reference 
and must be held to line il matr( which the parties rover 
thought of getting adjudicated upon . I finding therefore 
on issue No. VI ( i ) would be in the negative . 


siandings or commutments , we first determine the validity 
of the agreements, understandings and commitments and 
the proceed to yram ! Iclief in pursuance of the agreements 
as they stand which exercise is not warranted . In my view 
iherefore the question of misrepresentation , fraud etc . which 
is tried to be pleaded cannot tall within the scope of the 
present reference anci as such cannot be gone into . Natur 
aily the finding in the negative has to be noted on the 
relevant issue. 

9 . This brings us to isnlle No . Vl ( vi ), where the alleged 
contravention of the Provident Fund Act and the resultant 
lcgalily are contempted . I have already discussed this matter 
a little cartier . To say that there is no agreement and there 
fore the provisions of the Provident Fund Act govern the 
rights of the partics is une thing and to say that the agree 
ments, understandings and commitments contravened the 
provisions of the Provident Fund Act is something different. 
In this connection it may ha roetioned that if hy virtue of 
certain legal provisions, the variations eſſected in the light 
of the findings noted 011 Other issues ultimately are to 
reflect in any other benefits to be given to the parties ; when 
it is not to be subject -matter of the present reference , the 
parties by virtue of the agreements certainly can claim 
separate adjudication on those rights unless by their own 
act they have created restriction one way or other . But 
marely because these variations may be reflected in varving 
other henefits also , uniess it is brought within the scope of 
the reference it cannot be golle into and therefore cannot be 
considered . Juste No . Vlivi) therefore is also answered in 
the negative . 

10 . Under issue No . VI ( ix ) what is being urged is that 
there were mis -representations regarding the rights of the 
employees drawing more than Rs. 2400 - in relation to pay . 
ment of ADA and VDA on account of certain directive 
etc . No repetition is necessary and I must note that the ques 
tion of misrepresentation and the resultant invalidity of cer 
tain agreements , cannot be posed for determination in the 
present reference . Answer therefore on this issue is also nega 
tive . 

11. Apart from the question of misrepresentation . cer 
tainly if it is found in the present reference that the under 
standings, agreements etc . are not in conformity with the 
Government directives, circulars etc , vis -a - vis these employees 
who were drawing more than Rs. 2400 -, that they are en 
tilled to ADA and VDA or not will have to be treated as 
al subject-matter of the present controversy because then the 
dispute would be whether the understandings . agreements 
were or were not in conformity with directives circulars etc . 
and what was the result . If the parties can point out that the 
directives were not complied with , the agreements etc . were 
not in conformity with the direcrivesi ara certain reliefs flow 
from the same, then suitable order (letermining the loss etc . 
if any un he passed but not the question of invalidity of 
the 7g1ements etc , on account of alleged misrepresentation 
or fraud . 

12 . Issue No. VI{ xi ) was also argried at this stage but 
in my view in the light of the wording of the reference 
it would be too early to determine this issued at this stage , 
it calls for final determination . 


8 . Then we turn to issuo Na . VIGIi) where the contention 
is that these agreements which were siend liy the represen 
tatives of the employees were als 7 result of misrepresenta 
lion by the manageico ahol the Government directives 
and circulars . Here ?main the fact that ih .? parties have 
entered into agreements understanding , an comisitments 
cannot be lost sight of me as stated hereinhefore what is 
expected of the Tribu nil for uljnicat: uron is whether the 
parments , have hecn mke in cordones with the agree 
ments etc . and wnether they are in conformity with the 
Government directives etc. Tu car that there were no dirre 
tives or circulars, to that in spits of bance of direc 
tries from the Governin ne rensesenting that there it erist 
directives: the arrecmont , vers 7 rivet af. is 10 cnlaror the 
store because then W6 0 behind the agreements, under 


13 . This brings us to the last issue i.e . issue No . X , whe 
iher the question regarding the understandings beyond 
1 - 10 - 1981 being null and voirt can be gone into in the pre 
cent reference . Here again the iniling would be the same in 
1: light of the discussion hereinbefore made and the find . 
ing would be , it cannot he gone inta . 

14 . In the light of the above observations issue No. VI( 1) 
Tould not asis, and the same would he the case with issue 
Nos. Vi ( iv ) , V ( vi ) and issue No. XI and in view of the 
negative findings these issues do not arise . 
M . A . DESHPANDE , Presiding Officer 
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